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A DEVELOPMENT OF TRANSCENDENTAL LEADERSHIP
INDICATORS OF ADMINISTRATORS IN BASIC EDUCATIONAL
SCHOOLS UNDER THE PROVINCIAL ADMINISTRATIVE
ORGANIZATIONS
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ABSTRACT

The purposes of this study were : 1) to construct and develop the transcendental leadership indicators
of administrators in basic educational schools under the provincial administrative organizations, and
2) to test the goodness of fit for structural model indicators with the empirical data.

There were two phases of this study. Phase one was the theoretical indicators construction and
development with documentary analysis and the interview with 16 experts were applied for qualitative data.
The earned data were analyzed by Nvivo program then synthesized the data for transcendental leadership
indicators. Phase two was the test of structural model’s goodness of fit with the empirical data.

The samples were 679 school administrators and teachers under the provincial administrative
organization. The research instruments for data gathering consisted of and interview and a 5 point rating
scale questionnaire. The quantitative data was analysed by a computer program to obtain mean, standard
deviation then bartlett test of sphericity and measure of sample adequacy (MSA) were used for appropriateness
of the data and factors analysis. LISREL 8.52 program was used for confirmation factor analysis and
checking consistency of develop model and the empirical data.

The study found that :

1. The results of the indicators construction and development were found that the transcenden-
tal leadership indicators of administrators in basic educational schools under the provincial administrative
organization were classified into 5 core factors, 16 sub factors and 101 indicators. There were spirituality of
leader with 3 sub factors and 19 indicators ; vision with 4 sub factors and 27 indicators ; ethics with 3 sub
factors and 14 indicators ; servant with 3 sub factors and 13 indicators and the last one was competency
of leader with 3 sub factors and 28 indicators.

2. The goodness of fit test of the indicators’ confirmatory factor analysis model were fit to the
empirical data following the hypothesis and based on the statistic as follow : ¥ = 66.90, df = 62, p = 0.31 ,
0096 , RMSEA = 0.011, Critical N = 906.91, (* / df = 1.08 , GFI = 0.99, AGFI = 0.97, CFI = 1.00 Standardized
RMR = 0.0096.

Keyword : Transcendental Leadership
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