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º·¤Ñ´Â‹Í

 ¡ÒÃÇÔ Ñ̈Â¤ÃÑé§¹ÕéÁÕ Ø̈´ÁØ‹§ËÁÒÂà¾×èÍ¾Ñ²¹ÒÂØ·¸ÈÒÊμÃ �ÊíÒËÃÑºàÊÃÔÁÊÃŒÒ§¤ÇÒÁà»š¹¼ÙŒºÃÔËÒÃ Á×ÍÍÒªÕ¾¢Í§
¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ̈ Ñ§ËÇÑ́ ¡ÒÌÊÔ¹ Ø̧� â´ÂÁÕÍ§¤�»ÃÐ¡Íº¢Í§ÂØ·¸ÈÒÊμÃ � ä Œ́á¡‹ à»‡Ò»ÃÐÊ§¤�á¹Ç·Ò§
» Ô̄ºÑμ Ô áÅÐ¡Åä¡ÊÙ‹¡ÒÃ»¯ÔºÑμ Ô à»š¹¡ÒÃÇÔ Ñ̈Âáºº¼ÊÁ¼ÊÒ¹ÇÔ¸Õ ÁÕÇÔ¸Õ¡ÒÃ´íÒà¹Ô¹¡ÒÃ 2 ÃÐÂÐ ¤×Í ÃÐÂÐ·Õè 1 

¡ÒÃÈÖ¡ÉÒºÃÔº·áÅÐ·º·Ç¹ÇÃÃ³¡ÃÃÁà¾×èÍ Ñ̈´·íÒÃ‹Ò§ÂØ·¸ÈÒÊμÃ � «Öè§»ÃÐ¡Íº Œ́ÇÂ 4 ¢Ñé¹μÍ¹ ¤×Í 1) ¡ÒÃÇÔà¤ÃÒÐË �

àÍ¡ÊÒÃ 2) ¡ÒÃÊÑÁÀÒÉ³�¼ÙŒ·Ã§¤Ø³ÇØ²Ô 3) ¡ÒÃÈÖ¡ÉÒ¾ËØ¡Ã³Õ áÅÐ 4) ¡ÒÃÇÔ̈ ÑÂàªÔ§ÊíÒÃÇ¨ ÃÐÂÐ·Õè 2 ¡ÒÃ¾Ñ²¹Ò
Ã‹Ò§áÅÐμÃÇ¨ÊÍºÂØ·¸ÈÒÊμÃ � »ÃÐ¡Íº Œ́ÇÂ 2 ¢Ñé¹μÍ¹ ¤×Í 1) ¡ÒÃÊÑÁÁ¹ÒÍÔ§¼ÙŒàªÕèÂÇªÒÞ (Connoisseurship)

áÅÐ 2) ¡ÒÃ¨Ñ´»ÃÐªØÁÍÀÔ»ÃÒÂ¼ÙŒ·Ã§¤Ø³ÇØ²ÔáÅÐ¹Ñ¡ÇÔªÒ¡ÒÃ·ÕèÁÕ»ÃÐÊº¡ÒÃ³� (Multi-Attribute Consensus 
Reaching : MACR) ¼Å¡ÒÃÇÔ Ñ̈Â ä Œ́ÂØ·¸ÈÒÊμÃ �à¾×èÍàÊÃÔÁÊÃŒÒ§¤ÇÒÁà»š¹¼ÙŒºÃÔËÒÃÁ×ÍÍÒªÕ¾¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹
ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� 4 ÂØ·¸ÈÒÊμÃ � ¤×Í 

ÂØ·¸ÈÒÊμÃ �·Õè 1 ¡ÒÃàÊÃÔÁÊÃŒÒ§¤Ø³ÅÑ¡É³Ð¤ÇÒÁà»š¹Á×ÍÍÒªÕ¾ÊíÒËÃÑº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ «Öè§»ÃÐ¡Íº
´ŒÇÂ 4 ¡ÅÂØ·¸ � ¤×Í 1) ¡ÒÃÊ‹§àÊÃÔÁáÅÐ¾Ñ²¹ÒÈÑ¡ÂÀÒ¾¼ÙŒºÃÔËÒÃ´ŒÒ¹ÇÔÊÑÂ·ÑÈ¹�áÅÐÂØ·¸ÇÔ¸Õ¡ÒÃ·íÒ§Ò¹ãËŒ»ÃÐÊº
¼ÅÊíÒàÃç¨ 2) ¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐÇÔªÒªÕ¾ 3) ¡ÒÃ¾Ñ²¹Ò¨ÃÔÂ¸ÃÃÁáÅÐ¨ÃÃÂÒºÃÃ³ÇÔªÒªÕ¾ áÅÐ 4) ¡ÒÃàÊÃÔÁ

ÊÃŒÒ§¸ÃÃÁÒÀÔºÒÅã¹¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÍ§¤ �¡Ã áÅÐÁÕ¡Åä¡ÅÊÙ‹¡ÒÃ»¯ÔºÑμ Ô ÃÇÁ 4 á¼¹§Ò¹ 10 â¤Ã§¡ÒÃ 
ÂØ·¸ÈÒÊμÃ �·Õè 2 ¡ÒÃàÊÃÔÁÊÃŒÒ§ÀÒÇÐ¼ÙŒ¹íÒàªÔ§¡ÅÂØ·¸ �áÅÐ¡ÒÃà»ÅÕèÂ¹á»Å§àªÔ§ÊÃŒÒ§ÊÃÃ¤ � »ÃÐ¡Íº Œ́ÇÂ 
4 ¡ÅÂØ·¸ � ¤×Í 1) ¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§àªÔ§ÊÃŒÒ§ÊÃÃ¤ � 2) ¡ÒÃÊ‹§àÊÃÔÁáÅÐ¾Ñ²¹Ò¡ÒÃ¤Ô´ÃÐ´ÑºÊÙ§ 
3) ¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃàªÔ§¡ÅÂØ·¸ �à¾×èÍ¤ÇÒÁà»š¹Á×ÍÍÒªÕ¾ áÅÐ 4) ¡ÒÃãªŒà·¤â¹âÅÂÕà¾×èÍ¾Ñ²¹ÒÈÑ¡ÂÀÒ¾¢Í§
¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ áÅÐÁÕ¡Åä¡ÊÙ‹¡ÒÃ»¯ÔºÑμ Ô ÃÇÁ 2 á¼¹§Ò¹ 6 â¤Ã§¡ÒÃ ÂØ·¸ÈÒÊμÃ �·Õè 3 ¡ÒÃàÊÃÔÁÊÃŒÒ§

ÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃáÅÐ¡ÒÃ»¯ÔºÑμ Ô¡ÒÃàªÔ§ÇÔªÒªÕ¾ »ÃÐ¡Íº´ŒÇÂ 5 ¡ÅÂØ·¸ � ¤×Í 1) ¡ÒÃ»ÃÐÂØ¡μ�ãªŒ ICT à¾×èÍ
¡ÒÃºÃÔËÒÃ¨Ñ́ ¡ÒÃáÅÐ¡ÒÃ Ñ́̈ ¡ÒÃàÃÕÂ¹ÃÙŒ 2) ¡ÒÃ»¯ÔºÑμ Ô¡ÒÃàªÔ§ÇÔªÒªÕ¾ã¹¡ÒÃºÃÔËÒÃ§Ò¹ÇÔªÒ¡ÒÃ 3) ¡ÒÃ¾Ñ²¹Ò¡ÒÃ
»¯ÔºÑμ Ô¡ÒÃàªÔ§ÇÔªÒªÕ¾à¾×èÍ¾Ñ²¹Ò¡ÒÃ¹Ôà·ÈÀÒÂã¹ 4) ¡ÒÃ»¯ÔºÑμ Ô¡ÒÃàªÔ§ÇÔªÒªÕ¾à¾×èÍ¾Ñ²¹ÒÈÑ¡ÂÀÒ¾ºØ¤ÅÒ¡Ã áÅÐ 
5) ¡ÒÃ¾Ñ²¹ÒªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒ¢Í§Ê¶Ò¹ÈÖ¡ÉÒ áÅÐÁÕ¡Åä¡ÊÙ‹¡ÒÃ»¯ÔºÑμ Ô ÃÇÁ 2 á¼¹§Ò¹ 6 â¤Ã§¡ÒÃ 
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ÂØ·¸ÈÒÊμÃ �·Õè 4 ¡ÒÃÂ¡ÃÐ´Ñº¼Å¡ÒÃ» Ô̄ºÑμ Ô§Ò¹áÅÐ¡ÒÃÊÃŒÒ§¤ÇÒÁà»š¹ËØŒ¹Ê‹Ç¹¡ÑºªØÁª¹ »ÃÐ¡Íº Œ́ÇÂ 4 ¡ÅÂØ·¸ �
¤×Í (1) ¡ÒÃà¾ÔèÁ¹ÇÑμ¡ÃÃÁ·Ò§¡ÒÃÈÖ¡ÉÒ¢Í§Ê¶Ò¹ÈÖ¡ÉÒ (2) ¡ÒÃÊÃŒÒ§¹ÇÑμ¡ÃÃÁ¡ÒÃ¨Ñ́ ¡ÒÃàÃÕÂ¹ÃÙŒã¹Ê¶Ò¹ÈÖ¡ÉÒ 
(3) ¡ÒÃ¾Ñ²¹Ò¤ÇÒÁà»š¹ËØŒ¹Ê‹Ç¹áÅÐ¤ÇÒÁÃ‹ÇÁÁ×Í¡ÑºªØÁª¹ áÅÐ (4) ¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒáººÃ‹ÇÁ¾ÅÑ§¢Í§
¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ áÅÐÁÕ¡Åä¡ÊÙ‹¡ÒÃ»¯ÔºÑμ Ô ÃÇÁ 1 á¼¹§Ò¹ 3 â¤Ã§¡ÒÃ

¤íÒÊíÒ¤ÑÞ: ¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒÁ×ÍÍÒªÕ¾, ÂØ·¸ÈÒÊμÃ �, à»‡Ò»ÃÐÊ§¤�

ABSTRACT
 This research aims to develop strategies for enhancing professional principals in basic 
educational schools, Kalasin province. The elements of the strategies including: goals, means or 
strategy and mechanism to implementation. This research uses a mixed-method approach. There 
are two phases of implementation. Phase 1 is contextual study and review literature which aims 
to drafting of strategic plan. It consists of four steps: 1) document analysis 2) academic expert 
interview 3) multiple cases study, and 4) survey research. Phase 2 is the development and 
verifi cation of the draft of strategic plan. It includes two steps: 1) connoisseurship organized by 
the researcher and experts and 2) discussion sessions by the experienced specialists and the 
scholars. The objective is to make consistent conclusion, to fi nd feasibility, and to fi nd benefi ts 
of the strategy.
 The research result yields various strategies for enhancing professional principals in 
basic education schools, Kalasin province. Four strategies are; Strategy 1: Enhancing Professional 
Characteristics for Principals. Its consist of four sub-strategies: (1) promotion and development of 
the principals vision and successful strategy, (2) development of professional effi  cacy, (3) development 
of ethical and professional conduct, and (4) reinforcement of good governance in the management 
of the organization. Mechanism of strategic implementation includes 4 programs and 10 projects. 
Strategy 2: Enhancing Strategic Leadership and Creative Transformational Leadership. This 
comprises of 4 sub-strategies: (1) development of leadership in creative transformation (2) promotion
and development higher order thinking skills (3) professional strategic management, and (4) the 
use of technology to improve effi  ciency of principals. Mechanism to implementation includes 2 
plans and 6 projects. Strategy 3: Enhancing Academic Leadership and Professional Practice. It 
includes fi ve sub-strategies: (1) application of ICT for management and learning management (2) 
professional practice in academic administration (3) development of the professional supervision 
within the organization (4) professional practice for effi  cacy development, and (5) development 
of a learning community in school. Mechanism to strategic implementation has 2 plans and 6 
projects. Strategy 4: Enhancing Performance and Community Partnerships Building. There are four 
sub-strategies: (1) increasing of educational innovation in school, (2) creating innovation for learning 
management, (3) development of partnership and collaboration with the community, and (4) 
development of cooperative leadership of school principals. The mechanism into action includes 
1 plan and 3 projects.

