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*  ǾÉ®ÕºÑ³±Ôμ ÊÒ¢ÒÇÔªÒ¡ÒÃºÃÔËÒÃ¡ÒÃÈÖ¡ÉÒ ¤³ÐÈÖ¡ÉÒÈÒÊμÃ � ÁËÒÇÔ·ÂÒÅÑÂ¢Í¹á¡‹¹

**  ÍÒ¨ÒÃÂ� ÊÒ¢ÒÇÔªÒ¡ÒÃºÃÔËÒÃ¡ÒÃÈÖ¡ÉÒ ¤³ÐÈÖ¡ÉÒÈÒÊμÃ � ÁËÒÇÔ·ÂÒÅÑÂ¢Í¹á¡‹¹
***  ÈÖ¡ÉÒ¹Ôà·È¡ �àªÕèÂÇªÒÞ ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ ¢Í¹á¡‹¹ à¢μ 1

¡ÒÃ¾Ñ²¹ÒÃÐºº¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ»¯ÔºÑμÔ§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ � 
ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹

DEVELOPMENT OF PERFORMANCE APPRAISAL 
SYSTEM FOR SUPERVISORS IN OFFICE OF THE BASIC 

EDUCATION COMMISSION

ธนาศักดิ์ ศิริปุณยนันท*
ดร.ประยุทธ ชูสอน**

ดร.พงษศักดิ์ ภูกาบขาว***

º·¤Ñ´Â‹Í

 ¡ÒÃÇÔ Ñ̈Â¹ÕéÁÕÇÑμ¶Ø»ÃÐÊ§¤�à¾×èÍ¾Ñ²¹ÒÃÐºº¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ» Ô̄ºÑμ Ô§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ � ÊÑ§¡Ñ´
ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ¡ÅØ‹Áà»‡ÒËÁÒÂ ä Œ́á¡‹ ÈÖ¡ÉÒ¹Ôà·È¡ � ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃ
ÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¢Í¹á¡‹¹ à¢μ 3 í̈Ò¹Ç¹ 18 ¤¹ ä Œ́ÁÒâ´ÂÇÔ¸Õ¡ÒÃàÅ×Í¡áººà¨ÒÐ¨§ í́Òà¹Ô¹¡ÒÃÇÔ Ñ̈ÂáÅÐ
¾Ñ²¹Ò 5 ¢Ñé¹μÍ¹ ¼Å¡ÒÃÇÔ Ñ̈ÂÊÃØ»ä Œ́´Ñ§¹Õé
 1. ¡ÒÃ¾Ñ²¹ÒÃÐºº¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ» Ô̄ºÑμ Ô§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ � ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃ
ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ â´Â¼‹Ò¹¡ÃÐºÇ¹¡ÒÃ¾Ñ²¹ÒÃÐºº μÒÁÍ§¤�»ÃÐ¡Íº¢Í§¡ÒÃ¾Ñ²¹ÒÃÐºº 5 Í§¤�»ÃÐ¡Íº 
ä Œ́á¡‹ 1) ¡ÒÃÇÔà¤ÃÒÐË �áÅÐÊÑ§à¤ÃÒÐË �ÃÐºº (System Analysis and Synthesis) 2) ¡ÒÃÍÍ¡áººÃÐºº 
(System Design) 3) ¡ÒÃμÃÇ¨ÊÍºáÅÐ»ÃÑº»ÃØ§ÃÐºº (System Verifi cation and Improvement) 4) ¡ÒÃ¹íÒ
ÃÐººä»ãªŒ (System Implementation) áÅÐ 5) ¡ÒÃ»ÃÐàÁÔ¹ÃÐºº (System Evaluation) áÅÐÍ§¤ �»ÃÐ¡Íº
·Õè¾Ñ²¹Ò¢Öé¹»ÃÐ¡Íº Œ́ÇÂÍ§¤�»ÃÐ¡Íº·ÕèÊíÒ¤ÑÞ¢Í§ÃÐºº 4 Í§¤�»ÃÐ¡Íº ¤×Í »̃¨ Ñ̈Â¹íÒà¢ŒÒ (Input) ¡ÃÐºÇ¹¡ÒÃ 
(Process) ¼Å¼ÅÔμ (Outputs) áÅÐ¢ŒÍÁÙÅ»‡Í¹¡ÅÑº (Feedback) áÅÐ¼Å¼ÅÔμ¨Ò¡ÃÐººä Œ́ÊÁÃÃ¶¹Ð·Õè í̈Òà»š¹μ ‹Í

¡ÒÃ»¯ÔºÑμ Ô§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ � ä Œ́á¡‹ 1) ¡ÒÃ¹Ôà·È¡ÒÃÊÍ¹ 2) ¡ÒÃ·íÒ§Ò¹à»š¹·ÕÁ 3) ¡ÒÃÇÔ Ñ̈Â·Ò§¡ÒÃÈÖ¡ÉÒ 
4) ¡ÒÃ¾Ñ²¹ÒÈÑ¡ÂÀÒ¾ºØ¤ÅÒ¡Ã 5) ¡ÒÃÊ×èÍÊÒÃáÅÐ¡ÒÃ¨Ù§ã¨ áÅÐ 6) ¡ÒÃ¾Ñ²¹ÒËÅÑ¡ÊÙμÃáÅÐ¡ÒÃÊÍ¹ 

