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º·¤Ñ´Â‹Í

 ¡ÒÃÇÔ̈ ÑÂ¤ÃÑé§¹ÕéÁÕÇÑμ¶Ø»ÃÐÊ§¤ �à¾×èÍ¾Ñ²¹ÒÃÙ»áºº»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ¢Í§¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹
»ÃÐ¶ÁÈÖ¡ÉÒàÍ¡ª¹ ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í áÅÐμÃÇ¨ÊÍº¤ÇÒÁÊÍ´¤ÅŒÍ§¡ÅÁ¡Å×¹¡Ñº¢ŒÍÁÙÅàªÔ§»ÃÐ Ñ̈¡É � 
¡ÅØ‹Áμ ÑÇÍÂ‹Ò§ ä Œ́á¡‹ ¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒàÍ¡ª¹ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í í̈Ò¹Ç¹ 305 ¤¹ ¼ÙŒãËŒ
¢ŒÍÁÙÅËÅÑ¡ ¤×Í ¼ÙŒºÃÔËÒÃ áÅÐ¤ÃÙÇÔªÒ¡ÒÃâÃ§àÃÕÂ¹ 610 ¤¹ «Öè§ä´ŒÁÒâ´Â¡ÒÃÊØ‹ÁÍÂ‹Ò§§‹ÒÂ à¤Ã×èÍ§Á×Í·ÕèãªŒã¹¡ÒÃ
ÇÔ Ñ̈Â à»š¹áººÊÍº¶ÒÁáººÁÒμÃ»ÃÐÁÒ³¤‹Ò 5 ÃÐ Ñ́º ÁÕ¤‹Ò¤ÇÒÁàª×èÍÁÑè¹·Ñé§©ºÑºà·‹Ò¡Ñº 0.987 ÇÔà¤ÃÒÐË �¢ŒÍÁÙÅ
â´Ââ»Ãá¡ÃÁÊíÒàÃç¨ÃÙ»·Ò§Ê¶Ôμ Ô SPSS for Windows áÅÐâ»Ãá¡ÃÁ MPlus ¼Å¡ÒÃÇÔ Ñ̈Â¾ºÇ‹Ò
 ÃÙ»áºº»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ¢Í§¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒàÍ¡ª¹ ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡
à©ÕÂ§àË¹×ÍμÒÁÊÁÁμ Ô°Ò¹·Õè¼ÙŒÇÔ Ñ̈Â¾Ñ²¹Ò¢Öé¹ÁÕ¤ÇÒÁÊÍ´¤ÅŒÍ§¡Ñº¢ŒÍÁÙÅàªÔ§»ÃÐ¨Ñ¡É � â´Â»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ
·Ò§ÇÔªÒ¡ÒÃä Œ́ÃÑºÍÔ·¸Ô¾ÅÃÇÁ¨Ò¡»̃¨ Ñ̈Â¡ÒÃ¾Ñ²¹Òμ¹àÍ§ÊÙ§ÊØ´ ÁÕÍÔ·¸Ô¾ÅÃÇÁÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·ÕèÃÐ´Ñº 0.01 

ÁÕ¤‹ÒÍÔ·¸Ô¾Åà·‹Ò¡Ñº 0.95 ã¹¢³Ð·ÕèÁÕÍÔ·¸Ô¾Å·Ò§μÃ§ÍÂ‹Ò§äÁ‹ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô ÁÕ¤‹ÒÍÔ·¸Ô¾Åà·‹Ò¡Ñº -1.20 áÅÐ
ÁÕÍÔ·¸Ô¾Å·Ò§ÍŒÍÁÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô·ÕèÃÐ´Ñº .01 ÁÕ¤‹ÒÍÔ·¸Ô¾Åà·‹Ò¡Ñº 2.15 ÃÍ§Å§ÁÒ¤×Í ¡ÒÃáÊ´§º·ºÒ·
ã¹Ê¶Ò¹¡ÒÃ³�¨ÃÔ§ ÁÕÍÔ·¸Ô¾ÅÃÇÁμ ‹Í»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô·ÕèÃÐ´Ñº .01 

â´ÂÁÕ¤‹ÒÍÔ·¸Ô¾Å·Ò§μÃ§áÅÐ·Ò§ÍŒÍÁà·‹Ò¡Ñº 0.59 ÁÕÊÑ´Ê‹Ç¹¢Í§¤ÇÒÁàª×èÍ¶×Íä Œ́ã¹μ ÑÇá»Ã»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ
·Ò§ÇÔªÒ¡ÒÃ·ÕèÍ Ô̧ºÒÂä Œ́´ŒÇÂ»̃¨ Ñ̈Â¡ÒÃ¾Ñ²¹Òμ¹àÍ§ ¡ÒÃàÃÕÂ¹ÃÙŒ¨Ò¡ºØ¤¤ÅÍ×è¹ ¡ÒÃÈÖ¡ÉÒ Ù́§Ò¹ áÅÐ¡ÒÃáÊ´§
º·ºÒ·ã¹Ê¶Ò¹¡ÒÃ³�¨ÃÔ§ä´ŒÃŒÍÂÅÐ 88 