Keywords: Professional Principals, Strategies, Goals
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¤ÇÒÁà»š¹ÁÒáÅÐ¤ÇÒÁÊíÒ¤ÑÞ¢Í§»˜ÞËÒ
 ¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒà»š¹¼ÙŒ¹íÒ¤ÇÒÁà»š¹àÅÔÈ
ÁÒÊÙ‹Ê¶Ò¹ÈÖ¡ÉÒáÅÐà»š¹¼ÙŒ·ÕèÁÕ¤ÇÒÁÊíÒ¤ÑÞã¹¡ÒÃ¹íÒ¾Ò
Í§¤�¡Ãä»ÊÙ‹à»‡ÒËÁÒÂâ´Âà©¾ÒÐÍÂ‹Ò§ÂÔè§¤Ø³ÀÒ¾¡ÒÃ
ÈÖ¡ÉÒ ¼ÙŒºÃÔËÒÃÂØ¤ãËÁ‹¨Ðμ ŒÍ§à»š¹¼ÙŒ·ÕèÁÕ¤ÇÒÁÃÙŒ¤ÇÒÁ
ÊÒÁÒÃ¶ Ö̈§¨ÐÊÒÁÒÃ¶·íÒãËŒ¡ÒÃ»¯ÔÃÙ»¡ÒÃÈÖ¡ÉÒ
»ÃÐÊº¤ÇÒÁÊíÒàÃç¨ä Œ́ (ÊíÒ¹Ñ¡§Ò¹àÅ¢Ò Ô̧¡ÒÃÊÀÒ¡ÒÃ
ÈÖ¡ÉÒ, 2549) «Öè§ÊÍ´¤ÅŒÍ§¡Ñº ̧ ÕÃÐ ÃØÞà¨ÃÔÞ (2548) 
·Õè¡Å‹ÒÇ¶Ö§ÂØ¤»¯ÔÃÙ»¡ÒÃÈÖ¡ÉÒÇ‹Ò í̈Òà»š¹μ ŒÍ§ãªŒ¼ÙŒºÃÔËÒÃ
¡ÒÃÈÖ¡ÉÒáÅÐ¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒÁ×ÍÍÒªÕ¾¨Ö§¨Ð¹íÒ
âÃ§àÃÕÂ¹ºÃÃÅØ¤ÇÒÁÊíÒàÃç¨μÒÁÀÒÃ¡Ô¨áÅÐº·ºÒ·
Ë¹ŒÒ·Õè¢Í§âÃ§àÃÕÂ¹ ¡ÒÃà»š¹¼ÙŒºÃÔËÒÃÁ×ÍÍÒªÕ¾¨Ðμ ŒÍ§
ÍÒÈÑÂ¤ÇÒÁÃÙŒ¤ÇÒÁÊÒÁÒÃ¶áÅÐ¤Ø³ÅÑ¡É³Ð·ÕèàÍ×éÍâ´Â
à©¾ÒÐ áÅÐÍÒÈÑÂ¡ÃÐºÇ¹¡ÒÃºÃÔËÒÃ·Õèà¹Œ¹¡ÒÃÁÕÊ‹Ç¹
Ã‹ÇÁ¢Í§ºØ¤ÅÒ¡ÃáÅÐ·Ø¡½†ÒÂ ·Ø¡Ê¶ÒºÑ¹ ·Ø¡Í§¤�¡Ã
·Õèà¡ÕèÂÇ¢ŒÍ§ÀÒÂ¹Í¡Ê¶Ò¹ÈÖ¡ÉÒáÅÐºÃÔËÒÃâ´ÂãªŒÍ§¤�
¤³ÐºØ¤¤Å μÅÍ´·Ñé§¹íÒ¡ÒÃºÃÔËÒÃâ´ÂãªŒâÃ§àÃÕÂ¹
à»š¹°Ò¹μÒÁá¹Ç¡ÒÃ¡ÃÐ¨ÒÂÍíÒ¹Ò¨¡ÒÃºÃÔËÒÃ 
«Öè§à¹Œ¹¼Å»ÃÐâÂª¹�¢Í§¼ÙŒÁÕÊ‹Ç¹ä Œ́Ê‹Ç¹àÊÕÂ¤×Í¹Ñ¡àÃÕÂ¹
áÅÐªØÁª¹ÁÒ»ÃÐÂØ¡μ�ãªŒÍÂ‹Ò§àËÁÒÐÊÁ ·Ñé§¹Õé ̈ Ò¡¡ÒÃ
ÈÖ¡ÉÒÇÔ Ñ̈ÂáÅÐ»ÃÐàÁÔ¹â¤Ã§¡ÒÃμ ‹Ò§æ ÍÑ¹à»š¹¼Å¨Ò¡
¡ÒÃ»¯ÔÃÙ»¡ÒÃÈÖ¡ÉÒ·Õè¼‹Ò¹ÁÒ ¾º»̃ÞËÒáÅÐÍØ»ÊÃÃ¤
ã¹¡ÒÃ¾Ñ²¹Ò¤ÃÙáÅÐºØ¤ÅÒ¡Ã·Ò§¡ÒÃÈÖ¡ÉÒÍÂ‹Ò§¡ÇŒÒ§
¢ÇÒ§áÅÐÊÍ´¤ÅŒÍ§¡Ñ¹ â´Âã¹Ê‹Ç¹¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹
ÈÖ¡ÉÒÁÕ¢ŒÍ¤Œ¹¾º·Õè¹‹ÒÊ¹ã¨ã¹ 2 »ÃÐà ḉ¹ ¤×Í
1) âÃ§àÃÕÂ¹·Õè̈ Ð¾Ñ²¹Ò¤ÃÙáÅÐºØ¤ÅÒ¡ÃãËŒÁÕ¤ÇÒÁ¾ÃŒÍÁ

ã¹·Ø¡´ŒÒ¹¹Ñé¹¼ÙŒºÃÔËÒÃ¨Ðμ ŒÍ§ÁÕº·ºÒ·ÁÒ¡·ÕèÊØ´ áÅÐ 
2) ¼ÙŒºÃÔËÒÃà»š¹Í§¤�»ÃÐ¡Íº·ÕèÊíÒ¤ÑÞ·ÕèÊØ´·Õè¨Ð·íÒãËŒ
¡ÒÃºÃÔËÒÃâÃ§àÃÕÂ¹»ÃÐÊº¼ÅÊíÒàÃç¨ (ÊíÒ¹Ñ¡§Ò¹
àÅ¢Ò Ô̧¡ÒÃÊÀÒ¡ÒÃÈÖ¡ÉÒ, 2555)
 º·ºÒ·áÅÐ¤Ø³ÅÑ¡É³Ð¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ
¹Ñé¹ÁÕ¼Åμ ‹Í¤ÃÙáÅÐ¼ÙŒàÃÕÂ¹ÍÂ‹Ò§ËÅÕ¡àÅÕèÂ§äÁ‹ä Œ́ ÍÕ¡·Ñé§

ÂÑ§Ê‹§¼Åμ ‹Í»ÃÐÊÔ·¸ÔÀÒ¾áÅÐ»ÃÐÊÔ·¸Ô¼Å¢Í§Ê¶Ò¹
ÈÖ¡ÉÒÍÕ¡´ŒÇÂ ¡ÒÃ·Õè¨Ð¹íÒ¾ÒÊ¶Ò¹ÈÖ¡ÉÒä»ÊÙ‹¤ÇÒÁ
ÊíÒàÃç¨ä Œ́¹Ñé¹·Ò§àÅ×Í¡Ë¹Öè§ Ö̈§¤ÇÃà¹Œ¹ä»·Õè¡ÒÃÊ‹§àÊÃÔÁ

áÅÐÊ¹ÑºÊ¹Ø¹¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒà¾×èÍãËŒ¡ŒÒÇÊÙ‹¤ÇÒÁ
à»š¹¼ÙŒºÃÔËÒÃÁ×ÍÍÒªÕ¾à¾ÃÒÐ¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¤×Í

ËÑÇã¨ÊíÒ¤ÑÞ¢Í§¡ÒÃ¢Ñºà¤Å×èÍ¹§Ò¹¢Í§Ê¶Ò¹ÈÖ¡ÉÒãËŒ
ä»ÊÙ‹¤ÇÒÁÊíÒàÃç¨ áÅÐà¤Ã×èÍ§Á×ÍÊíÒ¤ÑÞ·Õè¨ÐãªŒã¹¡ÒÃ
¾Ñ²¹Ò¼ÙŒºÃÔËÒÃàËÅ‹Ò¹Õé¡ç¤×ÍÂØ·¸ÈÒÊμÃ �«Öè§ Ñ́̈ ·íÒ¢Öé¹à¾×èÍ
·Õè¨ÐàÊÃÔÁÊÃŒÒ§¤ÇÒÁà»š¹¼ÙŒºÃÔËÒÃÁ×ÍÍÒªÕ¾¢Í§
¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒâ´Âà©¾ÒÐ Ñ́§·Õè à©ÅÕÂÇ ºØÃÕÀÑ¡´Õ 
(2551) áÅÐ ¡¹¡ÍÃ ÊÁ»ÃÒªÞ � (2555) ä´Œ¡Å‹ÒÇ¶Ö§
ÂØ·¸ÈÒÊμÃ �äÇŒÇ‹Òà»š¹á¼¹¡ÒÃËÃ×ÍÇÔ̧ Õ¡ÒÃÍÑ¹ªÒÞ©ÅÒ´
à¾×èÍºÃÃÅØ Ø̈´ÁØ‹§ËÁÒÂÍÂ‹Ò§Ë¹Öè§ÍÂ‹Ò§ã´·ÕèÁÕ¤ÇÒÁÂÒ¡
à»š¹¾ÔàÈÉäÁ‹ÊÒÁÒÃ¶ºÃÃÅØä Œ́́ ŒÇÂÇÔ̧ Õ̧ ÃÃÁ´Ò·Õè¤¹·ÑèÇä»
ÃÙŒÍÂÙ‹áÅŒÇ ÇÔ¸Õ¡ÒÃ´Ñ§¡Å‹ÒÇÂ‹ÍÁμ ŒÍ§»ÃÐ¡Íº¢Öé¹¨Ò¡
ËÅÑ¡ÇÔªÒÂ‹ÍÂ æ ËÃ×Í “ÈÒÊμÃ �” ËÅÒÂ æ ÍÂ‹Ò§áÅÐ
ÊÒÁÒÃ¶¹íÒä»μÃÇ¨ÊÍº¡ÃÐºÇ¹¡ÒÃ·Ò§ÇÔ·ÂÒÈÒÊμÃ �
à¾×èÍÂ×¹ÂÑ¹Ç‹Òà»š¹á¼¹¡ÒÃ·ÕèãªŒ»¯ÔºÑμ Ô¡ÒÃà¾×èÍºÃÃÅØ Ø̈´
ÁØ‹§ËÁÒÂ¢Í§§Ò¹ä Œ́¨ÃÔ§ Ö̈§ í̈Òà»š¹μ ŒÍ§ÁÕ¡ÒÃÇÒ§á¼¹
ÂØ·¸ÈÒÊμÃ � ·Ñé§¹Õéà¹×èÍ§¨Ò¡á¼¹ÂØ·¸ÈÒÊμÃ �¨Ðà»š¹
á¹Ç·Ò§·ÕèãËŒ¼ÙŒºÃÔËÒÃÍ§¤ �¡Ã´íÒà¹Ô¹¡ÒÃä Œ́ÍÂ‹Ò§ÁÕ
·ÔÈ·Ò§¤×ÍÁØ‹§ÊÙ‹¤ÇÒÁÊíÒàÃç¨¢Í§Í§¤�¡Ãä´ŒÍÂ‹Ò§ÁÕ
»ÃÐÊÔ·¸ÔÀÒ¾áÅÐ»ÃÐÊÔ·¸Ô¼Å â´Â·Õè¼ÙŒºÃÔËÒÃ·Ø¡ÃÐ´Ñº
¨Ðμ ŒÍ§Ã‹ÇÁ¡Ñ¹ã¹¡ÒÃ¡íÒË¹´»ÃÐà ḉ¹ÂØ·¸ÈÒÊμÃ �«Öè§
»ÃÐ¡Íº´ŒÇÂ à»‡Ò»ÃÐÊ§¤� á¹Ç·Ò§» Ô̄ºÑμ ÔáÅÐ¡Åä¡
ÊÙ‹¡ÒÃ»¯ÔºÑμ Ô ·Ñé§¹Õé ã¹Í§¤�¡Ã·Ø¡»ÃÐàÀ·äÁ‹Ç‹Ò¨Ðà»š¹
Í§¤�¡ÃÃÐ´ÑºªÒμ ÔÃÐ´Ñº»ÃÐà·È ÃÐ´ÑºÀÙÁÔÀÒ¤ ËÃ×Í
Í×è¹ æ ÃÇÁ·Ñé§Í§¤�¡ÃÀÒ¤ÃÑ° áÅÐÍ§¤�¡ÃÀÒ¤àÍ¡ª¹
¨Ðμ ŒÍ§ÁÕ¡ÒÃ¡íÒË¹´ÂØ·¸ÈÒÊμÃ�à¾×èÍàÍÒª¹Ð¤Ù‹á¢‹§¢Ñ¹
«Öè§ÁÕÍÂÙ‹ÁÒ¡ÁÒÂ áÅÐ¼ÙŒ·ÕèÁÕ¤ÇÒÁÊíÒ¤ÑÞ·ÕèÊǾ ã¹¡ÒÃ¼ÅÑ¡´Ñ¹