ÃÇÁ¶Ö§ä´Œº·ºÒ·¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ �ÂØ¤»¯ÔÃÙ»¡ÒÃÈÖ¡ÉÒã¹·ÈÇÃÃÉ·ÕèÊÍ§ 4 º·ºÒ· ä Œ́á¡‹ 1) ¼ÙŒ»ÃÐÊÒ¹§Ò¹ 
(Coordinator) 2) ¼ÙŒãËŒ¤íÒ»ÃÖ¡ÉÒ (Consultant) 3) ¼ÙŒ¹íÒ¡ÅØ‹Á (Group Leader) áÅÐ 4) ¼ÙŒ»ÃÐàÁÔ¹ (Evaluator) 
   2.  »ÃÐÊÔ·¸ÔÀÒ¾¢Í§ÃÐºº¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ» Ô̄ºÑμ Ô§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ � ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹
¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ Ê‹§¼ÅãËŒÈÖ¡ÉÒ¹Ôà·È¡ �ÁÕ¤ÇÒÁÃÙŒ ·Ñ¡ÉÐáÅÐÊÁÃÃ¶¹Ð·Õè̈ íÒà»š¹μ ‹Í¡ÒÃ»¯ÔºÑμ Ô§Ò¹
·Ñé§¡‹Í¹¡ÒÃ¾Ñ²¹ÒáÅÐËÅÑ§¡ÒÃ¾Ñ²¹Òáμ¡μ ‹Ò§¡Ñ¹ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô·ÕèÃÐ´Ñº .05 

¤íÒÊíÒ¤ÑÞ : ÃÐºº¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ» Ô̄ºÑμ Ô§Ò¹, ÈÖ¡ÉÒ¹Ôà·È¡ �
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ABSTRACT

 The objectives of this research were to develop evaluate the performance appraisal system 
for supervisor The target group of this study consisted of the supervisors under jurisdiction of 
the Offi  ce of Khon Kaen Primary Educational Service Area 3, assigning into experimental group 
18 persons. They were selected by Purposive Sampling. There were 5 phases of implementation 
in Research and Development including: The fi ndings could be concluded as follows:
 1. There were 6 parts of program for development of the performance appraisal system 
supervisor offi  ce of the Basic Education Commission. : Part 1; the introduction, Part 2; the details 
of evaluate development of the performance appraisal system supervisor offi  ce of the Basic 
Education Commission, Part 3; the instrument for evaluating effi  ciency of development of the 
performance appraisal system supervisor offi  ce of the Basic Education Commission in fi eld work 
study, and Part 4; the guidelines, conditions, and indicators of success in applying the system of 
development of the performance appraisal system supervisor offi  ce of the Basic Education 
Commission. 
 2.  The effi  cient system for development of the performance appraisal system supervisor 
offi  ce of the Basic Education Commission, could be viewed from: 1) the experimental group 
reacted on system for development of the performance appraisal system supervisor offi  ce of the 
Basic Education Commission, in overall and each aspect, were in “Highest” level, 2) after 
development based on the system for evaluate development of the performance appraisal system 
supervisor offi  ce of the Basic Education Commission, the experimental group obtained higher 
level of knowledge and skill of supervisor, they applied new knowledge into practice, and 
performances from practices, than before the development at .05 level , and 3) after development 
based on system for development of the performance appraisal system supervisor offi  ce of the 

Basic Education Commission, from the experimental group, they obtained knowledge and skill,

from observe, interview, and studies document, were signifi cant higher than before study at .05 
level.

Keywords : Performance Appraisal System, Supervisor 

¤ÇÒÁà»š¹ÁÒáÅÐ¤ÇÒÁÊíÒ¤ÑÞ¢Í§»˜ÞËÒ
 ¡ÒÃ¾Ñ²¹Ò»ÃÐà·ÈãËŒà¨ÃÔÞ¡ŒÒÇË¹ŒÒÊÒÁÒÃ¶
à¢ŒÒÊÙ‹¡ÒÃá¢‹§¢Ñ¹ã¹àÇ·ÕâÅ¡ í̈Òà»š¹μ ŒÍ§ÁÕ¡ÃÐºÇ¹¡ÒÃ
Ñ̈´¡ÒÃÈÖ¡ÉÒ¢Í§»ÃÐà·ÈãËŒÁÕÁÒμÃ°Ò¹·Ñé§ã¹ÃÐ Ñ́º

»ÃÐà·ÈáÅÐÊÒÁÒÃ¶à·ÕÂºà¤ÕÂ§ÊÁÃÃ¶¹Ðä Œ́¡Ñº
ÁÒμÃ°Ò¹¹Ò¹ÒªÒμ Ô (ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃ
ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹, 2548) ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹à»š¹¡ÒÃ

Ñ̈´¡ÒÃÈÖ¡ÉÒ·Õè í̈Òà»š¹ÍÂ‹Ò§ÂÔè§·ÕèÃÑ°ºÒÅ¨Ðμ ŒÍ§ í́Òà¹Ô¹
¡ÒÃà¾×èÍ»Ç§ª¹ â´ÂÁÕÇÑμ¶Ø»ÃÐÊ§¤ �à¾×èÍ¾Ñ²¹ÒàÂÒÇª¹

ä·Â·Ø¡¤¹ãËŒÁÕ¤Ø³ÅÑ¡É³Ð·Õè¾Ö§»ÃÐÊ§¤ � ¡ÒÃ¾Ñ²¹Ò

¤Ø³ÀÒ¾¡ÒÃÈÖ¡ÉÒÍÂ‹Ò§μ ‹Íà¹×èÍ§à»š¹¡ÃÐºÇ¹¡ÒÃ·Õè

Í§¤�¡Ã·Ò§¡ÒÃÈÖ¡ÉÒμ ŒÍ§ í́Òà¹Ô¹§Ò¹à¾×èÍãËŒ¼Å§Ò¹ Ṍ¢Öé¹
ÊÒÁÒÃ¶·íÒ§Ò¹μÍºÊ¹Í§μ ‹Í¡ÅÂØ·¸ �ËÅÑ¡¢Í§Í§¤�¡Ãä´Œ
¡ÃÐºÇ¹¡ÒÃ¹Ôà·È¡ÒÃÈÖ¡ÉÒà»š¹¡ÃÐºÇ¹¡ÒÃã¹¡ÒÃ

