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from Different Contexts to One Goal of Lifelong Learning.
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Abstract
 Non-formal education and human resource development are involved in many aspects 
of developmental science. Both also focus on the foundation of human learning but they have 
some differences in their respective target groups and clients. Non-formal Education focuses 
on learning for the general public. Both children and adults are interested in learning science 
and technology to full fill the capability of living a happier life. Human resource development 
in organizations puts great emphasis on learning experiences by a group of employees in 
the organization. The goal is to develop the skills to work as assigned by the organization. 
In this article, the author presents various issues involved in the concept and principles of 
non-formal education as a science of education and human resource development as a 
science in organizational management. The similarities and differences can complement each 
other. This includes the concept of adult learning, which is the basic concept of the learning 
activities of adult learners. Non-formal education and human resource development have both 
made use of the adult learning concept in the learning experiences of their audience. The 
author then links both forms of learning activities to the process of lifelong learning, which 
is the main focus of education and human development at present.
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development is a series of organised 
activities, conducted within a specialised 
time and designed to produce behavioural 



160



161



162

 

NFE

HRD



163

 

 



164

 

McLagan’s Human Resource Wheel
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 and the emergence of workforce development. 
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