Í§¤�¡ÃÊÙ‹¤ÇÒÁÊíÒàÃç̈ ¤×Í¼ÙŒ¹íÒã¹Í§¤�¡Ã·Õèμ ŒÍ§ÁÕÅÑ¡É³Ð
¢Í§¡ÒÃà»š¹¼ÙŒ¹íÒ·ÕèàÍ×éÍμ ‹Í¡ÒÃà»ÅÕèÂ¹á»Å§áÅÐÁÕ
¤ÇÒÁÂ×´ËÂØ‹¹¤Ô´ÍÂ‹Ò§à»š¹ÃÐººã¹¡ÒÃ¹íÒ¾ÒÍ§¤�¡Ã

ÁØ‹§ÊÙ‹à»‡ÒËÁÒÂ·ÕèÃ‹ÇÁ¡Ñ¹ä Œ́ÍÂ‹Ò§ÁÕ»ÃÐÊÔ·¸ÔÀÒ¾ÀÒÂãμ Œ
¡ÒÃºÃÔËÒÃ·ÃÑ¾ÂÒ¡Ã·ÕèÁÕÍÂÙ‹ÍÂ‹Ò§¤ØŒÁ¤‹Ò ¤ØŒÁ·Ø¹
 ¨Ò¡àËμ Ø¼ÅáÅÐ¤ÇÒÁà»š¹ÁÒ Ñ́§¡Å‹ÒÇ ¼ÙŒÇÔ̈ ÑÂ
Ö̈§Ê¹ã¨·Õè̈ ÐÈÖ¡ÉÒáÅÐ¾Ñ²¹ÒÂØ·¸ÈÒÊμÃ �ÊíÒËÃÑºàÊÃÔÁ

ÊÃŒÒ§¤ÇÒÁà»š¹¼ÙŒºÃÔËÒÃÁ×ÍÍÒªÕ¾¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹

ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ̈ Ñ§ËÇÑ́ ¡ÒÌÊÔ¹ Ø̧� à¾×èÍãËŒä Œ́ÂØ·¸ÈÒÊμÃ �
àËÁÒÐÊÁã¹¡ÒÃ¾Ñ²¹Ò¤ÇÒÁà»š¹¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ
Á×ÍÍÒªÕ¾ãËŒ»ÃÐÊº¼ÅÊíÒàÃç¨μ ‹Íä»
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ÇÑμ¶Ø»ÃÐÊ§¤ �¡ÒÃÇÔ Ñ̈Â
 ¡ÒÃÇÔ Ñ̈Â¤ÃÑé§¹ÕéÁÕ Ø̈´ÁØ‹§ËÁÒÂà¾×èÍ¡ÒÃ¾Ñ²¹Ò
ÂØ·¸ÈÒÊμÃ �ÊíÒËÃÑºàÊÃÔÁÊÃŒÒ§¤ÇÒÁà»š¹¼ÙŒºÃÔËÒÃÁ×Í
ÍÒªÕ¾¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ Ñ̈§ËÇÑ´
¡ÒÌÊÔ¹ Ø̧� ã¹Í§¤�»ÃÐ¡Íº¢Í§ÂØ·¸ÈÒÊμÃ � «Öè§ä´Œá¡‹ 
à»‡Ò»ÃÐÊ§¤� á¹Ç·Ò§» Ô̄ºÑμ ÔËÃ×Í¡ÅÂØ·¸ � áÅÐ¡Åä¡ÊÙ‹
¡ÒÃ»¯ÔºÑμ Ô 

ÇÔ̧ Õ í́Òà¹Ô¹¡ÒÃÇÔ Ñ̈Â
 ¡ÒÃÇÔ Ñ̈Â¤ÃÑé§¹Õéà»š¹ÇÔ Ñ̈ÂàªÔ§¹âÂºÒÂ (Policy 
Research) ãªŒ¡ÒÃÇÔ Ñ̈Âáºº¼ÊÁ¼ÊÒ¹ÇÔ¸Õ (Mixed 
Method Research) áº‹§¡ÒÃ´íÒà¹Ô¹¡ÒÃÇÔ Ñ̈ÂÍÍ¡à»š¹ 
2 ÃÐÂÐ ¤×Í ÃÐÂÐ·Õè 1 ¡ÒÃÈÖ¡ÉÒºÃÔº·áÅÐ·º·Ç¹
ÇÃÃ³¡ÃÃÁà¾×èÍ Ñ̈´·íÒÃ‹Ò§ÂØ·¸ÈÒÊμÃ � ÁÕ¡ÒÃ´íÒà¹Ô¹
¡ÒÃ 4 ¢Ñé¹μÍ¹ ¤×Í 1) ¡ÒÃÇÔà¤ÃÒÐË �àÍ¡ÊÒÃ 2) ¡ÒÃ
ÊÑÁÀÒÉ³�¼ÙŒ·Ã§¤Ø³ÇØ²Ô 3) ¡ÒÃÈÖ¡ÉÒ¾ËØ¡Ã³Õ áÅÐ 
4) ¡ÒÃÇÔ Ñ̈ÂàªÔ§ÊíÒÃÇ¨ ÃÐÂÐ·Õè 2 ¡ÒÃ¾Ñ²¹ÒÃ‹Ò§áÅÐ
μÃÇ¨ÊÍºÂØ·¸ÈÒÊμÃ � ÁÕ¡ÒÃ´íÒà¹Ô¹¡ÒÃ 2 ¢Ñé¹μÍ¹ 
¤×Í 1) ¡ÒÃÊÑÁÁ¹ÒÍÔ§¼ÙŒàªÕèÂÇªÒÞ (Connoisseurship) 
áÅÐ 2) ¡ÒÃ¨Ñ´»ÃÐªØÁÍÀÔ»ÃÒÂ¼ÙŒ·Ã§¤Ø³ÇØ²ÔáÅÐ

¹Ñ¡ÇÔªÒ¡ÒÃ·ÕèÁÕ»ÃÐÊº¡ÒÃ³ � (Multi-Attribute Consensus

Reaching: MACR) (à¡×éÍ ¡ÃÐáÊâÊÁ, 2554; »ÃÔÂÒ
ÀÃ³ � μ Ñé§¤Ø³Ò¹Ñ¹μ�áÅÐ¤³Ð, 2551)

ÊÃØ»¼Å¡ÒÃÇÔ Ñ̈Â
 ¼Å¡ÒÃÇÔ̈ ÑÂ¹íÒàÊ¹ÍμÒÁ¢Ñé¹μÍ¹¡ÒÃÇÔ̈ ÑÂà»š¹ 
2 ÃÐÂÐ ´Ñ§¹Õé
 ÃÐÂÐ·Õè 1 ¨Ò¡¡ÒÃ·º·Ç¹ÇÃÃ³¡ÃÃÁáÅÐ
¡ÒÃÇÔà¤ÃÒÐË �àÍ¡ÊÒÃ ¡ÒÃÊÑÁÀÒÉ³ �¼ÙŒ·Ã§¤Ø³ÇØ²Ô ¡ÒÃ
ÈÖ¡ÉÒ¾ËØ¡Ã³Õã¹Ê¶Ò¹ÈÖ¡ÉÒ·ÕèÁÕ¤ÇÒÁâ´´à ‹́¹ã¹ÀÒ¤
μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í í̈Ò¹Ç¹ 3 áË‹§ áÅÐ ¡ÒÃÇÔ Ñ̈Â
àªÔ§ÊíÒÃÇ¨ ¾ºÇ‹Ò Í§¤�»ÃÐ¡Íº¤ÇÒÁà»š¹¼ÙŒºÃÔËÒÃÁ×Í
ÍÒªÕ¾¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ä Œ́á¡‹ 1) 
¤Ø³ÅÑ¡É³Ð¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ 2) ÊÁÃÃ¶¹Ð
àªÔ§ÇÔªÒªÕ¾ 3) ÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ áÅÐ 4) ¼Å¡ÒÃ
»¯ÔºÑμ Ô§Ò¹ áÅÐÁÕÍ§¤�»ÃÐ¡ÍºÂ‹ÍÂ æ ã¹ 4 Í§¤�

»ÃÐ¡ÍºËÅÑ¡àËÅ‹Ò¹Õé «Öè§¹íÒä»ÊÙ‹¡ÒÃ¨Ñ́ ·íÒÃ‹Ò§ÂØ·¸ÈÒÊμÃ �
ã¹ÃÐÂÐμ ‹Íä» ·Ñé§¹Õé ¨Ò¡¼Å¡ÒÃÇÔ Ñ̈ÂàªÔ§ÊíÒÃÇ¨à¾×èÍ
ÈÖ¡ÉÒá¹Ç·Ò§à¾×èÍàÊÃÔÁÊÃŒÒ§¤ÇÒÁà»š¹¼ÙŒºÃÔËÒÃÊ¶Ò¹
ÈÖ¡ÉÒÁ×ÍÍÒªÕ¾ «Öè§à»š¹¡ÒÃÊíÒÃÇ¨¤ÇÒÁ¤Ô´àËç¹·ÕèÁÕμ ‹Í
¤ÇÒÁà»š¹¼ÙŒºÃÔËÒÃÁ×ÍÍÒªÕ¾¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ 
ÊÃØ»à»š¹ÀÒ¾ÃÇÁä´Œ´Ñ§μÒÃÒ§ 1

μÒÃÒ§ 1 ¤‹Òà©ÅÕèÂáÅÐÊ‹Ç¹àºÕèÂ§àº¹ÁÒμÃ°Ò¹μÒÁ¤ÇÒÁ¤Ô´àËç¹μ ‹Í¾Äμ Ô¡ÃÃÁã¹Í§¤ �»ÃÐ¡Íº¢Í§¤ÇÒÁà»š¹
¼ÙŒºÃÔËÒÃÁ×ÍÍÒªÕ¾¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ã¹ÀÒ¾ÃÇÁ

¤ÇÒÁ¤Ô´àËç¹μ‹ÍÃÐ´Ñº

¡ÒÃ» Ô̄ºÑμÔ/¡ÒÃ í́Òà¹Ô¹§Ò¹

¡ÅØ‹ÁâÃ§àÃÕÂ¹ÁÑ¸ÂÁ ¡ÅØ‹ÁâÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ ÀÒ¾ÃÇÁ

x S.D ÃÐ´Ñº x S.D ÃÐ´Ñº x S.D ÃÐ´Ñº

¤Ø³ÅÑ¡É³Ð 4.41 .39 ÁÒ¡ 4.49 .33 ÁÒ¡ 4.49 .33 ÁÒ¡

ÊÁÃÃ¶¹Ð 4.43 .41 ÁÒ¡ 4.44 .41 ÁÒ¡ 4.44 .41 ÁÒ¡

ÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ 4.37 .50 ÁÒ¡ 4.37 .45 ÁÒ¡ 4.37 .45 ÁÒ¡

¼Å¡ÒÃ» Ô̄ºÑμ Ô§Ò¹ 4.20 .65 ÁÒ¡ 4.21 .50 ÁÒ¡ 4.21 .51 ÁÒ¡

ÃÇÁ 4.35 .46 ÁÒ¡ 4.38 .38 ÁÒ¡ 4.38 .39 ÁÒ¡
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 ¨Ò¡μÒÃÒ§ 1 ¾ºÇ‹Ò ¤ÇÒÁ¤Ô´àËç¹·ÕèÁÕμ ‹Í
¾Äμ Ô¡ÃÃÁ¤ÇÒÁà»š¹¼ÙŒºÃÔËÒÃÁ×ÍÍÒªÕ¾¢Í§¼ÙŒºÃÔËÒÃ
Ê¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� â´ÂÃÇÁ·Ñé§ 
4 Œ́Ò¹ ÍÂÙ‹ã¹ÃÐ Ñ́ºÁÒ¡ (x= 4.38) àÁ×èÍ¾Ô¨ÒÃ³Òà»š¹
ÃÒÂ´ŒÒ¹ ÍÂÙ‹ã¹ÃÐ Ñ́ºÁÒ¡·Ø¡´ŒÒ¹ â´ÂàÃÕÂ§ÅíÒ Ñ́º¤‹Ò
à©ÅÕèÂ¨Ò¡ÁÒ¡ä»ËÒ¹ŒÍÂμÒÁÅíÒ Ñ́º ¤×Í Œ́Ò¹
¤Ø³ÅÑ¡É³Ð (x= 4.49) ´ŒÒ¹ÊÁÃÃ¶¹Ð (x= 4.44) 
´ŒÒ¹ÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ (x= 4.37) áÅÐ´ŒÒ¹¼Å
¡ÒÃ»¯ÔºÑμ Ô§Ò¹ (x= 4.21 ) 

