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ABSTRACT

This study was designed to study the principal visionary in the schools under the Northeast
Primary Educational Service Area Offices in the Northeast of Thailand which the research purposes were :
1) to develop the principal’s visionary leadership indicators, and 2) to examine the goodness of fit for the
structural model indicators with the empirical data.

There are two phases in this study. The first phase was documentary analysis and interviewed
with 15 experts then collected the data and synthesized them for the visionary leadership indicators.
The second phase was the examining the structural model’s goodness of fit with the empirical data.

The multi - stage random samplingwas applied for 800 principals and teachers drawn from 400
schools. The research instruments for data collection consisted of an interview and a 5-point rating scale
questionnaire. The quantitative data were analyzed to obtain mean, standard deviation then Bartlett test
of Sphericity and measure of sampling adequacy (MSA) were used for the appropriateness of the data for
factor analysis. LISREL was also used for factor analysis and checking the consistency of the developed
model with the empirical data.

The findings of this study were summarized as follows :

1. The results of the indicator formation and development obviously found the visionary leader-
ship indicators which classified into 5 core factors, 18 sub factors and 88 indicators. They are the visionary
formulation with 3 sub factors and 9 indicators; the visionary publicity with 3 sub factors and 16 indicators ;
the visionary implementation with 4 sub factors and 24 indicators ; the role model with 4 sub factors and
24 indicators and the last one is the visionary evaluation with 4 sub factors and 15 indicators.

2. The goodness of fit test of the indicators’ confirmatory factor analysis model found the models
which developed were fit to the empirical data following the hypotheses and based on the statistics as fol-
lows : %*= 1.19, df = 12, p-value = 1.00 ¥’/df = 0.9916, GFI =1 .00, AGFI = 1.00 , CFI = 1.00, Standardized
RMR = 0.0066, RMSEA = 0.00 Critical N = 8825.86, and Largest Standardized Residual = 0.02.

Keywords : Indicator, Visionary Leadership
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