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ABSTRACT

The objectives of this study are 1) to create and develop the indicators of High Performance
Organization within schools under the Provincial Administrative Organization, 2) to examine the congruence
between the indicator of model and empirical data on High Performance Organization within schools under
the Provincial Administrative Organization. The two processes of this study are; firstly, the indicator creation
and development by analyzing the questionnaire and interviewing 12 expert principals, then data collection
and synthesis is to show the indicators of High Performance Organizationv within schools under the
Provincial Administrative Organization. Secondly, the examining of congruence between the indicator of model
and empirical data on High Performance Organization within schools under the Provincial Administrative
Organization. The sample group are 320 schools under the Provincial Administrative Organization.
The informants are 1,280 teachers and school administrators. The study tool used was a questionnaire
containing 5 rankings, which looked to assess the indicators suitability. The quantitative data was analyzed
by Microsoft Excel Program and gained the , S.D. The Bartlett Test of Sphericity and Measure of Sampling
Adequacy (MSA) and LISREL Program 8.80 were used for analyzing factors and examining the congruence
between the developed indicator model and empirical data. The findings of this study were summarized
as follows :

1. There are 4 main factors,14 sub factors, and 62 indicators of a High Performance Organization
within schools under the Provincial Administrative Organization. The main factor, organizational structure,
consists of 4 sub factors and 19 indicators; the Organizational Administration consists of 4 sub factors and
16 indicators; the Organizational Culture consists of 3 sub factors and 13 indicators; the Organizational
Effectiveness consists of 3 sub factors and 14 indicators.

2. The result of examining the congruence between the indicator of model and empirical data
found that; (= 22.61, df = 26, p = 0.65490, RMSEA = 0.000, Critical N = 656.26, (*/df = 0.8696, GFI = 0.99,
AGFI = 096, CFI = 100, Standardized RMR = 0.013, and the largest standardized Residual = 1.74
The results indicate that the Organization Factor Structure Model of a High Performance Organization within
schools under the Provincial Administrative Organization is consistent with the empirical data connected
to the hypotheses.

Keywords : Indicator, High Performance Organization
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