ÃÐÂÐ·Õè 2 ¼Å¨Ò¡¡ÒÃÊÑÁÁ¹ÒÍÔ§¡ÅØ‹Á
¼ÙŒàªÕèÂÇªÒÞ (Connoisseurship) «Öè§»ÃÐ¡Íº Œ́ÇÂ
¼ÙŒàªÕèÂÇªÒÞ í̈Ò¹Ç¹ 15 ¤¹ ä Œ́ÂØ·¸ÈÒÊμÃ �à¾×èÍàÊÃÔÁ
ÊÃŒÒ§¤ÇÒÁà»š¹¼ÙŒºÃÔËÒÃÁ×ÍÍÒªÕ¾¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹
ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� Ñ́§¹Õé

ÂØ·¸ÈÒÊμÃ�·Õè 1 ¡ÒÃàÊÃÔÁÊÃŒÒ§¤Ø³ÅÑ¡É³Ð
¤ÇÒÁà»š¹Á×ÍÍÒªÕ¾ÊíÒËÃÑº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ 
»ÃÐ¡Íº´ŒÇÂ 4 ¡ÅÂØ·¸ � ¤×Í ¡ÅÂØ· �̧ 1 ¡ÒÃÊ‹§àÊÃÔÁ
áÅÐ¾Ñ²¹ÒÈÑ¡ÂÀÒ¾¼ÙŒºÃÔËÒÃ´ŒÒ¹ÇÔÊÑÂ·ÑÈ¹� ¡ÅÂØ· �̧ 2
¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐÇÔªÒªÕ¾ ¡ÅÂØ· �̧ 3 ¡ÒÃ¾Ñ²¹Ò
¨ÃÔÂ¸ÃÃÁáÅÐ¨ÃÃÂÒºÃÃ³ÇÔªÒªÕ¾ ¡ÅÂØ· �̧ 4

¡ÒÃàÊÃÔÁÊÃŒÒ§¸ÃÃÁÒÀÔºÒÅã¹¡ÒÃºÃÔËÒÃ¨Ñ́ ¡ÒÃÍ§¤ �¡Ã
¡Åä¡ÊÙ‹¡ÒÃ» Ô̄ºÑμÔ »ÃÐ¡Íº Œ́ÇÂá¼¹§Ò¹·Õè 1 
àÊÃÔÁÊÃŒÒ§ÇÔÊÑÂ·ÑÈ¹�áÅÐ¾Ñ²¹ÒÈÑ¡ÂÀÒ¾ã¹¡ÒÃ·íÒ§Ò¹
ãËŒ¡Ñº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ ÁÕ 2 â¤Ã§¡ÒÃ¤×Í 1) 
¡ÒÃ½ƒ¡ÍºÃÁãËŒ¤ÇÒÁÃÙŒ´ŒÒ¹¡ÒÃÊÃŒÒ§ÇÔÊÑÂ·ÑÈ¹� áÅÐ 
2) ¡ÒÃ¨Ñ´¡Ô¨¡ÃÃÁà¾×èÍ¾Ñ²¹ÒÈÑ¡ÂÀÒ¾ã¹¡ÒÃ·íÒ§Ò¹ 
á¼¹§Ò¹·Õè 2 àÊÃÔÁÊÃŒÒ§áÅÐ¾Ñ²¹Ò¤ÇÒÁÃÙŒ·Ò§

ÇÔªÒ¡ÒÃáÅÐÇÔªÒªÕ¾ ÁÕ 3 â¤Ã§¡ÒÃ¤×Í 1) ¡ÒÃ½ƒ¡
ÍºÃÁãËŒ¤ÇÒÁÃÙŒ´ŒÒ¹¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÊ¶Ò¹ÈÖ¡ÉÒÂØ¤
ÊÑ§¤Á ICT 2) ¡ÒÃ½ƒ¡ÍºÃÁãËŒ¤ÇÒÁÃÙŒ´ŒÒ¹¡ÒÃÇÔ Ñ̈Âã¹
ªÑé¹àÃÕÂ¹ áÅÐ 3) ¡ÒÃ½ƒ¡ÍºÃÁãËŒ¤ÇÒÁÃÙŒ´ŒÒ¹ÀÒÇÐ

¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ á¼¹§Ò¹·Õè 3 »ÅÙ¡½˜§áÅÐ
¾Ñ²¹Ò ¤Ø³¸ÃÃÁ ¨ÃÔÂ¸ÃÃÁáÅÐ¨ÃÃÂÒºÃÃ³ÇÔªÒªÕ¾ 
ÁÕ 3 â¤Ã§¡ÒÃ¤×Í 1) ¡ÒÃ¾Ñ²¹Ò¤Ø³ÀÒ¾¡ÒÃºÃÔËÒÃ
¡ÒÃÈÖ¡ÉÒμÒÁÃÐºº¤Ø³¸ÃÃÁ 2) ¤‹ÒÂ¤Ø³¸ÃÃÁ
ÊíÒËÃÑº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ áÅÐ 3) ¡ÒÃÍºÃÁ´ŒÒ¹

¨ÃÃÂÒºÃÃ³ÇÔªÒªÕ¾¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ 

á¼¹§Ò¹·Õè 4 Ê‹§àÊÃÔÁáÅÐ¾Ñ²¹ÒºØ¤ÅÔ¡ÀÒ¾ãËŒá¡‹
¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ÁÕ 2 â¤Ã§¡ÒÃ¤×Í
1) ¡ÒÃ¾Ñ²¹Ò¡ÒÂáÅÐ Ô̈μÊíÒËÃÑº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ 
áÅÐ 2) ¡ÒÃ¾Ñ²¹ÒºØ¤ÅÔ¡ÀÒ¾ÊíÒËÃÑº¼ÙŒºÃÔËÒÃÊ¶Ò¹
ÈÖ¡ÉÒ

ÂØ·¸ÈÒÊμÃ�·Õè 2 ¡ÒÃàÊÃÔÁÊÃŒÒ§ÀÒÇÐ¼ÙŒ¹íÒ
àªÔ§¡ÅÂØ·¸ � »ÃÐ¡Íº Œ́ÇÂ 4 ¡ÅÂØ·¸ �¤×Í ¡ÅÂØ· �̧ 1
¡ÒÃ¾Ñ²¹Ò¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§àªÔ§ÊÃŒÒ§ÊÃÃ¤ � 
¡ÅÂØ· �̧ 2 ¡ÒÃÊ‹§àÊÃÔÁáÅÐ¾Ñ²¹Ò¡ÒÃ¤Ô´ÃÐ´ÑºÊÙ§ 
¡ÅÂØ· �̧ 3 ¡ÒÃºÃÔËÒÃ¨Ñ́ ¡ÒÃàªÔ§¡ÅÂØ·¸ �à¾×èÍ¤ÇÒÁà»š¹
Á×ÍÍÒªÕ¾ ¡ÅÂØ· �̧ 4 ¡ÒÃãªŒà·¤â¹âÅÂÕ¢Í§¼ÙŒºÃÔËÒÃ
Ê¶Ò¹ÈÖ¡ÉÒ ¡Åä¡ÊÙ‹¡ÒÃ» Ô̄ºÑμÔ »ÃÐ¡Íº Œ́ÇÂ 
á¼¹§Ò¹·Õè 1 Ê‹§àÊÃÔÁáÅÐ¾Ñ²¹Ò Œ́Ò¹¤ÇÒÁÃÙŒáÅÐ
·Ñ¡ÉÐã¹¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃàªÔ§¡ÅÂØ·¸ �ãËŒ¡Ñº¼ÙŒºÃÔËÒÃ
Ê¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ÁÕ 3 â¤Ã§¡ÒÃ ¤×Í 1) ¡ÒÃ
¾Ñ²¹Ò¡ÅÂØ·¸ �¡ÒÃºÃÔËÒÃÇÔªÒ¡ÒÃã¹Ê¶Ò¹ÈÖ¡ÉÒ 
2) ¡ÒÃ»ÃÐÂØ¡μ�ãªŒ»ÃÑªÞÒàÈÃÉ°¡Ô¨¾Íà¾ÕÂ§ÊÙ‹¡ÒÃ
ºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ áÅÐ 3) ¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹Ð
¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒà¾×èÍàμÃÕÂÁ¤ÇÒÁ¾ÃŒÍÁÊÙ‹»ÃÐªÒ¤Á
ÍÒà«ÕÂ¹ á¼¹§Ò¹·Õè 2 Ê‹§àÊÃÔÁáÅÐ¾Ñ²¹Ò Œ́Ò¹¡ÒÃ
ÇÒ§á¼¹àªÔ§¡ÅÂØ·¸ �áÅÐ¡ÒÃãªŒ¤ÇÒÁ¤Ô´ÊÃŒÒ§ÊÃÃ¤ �ã¹
¡ÒÃºÃÔËÒÃ§Ò¹ãËŒ¡Ñº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ 
Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� ÁÕ 3 â¤Ã§¡ÒÃ¤×Í 1) ¡ÒÃ½ƒ¡ÍºÃÁ

´ŒÒ¹¡ÒÃÇÒ§á¼¹¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÈÖ¡ÉÒàªÔ§¡ÅÂØ· �̧ 
2) ¡ÒÃ¾Ñ²¹Ò·Ñ¡ÉÐ¡ÒÃ¤Ô´ÍÂ‹Ò§ÊÃŒÒ§ÊÃÃ¤ � áÅÐ

3) ¡ÒÃ¾Ñ²¹Ò¤ÇÒÁÊÒÁÒÃ¶ã¹¡ÒÃãªŒà·¤â¹âÅÂÕà¾×èÍ
¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÈÖ¡ÉÒ

ÂØ·¸ÈÒÊμÃ�·Õè 3 ¡ÒÃàÊÃÔÁÊÃŒÒ§ÀÒÇÐ¼ÙŒ¹íÒ

·Ò§ÇÔªÒ¡ÒÃáÅÐ¡ÒÃ»¯ÔºÑμ Ô¡ÒÃàªÔ§ÇÔªÒªÕ¾ »ÃÐ¡Íº
´ŒÇÂ 5 ¡ÅÂØ·¸ �¤×Í ¡ÅÂØ· �̧ 1 ¡ÒÃ»ÃÐÂØ¡μ�ãªŒ ICT 
à¾×èÍ¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃ ¡ÅÂØ· �̧ 2 ¡ÒÃ»¯ÔºÑμ Ô¡ÒÃàªÔ§
ÇÔªÒªÕ¾ã¹¡ÒÃºÃÔËÒÃ§Ò¹ÇÔªÒ¡ÒÃ ¡ÅÂØ· �̧ 3
¡ÒÃ¾Ñ²¹Ò¡ÒÃ» Ô̄ºÑμ Ô¡ÒÃàªÔ§ÇÔªÒªÕ¾à¾×èÍ¾Ñ²¹Ò¡ÒÃ

¹Ôà·ÈÀÒÂã¹ ¡ÅÂØ· �̧ 4 ¡ÒÃ» Ô̄ºÑμ Ô¡ÒÃàªÔ§ÇÔªÒªÕ¾à¾×èÍ
¾Ñ²¹ÒÈÑ¡ÂÀÒ¾ºØ¤ÅÒ¡Ã ¡ÅÂØ· �̧ 5 ¡ÒÃ¾Ñ²¹ÒªØÁª¹
áË‹§¡ÒÃàÃÕÂ¹ÃÙŒ¢Í§Ê¶Ò¹ÈÖ¡ÉÒ ¡Åä¡ÊÙ‹¡ÒÃ» Ô̄ºÑμÔ 

»ÃÐ¡Íº´ŒÇÂá¼¹§Ò¹·Õè 1 Ê‹§àÊÃÔÁáÅÐ¾Ñ²¹Ò
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¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ̈ Ñ§ËÇÑ́ ¡ÒÌÊÔ¹ Ø̧�ãËŒà»š¹
ºØ¤¤ÅáË‹§¡ÒÃàÃÕÂ¹ÃÙŒáÅÐÊÃŒÒ§Í§¤�¡ÒÃáË‹§¡ÒÃàÃÕÂ¹ÃÙŒ
ÁÕ 3 â¤Ã§¡ÒÃ¤×Í 1) ¡ÒÃ½ƒ¡ÍºÃÁàÃ×èÍ§¡ÒÃà»š¹ºØ¤¤Å
áË‹§¡ÒÃàÃÕÂ¹ÃÙŒ ¡ÒÃÊÃŒÒ§Í§¤�¡ÒÃáË‹§¡ÒÃàÃÕÂ¹ÃÙŒ áÅÐ
ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒ ãËŒ¡Ñº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ 
2) ¡ÒÃ½ƒ¡ÍºÃÁàªÔ§» Ô̄ºÑμ Ô¡ÒÃ´ŒÒ¹¡ÒÃÊÃŒÒ§áÅÐ
¾Ñ²¹Ò¹ÇÑμ¡ÃÃÁ¡ÒÃàÃÕÂ¹ÃÙŒãËŒ¡Ñº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ 
áÅÐ 3) ¡ÒÃ½ƒ¡ÍºÃÁ´ŒÒ¹¡ÒÃÊÃŒÒ§ºÃÃÂÒ¡ÒÈáË‹§
¡ÒÃàÃÕÂ¹ÃÙŒã¹Ê¶Ò¹ÈÖ¡ÉÒá¡‹¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ á¼¹
§Ò¹·Õè 2 àÊÃÔÁÊÃŒÒ§¤ÇÒÁÃÙŒ áÅÐ·Ñ¡ÉÐ´ŒÒ¹¡ÒÃ¾Ñ²¹Ò
áÅÐºÃÔËÒÃËÅÑ¡ÊÙμÃ áÅÐ¡ÒÃÇÑ´¼Å»ÃÐàÁÔ¹¼ÅãËŒ¡Ñº
¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� ÁÕ 3 
â¤Ã§¡ÒÃ¤×Í 1) ¡ÒÃ½ƒ¡ÍºÃÁ´ŒÒ¹¡ÒÃ¾Ñ²¹ÒáÅÐ
ºÃÔËÒÃËÅÑ¡ÊÙμÃãËŒ¡Ñº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ 2) ¡ÒÃ½ƒ¡
ÍºÃÁ´ŒÒ¹¡ÒÃÇÑ´áÅÐ»ÃÐàÁÔ¹¼ÅμÒÁÊÀÒ¾¨ÃÔ§ãËŒ¡Ñº
¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ áÅÐ 3) ¡ÒÃ½ƒ¡ÍºÃÁ´ŒÒ¹¡ÒÃ
»ÃÐÂØ¡μ�ãªŒ ICT à¾×èÍ¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃáÅÐ¡ÒÃ
Ñ́̈ ¡ÒÃàÃÕÂ¹ÃÙŒ