¾Ñ²¹Ò»ÃÑº»ÃØ§ÇÔ̧ Õ¡ÒÃ·íÒ§Ò¹¢Í§ºØ¤ÅÒ¡Ã·Õèà¡ÕèÂÇ¢ŒÍ§
ã¹¡ÒÃ¾Ñ²¹Ò¤Ø³ÀÒ¾¡ÒÃÈÖ¡ÉÒã¹ÃÐ Ñ́ºμ ‹Ò§ æ ãËŒ
ÊÒÁÒÃ¶»¯ÔºÑμ Ô§Ò¹ä Œ́ÍÂ‹Ò§ÁÕ¤Ø³ÀÒ¾ áÅÐÊ‹§¼Åμ ‹Í
¡ÒÃ¾Ñ²¹Ò¼ÙŒàÃÕÂ¹ãËŒÁÕ¤Ø³ÅÑ¡É³ÐμÒÁ·ÕèËÅÑ¡ÊÙμÃ
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μ ŒÍ§¡ÒÃ «Öè§à»š¹à»‡ÒËÁÒÂËÅÑ¡¢Í§¡ÃÐºÇ¹¡ÒÃ
¾Ñ²¹Ò¤Ø³ÀÒ¾¡ÒÃÈÖ¡ÉÒ 
 ¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ»¯ÔºÑμ Ô¢Í§ºØ¤ÅÒ¡ÃÁÕ
Ø̈´ÁØ‹§ËÁÒÂËÅÑ¡ã¹¡ÒÃ»ÃÐàÁÔ¹¼ÅÍÂÙ‹ 2 »ÃÐ¡ÒÃ ¤×Í 

»ÃÐ¡ÒÃáÃ¡à¾×èÍ¡ÒÃ»ÃÑº»ÃØ§áÅÐ¾Ñ²¹Ò¡ÒÃ» Ô̄ºÑμ Ô
§Ò¹¢Í§ºØ¤ÅÒ¡Ã (Performance Management) áÅÐ
»ÃÐ¡ÒÃ·ÕèÊÍ§à¾×èÍ¡ÒÃÊ‹§àÊÃÔÁáÅÐÃÑºÃÍ§ÇÔ·Â°Ò¹Ð
ã¹ÊÒÂÇÔªÒªÕ¾ (Professional Certifi cation) «Öè§¨Ò¡
¡ÒÃÈÖ¡ÉÒËÅÑ¡à¡³± �áÅÐÇÔ̧ Õ¡ÒÃã¹¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ
»¯ÔºÑμ Ô§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ � ã¹ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃ
ÈÖ¡ÉÒ ¾ºÇ‹Ò ÂÑ§ãªŒà¡³± �ËÃ×Íμ ÑÇªÕéÇÑ´ã¹¡ÒÃ»ÃÐàÁÔ¹
áÅÐμ Ñ́ ÊÔ¹ÍÂ‹Ò§à ṌÂÇ¡Ñ¹ ¼ÙŒ·ÕèÁÕÃÐ´ÑºÇÔ·Â°Ò¹Ð·ÕèÊÙ§¡Ç‹Ò
¤ÇÃÁÕ¡ÒÃ»ÃÐàÁÔ¹¼ÅáÅÐà¡³±�¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ
»¯ÔºÑμ Ô§Ò¹ áÅÐ¼ÅÅÑ¾¸ �·Õèà¡Ố ¢Öé¹à¢ŒÁ¢Œ¹¡Ç‹Ò¼ÙŒ·ÕèÁÕ¤ÇÒÁ
àªÕèÂÇªÒÞËÃ×ÍÇÔ·Â°Ò¹Ð·Õè¹ŒÍÂ¡Ç‹Ò äÁ‹àª‹¹¹Ñé¹¨Ð·íÒãËŒ
ÈÖ¡ÉÒ¹Ôà·È¡ �·ÕèÁÕÇÔ·Â°Ò¹Ð·Õèμ íèÒ¡Ç‹Òà¡Ô´¡ÒÃ·ŒÍá·ŒáÅÐ
¢Ò´¢ÇÑÞáÅÐ¡íÒÅÑ§ã¨ã¹¡ÒÃ·íÒ§Ò¹ ¹Í¡¨Ò¡¹Õé¡ÒÃ
»ÃÐàÁÔ¹¼Å¡ÒÃ»¯ÔºÑμ Ô§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ �ÂÑ§¢Ò´
ÃÐºº¡ÒÃ»ÃÐàÁÔ¹·ÕèÁØ‹§à¹Œ¹¼ÅÅÑ¾¸ �·Õèà¡Ô´¢Öé¹ÍÂ‹Ò§
á·Œ̈ ÃÔ§ «Öè§¡ÒÃãËŒ¤ÇÒÁÊíÒ¤ÑÞà¡ÕèÂÇ¡Ñº¡ÒÃ»ÃÐàÁÔ¹¼Å
¡ÒÃ»¯ÔºÑμ Ô§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ �·ÕèÁØ‹§à¹Œ¹¼ÅÅÑ¾¸ �μÒÁ
ÃÐ´Ñº¤ÇÒÁàªÕèÂÇªÒÞ ¾ÍÊÃØ»ä Œ́Ç‹Ò ÊÁÃÃ¶¹Ð¢Í§¤¹
àÃÒà»š¹¤Ø³ÅÑ¡É³Ð·ÕèËÅÍÁÃÇÁ¤ÇÒÁÃÙŒ ¤ÇÒÁÊÒÁÒÃ¶
áÅÐ·Ñ¡ÉÐÁÒãªŒã¹¡ÒÃ»¯ÔºÑμ Ô§Ò¹¨¹»ÃÐÊº¤ÇÒÁ
ÊíÒàÃç¨ áμ ‹ äÁ‹ÊÒÁÒÃ¶ÇÑ´ä´Œâ´ÂμÃ§μÅÍ´àÇÅÒ 
Ö̈§ í̈Òà»š¹μ ŒÍ§ÁÕ¡ÒÃ¡íÒË¹´Ê¶Ò¹¡ÒÃ³�ËÃ×ÍªÔé¹§Ò¹ãËŒ

»¯ÔºÑμ Ô áÅÐ·íÒ¡ÒÃ»ÃÐàÁÔ¹¼Å¨Ò¡¼ÅÅÑ¾¸ �·Õèà¡Ô´¨Ò¡
¡ÒÃ»¯ÔºÑμ Ô Ö̈§¨Ð¼Å·Õè¹‹Òàª×èÍ¶×Í¡Ç‹Ò «Öè§¡ÒÃ»ÃÐàÁÔ¹

