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Abstract

The research objectives were to: 1) examine the congruence and analyze the influence of variables
of a structural equation model of school administrators’ empathic leadership affecting teacher well-being
with empirical data, and 2) develop guidelines for developing empathic leadership among school
administrators. This mixed method research study comprised two phases: 1) examining the coherence and
analyzing the influence of the model by selecting a sample group of 220 school administrators and teachers
selected via a multistage sampling approach. Data were gathered using a closed-ended questions related to
school administrators’ empathic leadership and teacher well-being and subsequently analyzed using SEM
statistics by SPSS and Mplus; and 2) developing guidelines for developing the empathic leadership of school
administrators. This involved interviewing 5 qualified individuals using a semi-structured interview format as
the data collection tool. The collected data were analyzed through content analysis. The research results
are summarized as follows: 1) the structural equation modeling of empathic leadership of school
administrators affecting teacher well-being was correlated with empirical data (XZ: 33.292, df = 23, p-value
= 0.0761, CFl = 0.993, TLI = 0.986, RMSEA = 0.045, SRMR = 0.047) and empathic leadership had a positive
influence on teacher well-being, with a direct influence weight of 0.833 at the 0.01 level; and 2) the
guidelines for developing the empathic leadership of school administrators comprised 13 items, outlining

compliance with key elements of empathic leadership, and received the highest level of evaluation results.

Keywords: empathic leadership, teacher well-being, school administrators
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¥ %) seslafitudAgn1eadi fAnla-aunisduing (Relative Chi-Square: % /df) desliAtosndn 5 Ardvilinseu
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FideRnsovernueyasziangmssnandiiteiiudeyalusminedudl 20 - 25 uanus 2567
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Annevinalagldanade (M) uazdrudssuummsgm (SD)

NaAN153Y
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1.1 namsleneienuduiusseninaduusdunalalulumaaunisiasainanneddiiuusiuianues
Juimsaniudnuiiidenadogunnizvesaglasldduusedns anduiusvoufiosdu (Pearson's correlation
coefficient) fuansAinseviendinsyavdavdiius (1) szwrafuusdaunaiomn 10 FuUs wansIes1zs iU
fuvsimnuduiuslufiameuinegisidoddymeadaisedu 01 yng Inefdaduussansanduiusey sening
0.256 - 0.810 wazilA1aiia KMO (Kaiser-Meyer- Olkin) Lagn1snageu Bartlett (Bartlett's Test of Sphericity) 1{u
ArinAUWINEEN (adequacy) vestayalun1sinunliaTeissRUseney Tnelulamaiiilen KMO winfu 0.735
WAZNNISYAEDU Bartlett's Test of Sphericity &A1 Chi-Square = 1470.10, df = 45, p = 0.000 SdgdAYNIERR
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