 ÂØ·¸ÈÒÊμÃ�·Õè 4 ¡ÒÃÂ¡ÃÐ´Ñº¼Å¡ÒÃ» Ô̄ºÑμ Ô
§Ò¹áÅÐ¡ÒÃÊÃŒÒ§¤ÇÒÁà»š¹ËØŒ¹Ê‹Ç¹¡ÑºªØÁª¹ »ÃÐ¡Íº
´ŒÇÂ 4 ¡ÅÂØ·¸ �¤×Í ¡ÅÂØ· �̧ 1 ¡ÒÃà¾ÔèÁ¹ÇÑμ¡ÃÃÁ
·Ò§¡ÒÃÈÖ¡ÉÒ¢Í§Ê¶Ò¹ÈÖ¡ÉÒ ¡ÅÂØ· �̧ 2 ¡ÒÃÊÃŒÒ§
¹ÇÑμ¡ÃÃÁ¡ÒÃ¨Ñ´¡ÒÃàÃÕÂ¹ÃÙŒã¹Ê¶Ò¹ÈÖ¡ÉÒ ¡ÅÂØ· �̧ 3 
¡ÒÃ¾Ñ²¹Ò¤ÇÒÁÃ‹ÇÁÁ×Í¡ÑºªØÁª¹ ¡ÅÂØ· �̧ 4 ¡ÒÃ
¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒáººÃ‹ÇÁ¾ÅÑ§¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹
ÈÖ¡ÉÒ ¡Åä¡ÊÙ‹¡ÒÃ» Ô̄ºÑμÔ »ÃÐ¡Íº Œ́ÇÂ á¼¹§Ò¹ 
Ê‹§àÊÃÔÁ áÅÐÊ¹ÑºÊ¹Ø¹¡ÒÃ Ñ̈´¡Ô¨¡ÃÃÁà¾×èÍÂ¡ÃÐ Ñ́º
¼Å¡ÒÃ»¯ÔºÑμ Ô§Ò¹¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ 
ÁÕ 3 â¤Ã§¡ÒÃ¤×Í 1) Ê‹§àÊÃÔÁáÅÐÊ¹ÑºÊ¹Ø¹ Œ́Ò¹¡ÒÃ
ºÃÔËÒÃ¨Ñ́ ¡ÒÃÊ¶Ò¹ÈÖ¡ÉÒ¢Í§Ê¶Ò¹ÈÖ¡ÉÒ 2) Ê‹§àÊÃÔÁ
áÅÐÊ¹ÑºÊ¹Ø¹ Œ́Ò¹¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃËÅÑ¡ÊÙμÃ¢Í§
Ê¶Ò¹ÈÖ¡ÉÒ áÅÐ 3) Ê‹§àÊÃÔÁáÅÐÊ¹ÑºÊ¹Ø¹ Œ́Ò¹¡ÒÃ
ÊÃŒÒ§¤ÇÒÁÊÑÁ¾Ñ¹ �̧ÃÐËÇ‹Ò§Ê¶Ò¹ÈÖ¡ÉÒ¡ÑºªØÁª¹
 ¼Å¨Ò¡¡ÒÃ Ñ̈´»ÃÐªØÁÍÀÔ»ÃÒÂ¼ÙŒ·Ã§¤Ø³ÇØ²Ô
áÅÐ¹Ñ¡ÇÔªÒ¡ÒÃ·ÕèÁÕ»ÃÐÊº¡ÒÃ³ � (à¡×éÍ ¡ÃÐáÊâÊÁ, 
2554; »ÃÔÂÒÀÃ³ � μ Ñé§¤Ø³Ò¹Ñ¹μ� áÅÐ¤³Ð, 2551) 
í̈Ò¹Ç¹ 13 ¤¹ à¾×èÍËÒ¢ŒÍÊÃØ»¤ÇÒÁÊÍ´¤ÅŒÍ§¢Í§

ÂØ·¸ÈÒÊμÃ � ÊÃØ»ä Œ́´Ñ§¹Õé 

 ÂØ·¸ÈÒÊμÃ�·Õè 1 ¡ÒÃàÊÃÔÁÊÃŒÒ§¤Ø³ÅÑ¡É³Ð
¤ÇÒÁà»š¹Á×ÍÍÒªÕ¾ÊíÒËÃÑº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ
»ÃÐ¡Íº´ŒÇÂ 4 ¡ÅÂØ·¸ � ¤×Í ¡ÅÂØ· �̧ 1 ¡ÒÃÊ‹§àÊÃÔÁ
áÅÐ¾Ñ²¹ÒÈÑ¡ÂÀÒ¾¼ÙŒºÃÔËÒÃ´ŒÒ¹ÇÔÊÑÂ·ÑÈ¹�áÅÐÂØ·¸ÇÔ̧ Õ
¡ÒÃ·íÒ§Ò¹ãËŒ»ÃÐÊº¼ÅÊíÒàÃç¨ ¡ÅÂØ· �̧ 2 ¡ÒÃ¾Ñ²¹Ò
ÊÁÃÃ¶¹ÐÇÔªÒªÕ¾ ¡ÅÂØ· �̧ 3 ¡ÒÃ¾Ñ²¹Ò¨ÃÔÂ¸ÃÃÁáÅÐ
¨ÃÃÂÒºÃÃ³ÇÔªÒªÕ¾ áÅÐ ¡ÅÂØ· �̧ 4 ¡ÒÃàÊÃÔÁÊÃŒÒ§
¸ÃÃÁÒÀÔºÒÅã¹¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÍ§¤ �¡Ã 
 ¡Åä¡ÊÙ‹¡ÒÃ» Ô̄ºÑμÔ »ÃÐ¡Íº Œ́ÇÂá¼¹§Ò¹
áÅÐâ¤Ã§¡ÒÃ ´Ñ§¹Õé
 á¼¹§Ò¹·Õè 1 àÊÃÔÁÊÃŒÒ§ÇÔÊÑÂ·ÑÈ¹�áÅÐ¾Ñ²¹Ò
ÈÑ¡ÂÀÒ¾ã¹¡ÒÃ·íÒ§Ò¹ãËŒ¡Ñº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¢Ñé¹
¾×é¹°Ò¹ Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� ÁÕ 2 â¤Ã§¡ÒÃ¤×Í 1) ¡ÒÃ
½ƒ¡ÍºÃÁãËŒ¤ÇÒÁÃÙŒ´ŒÒ¹¡ÒÃÊÃŒÒ§ÇÔÊÑÂ·ÑÈ¹�ãËŒá¡‹
¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ áÅÐ 2) ¡ÒÃ Ñ́̈ ¡Ô̈ ¡ÃÃÁà¾×èÍ¾Ñ²¹Ò
ÈÑ¡ÂÀÒ¾ã¹¡ÒÃ·íÒ§Ò¹ãËŒ¡Ñº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ
 á¼¹§Ò¹·Õè 2 àÊÃÔÁÊÃŒÒ§áÅÐ¾Ñ²¹Ò¤ÇÒÁÃÙŒ
·Ò§ÇÔªÒ¡ÒÃáÅÐÇÔªÒªÕ¾ãËŒá¡‹¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¢Ñé¹
¾×é¹°Ò¹ Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� ÁÕ 3 â¤Ã§¡ÒÃ ¤×Í 1) ¡ÒÃ
½ƒ¡ÍºÃÁãËŒ¤ÇÒÁÃÙŒ´ŒÒ¹¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÊ¶Ò¹ÈÖ¡ÉÒ
ÂØ¤ÊÑ§¤Á ICT ãËŒá¡‹¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ 2) ¡ÒÃ½ƒ¡
ÍºÃÁãËŒ¤ÇÒÁÃÙŒ´ŒÒ¹¡ÒÃÇÔ Ñ̈Âã¹ªÑé¹àÃÕÂ¹ãËŒá¡‹¼ÙŒºÃÔËÒÃ
Ê¶Ò¹ÈÖ¡ÉÒ áÅÐ 3) ¡ÒÃ½ƒ¡ÍºÃÁãËŒ¤ÇÒÁÃÙŒ́ ŒÒ¹ÀÒÇÐ
¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ÍÂ‹Ò§ÊÃŒÒ§ÊÃÃ¤ � (Creative 
transformational leadership)
 á¼¹§Ò¹·Õè 3 »ÅÙ¡½̃§áÅÐ¾Ñ²¹Ò ¤Ø³¸ÃÃÁ 
¨ÃÔÂ¸ÃÃÁáÅÐ¨ÃÃÂÒºÃÃ³ÇÔªÒªÕ¾ãËŒá¡‹¼ÙŒºÃÔËÒÃÊ¶Ò¹
ÈÖ¡ÉÒ ¢Ñé¹¾×é¹°Ò¹ ̈ Ñ§ËÇÑ́ ¡ÒÌÊÔ¹ Ø̧� ÁÕ 3 â¤Ã§¡ÒÃ ¤×Í 
1) ¡ÒÃ¾Ñ²¹Ò¤Ø³ÀÒ¾¡ÒÃºÃÔËÒÃ¡ÒÃÈÖ¡ÉÒμÒÁÃÐºº
¤Ø³¸ÃÃÁ 2) ¤‹ÒÂ¤Ø³¸ÃÃÁÊíÒËÃÑº¼ÙŒºÃÔËÒÃÊ¶Ò¹
ÈÖ¡ÉÒ áÅÐ 3) ¡ÒÃÍºÃÁ´ŒÒ¹¨ÃÃÂÒºÃÃ³ÇÔªÒªÕ¾
¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ
 á¼¹§Ò¹·Õè 4 Ê‹§àÊÃÔÁáÅÐ¾Ñ²¹ÒºØ¤ÅÔ¡ÀÒ¾
ãËŒá¡‹¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ̈ Ñ§ËÇÑ́ ¡ÒÌÊÔ¹ Ø̧� 
ÁÕ 2 â¤Ã§¡ÒÃ ¤×Í 1) ¡ÒÃ¾Ñ²¹Ò¡ÒÂáÅÐ Ô̈μÊíÒËÃÑº
¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ áÅÐ 2) ¡ÒÃ¾Ñ²¹ÒºØ¤ÅÔ¡ÀÒ¾
ÊíÒËÃÑº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ
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 ÂØ·¸ÈÒÊμÃ�·Õè 2 ¡ÒÃàÊÃÔÁÊÃŒÒ§ÀÒÇÐ¼ÙŒ¹íÒ
àªÔ§¡ÅÂØ·¸ �áÅÐ¡ÒÃà»ÅÕèÂ¹á»Å§àªÔ§ÊÃŒÒ§ÊÃÃ¤ � 
»ÃÐ¡Íº´ŒÇÂ 4 ¡ÅÂØ·¸ � ¤×Í ¡ÅÂØ·¸ � 1 ¡ÒÃ¾Ñ²¹Ò
¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§àªÔ§ÊÃŒÒ§ÊÃÃ¤ � ¡ÅÂØ·¸ � 2 ¡ÒÃ
Ê‹§àÊÃÔÁáÅÐ¾Ñ²¹Ò¡ÒÃ¤Ô´ÃÐ´ÑºÊÙ§ ¡ÅÂØ·¸ � 3 ¡ÒÃ
ºÃÔËÒÃ¨Ñ́ ¡ÒÃàªÔ§¡ÅÂØ·¸ �à¾×èÍ¤ÇÒÁà»š¹Á×ÍÍÒªÕ¾ áÅÐ 
¡ÅÂØ·¸ � 4 ¡ÒÃãªŒà·¤â¹âÅÂÕà¾×èÍ¾Ñ²¹ÒÈÑ¡ÂÀÒ¾¢Í§
¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ
 ¡Åä¡ÊÙ‹¡ÒÃ» Ô̄ºÑμÔ »ÃÐ¡Íº Œ́ÇÂá¼¹§Ò¹