¼Å¡ÒÃ» Ô̄ºÑμ Ô§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ �·ÕèÁØ‹§à¹Œ¹¼ÅÅÑ¾¸ �
μÒÁÃÐ´ÑºÇÔ·Â°Ò¹Ð ̈ Ð·íÒãËŒà¡Ố ¤ÇÒÁÂØμ Ô̧ ÃÃÁã¹¡ÒÃ
»ÃÐàÁÔ¹¼Å¡ÒÃ» Ô̄ºÑμ Ô§Ò¹ ÊÃŒÒ§¤ÇÒÁàª×èÍÁÑè¹ã¹
¤Ø³ÀÒ¾·Õèà¡Ố ¢Öé¹¡Ñº¼ÙŒàÃÕÂ¹ áÅÐà»š¹ÊÔè§ÊíÒ¤ÑÞÍÂ‹Ò§ÂÔè§
ã¹¡ÒÃºÃÔËÒÃ¨Ñ́ ¡ÒÃ´ŒÒ¹ºØ¤ÅÒ¡Ã â´Âà©¾ÒÐÍÂ‹Ò§ÂÔè§

ã¹àÃ×èÍ§¢Í§¡ÒÃ¾Ô̈ ÒÃ³ÒãËŒÃÒ§ÇÑÅËÃ×ÍãËŒ¤Ø³ãËŒâ·Éá¡‹
ºØ¤ÅÒ¡Ãã¹Í§¤�¡ÃÍÕ¡´ŒÇÂ 
 ¨Ò¡»ÃÐâÂª¹�áÅÐ¤ÇÒÁÊíÒ¤ÑÞ¢Í§¡ÒÃ¹íÒ

ÃÐ´ÑºÇÔ·Â°Ò¹Ð¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ �ÁÒãªŒã¹¡ÒÃ»ÃÐàÁÔ¹

¼Å¡ÒÃ»¯ÔºÑμ Ô§Ò¹ ¼ÙŒÇÔ Ñ̈Â Ö̈§ÁØ‹§·Õè¨Ð¾Ñ²¹ÒÃÐºº¡ÒÃ
»ÃÐàÁÔ¹¼Å¡ÒÃ¡ÒÃ»¯ÔºÑμ Ô§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ �·ÕèÁØ‹§
à¹Œ¹¼ÅÅÑ¾¸ �·ÕèÁÕ»ÃÐÊÔ·¸ÔÀÒ¾ à¾×èÍãËŒÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè
¡ÒÃÈÖ¡ÉÒáÅÐË¹‹ÇÂ§Ò¹·Õèà¡ÕèÂÇ¢ŒÍ§ÊÒÁÒÃ¶¹íÒ¼Å¡ÒÃ
»ÃÐàÁÔ¹ä»ãªŒ¡ÒÃ»ÃÑº»ÃØ§áÅÐ¾Ñ²¹Ò¡ÒÃ» Ô̄ºÑμ Ô§Ò¹
¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ �μ ‹Íä» 

ÇÑμ¶Ø»ÃÐÊ§¤ �¡ÒÃÇÔ Ñ̈Â
 à¾×èÍ¾Ñ²¹ÒÃÐºº¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ» Ô̄ºÑμ Ô
§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ � ÊÑ§¡Ñ́ ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ
¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹

ÇÔ Õ̧ í́Òà¹Ô¹¡ÒÃÇÔ Ñ̈Â
 ¡ÒÃÇÔ̈ ÑÂáÅÐ¾Ñ²¹ÒÃÐºº¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ
»¯ÔºÑμ Ô§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ � ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹¤³Ð
¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ â´ÂãªŒÃÐàºÕÂºÇÔ¸ÕÇÔ Ñ̈Â

áºº¡ÒÃÇÔ Ñ̈ÂáÅÐ¾Ñ²¹Ò (Research and Development :

R&D) ¡ÅØ‹Áà»‡ÒËÁÒÂà»š¹ÈÖ¡ÉÒ¹Ôà·È¡ � ÊíÒ¹Ñ¡§Ò¹à¢μ
¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¢Í¹á¡‹¹ à¢μ 3 í̈Ò¹Ç¹ 
18 ¤¹ â´Â¼ÙŒÇÔ Ñ̈Â¾Ñ²¹ÒÃÐººμÒÁÍ§¤�»ÃÐ¡Íº¢Í§
¡ÒÃ¾Ñ²¹Ò 5 Í§¤�»ÃÐ¡Íº ºÙÃ³Ò¡ÒÃ·Ñé§ 5 

Í§¤�»ÃÐ¡Íºà¢ŒÒ¡Ñº¢Ñé¹μÍ¹¡ÒÃÇÔ̈ ÑÂáÅÐ¾Ñ²¹Ò (R&D)

·´ÅÍ§ãªŒÃÐºº¡Ñº¡ÅØ‹Áà»‡ÒËÁÒÂã¹ª‹Ç§¾ÄÉÀÒ¤Á – 
¡Ñ¹ÂÒÂ¹ 2557 ËÅÑ§¨Ò¡¹Ñé¹»ÃÐàÁÔ¹¼Å¼ÅÔμáÅÐ
»ÃÐàÁÔ¹»ÃÐÊÔ·¸ÔÀÒ¾¢Í§ÃÐºº â´ÂãªŒà¤Ã×èÍ§Á×Í 

4 »ÃÐàÀ· ä´Œá¡‹ »ÃÐàÁÔ¹¤ÇÒÁ¤Ô´àËç¹¢Í§¼ÙŒà¢ŒÒÃ‹ÇÁ·Õè
ÁÕμ ‹ÍÃÐºº ¡ÒÃ»ÃÐàÁÔ¹¤ÇÒÁÃÙŒ¤ÇÒÁÊÒÁÒÃ¶´ŒÒ¹ÊÁÃÃ¶¹Ð
¡ÒÃ»ÃÐàÁÔ¹·Ñ¡ÉÐμÒÁº·ºÒ·¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ �áÅÐ

