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ABSTRACT

School administrators of new age in the 21 century—as leaders influencing internal personnel, playing
a critical role in determining directions and policy, and taking the institution to achievement—must get ready to
have the outstanding characteristics, including advanced cognitive skills, professional principalship, creative mind,
and good attitudes. They must also possess visions and high expectations seeking for the success, developing
the institution as a learning organization, and building the institution as a modern innovative organization.

In addition, the administrators of new age must play a significant role in changing from being a
controller to being a leader who plans the ways of practice for personnel. They must understand cultural
diversity and proactive management, holding the principle of participation. The administrators must adjust the
organization to make it small with a flat structure and they must promote the educational partnership. Therefore,
the organization leaders of new age in the 215 century must seek for theoretical, practical, and experiential
knowledge.

Keywords : Leader, School Administrators, The 215 century
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