¤íÒÊíÒ¤ÑÞ: »ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ, ¼ÙŒºÃÔËÒÃ, âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒàÍ¡ª¹ 
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ABSTRACT

 This research aims to develop the effectiveness of instructional leadership of administrators

in the private primary schools in the northeast, and verify the consistency of empirical data. 
According to the sample in 2013, the administrators of the private primary school, 305 schools. 
The informants are administrators, and 610 teachers. The sample is derived from sample random 
sampling. The research instrument uses 5 level rating scale questionnaire, that the reliability of 
questionnaire is about 0.987. SPSS for Window and Mplus program are used for analysis the 
data, converted to descriptive statistics, and inferential statistics.

 As the consequence of research, the hypothesis conforms to empirical data. The effectiveness 
of instructional leadership has the highest infl uent through self-development. The signifi cant infl uence
has the degree of 0.01, the infl uence is about 0.95. In the other hand, the direct infl uence in the 
statistical non-signifi cant is about -1.20, and the indirect infl uence in the statistical signifi cant is 
around 2.15. Follow by acting in the real situation, the infl uence in the statistical signifi cant as 

the level of .01, which has both direct and indirect infl uence is 0.59. The proportion of reliability

in the variable of instructional leadership effectiveness is described by self-development, learning 
from others, observation, and acting in the real situation as the percentage of 88

Keywords: Effective Instructional Leadership, Administrators, Private Primary Schools 

¤ÇÒÁà»š¹ÁÒáÅÐ¤ÇÒÁÊíÒ¤ÑÞ¢Í§»˜ÞËÒ
 ¾ÃÐÃÒªºÑÞÞÑμ Ô¡ÒÃÈÖ¡ÉÒáË‹§ªÒμ Ô ¾.È. 
2542 áÅÐ·Õèá¡Œä¢à¾ÔèÁàμ ÔÁ (©ºÑº·Õè 2) ¾.È. 2545 
ä Œ́¡íÒË¹´¡ÒÃ¨Ñ´¡ÒÃÈÖ¡ÉÒ μÒÁÁÒμÃÒ 6 äÇŒÇ‹Ò à¾×èÍ
¾Ñ²¹Ò¤¹ä·ÂãËŒà»š¹Á¹ØÉÂ�·ÕèÊÁºÙÃ³ �·Ñé§Ã‹Ò§¡ÒÂ ̈ Ôμã¨ 
Êμ Ô»̃ÞÞÒ ¤ÇÒÁÃÙŒ áÅÐ¤Ø³¸ÃÃÁ ÁÕ¨ÃÔÂ¸ÃÃÁáÅÐ
ÇÑ²¹¸ÃÃÁã¹¡ÒÃ´íÒÃ§ªÕÇÔμ ÊÒÁÒÃ¶ÍÂÙ‹Ã‹ÇÁ¡Ñº¼ÙŒÍ×è¹
ä´ŒÍÂ‹Ò§ÁÕ¤ÇÒÁÊØ¢ (ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃ

ÈÖ¡ÉÒáË‹§ªÒμ Ô, 2546)฀ ã¹Ê‹Ç¹¢Í§¡ÒÃ» Ô̄ÃÙ»¡ÒÃ
ÈÖ¡ÉÒã¹·ÈÇÃÃÉ·ÕèÊÍ§ (¾.È.2552-2561) ¹Ñé¹ ÁØ‹§à¹Œ¹ãËŒ
´íÒà¹Ô¹¡ÒÃμÒÁá¹Ç·Ò§¡ÒÃ¾Ñ²¹Òã¹ 4 Œ́Ò¹ Œ́ÇÂ¡Ñ¹ 
¤×Í ¾Ñ²¹Ò¤Ø³ÀÒ¾¤¹ä·Â ¾Ñ²¹Ò¤Ø³ÀÒ¾¤ÃÙÂØ¤ãËÁ‹ 
¾Ñ²¹Ò¤Ø³ÀÒ¾Ê¶Ò¹ÈÖ¡ÉÒáÅÐáËÅ‹§àÃÕÂ¹ÃÙŒÂØ¤ãËÁ‹ 