áÅÐâ¤Ã§¡ÒÃ´Ñ§¹Õé
 á¼¹§Ò¹·Õè 1 Ê‹§àÊÃÔÁáÅÐ¾Ñ²¹Ò Œ́Ò¹¤ÇÒÁ
ÃÙŒáÅÐ·Ñ¡ÉÐã¹¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃàªÔ§¡ÅÂØ·¸ �ãËŒ¡Ñº
¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� ÁÕ 3 
â¤Ã§¡ÒÃ¤×Í 1) ¡ÒÃ¾Ñ²¹Ò¡ÅÂØ·¸ �¡ÒÃºÃÔËÒÃÇÔªÒ¡ÒÃ
ã¹Ê¶Ò¹ÈÖ¡ÉÒ 2) ¡ÒÃ»ÃÐÂØ¡μ�ãªŒ»ÃÑªÞÒàÈÃÉ°¡Ô̈ ¾Í
à¾ÕÂ§ÊÙ‹¡ÒÃºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ áÅÐ 3) ¡ÒÃ¾Ñ²¹Ò
ÊÁÃÃ¶¹Ð¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒà¾×èÍàμÃÕÂÁ¤ÇÒÁ¾ÃŒÍÁ
ÊÙ‹»ÃÐªÒ¤ÁÍÒà«ÕÂ¹
 á¼¹§Ò¹·Õè 2 Ê‹§àÊÃÔÁáÅÐ¾Ñ²¹Ò Œ́Ò¹¡ÒÃ
ÇÒ§á¼¹àªÔ§¡ÅÂØ·¸ �áÅÐ¡ÒÃãªŒ¤ÇÒÁ¤Ô´ÊÃŒÒ§ÊÃÃ¤ �ã¹
¡ÒÃºÃÔËÒÃ§Ò¹ãËŒ¡Ñº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ 
Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� ÁÕ 3 â¤Ã§¡ÒÃ ¤×Í 1) ¡ÒÃ½ƒ¡ÍºÃÁ

´ŒÒ¹¡ÒÃÇÒ§á¼¹¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃÈÖ¡ÉÒàªÔ§¡ÅÂØ·¸ � 
2) ¡ÒÃ¾Ñ²¹Ò·Ñ¡ÉÐ¡ÒÃ¤Ô´ÍÂ‹Ò§ÊÃŒÒ§ÊÃÃ¤ � áÅÐ 3) 
¡ÒÃ¾Ñ²¹Ò¤ÇÒÁÊÒÁÒÃ¶ã¹¡ÒÃãªŒà·¤â¹âÅÂÕà¾×èÍ¡ÒÃ
ºÃÔËÒÃ¨Ñ´¡ÒÃÈÖ¡ÉÒ

 ÂØ·¸ÈÒÊμÃ�·Õè 3 ¡ÒÃàÊÃÔÁÊÃŒÒ§ÀÒÇÐ¼ÙŒ¹íÒ
·Ò§ÇÔªÒ¡ÒÃáÅÐ¡ÒÃ»¯ÔºÑμ Ô¡ÒÃàªÔ§ÇÔªÒªÕ¾ »ÃÐ¡Íº
´ŒÇÂ 5 ¡ÅÂØ·¸ � ¤×Í ¡ÅÂØ·¸ � 1 ¡ÒÃ»ÃÐÂØ¡μ�ãªŒ ICT 
à¾×èÍ¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃáÅÐ¡ÒÃ¨Ñ´¡ÒÃàÃÕÂ¹ÃÙŒ ¡ÅÂØ·¸ � 
2 ¡ÒÃ»¯ÔºÑμ Ô¡ÒÃàªÔ§ÇÔªÒªÕ¾ã¹¡ÒÃºÃÔËÒÃ§Ò¹ÇÔªÒ¡ÒÃ 
¡ÅÂØ·¸ � 3 ¡ÒÃ¾Ñ²¹Ò¡ÒÃ» Ô̄ºÑμ Ô¡ÒÃàªÔ§ÇÔªÒªÕ¾à¾×èÍ

¾Ñ²¹Ò¡ÒÃ¹Ôà·ÈÀÒÂã¹ ¡ÅÂØ·¸ � 4 ¡ÒÃ»¯ÔºÑμ Ô¡ÒÃàªÔ§
ÇÔªÒªÕ¾à¾×èÍ¾Ñ²¹ÒÈÑ¡ÂÀÒ¾ºØ¤ÅÒ¡Ã áÅÐ ¡ÅÂØ·¸ � 5 
¡ÒÃ¾Ñ²¹ÒªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒ¢Í§Ê¶Ò¹ÈÖ¡ÉÒ

 ¡Åä¡ÊÙ‹¡ÒÃ» Ô̄ºÑμÔ »ÃÐ¡Íº Œ́ÇÂá¼¹§Ò¹
áÅÐâ¤Ã§¡ÒÃ´Ñ§¹Õé

 á¼¹§Ò¹·Õè 1 Ê‹§àÊÃÔÁáÅÐ¾Ñ²¹Ò¼ÙŒºÃÔËÒÃ
Ê¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧�ãËŒà»š¹ºØ¤¤Å
áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáÅÐÊÃŒÒ§Í§¤�¡ÒÃáË‹§¡ÒÃàÃÕÂ¹ÃÙŒ ÁÕ 3 
â¤Ã§¡ÒÃ ¤×Í 1) ¡ÒÃ½ƒ¡ÍºÃÁàÃ×èÍ§¡ÒÃà»š¹ºØ¤¤ÅáË‹§
¡ÒÃàÃÕÂ¹ÃÙŒ ¡ÒÃÊÃŒÒ§Í§¤�¡ÒÃáË‹§¡ÒÃàÃÕÂ¹ÃÙŒ áÅÐ
ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒ ãËŒ¡Ñº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ 2) 
¡ÒÃ½ƒ¡ÍºÃÁàªÔ§»¯ÔºÑμ Ô¡ÒÃ´ŒÒ¹¡ÒÃÊÃŒÒ§áÅÐ¾Ñ²¹Ò
¹ÇÑμ¡ÃÃÁ¡ÒÃàÃÕÂ¹ÃÙŒãËŒ¡Ñº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ áÅÐ 
3) ¡ÒÃ½ƒ¡ÍºÃÁ´ŒÒ¹¡ÒÃÊÃŒÒ§ºÃÃÂÒ¡ÒÈáË‹§¡ÒÃ
àÃÕÂ¹ÃÙŒã¹Ê¶Ò¹ÈÖ¡ÉÒá¡‹¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ
 á¼¹§Ò¹·Õè 2 àÊÃÔÁÊÃŒÒ§¤ÇÒÁÃÙŒ áÅÐ·Ñ¡ÉÐ
´ŒÒ¹¡ÒÃ¾Ñ²¹ÒáÅÐºÃÔËÒÃËÅÑ¡ÊÙμÃ áÅÐ¡ÒÃÇÑ´¼Å
»ÃÐàÁÔ¹¼ÅãËŒ¡Ñº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ 
Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� ÁÕ 3 â¤Ã§¡ÒÃ¤×Í 1) ¡ÒÃ½ƒ¡ÍºÃÁ

´ŒÒ¹¡ÒÃ¾Ñ²¹ÒáÅÐºÃÔËÒÃËÅÑ¡ÊÙμÃãËŒ¡Ñº¼ÙŒºÃÔËÒÃ
Ê¶Ò¹ÈÖ¡ÉÒ 2) ¡ÒÃ½ƒ¡ÍºÃÁ´ŒÒ¹¡ÒÃÇÑ´áÅÐ»ÃÐàÁÔ¹
¼ÅμÒÁÊÀÒ¾¨ÃÔ§ãËŒ¡Ñº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ áÅÐ 3) 
¡ÒÃ½ƒ¡ÍºÃÁ´ŒÒ¹¡ÒÃ»ÃÐÂØ¡μ�ãªŒ ICT à¾×èÍ¡ÒÃºÃÔËÒÃ
Ñ̈´¡ÒÃáÅÐ¡ÒÃ¨Ñ´¡ÒÃàÃÕÂ¹ÃÙŒ

 ÂØ·¸ÈÒÊμÃ�·Õè 4 ¡ÒÃÂ¡ÃÐ´Ñº¼Å¡ÒÃ» Ô̄ºÑμ Ô
§Ò¹áÅÐ¡ÒÃÊÃŒÒ§¤ÇÒÁà»š¹ËØŒ¹Ê‹Ç¹¡ÑºªØÁª¹ »ÃÐ¡Íº
´ŒÇÂ 4 ¡ÅÂØ·¸ � ¤×Í ¡ÅÂØ· �̧ 1 ¡ÒÃà¾ÔèÁ¹ÇÑμ¡ÃÃÁ
·Ò§¡ÒÃÈÖ¡ÉÒ¢Í§Ê¶Ò¹ÈÖ¡ÉÒ ¡ÅÂØ· �̧ 2 ¡ÒÃÊÃŒÒ§
¹ÇÑμ¡ÃÃÁ¡ÒÃ¨Ñ´¡ÒÃàÃÕÂ¹ÃÙŒã¹Ê¶Ò¹ÈÖ¡ÉÒ ¡ÅÂØ· �̧ 3 
¡ÒÃ¾Ñ²¹Ò¤ÇÒÁà»š¹ËØŒ¹Ê‹Ç¹áÅÐ¤ÇÒÁÃ‹ÇÁÁ×Í¡ÑºªØÁª¹ 

áÅÐ ¡ÅÂØ· �̧ 4 ¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒáººÃ‹ÇÁ¾ÅÑ§
¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ
 ¡Åä¡ÊÙ‹¡ÒÃ» Ô̄ºÑμÔ »ÃÐ¡Íº Œ́ÇÂá¼¹§Ò¹

áÅÐâ¤Ã§¡ÒÃ´Ñ§¹Õé
 á¼¹§Ò¹ Ê‹§àÊÃÔÁ áÅÐÊ¹ÑºÊ¹Ø¹¡ÒÃ Ñ̈´
¡Ô¨¡ÃÃÁà¾×èÍÂ¡ÃÐ´Ñº¼Å¡ÒÃ» Ô̄ºÑμ Ô§Ò¹¢Í§¼ÙŒºÃÔËÒÃ
Ê¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ̈ Ñ§ËÇÑ́ ¡ÒÌÊÔ¹ Ø̧� ÁÕ 3 â¤Ã§¡ÒÃ
¤×Í 1) Ê‹§àÊÃÔÁáÅÐÊ¹ÑºÊ¹Ø¹ Œ́Ò¹¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃ

Ê¶Ò¹ÈÖ¡ÉÒ¢Í§Ê¶Ò¹ÈÖ¡ÉÒ 2) Ê‹§àÊÃÔÁáÅÐÊ¹ÑºÊ¹Ø¹
´ŒÒ¹¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃËÅÑ¡ÊÙμÃ¢Í§Ê¶Ò¹ÈÖ¡ÉÒ áÅÐ 
3) Ê‹§àÊÃÔÁáÅÐÊ¹ÑºÊ¹Ø¹ Œ́Ò¹¡ÒÃÊÃŒÒ§¤ÇÒÁÊÑÁ¾Ñ¹ �̧

