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Faculty Development Model of Rajabhat University
during Urgent Change
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Abstract

The research objectives were: (1) to study the current and desired state of Rajabhat
University faculty development and (2) to propose faculty development models for Rajabhat
University in rapid change. Quantitative research from a sample of 14 Rajabhat Universities
was used, drawing from a population of 40 Rajabhat Universities. Instruments used were
an interview schedule and a questionnaire constructed by the researcher. Administrators
and instructors were key informants. Statistics used were frequency, percentage, mean,

standard deviation, and t - test.

The research results were as follows: (1) Currently, there were many principal
models of faculty development being mostly practiced in Rajabhat Universities. These
were as follows: the fourth principal model called the Trainer-Based Model ()_( = 2.90),
the second principal model called the Individual-Based Model()_( = 2.89), the first principal
model called the Organization-Based Model(;( = 2.88) and the third principal model
called the Role-Based Model (;( = 2.79) , respectively. (2) The desired principal models of
faculty development needed to be practiced in Rajabhat Universities as follows: the fourth
principal model called the Trainer-Based Model (;( = 4.28), the second principal model called
the Individual-Based Model(;( = 4.17), the third principal model called the Role-Based
Model (;( = 4.13) and the first principal model called the Organization-Based Model
(X = 4.09), respectively.
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