μÅÍ´¨¹¾Ñ²¹Ò¤Ø³ÀÒ¾¡ÒÃºÃÔËÒÃ¨Ñ´¡ÒÃãËÁ‹â´ÂãËŒ
¼ÙŒàÃÕÂ¹àÅ×Í¡ÃÑººÃÔ¡ÒÃ (ÊíÒ¹Ñ¡§Ò¹àÅ¢Ò Ô̧¡ÒÃÊÀÒ¡ÒÃ
ÈÖ¡ÉÒ, 2552) á¹Ç·Ò§´Ñ§¡Å‹ÒÇ à»�´âÍ¡ÒÊãËŒàÍ¡ª¹
à¢ŒÒÁÒÁÕÊ‹Ç¹Ã‹ÇÁã¹¡ÒÃ¨Ñ´¡ÒÃÈÖ¡ÉÒÁÒ¡¢Öé¹ â´ÂÃÑ°
à»š¹à¾ÕÂ§¼ÙŒ¡íÒË¹´¹âÂºÒÂ Œ́Ò¹¡ÒÃÈÖ¡ÉÒ ËÅÑ¡à¡³± �

¡ÒÃ¡íÒ¡Ñº´ÙáÅ Ê‹Ç¹àÍ¡ª¹à»š¹¼ÙŒÅ§·Ø¹ Œ́ÇÂμ¹àÍ§ 

âÃ§àÃÕÂ¹àÍ¡ª¹ Ö̈§ÁṎ Ǿ à´‹¹ÍÂÙ‹ËÅÒÂ»ÃÐ¡ÒÃ àª‹¹ ¡ÒÃ
ºÃÔËÒÃÁÕ¤ÇÒÁ¤Å‹Í§μ ÑÇáÅÐÃÇ´àÃçÇã¹¡ÒÃμ Ñ´ÊÔ¹ã¨

äÁ‹ÂÖ́ μ Ố ¡Ñº¡®ÃÐàºÕÂºÁÒ¡¹Ñ¡ ÅÑ¡É³Ð¡ÒÃ·íÒ§Ò¹μ ŒÍ§
ÁÕ¤ÇÒÁÁØ‹§ÁÑè¹à¾×èÍ¤ÇÒÁÍÂÙ‹ÃÍ´¢Í§¡Ô¨¡ÒÃ áÅÐÁÕ¡ÒÃ
ºÃÔËÒÃÍÂ‹Ò§ÁÕ»ÃÐÊÔ·¸Ô¼Åà¾×èÍãËŒ¤ØŒÁ¤‹Òá¡‹¡ÒÃÅ§·Ø¹ 
ÃÇÁ·Ñé§¤ÇÒÁÊÒÁÒÃ¶ã¹¡ÒÃ Ñ́̈ ËÒºØ¤ÅÒ¡Ã·ÕèÁÕ¤Ø³ÀÒ¾
ÁÒ·íÒ§Ò¹â´Â ‹̈ÒÂ¤‹ÒμÍºá·¹·ÕèàËÁÒÐÊÁä´Œ

 áμ ‹̈ Ò¡ÊÃØ»¼Å¡ÒÃÊÑ§à¤ÃÒÐË �¼Å¡ÒÃ»ÃÐàÁÔ¹
¤Ø³ÀÒ¾ÀÒÂ¹Í¡Ê¶Ò¹ÈÖ¡ÉÒÃÐ´Ñº¢Ñé¹¾×é¹°Ò¹ (ÃÍº
ÊÍ§ 2549 – 2553) ¢Í§âÃ§àÃÕÂ¹ã¹ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹ 

¤³Ð¡ÃÃÁ¡ÒÃÊ‹§àÊÃÔÁ¡ÒÃÈÖ¡ÉÒàÍ¡ª¹ ̈ íÒ¹Ç¹ 2,116 
âÃ§àÃÕÂ¹ ¾ºÇ‹ÒÀÒ¾ÃÇÁ¢Í§âÃ§àÃÕÂ¹àÍ¡ª¹ä Œ́
ÁÒμÃ°Ò¹à¾ÕÂ§ÃŒÍÂÅÐ 49 Ê‹Ç¹âÃ§àÃÕÂ¹àÍ¡ª¹ÍÕ¡ÃŒÍÂ

ÅÐ 51 ·ÕèÂÑ§äÁ‹ä´ŒÁÒμÃ°Ò¹Ê‹Ç¹ãËÞ‹à»š¹âÃ§àÃÕÂ¹·ÕèÊÍ¹
ÃÐ´ÑºªÑé¹»ÃÐ¶ÁÈÖ¡ÉÒ Ê‹Ç¹¼ÙŒºÃÔËÒÃ¹Ñé¹ÂÑ§äÁ‹ä Œ́
ÁÒμÃ°Ò¹ã¹ Œ́Ò¹ ¡ÒÃºÃÔËÒÃ§Ò¹ÇÔªÒ¡ÒÃ â´Âà©¾ÒÐ