»ÃÐàÁÔ¹¼Å¡ÒÃ» Ô̄ºÑμ Ô§Ò¹ã¹Ë¹ŒÒ·Õè 

ÊÃØ»¼Å¡ÒÃÇÔ Ñ̈Â

 1. ¡ÒÃ¾Ñ²¹ÒÃÐºº¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ
»¯ÔºÑμ Ô§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ � ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹¤³Ð
¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹
    ÃÐºº¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ» Ô̄ºÑμ Ô§Ò¹¢Í§
ÈÖ¡ÉÒ¹Ôà·È¡ � ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃ

ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹·Õèä´ŒÃÑº¨Ò¡¡ÒÃ¡ÃÐºÇ¹¡ÒÃÇÔ Ñ̈ÂáÅÐ
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¾Ñ²¹Ò à»š¹ÃÐºº·Õè¼‹Ò¹¡ÃÐºÇ¹¡ÒÃ¾Ñ²¹ÒÃÐºº 
μÒÁÍ§¤�»ÃÐ¡Íº¢Í§¡ÒÃ¾Ñ²¹ÒÃÐºº 5 Í§¤�»ÃÐ¡Íº 

ä´Œá¡‹ 1) ¡ÒÃÇÔà¤ÃÒÐË �áÅÐÊÑ§à¤ÃÒÐË �ÃÐºº (System 
Analysis and Synthesis) 2) ¡ÒÃÍÍ¡áººÃÐºº 
(System Design) 3) ¡ÒÃμÃÇ¨ÊÍºáÅÐ»ÃÑº»ÃØ§
ÃÐºº (System Verifi cation and Improvement) 
4) ¡ÒÃ¹íÒÃÐººä»ãªŒ (System Implementation) 
áÅÐ 5) ¡ÒÃ»ÃÐàÁÔ¹ÃÐºº (System Evaluation) 
áÅÐÍ§¤�»ÃÐ¡Íº·Õè ¾Ñ²¹Ò¢Öé ¹ » ÃÐ¡Íº Œ́ Ç Â
Í§¤�»ÃÐ¡Íº·ÕèÊíÒ¤ÑÞ¢Í§ÃÐºº 4 Í§¤�»ÃÐ¡Íº ¤×Í 
»̃¨ Ñ̈Â¹íÒà¢ŒÒ (Input) ¡ÃÐºÇ¹¡ÒÃ (Process) ¼Å¼ÅÔμ 
(Outputs) áÅÐ¢ŒÍÁÙÅ»‡Í¹¡ÅÑº (Feedback)

  àÍ¡ÊÒÃ»ÃÐ¡ÍºÃÐºº : ªØ´¡ÒÃàÃÕÂ¹ÃÙŒ 
6 àÅ‹Á ä´Œá¡‹ 1) ¡ÒÃ¹Ôà·È¡ÒÃÊÍ¹ 2) ¡ÒÃ·íÒ§Ò¹
à»š¹·ÕÁ 3) ¡ÒÃÇÔ Ñ̈Â·Ò§¡ÒÃÈÖ¡ÉÒ 4) ¡ÒÃ¾Ñ²¹Ò
ÈÑ¡ÂÀÒ¾ºØ¤ÅÒ¡Ã 5) ¡ÒÃÊ×èÍÊÒÃáÅÐ¡ÒÃ Ù̈§ã¨ áÅÐ 
6) ¡ÒÃ¾Ñ²¹ÒËÅÑ¡ÊÙμÃáÅÐ¡ÒÃÊÍ¹ áÅÐ¹íÒÃÙ»áºº
¡ÒÃ¾Ñ²¹ÒÇÔªÒªÕ¾ºØ¤ÅÒ¡Ã·Ò§¡ÒÃÈÖ¡ÉÒÁÒãªŒã¹¡ÒÃ
¾Ñ²¹Òáºº¼ÊÁ¼ÊÒ¹áÅÐºÙÃ³Ò¡ÒÃ 
 2. »ÃÐÊÔ·¸ÔÀÒ¾¢Í§ÃÐºº¡ÒÃ»ÃÐàÁÔ¹¼Å
¡ÒÃ»¯ÔºÑμ Ô§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ � ÊÑ§¡Ñ́ ÊíÒ¹Ñ¡§Ò¹¤³Ð
¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ä Œ́¨Ò¡¼Å¡ÒÃ»ÃÐàÁÔ¹ 
´Ñ§¹Õé 1) ¼Å¡ÒÃ»ÃÐàÁÔ¹¤ÇÒÁ¤Ô´àËç¹¢Í§¼ÙŒà¢ŒÒÃ‹ÇÁ·Õè
ÁÕμ ‹ÍÃÐºº»ÃÐàÁÔ¹¼Å¡ÒÃ»¯ÔºÑμ Ô§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ � 
ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ÁÕ

¤ÇÒÁàËÁÒÐÊÁÍÂÙ‹ã¹ÃÐ Ñ́ºÁÒ¡·ÕèÊØ´ 2) ¼Å¡ÒÃ
»ÃÐàÁÔ¹¤ÇÒÁÃÙŒ¤ÇÒÁÊÒÁÒÃ¶μÒÁÊÁÃÃ¶¹Ð·Õè í̈Òà»š¹
ã¹¡ÒÃ» Ô̄ºÑμ Ô§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ �¡‹Í¹¡ÒÃ¾Ñ²¹ÒáÅÐ

