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Non-formal Education and Human Resource Development:
from Different Contexts to One Goal of Lifelong Learning.
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Abstract

Non-formal education and human resource development are involved in many aspects
of developmental science. Both also focus on the foundation of human learning but they have
some differences in their respective target groups and clients. Non-formal Education focuses
on learning for the general public. Both children and adults are interested in learning science
and technology to full fill the capability of living a happier life. Human resource development
in organizations puts great emphasis on learning experiences by a group of employees in
the organization. The goal is to develop the skills to work as assigned by the organization.
In this article, the author presents various issues involved in the concept and principles of
non-formal education as a science of education and human resource development as a
science in organizational management. The similarities and differences can complement each
other. This includes the concept of adult learning, which is the basic concept of the learning
activities of adult learners. Non-formal education and human resource development have both
made use of the adult learning concept in the learning experiences of their audience. The
author then links both forms of learning activities to the process of lifelong learning, which

is the main focus of education and human development at present.

KEYWORDS: NON-FORMAL EDUCATION / HUMAN RESOURCE DEVELOPMENT / LIFELONG
LEARNING
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HR Information
systems

HR research
and
information

systems

Human

Resource Results Career
o Productivity development
* Quality
* |nnovation
* HR fulfilment S
+ Readiness Qrgamsapon/
job design

for change
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20V training and development ﬁuﬁﬁams
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(Individual development) fsemeldvannis
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Training
and
development

Organisation
development

McLagan’s Human Resource Wheel
fian: McGuire (2010)
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& Marsick, 2013)

admsuannunaeedin Andragogy
T weusniBumsvansSsunisaeuliun
Alve) nAWENE19NT ATwUIIN1sTANIg
Boumsaousenanil S5e 3o “Pedagogy
of Adult Education” §9 #1731 “Pedagogy” 1
WINMEIN3NTN Paedagogo Bvfisndwii
WWienfiudn “Paeda” i “Paid” fifianamane
91 LAn (Child) &§7uA191 “Agogos” &
AN 11 (to lead) wialawsinii to
lead the child ¥30MIFOULAN 3D FIEASLAY
datllunisapuLfin (The Art and Science of
Teaching Children) usinghalafimaiugmuns
Brudvesiinuazluadanauansieiueg
an wanantundalumiviedided Platon's
Erziehungslehre (Plato’s Educational Ideas)
H9 Alexander Kapp A3pipasniiiug
weunsasawsn Tull a.a. 1833 Tunoulssme
waswil eoawwsy wisasuaud wazglnas iy
{914 Andragogy TuansmvsnezasmsiSeu
nmsaaulva) sionn Knowles Fvlatie
sanssnlFlusovssn Tasldemidluns

WUULNAMNANIIIET Adult Leadership i
Wouwmmeu I a.6. 1968 F9F131 Andragogy
Wanndwinisnin lasdunsaudiu
sewiedi “Andras” eutlainglval (Man)
WAz “Ago” %3p “Agogos” Fuuladn
1h (to lead) Fouilmivivapsmumnmniuulath
mathwiamslimad@nsunglva (to lead
or educate adults) sty @i Andragogy
FefiAavuedn The Art and Science of
Teaching Adults v38 eansuaz@Aadilunsg
souglna uslunvdjifuaanisaoulu
anuvaned aseliifudasuniaguans
Haeiied wiasfunuamdu “fer1uae
ANNEZAINTUNNTIS U (learning facilitator)”
wiaiiu gsauAanssn (memben)” tiuda
g udtnelidinaiiamaiseus lunssuiums
Wasuwdavsineg Tnluds sinse woRingaw
Aduauaziruaidie deagaezliaouding
Tneassludesne usngaztnomas iglnalls
BHUTURTANNENLDY foify Andragogy
Fovanede mansuasRadlunistisligiva)
o BEUSUALANKENLEY (The Art and Science of
Helping Adults Learn) (21dtyan Saugua,
wews, Fugnd INBEHITIN, bee uaz J983M
Tawlanu, w1d)

Henschke (2009) agul¥i1 Tuad e
werenuaniindmnisluansgawsnla
nufendnnaFeudveegivgiiu fau
LANANIINLANADUT NN A1 Pedagogy
of Adult Education @sl#luanumsnasasms
Anwdlvaigazbivanzan Tuad (Knowles)
JonBufiud1in Andragogy niteglsulunld
UNUANAN BT DI INBUNIENIT L5 BUIDDY
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(self — concept) avival AowvigawuaN
wnAamaiewode lUganududase
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. Uszaunisal 38U (learner’s

experience) p89i lnajfiniiuuvasdoyad
auysnflunsBeuiooominien

m. ANwIanlun193uus (readiness
to learn) 28vfvajazidudisslunmsiSous
meldnswausosunumlussas

& ANNABIMIUMIBEUS (need to
know) w8v§{lvnjariustiudeiildFousiiu
sansahluldusslemiluginadelaunias
ue

& Whunelumsi3eus (orientation to
learn) wavilunjazidumsuiladymludia
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o. wvgslalumsi3eus (motivation) vy
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winfinsandhunelunsianisisou
Ypu9RBYENN AD MIANHIUBNIELY Az
MIwmM NN TNYEE NI a9
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fuduludeaninly wiadeannisineu
(89An9) [dpt1vfinnuge (Jacobs, 2013;
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289 UNESCO L%.E]\‘i Learning: The Treasure
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358U ¥ the four pillars of learning
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(UNESCOBKK, 2012)

0. MIBUIN] viananmIiiauioe
follavnanndin (learning to know: the

foundations of learning throughout life)

. M3EPUSINaNTHI WIamshaen
Seudlujifessiiiiagsslomd (earning
to do: the competence of putting what we

have learned into practice)

. MIFEUI oI viiansuanTy
waziiladvandug TuuSunfiunnsnely
(learning to live together: understanding

others to live together in a peaceful way)

& MIFpuiedin viansiseuiaeg
daszluuuimeiauesiidnenin (learning
to be: the freedom to discover a treasure

hidden within every person)
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