ÃÐËÇ‹Ò§Ê¶Ò¹ÈÖ¡ÉÒ¡ÑºªØÁª¹
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ÍÀÔ»ÃÒÂ¼Å
 1. Í§¤�»ÃÐ¡Íº¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ
Á×ÍÍÒªÕ¾·Õèä Œ̈́ Ò¡ÃÐÂÐ·Õè 1 ä Œ́á¡‹ 1) ́ ŒÒ¹¤Ø³ÅÑ¡É³Ð 
(Characteristic) 2) ́ ŒÒ¹ÊÁÃÃ¶¹Ð (Competencies) 
3) ´ŒÒ¹ÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ (Academic Leader-
ship) áÅÐ 4) ́ ŒÒ¹¼Å¡ÒÃ» Ô̄ºÑμ Ô§Ò¹ (Performance) 
«Öè§Í§¤�»ÃÐ¡Íº·Ñé§ÊÕèÍ§¤�»ÃÐ¡ÍºàËÅ‹Ò¹Õéà»š¹»̃¨ Ñ̈Â·Õè
ÊíÒ¤ÑÞ·Õèà»š¹μ ÑÇº‹§ªÕé¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒÁ×ÍÍÒªÕ¾ 
«Öè§ÁÕ¤ÇÒÁÊÍ´¤ÅŒÍ§ àËÁÒÐÊÁ ·Ñé§¹Õéà¹×èÍ§ÁÒ¨Ò¡ä Œ́ÁÕ
¡ÒÃÇÔà¤ÃÒÐË �áÅÐÊÑ§à¤ÃÒÐË �¨Ò¡àÍ¡ÊÒÃ§Ò¹ÇÔ Ñ̈Â·Õè
à¡ÕèÂÇ¢ŒÍ§ ·Ñé§ÂÑ§ä Œ̈́ Ò¡¼ÙŒ·Ã§¤Ø³ÇØ²Ô·ÕèãËŒ¢ŒÍÁÙÅã¹ÃÐ Ñ́º
¹âÂºÒÂ ÃÇÁ·Ñé§ÁÕ¡ÒÃμÃÇ¨ÊÍºÍ§¤�»ÃÐ¡Íº¢Í§
¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒÁ×ÍÍÒªÕ¾¨Ò¡¡Ã³ÕÈÖ¡ÉÒ·ÕèÁÕ
¼ÙŒºÃÔËÒÃÁ×ÍÍÒªÕ¾áÅÐ¨Ò¡¡ÒÃÊíÒÃÇ¨¨Ò¡¼ÙŒºÃÔËÒÃ «Öè§
à»š¹¼ÙŒ» Ô̄ºÑμ Ôã¹Ê¶Ò¹ÈÖ¡ÉÒ·Õèà»š¹μ ÑÇá·¹ã¹ÃÐ Ñ́º»¯ÔºÑμ Ô 
Ö̈§·íÒãËŒÍ§¤�»ÃÐ¡Íºã¹¤ÇÒÁà»š¹Á×ÍÍÒªÕ¾àËÅ‹Ò¹ÕéÁÕ

¤ÇÒÁÊÍ´¤ÅŒÍ§áÅÐàËÁÒÐÊÁàÁ×èÍÁÕ¡ÒÃμÃÇ¨ÊÍºã¹
áμ ‹ÅÐ¢Ñé¹μÍ¹
 2. ¼Å¨Ò¡¡ÒÃÇÔ̈ ÑÂ·íÒãËŒä Œ́ÂØ·¸ÈÒÊμÃ �à¾×èÍ
àÊÃÔÁÊÃŒÒ§¤ÇÒÁà»š¹¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒÁ×ÍÍÒªÕ¾¢Í§
¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� ·ÕèÁÕ
Í§¤�»ÃÐ¡Íº¢Í§ÂØ·¸ÈÒÊμÃ � ä Œ́á¡‹ à»‡Ò»ÃÐÊ§¤� 
á¹Ç·Ò§» Ô̄ºÑμ Ô áÅÐ¡Åä¡ÊÙ‹¡ÒÃ»¯ÔºÑμ Ô ·ÕèÁÕ¤ÇÒÁ
ÊÍ´¤ÅŒÍ§¡Ñ¹à¾ÃÒÐä Œ́¼‹Ò¹¡ÃÐºÇ¹¡ÒÃμÒÁÇÔ¸Õ¡ÒÃ
´íÒà¹Ô¹¡ÒÃÇÔ Ñ̈Â·Õè»ÃÐ¡Íº´ŒÇÂ¢Ñé¹μÍ¹¡ÒÃ í́Òà¹Ô¹§Ò¹
·Õèáº‹§ÍÍ¡à»š¹ 2 ÃÐÂÐ Ñ́§¡Å‹ÒÇ¢ŒÒ§μ Œ¹ «Öè§ã¹¡ÒÃ

ÍÀÔ»ÃÒÂ¼Å¼ÙŒÇÔ Ñ̈Âä´Œ¹íÒàÍÒÂØ·¸ÈÒÊμÃ �·Ñé§ 4 ¤×Í 

ÂØ·¸ÈÒÊμÃ �·Õè 1 ¡ÒÃàÊÃÔÁÊÃŒÒ§¤Ø³ÅÑ¡É³Ð¤ÇÒÁà»š¹
Á×ÍÍÒªÕ¾ÊíÒËÃÑº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ ÂØ·¸ÈÒÊμÃ �·Õè 2 
¡ÒÃàÊÃÔÁÊÃŒÒ§ÀÒÇÐ¼ÙŒ¹íÒàªÔ§¡ÅÂØ·¸ �áÅÐ¡ÒÃà»ÅÕèÂ¹á»Å§
àªÔ§ÊÃŒÒ§ÊÃÃ¤ � ÂØ·¸ÈÒÊμÃ �·Õè 3 ¡ÒÃàÊÃÔÁÊÃŒÒ§ÀÒÇÐ
¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃáÅÐ¡ÒÃ» Ô̄ºÑμ Ô¡ÒÃàªÔ§ÇÔªÒªÕ¾ áÅÐ 

ÂØ·¸ÈÒÊμÃ �·Õè 4 ¡ÒÃÂ¡ÃÐ´Ñº¼Å¡ÒÃ» Ô̄ºÑμ Ô§Ò¹áÅÐ
¡ÒÃÊÃŒÒ§¤ÇÒÁà»š¹ËØŒ¹Ê‹Ç¹¡ÑºªØÁª¹ ÁÒÍÀÔ»ÃÒÂ¼Å
´Ñ§¹Õé

ÂØ·¸ÈÒÊμÃ�·Õè 1 ¡ÒÃàÊÃÔÁÊÃŒÒ§¤Ø³ÅÑ¡É³Ð
¤ÇÒÁà»š¹Á×ÍÍÒªÕ¾ÊíÒËÃÑº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ à»š¹

ÂØ·¸ÈÒÊμÃ �·Õèä´ŒÁÒ¨Ò¡¡ÒÃÊÑ§à¤ÃÒÐË �Í§¤�»ÃÐ¡Íº
¢Í§¤ÇÒÁà»š¹¼ÙŒºÃÔËÒÃÁ×ÍÍÒªÕ¾ã¹ Œ́Ò¹¤Ø³ÅÑ¡É³Ð 
(Characteristics) «Öè§à»š¹Í§¤�»ÃÐ¡ÍºË¹Öè§·ÕèÁÕ¤ÇÒÁ
ÊíÒ¤ÑÞ´Ñ§·Õè ÈÑ¡´Ôìä·Â ÊØÃ¡Ô¨ºÇÃ (2549) ä´Œ¡Å‹ÒÇ¶Ö§
¤Ø³ÅÑ¡É³Ð¢Í§¼ÙŒºÃÔËÒÃ·Õè¨ÐÊ‹§¼ÅÊíÒàÃç¨μ ‹Í¡ÒÃ
ºÃÔËÒÃ¨Ñ´¡ÒÃÈÖ¡ÉÒÍÂ‹Ò§Á×ÍÍÒªÕ¾ äÇŒ 10 »ÃÐ¡ÒÃ·Õè
ÊÃØ»ÃÇÁä´ŒÇ‹Ò¤Ø³ÅÑ¡É³Ð¢Í§¼ÙŒºÃÔËÒÃÁ×ÍÍÒªÕ¾Â‹ÍÁ
Ê‹§¼Åμ ‹ Í¡ÒÃºÃÔËÒÃ§Ò¹¢Í§Í§¤�¡Ãâ´ÂÃÇÁ 
«Öè§ÊÍ´¤ÅŒÍ§¡ÑºÊÔè§·ÕèÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒã¹
Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧�·Ø¡áË‹§ä Œ́´íÒà¹Ô¹¡ÒÃà¾×èÍ¾Ñ²¹Ò

ÈÑ¡ÂÀÒ¾¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ «Öè§¡ÒÃ´íÒà¹Ô¹¡ÒÃ
μ ‹Ò§ æ ¹Ñé¹ÁÕ¤ÇÒÁÊÍ´¤ÅŒÍ§¡Ñº¤ÇÒÁ í̈Òà»š¹·Õè¨Ðμ ŒÍ§
ÁÕ¡ÒÃàÊÃÔÁÊÃŒÒ§¤Ø³ÅÑ¡É³Ð¤ÇÒÁà»š¹Á×ÍÍÒªÕ¾ÊíÒËÃÑº
¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ 
 ÂØ·¸ÈÒÊμÃ�·Õè 2 ¡ÒÃàÊÃÔÁÊÃŒÒ§ÀÒÇÐ¼ÙŒ¹íÒ
àªÔ§¡ÅÂØ·¸ �áÅÐ¡ÒÃà»ÅÕèÂ¹á»Å§àªÔ§ÊÃŒÒ§ÊÃÃ¤ � 

¶×Íà»š¹¡ÒÃàÊÃÔÁÊÃŒÒ§ Œ́Ò¹ÊÁÃÃ¶¹Ð¢Í§¼ÙŒºÃÔËÒÃà¾×èÍãËŒ

¡ŒÒÇÊÙ‹¤ÇÒÁà»š¹Á×ÍÍÒªÕ¾ ́ Ñ§¤ÇÒÁÊíÒ¤ÑÞ¢Í§ÊÁÃÃ¶¹Ð
´Ñ§·Õè à©ÅÔÁªÑÂ ¡Ôμμ ÔÈÑ¡´Ôì¹ÒÇÔ¹ (2552) ¡Å‹ÒÇÇ‹Ò 
ÊÁÃÃ¶¹Ð (Competence) à»š¹ÅÑ¡É³Ð¢Í§ºØ¤¤Å·ÕèÁÕ
¤ÇÒÁÊÒÁÒÃ¶ã¹¡ÒÃ·íÒ§Ò¹ãËŒä Œ́́ Õ ÁÕ¤ÇÒÁÃÙŒáÅÐ·Ñ¡ÉÐ
ã¹¡ÒÃ·íÒ§Ò¹ä Œ́́ ÕÁÒ¡ ÁÕ¤ÇÒÁÊÒÁÒÃ¶ã¹¡ÒÃμ Ñ́ ÊÔ¹ã¨ 

áÊ´§¤ÇÒÁÊÒÁÒÃ¶ã¹¡ÒÃá¡Œ»̃ÞËÒ áÅÐÁÕ»ÃÐÊÔ·¸ÔÀÒ¾
ã¹¡ÒÃ·íÒ§Ò¹à¾×èÍ¤ÇÒÁÊíÒàÃç̈  ÃÇÁ·Ñé§ÁÕ¤ÇÒÁÁØ‹§ÁÑè¹ã¹
¡ÒÃ·íÒ§Ò¹ãËŒºÃÃÅØà»‡ÒËÁÒÂ áÅÐ ÊÁÑμ ÍÒºÊØÇÃÃ³ � 

(2556) ¡Å‹ÒÇÇ‹Ò ÊÁÃÃ¶¹ÐËÁÒÂ¶Ö§¡ÒÃáÊ´§ÍÍ¡¢Í§
¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹¶Ö§¡ÒÃÁÕ¤ÇÒÁÃÙŒ ·Ñ¡ÉÐ áÅÐ
¤Ø³ÅÑ¡É³ÐÊ‹Ç¹ºØ¤¤Åã¹¡ÒÃ» Ô̄ºÑμ Ô§Ò¹ä Œ́ÍÂ‹Ò§ÁÕ

»ÃÐÊÔ·¸ÔÀÒ¾ ¹Í¡¨Ò¡¹Õé ã¹Ê‹Ç¹¢Í§¡ÒÃàÊÃÔÁÊÃŒÒ§
ÊÁÃÃ¶¹Ð´ŒÒ¹ÀÒÇÐ¼ÙŒ¹íÒàªÔ§¡ÅÂØ·¸ �¡çà»š¹Ê‹Ç¹ÊíÒ¤ÑÞ
ã¹¡ÒÃ·Õè¨ÐàÊÃÔÁÊÃŒÒ§áÅÐ¾Ñ²¹ÒÊÁÃÃ¶¹Ð¢Í§
¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒãËŒ¡ŒÒÇÊÙ‹¤ÇÒÁà»š¹Á×ÍÍÒªÕ¾ä´ŒÁÒ¡
ÂÔè§¢Öé¹ 