ËÅÑ§¡ÒÃ¾Ñ²¹Òáμ¡μ ‹Ò§¡Ñ¹ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô
·ÕèÃÐ´Ñº .05 3) ¼Å¡ÒÃ»ÃÐàÁÔ¹·Ñ¡ÉÐμÒÁº·ºÒ·áÅÐ
ÀÒÃÐË¹ŒÒ·Õè¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ �ã¹ÂØ¤»¯ÔÃÙ»¡ÒÃÈÖ¡ÉÒã¹
·ÈÇÃÃÉ·ÕèÊÍ§¡‹Í¹¡ÒÃ¾Ñ²¹ÒáÅÐËÅÑ§¡ÒÃ¾Ñ²¹Òâ´Â
ÃÇÁáÅÐ·Ø¡´ŒÒ¹áμ¡μ ‹Ò§¡Ñ¹ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô

·ÕèÃÐ´Ñº .05 áÅÐ 4) ¼Å¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ» Ô̄ºÑμ Ô§Ò¹
ã¹Ë¹ŒÒ·Õè¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ �¡‹Í¹¡ÒÃ¾Ñ²¹ÒáÅÐËÅÑ§¡ÒÃ
¾Ñ²¹Òâ´ÂÃÇÁáÅÐ·Ø¡´ŒÒ¹áμ¡μ ‹Ò§¡Ñ¹ÍÂ‹Ò§ÁÕ¹ÑÂ
ÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô·ÕèÃÐ´Ñº .05

ÍÀÔ»ÃÒÂ¼Å
 1. ¡ÒÃ¾Ñ²¹ÒÃÐºº¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ
»¯ÔºÑμ Ô§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ � ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ
¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ â´Â¼‹Ò¹¡ÃÐºÇ¹¡ÒÃ¾Ñ²¹Ò
ÃÐºº μÒÁÍ§¤�»ÃÐ¡Íº¢Í§¡ÒÃ¾Ñ²¹ÒÃÐºº 5 Í§¤�
»ÃÐ¡Íº ä Œ́á¡‹ 1) ¡ÒÃÇÔà¤ÃÒÐË �áÅÐÊÑ§à¤ÃÒÐË �ÃÐºº 
(System Analysis and Synthesis) 2) ¡ÒÃÍÍ¡áºº
ÃÐºº (System Design) 3) ¡ÒÃμÃÇ¨ÊÍºáÅÐ

»ÃÑº»ÃØ§ÃÐºº (System Verifi cation and Improvement) 
4) ¡ÒÃ¹íÒÃÐººä»ãªŒ (System Implementation) 
áÅÐ 5) ¡ÒÃ»ÃÐàÁÔ¹ÃÐºº (System Evaluation) 
áÅÐÍ§¤�»ÃÐ¡Íº·Õè¾Ñ²¹Ò¢Öé¹»ÃÐ¡Íº Œ́ÇÂÍ§¤�
»ÃÐ¡Íº·ÕèÊíÒ¤ÑÞ¢Í§ÃÐºº 4 Í§¤�»ÃÐ¡Íº ¤×Í 
»̃¨ Ñ̈Â¹íÒà¢ŒÒ (Input) ¡ÃÐºÇ¹¡ÒÃ (Process) ¼Å¼ÅÔμ 
(Outputs) áÅÐ¢ŒÍÁÙÅ»‡Í¹¡ÅÑº (Feedback) áÅÐ
¼Å¼ÅÔμ¨Ò¡ÃÐººä Œ́ÊÁÃÃ¶¹Ð·Õè í̈Òà»š¹μ ‹Í¡ÒÃ» Ô̄ºÑμ Ô
§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ � ä Œ́á¡‹ 1) ¡ÒÃ¹Ôà·È¡ÒÃÊÍ¹ 
2) ¡ÒÃ·íÒ§Ò¹à»š¹·ÕÁ 3) ¡ÒÃÇÔ Ñ̈Â·Ò§¡ÒÃÈÖ¡ÉÒ 

4) ¡ÒÃ¾Ñ²¹ÒÈÑ¡ÂÀÒ¾ºØ¤ÅÒ¡Ã 5) ¡ÒÃÊ×èÍÊÒÃáÅÐ¡ÒÃ¨Ù§ã¨

áÅÐ 6) ¡ÒÃ¾Ñ²¹ÒËÅÑ¡ÊÙμÃáÅÐ¡ÒÃÊÍ¹ ÃÇÁ¶Ö§ä´Œ
º·ºÒ·¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ �ÂØ¤»¯ÔÃÙ»¡ÒÃÈÖ¡ÉÒã¹
·ÈÇÃÃÉ·ÕèÊÍ§ 4 º·ºÒ· ä Œ́á¡‹ 1) ¼ÙŒ»ÃÐÊÒ¹§Ò¹ 
(Coordinator) 2) ¼ÙŒãËŒ¤íÒ»ÃÖ¡ÉÒ (Consultant)
3) ¼ÙŒ¹íÒ¡ÅØ‹Á (Group Leader) áÅÐ 4) ¼ÙŒ»ÃÐàÁÔ¹ 
(Evaluator) ·Ñé§¹Õéà¹×èÍ§¨Ò¡¡ÒÃ¾Ñ²¹ÒÃÐºº¼‹Ò¹
¡ÃÐºÇ¹¡ÒÃμÒÁ¢Ñé¹μÍ¹áÅÐ¾Ñ²¹Ò Ê‹§¼ÅãËŒä Œ́ÃÐºº

·ÕèÁÕÍ§¤�»ÃÐ¡Íº¤Ãº¶ŒÇ¹ «Öè§ÊÍ´¤ÅŒÍ§¡Ñº§Ò¹ÇÔ Ñ̈Â
¢Í§ ª¹Ò Ô̧» ·ØŒÂá» (2551) ·Õèä Œ́¾Ñ²¹ÒÃÐºº¡ÒÃ
»¯ÔºÑμ Ô§Ò¹¢Í§¤ÃÙ¼ÙŒÊÍ¹ÃÐ Ñ́º¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ 
¡ÒÃ»ÃÐÂØ¡μ�ãªŒ¡ÒÃ»ÃÐàÁÔ¹¼Å·ÕèÁØ‹§à¹Œ¹¼ÅÅÑ¾¸ �μÒÁ
ÃÐ´Ñº¤ÇÒÁàªÕèÂÇªÒÞ áÅÐ Ø̈±Ò·Ô¾Â � ÀÒÃ¾º (2547) 
·ÕèÈÖ¡ÉÒÇÔ̈ ÑÂà¡ÕèÂÇ¡Ñº¡ÒÃ¾Ñ²¹ÒÃÐºº¡ÒÃãËŒ¢ŒÍÁÙÅÂŒÍ¹

