01Sa1SASAENS

UN <o QUUR @ (NSNNIAD - AUBNEU Ingeb) NN Inom-lalan)

nasdanasfnuioNaIuIaussnuzdaoliniISou: NSUiANYA
NISYINS=AUNISDANISANYAINONGIUA “aussnuziazHaans
gaouniSouluAadssuil we” daousziNAFoATUS

Education Management for Development of Student’s
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for the Development of “21* Century Competencies and
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Abstract

“Competency” is an important characteristic that enables a person to perform
successfully at different levels. This article aims to present conceptual ideas of education
management for the improvement of students’ competency by presenting a case study
on Singapore’s enhancement of education management. This focuses on the “21% Century
Competencies and Student Outcomes” that are necessary to proactively prepare students
to become mature adults that are ready for success in life and work in a globalized era.
During a period of rapid changes and development, it aims to create a balance of knowledge
and potential that incorporates important characteristics which are necessary for the future
while maintaining the character of being Singaporean. It recognizes the origin of Singapore
under the concept of competency enhancement drawn from the “Core Values” within a
person and the development of“Social and Emotional Competencies” in order to create
“Competencies for the 21* Century” and “Desired Outcomes”. In this regard, Singapore
has systematically enhanced education management for student development starting
with establishing a new conceptual framework for learners’ competency, curriculum
improvement, teacher development, identication of guidelines and tools for assessment
and evaluation, and also development for strengthened quality in physical, arts, and music
education. Moreover, there is also support for infrastructure, buildings, as well as tools and
equipment for student development.
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