 ÂØ·¸ÈÒÊμÃ�·Õè 3 ¡ÒÃàÊÃÔÁÊÃŒÒ§ÀÒÇÐ¼ÙŒ¹íÒ
·Ò§ÇÔªÒ¡ÒÃáÅÐ¡ÒÃ» Ô̄ºÑμ Ô¡ÒÃàªÔ§ÇÔªÒªÕ¾ «Öè§ã¹ÀÒÇÐ
»̃¨ Ø̈ºÑ¹ÊÒÁÒÃ¶¡Å‹ÒÇä Œ́Ç‹Ò¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹ã¹ÂØ¤
»̃¨ Ø̈ºÑ¹¨Ðμ ŒÍ§ÊÃŒÒ§¹ÇÑμ¡ÃÃÁãËÁ‹áÅÐà»š¹¼ÙŒ¹íÒ·Ò§
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ÇÔªÒ¡ÒÃ ÁÕË¹ŒÒ·Õèã¹¡ÒÃ¹íÒá¹Ç¤Ô´ãËÁ‹ æ ä»ÊÙ‹¡ÒÃ
»¯ÔºÑμ Ôà¾×èÍ¾Ñ²¹Ò¤Ø³ÀÒ¾¢Í§âÃ§àÃÕÂ¹ áÅÐμ ŒÍ§·íÒμ ÑÇ
à»š¹¼ÙŒ Ø̈´»ÃÐ¡ÒÂ¤ÇÒÁ¤Ô´ã¹¡ÒÃ¾Ñ²¹Ò¤Ø³ÀÒ¾§Ò¹
ÇÔªÒ¡ÒÃã¹âÃ§àÃÕÂ¹ÊÍ´¤ÅŒÍ§¡Ñº Bossert (1988) 
ãËŒ·ÑÈ¹ÐäÇŒÇ‹ÒºØ¤¤Å·ÕèÁÕÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ¨Ð¹íÒÁÒ
«Öè§¤ÇÒÁÊíÒàÃç̈ ã¹¡ÒÃºÃÔËÒÃ§Ò¹¢Í§Í§¤�¡ÃËÃ×ÍÊ¶Ò¹
ÈÖ¡ÉÒ
   ÂØ·¸ÈÒÊμÃ�·Õè 4 ¡ÒÃÂ¡ÃÐ´Ñº¼Å¡ÒÃ» Ô̄ºÑμ Ô
§Ò¹áÅÐ¡ÒÃÊÃŒÒ§¤ÇÒÁà»š¹ËØŒ¹Ê‹Ç¹¡ÑºªØÁª¹ ÁÕ¤ÇÒÁ
ÊÍ´¤ÅŒÍ§¡Ñº·Õè ÍØ·ÑÂ ºØÞ»ÃÐàÊÃÔ° (2546) ä´Œ¡Å‹ÒÇ
¶Ö§¼Å¡ÒÃ»¯ÔºÑμ Ô§Ò¹¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒÇ‹ÒÁÕ

ÅÑ¡É³Ðà ‹́¹ÍÂÙ‹·Õè¡ÒÃ¡ÃÐ¨ÒÂÍíÒ¹Ò¨ (Decentralization) 

¡ÒÃºÃÔËÒÃáÅÐ¡ÒÃ¨Ñ´¡ÒÃÈÖ¡ÉÒä»ÂÑ§Ê¶Ò¹ÈÖ¡ÉÒ
áÅÐªØÁª¹ â´ÂãËŒÊ¶Ò¹ÈÖ¡ÉÒÁÕÍíÒ¹Ò¨Ë¹ŒÒ·ÕèáÅÐ
¤ÇÒÁÃÑº¼Ô´ªÍº ÁÕ¤ÇÒÁ¤Å‹Í§μ ÑÇáÅÐÍÔÊÃÐã¹¡ÒÃ
ºÃÔËÒÃ¨Ñ´¡ÒÃÈÖ¡ÉÒ Œ́Ò¹ÇÔªÒ¡ÒÃáÅÐËÅÑ¡ÊÙμÃ ¡ÒÃ
à§Ô¹ ¡ÒÃ§º»ÃÐÁÒ³ ¡ÒÃºÃÔËÒÃºØ¤¤Å áÅÐ¡ÒÃ
ºÃÔËÒÃ·ÑèÇä» â´Âà¹Œ¹ÃÐººáÅÐ¡ÃÐºÇ¹¡ÒÃ·íÒ§Ò¹
¨Ò¡·Ø¡½†ÒÂ·Ñé§¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹ ¤ÃÙ ¼ÙŒ»¡¤ÃÍ§ 
áÅÐ¼ÙŒá·¹ªØÁª¹ ¼ÙŒÁÕÊ‹Ç¹ä Œ́àÊÕÂËÃ×Í¼ÙŒÁÕÊ‹Ç¹à¡ÕèÂÇ¢ŒÍ§ 
ÁÕ¡ÒÃ·íÒ§Ò¹áººÁÕ Ê‹Ç¹Ã‹ÇÁ«Öè§¨Ð¹íÒ¾Ò§Ò¹¢Í§Ê¶Ò¹
ÈÖ¡ÉÒãËŒ»ÃÐÊº¼ÅÊíÒàÃç¨ áÅÐÊÍ´¤ÅŒÍ§¡Ñº·Õè 
Etheridge, Hall & Brown (1990) ¡Å‹ÒÇÇ‹Ò ¼Å¡ÒÃ
»¯ÔºÑμ Ô§Ò¹¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¨Ðà»š¹¡ÒÃà¾ÔèÁ
âÍ¡ÒÊã¹¡ÒÃμ Ñ´ÊÔ¹ã¨·Ò§¡ÒÃÈÖ¡ÉÒáÅÐª‹ÇÂãËŒ¤ÃÙä Œ́
»¯ÔºÑμ Ôà¡ÕèÂÇ¡ÑºÇÔªÒ·ÕèàÃÕÂ¹·Õèä Œ́¼Å¼ÅÔμã¹¡ÒÃÈÖ¡ÉÒ
·Õè´Õ¢Öé¹¢Í§Ê¶Ò¹ÈÖ¡ÉÒ 

¢ŒÍàÊ¹Íá¹Ð
¢ŒÍàÊ¹Íá¹ÐÊíÒËÃÑº¡ÒÃ¹íÒä»»ÃÐÂØ¡μ�ãªŒ

 1. ¨Ò¡¼Å¡ÒÃÇÔ̈ ÑÂ·íÒãËŒä´ŒÁÒ«Öè§ÂØ·¸ÈÒÊμÃ �
à¾×èÍàÊÃÔÁÊÃŒÒ§¤ÇÒÁà»š¹¼ÙŒºÃÔËÒÃÁ×ÍÍÒªÕ¾¢Í§
¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧�¹Ñé¹ 
à»š¹¢ŒÍ¤Œ¹¾º·ÕèÁÕÅÑ¡É³Ðà©¾ÒÐ¢Í§ Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧�
à¾×èÍ·Õè¨Ð¹íÒàÊ¹Íμ ‹Í¼ÙŒºÃÔËÒÃ¡ÒÃÈÖ¡ÉÒã¹áμ ‹ÅÐÃÐ´Ñº

ä»¨¹¶Ö§ã¹ÃÐ´ÑºÊ¶Ò¹ÈÖ¡ÉÒà¾×èÍ·Õè̈ Ð¹íÒàÍÒÂØ·¸ÈÒÊμÃ �
·Õè ä Œ́¹Õé ä»»ÃÐÂØ¡μ�ãªŒã¹¡ÒÃàÊÃÔÁÊÃŒÒ§¤ÇÒÁà»š¹
¼ÙŒºÃÔËÒÃÁ×ÍÍÒªÕ¾ãËŒà¡Ô´¢Öé¹¡Ñº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ
¢Ñé¹¾×é¹°Ò¹ã¹ Ñ̈§ËÇÑ´¡ÒÌÊÔ¹ Ø̧� 
 2. ã¹¡ÒÃ Ñ́̈ ·íÒÂØ·¸ÈÒÊμÃ �à¾×èÍ·Õè̈ Ð¾Ñ²¹Ò
¤ÇÒÁà»š¹Á×ÍÍÒªÕ¾¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ í̈Òà»š¹μ ŒÍ§

ÈÖ¡ÉÒ¢ŒÍÁÙÅÍÂ‹Ò§ÃÍº Œ́Ò¹à¾×èÍ¹íÒÁÒÇÔà¤ÃÒÐË � ÊÑ§à¤ÃÒÐË �

ËÒÍ§¤�»ÃÐ¡Íº·Õè¨Ð¹íÒÁÒ Ñ̈´·íÒÃ‹Ò§ÂØ·¸ÈÒÊμÃ �à¾×èÍ
¾Ñ²¹Ò Ñ́§¹Ñé¹ ã¹¡ÒÃ Ñ̈´·íÒÂØ·¸ÈÒÊμÃ �¤ÇÃÈÖ¡ÉÒ
àÍ¡ÊÒÃáÅÐμ íÒÃÒÇÔªÒ¡ÒÃ·Ñé§ã¹áÅÐμ ‹Ò§»ÃÐà·È 
ÁÕ¡ÒÃ»ÃÐàÁÔ¹¡ÒÃ´íÒà¹Ô¹§Ò¹·Õè¼‹Ò¹ÁÒ áÅÐËÒ¢ŒÍÁÙÅ
ã¹¡ÒÃ Ñ̈´·íÒÂØ·¸ÈÒÊμÃ �ãËŒàËÁÒÐÊÁ 

¢ŒÍàÊ¹Íá¹ÐÊíÒËÃÑº¡ÒÃÇÔ Ñ̈Â¤ÃÑé§μ‹Íä»
 1. ¤ÇÃÁÕ¡ÒÃÈÖ¡ÉÒà¡ÕèÂÇ¡Ñº»̃¨ Ñ̈Âμ ‹Ò§ æ ·Õè
Ê‹§¼Åμ ‹Í¤ÇÒÁà»š¹Á×ÍÍÒªÕ¾¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ
 2. ¤ÇÃÁÕ¡ÒÃÈÖ¡ÉÒÂØ·¸ÈÒÊμÃ �à¾×èÍàÊÃÔÁ
ÊÃŒÒ§¤ÇÒÁà»š¹Á×ÍÍÒªÕ¾ÊíÒËÃÑº¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ·Õè
à»š¹ÀÒ¤àÍ¡ª¹ ËÃ×Í ¡ÃÁÊ‹§àÊÃÔÁ¡ÒÃ»¡¤ÃÍ§Ê‹Ç¹
·ŒÍ§¶Ôè¹ 

 3. ¤ÇÃÁÕ¡ÒÃÈÖ¡ÉÒÇÔ̈ ÑÂàªÔ§¤Ø³ÀÒ¾à¡ÕèÂÇ¡Ñº
ÅÑ¡É³Ð¤ÇÒÁà»š¹Á×ÍÍÒªÕ¾¢Í§¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒã¹
·ÈÇÃÃÉË¹ŒÒ



ÇÒÃÊÒÃºÃÔËÒÃ¡ÒÃÈÖ¡ÉÒ ÁËÒÇÔ·ÂÒÅÑÂ¢Í¹á¡‹¹
Journal of Educational Administration, Khon Kaen University

»‚·Õè 10 ©ºÑº·Õè 2 »ÃÐ í̈Òà´×Í¹ ¡Ã¡®Ò¤Á - Ņ̃¹ÇÒ¤Á 2557
Vol. 10 No.2 July - December 2014

196

àÍ¡ÊÒÃÍŒÒ§ÍÔ§
¡¹¡ÍÃ ÊÁ»ÃÒªÞ �. (2555). ¡ÒÃÇÔà¤ÃÒÐË�»˜ÞËÒ¡ÒÃºÃÔËÒÃáÅÐ¾Ñ²¹Ò¡ÒÃÈÖ¡ÉÒÊÙ‹¡ÒÃÇÔ Ñ̈ÂáÅÐ¾Ñ²¹Ò. 

¢Í¹á¡‹¹: ÀÒ¤ÇÔªÒ¡ÒÃºÃÔËÒÃ¡ÒÃÈÖ¡ÉÒ ¤³ÐÈÖ¡ÉÒÈÒÊμÃ �ÁËÒÇÔ·ÂÒÅÑÂ¢Í¹á¡‹¹. 
à¡×éÍ ¡ÃÐáÊâÊÁ. (2554). ¡ÒÃ¾Ñ²¹Ò¡ÒÃÃÑºÃÍ§¼ÙŒ»ÃÐàÁÔ¹ÀÒÂ¹Í¡μÒÁá¹Ç¤Ô´·Õèà¹Œ¹ÊÁÃÃ¶ÀÒ¾ÊíÒËÃÑº¡ÒÃ 

»ÃÐàÁÔ¹Ê¶Ò¹ÈÖ¡ÉÒ. ÇÔ·ÂÒ¹Ô¾¹ �̧»ÃÔÞÞÒ¤ÃØÈÒÊμÃ´ØÉ®ÕºÑ³±Ôμ ÊÒ¢ÒÇÔªÒ¡ÒÃÇÑ́ áÅÐ»ÃÐàÁÔ¹¼Å¡ÒÃ
ÈÖ¡ÉÒ ºÑ³±ÔμÇÔ·ÂÒÅÑÂ Ø̈ÌÒÅ§¡Ã³�ÁËÒÇÔ·ÂÒÅÑÂ.

à©ÅÔÁªÑÂ ¡Ôμμ ÔÈÑ¡´Ôì¹ÒÇÔ¹. (2552). ¤ÇÒÁäÇŒÇÒ§ã¨ã¹Í§¤�¡ÒÃ¢Í§»ÃÐà·Èä·ÂÈÖ¡ÉÒà»ÃÕÂºà·ÕÂº¡ÑºÍ§¤�¡ÒÃÀÒ¤
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