¡ÅÑº 360 Í§ÈÒ à¾×èÍ¡ÒÃºÃÔËÒÃ·ÃÑ¾ÂÒ¡ÃºØ¤¤Å¢Í§
¤³ÐÇÔªÒÁËÒÇÔ·ÂÒÅÑÂÃÒªÀÑ¯ «Öè§·Ñé§ ª¹Ò Ô̧» ·ØŒÂá» 
(2551) áÅÐ ¨Ø±Ò·Ô¾Â � ÀÒÃ¾º (2547) ·Õèä´Œ¾Ñ²¹Ò

ÃÐººμÒÁ¢Ñé¹μÍ¹¡ÒÃÇÔ̈ ÑÂáÅÐ¾Ñ²¹Ò¨¹ä Œ́ÃÐºº·Õè¼‹Ò¹
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¡ÒÃ»ÃÐàÁÔ¹μÒÁÁÒμÃ°Ò¹¢Í§ stuffl  ebeam (1981) 
·Ñé§ 5 ÁÒμÃ°Ò¹
 2. »ÃÐÊÔ·¸ÔÀÒ¾¢Í§ÃÐºº¡ÒÃ»ÃÐàÁÔ¹¼Å
¡ÒÃ»¯ÔºÑμ Ô§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ � ÊÑ§¡Ñ́ ÊíÒ¹Ñ¡§Ò¹¤³Ð
¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ Ê‹§¼ÅãËŒÈÖ¡ÉÒ¹Ôà·È¡ �
ÁÕ¤ÇÒÁÃÙŒ ·Ñ¡ÉÐáÅÐÊÁÃÃ¶¹Ð·Õè í̈Òà»š¹μ ‹Í¡ÒÃ»¯ÔºÑμ Ô
§Ò¹·Ñé§¡‹Í¹¡ÒÃ¾Ñ²¹ÒáÅÐËÅÑ§¡ÒÃ¾Ñ²¹Òáμ¡μ ‹Ò§¡Ñ¹
ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô·ÕèÃÐ´Ñº .05 ·Ñé§¹Õéà¹×èÍ§¨Ò¡
ÃÐºº¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ» Ô̄ºÑμ Ô§Ò¹¼‹Ò¹¡ÒÃÊÃŒÒ§áÅÐ
¾Ñ²¹ÒËÅÒÂ¢Ñé¹μÍ¹μÒÁ¢Ñé¹μÍ¹¢Í§¡ÒÃÇÔ Ñ̈ÂáÅÐ
¾Ñ²¹Ò·Ñé§ 5 ¢Ñé¹μÍ¹ «Öè§ÁÕ·Ñé§¡ÒÃÈÖ¡ÉÒÇÃÃ³¡ÃÃÁ·Õè
à¡ÕèÂÇ¢ŒÍ§ ¡ÒÃÊ¹·¹Ò¡ÅØ‹ÁËÃ×Í¡ÒÃãËŒ¼ÙŒàªÕèÂÇªÒÞμÃÇ¨
ÊÍº «Öè§ÊÍ´¤ÅŒÍ§¡Ñº§Ò¹ÇÔ Ñ̈Â¢Í§ ª¹Ò Ô̧» ·ØŒÂá» 
(2551) ·Õèä Œ́¾Ñ²¹ÒÃÐºº¡ÒÃ» Ô̄ºÑμ Ô§Ò¹¢Í§¤ÃÙ¼ÙŒÊÍ¹
ÃÐ´Ñº¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ¡ÒÃ»ÃÐÂØ¡μ�ãªŒ¡ÒÃ
»ÃÐàÁÔ¹¼Å·ÕèÁØ‹§à¹Œ¹¼ÅÅÑ¾¸ �μÒÁÃÐ´Ñº¤ÇÒÁàªÕèÂÇªÒÞ 
áÅÐ Ø̈±Ò·Ô¾Â � ÀÒÃ¾º (2547) ·ÕèÈÖ¡ÉÒÇÔ Ñ̈Âà¡ÕèÂÇ¡Ñº
¡ÒÃ¾Ñ²¹ÒÃÐºº¡ÒÃãËŒ¢ŒÍÁÙÅÂŒÍ¹¡ÅÑº 360 Í§ÈÒ 

à¾×èÍ¡ÒÃºÃÔËÒÃ·ÃÑ¾ÂÒ¡ÃºØ¤¤Å¢Í§¤³ÐÇÔªÒÁËÒÇÔ·ÂÒÅÑÂ
ÃÒªÀÑ¯ «Öè§·Ñé§ ª¹Ò Ô̧» ·ØŒÂá» (2551) áÅÐ ¨Ø±Ò·Ô¾Â �  
ÀÒÃ¾º (2547) â´Â¼Å¡ÒÃÇÔ Ñ̈ÂÊ‹Ç¹ãËÞ‹àÁ×èÍ¹íÒ
¼Å¼ÅÔμËÃ×Í¹ÇÑμ¡ÃÃÁ·Õè¾Ñ²¹Ò¢Öé¹ä»·´ÅÍ§ã¹ÀÒ¤
Ê¹ÒÁ ¾ºÇ‹Ò ¼Å¡‹Í¹¡ÒÃ¾Ñ²¹ÒáÅÐËÅÑ§¾Ñ²¹Òáμ¡
μ ‹Ò§¡Ñ¹ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô «Öè§¼ÅËÅÑ§¡ÒÃ
¾Ñ²¹ÒËÃ×Í¡ÒÃ·´ÅÍ§ÊÙ§¡Ç‹Ò¡‹Í¹¡ÒÃ¾Ñ²¹ÒËÃ×Í¡‹Í¹

