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Change Management Strategies to Promote Morality of
Secondary School Students

AR FDEAI1YT NFUT uazAne

UNARED
TagUszavd o) adnmannieyiuuasan wifivlseaed uay o) Wannagnsng
vinsmsiRsuudasiaduiaiuausssuoeetinisaussaudsendney ITHUUUNTUNEIU NEY
F9E19 ey 1595 8ULa 39S HUNUTEaUAINEILSY 31U ¢ 199158 LATaile AD uwuuEaUAN

woudunsal Aienevideyadieatiuiens uazinada PN ATIINBUNRYNSINENT

Modified
Qm’gsﬁuazvjﬁﬁmmm&l oc AU WANTIILWUI o. amwﬂaqﬂ’ummmsu%msmsLﬂﬁﬂuuﬂmag
Tusediuann (mve) Ausssnzsnindoungluseduuunas (o.am) snmiiieseasd nsuims
m‘sLﬂﬁﬂuuﬂmagﬁus:ﬁumnﬁqm (G.evm) Qmﬁﬁmmﬂ’nL%ﬂuag"[m:éﬁ’umnﬁqm (.oa) AADil
ANNFaINITI Il MIudrnsmswasuudaciidnads (PN = 0.28) AMBIINTBIUNGEU

Modified
drafy (PNI = 0.39) . nagMEN1IVIMINMIWABULUAuBRIETNAMETTN TR

Modified
sevlisendne  « nagns Ap o) nagMALETNAINANNIUAMNNALGTIN ) NAENSIEINTTY
FUTIOULYARINIEUAUGTIN o) NRENFANRUTIRIUGTINNNTETBUINNAIETIN UAE &) Nagns

\onleaiASat1BAMETIN

Abstract

The objectives of this research were 1) to study the current situation and the
desirable situation, and 2) to develop strategies to promote morality of secondary school
students. Mixed method research was employed. The samples were taken from 366 schools
and the best practice of morality in four schools. Instruments included questionnaires and
interview forms. The analysis of data used descriptive statistics and a technique called

Modified Priority Needs Index (PNI ) was applied. The strategies were checked by

Modified
28 experts. The results showed: 1. The current situation of organization in the change

management is high average (3.68) and the morality of students is average (3.37). In a
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desirable situation, the change management is the highest (4.73) and the morality of students
is the highest (4.74). According to the Index of needs (PNI ), the change management

" =0.39). 2. The
Modified

strategies to promote morality of secondary school students include 4 strategies: 1. Strategy

Modified

is average (PNI = 0.28) and the morality of students is average (PNI

Modified

for Building Stability of Morals; 2. Strategy for Building, Strengthening and Promoting Staff
moral competency; 3. Strategy for Strengthening and Developing Cultures of Moral learning;

4. Strategy for the Strengthening of a Coherent Network Moral System.
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