¡ÒÃ·´ÅÍ§ 

¢ŒÍàÊ¹Íá¹Ð
1. ¢ŒÍàÊ¹Íá¹ÐÊíÒËÃÑºÊíÒËÃÑº¡ÒÃ¹íÒä»ãªŒ

  1) ãªŒà»š¹á¹Ç·Ò§¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ
» Ô̄ºÑμ Ô§Ò¹ãËŒ¡ÑºÈÖ¡ÉÒ¹Ôà·È¡ �ã¹ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹ áÅÐ
à»š¹¡ÒÃ¾Ñ²¹ÒÈÖ¡ÉÒ¹Ôà·È¡ �ã¹ÃÐËÇ‹Ò§» Ô̄ºÑμ Ô§Ò¹ã¹
Ë¹ŒÒ·Õè

  2) ã¹¡ÒÃ¹íÒÃÐººä»ãªŒ¤ÇÃ¹íÒÃÙ»áºº
¡ÒÃ¾Ñ²¹ÒÇÔªÒªÕ¾·ÕèËÅÒ¡ËÅÒÂÁÒ¼ÊÁ¼ÊÒ¹áÅÐ
ºÙÃ³Ò¡ÒÃ ÍÒ·Ô ÃÙ»áºº¡ÒÃ¨Ñ´·íÒàÍ¡ÊÒÃ¤Ù‹Á×Í
»ÃÐ¡Íº¡ÒÃ¾Ñ²¹Ò ÃÙ»áºº¡ÒÃ»°Á¹Ôà·È ÃÙ»áºº

¡ÒÃÈÖ¡ÉÒ´ŒÇÂμ¹àÍ§ ÃÙ»áºº¡ÒÃ½ƒ¡ÍºÃÁà¢ŒÁ ÃÙ»áºº
¡ÒÃÊ×º¤Œ¹ ÃÙ»áºº¡ÒÃÈÖ¡ÉÒà»š¹¡ÅØ‹Á ÃÙ»áºº¡ÒÃãËŒ
ÁÕÊ‹Ç¹Ã‹ÇÁã¹¡ÒÃÊÑ§à¡μáÅÐ»ÃÐàÁÔ¹ ÃÙ»áºº¡ÒÃãËŒÁÕ
Ê‹Ç¹Ã‹ÇÁã¹¡ÒÃ»ÃÑº»ÃØ§áÅÐ¾Ñ²¹Ò ÃÙ»áºº¡ÒÃà»š¹¾Õè
àÅÕéÂ§ ÃÙ»áºº¡ÒÃ¾Ñ²¹Òã¹§Ò¹ à»š¹μ Œ¹ â´ÂÁÕ¡ÒÃ
ÇÒ§á¼¹¡ÒÃ¾Ñ²¹ÒμÒÁÃÐºº¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ
» Ô̄ºÑμ Ô§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ � ÃÇÁ¶Ö§μ ŒÍ§»ÃÐÊÒ¹
¼ÙŒà¡ÕèÂÇ¢ŒÍ§·Ø¡½†ÒÂ Ñ̈´àμÃÕÂÁàÍ¡ÊÒÃ áºº»ÃÐàÁÔ¹ 
áºº·´ÊÍº·Õè¨ÐãªŒã¹¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ¾Ñ²¹ÒμÒÁ
ÃÐººãËŒ¤Ãº¶ŒÇ¹ ¡íÒË¹´¼ÙŒÁÕË¹ŒÒ·ÕèÃÑº¼Ô´ªÍº¡ÒÃ
¾Ñ²¹ÒμÒÁÃÐºº ́ ÙáÅ¡ÒÃ¾Ñ²¹ÒμÒÁÃÐººÍÂ‹Ò§ã¡ÅŒ
ªÔ´ à¾×èÍãËŒ¡ÒÃ´íÒà¹Ô¹¡ÒÃà»š¹ä» Œ́ÇÂ¤ÇÒÁàÃÕÂºÃŒÍÂ
  3) ¤ÇÃ¾Ñ²¹ÒÈÖ¡ÉÒ¹Ôà·È¡ �ãËŒà»š¹¾Õè
àÅÕéÂ§·ÕèÊÒÁÒÃ¶ãËŒ¤íÒá¹Ð¹íÒ ãËŒ¤íÒ»ÃÖ¡ÉÒ ÁÕ·Ñ¡ÉÐ¡ÒÃ
ÊÑ§à¡μáÅÐÁÕ·Ñ¡ÉÐ¡ÒÃÊÐ·ŒÍ¹¼Å» Ô̄ºÑμ Ô§Ò¹μÒÁÃÐºº 
à¾×èÍ¨Ðä Œ́·íÒË¹ŒÒ·Õèà»š¹¾ÕèàÅÕéÂ§ã¹¡ÒÃ¾Ñ²¹ÒμÒÁÃÐºº
¡ÒÃ»ÃÐàÁÔ¹¼Å¡ÒÃ» Ô̄ºÑμ Ô§Ò¹¢Í§ÈÖ¡ÉÒ¹Ôà·È¡ � ÊÑ§¡Ñ́
ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹

2. ¢ŒÍàÊ¹Íá¹ÐÊíÒËÃÑºÇÔ Ñ̈Âã¹¤ÃÑé§μ‹Íä»
  ¤ÇÃ·íÒ¡ÒÃÇÔ Ñ̈ÂáÅÐ¾Ñ²¹ÒÃÐºº¡ÒÃ
»ÃÐàÁÔ¹¼Å¡ÒÃ» Ô̄ºÑμ Ô§Ò¹¢Í§¢ŒÒÃÒ¡ÒÃ¤ÃÙáÅÐ

ºØ¤ÅÒ¡Ã·Ò§¡ÒÃÈÖ¡ÉÒÍ×è¹ ã¹ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹¤³Ð
¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ÍÒ·Ôàª‹¹ ¤ÃÙÇÔªÒ¡ÒÃ 
¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒËÃ×ÍºØ¤¤ÅÍ×è¹æ ·ÕèÊ¹ã¨
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