¡ÒÃÁÕËÅÑ¡ÊÙμÃ·ÕèàËÁÒÐ¡Ñº¼ÙŒàÃÕÂ¹áÅÐ·ŒÍ§¶Ôè¹ ÁÕÊ×èÍ¡ÒÃ
àÃÕÂ¹¡ÒÃÊÍ¹·ÕèàÍ×éÍμ ‹Í¡ÒÃàÃÕÂ¹ÃÙŒ áÅÐ¡ÒÃÊ‹§àÊÃÔÁ
¡Ô¨¡ÃÃÁ áÅÐ¡ÒÃàÃÕÂ¹¡ÒÃÊÍ¹·Õèà¹Œ¹¼ÙŒàÃÕÂ¹à»š¹
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ÊíÒ¤ÑÞ ÀÒÃ¡Ô¨¢Í§¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹·ÕèÊíÒ¤ÑÞ¤×Í μ ŒÍ§
ÁØ‹§à¹Œ¹·Õè¡Ô¨¡ÃÃÁ·Õè¨Ð¹íÒ¾Òä»ÊÙ‹¤ÇÒÁÊíÒàÃç¨ÍÂ‹Ò§ÊÙ§
¢Í§¹Ñ¡àÃÕÂ¹ ¶ŒÒÁÕà»‡ÒËÁÒÂ·Õè¨Ð·íÒâÃ§àÃÕÂ¹ãËŒÁÕ
»ÃÐÊÔ·¸Ô¼Å ¡çμ ŒÍ§ËÒá¹Ç·Ò§à¾×èÍà¹Œ¹¡ÒÃãªŒÀÒÇÐ¼ÙŒ¹íÒ
·Ò§ÇÔªÒ¡ÒÃ¢Í§¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹ (Hughes and 
Ubben, 1989) ¡ÒÃàÃÕÂ¹ÃÙŒ¢Í§¹Ñ¡àÃÕÂ¹ ¡ÒÃÊÍ¹·ÕèÁÕ
¤Ø³ÀÒ¾ áÅÐ¡ÒÃ Ñ̈´Í§¤�¡ÒÃ·ÕèàÍ×éÍμ ‹Í¡ÒÃàÃÕÂ¹ÃÙŒà»š¹
àÃ×èÍ§·ÕèÊÑÁ¾Ñ¹ �̧¡Ñ¹ ¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹ Ö̈§μ ŒÍ§ÁÕÀÒÇÐ¼ÙŒ¹íÒ
·Ò§ÇÔªÒ¡ÒÃ à¾×èÍ í́Òà¹Ô¹¡ÒÃãËŒ¹Ñ¡àÃÕÂ¹ÁÕ¤ÇÒÁ¡ŒÒÇË¹ŒÒ
·Ò§¡ÒÃàÃÕÂ¹ (Dimmock and Walker, 2005) ÀÒÇÐ
¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ Ö̈§à»š¹ÊÔè§ÊíÒ¤ÑÞ·Õè¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹
μ ŒÍ§ÁÕáÅÐμ ŒÍ§ í́Òà¹Ô¹¡ÒÃ¾Ñ²¹ÒãËŒ¡Ñº¼ÙŒºÃÔËÒÃ
âÃ§àÃÕÂ¹
 ¨Ò¡»̃ÞËÒ´Ñ§¡Å‹ÒÇ¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹¹Ñºà»š¹
¡Åä¡ÊíÒ¤ÑÞáÅÐÁÕÍÔ·¸Ô¾ÅÊÙ§μ ‹Í¤Ø³ÀÒ¾¢Í§¼ÅÅÑ¾¸ � 
·Õèä Œ̈́ Ò¡ÃÐºº¡ÒÃÈÖ¡ÉÒ »ÃÐÊÔ·¸ÔÀÒ¾¢Í§¡ÒÃºÃÔËÒÃ
¡ÒÃÈÖ¡ÉÒ áÅÐ»ÃÐÊÔ·¸Ô¼Å¢Í§Í§¤�¡ÒÃ·Ò§¡ÒÃÈÖ¡ÉÒ 
í̈Òà»š¹¨Ðμ ŒÍ§ÈÖ¡ÉÒμ ÑÇá»Ã·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å

ÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ¢Í§¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹ áÅÐ¨Ò¡
¡ÒÃÈÖ¡ÉÒ¤Œ¹¤ÇŒÒ§Ò¹ÇÔ Ñ̈Âã¹ÃÐÂÐ·Õè¼‹Ò¹ÁÒÂÑ§äÁ‹
ÊÒÁÒÃ¶Í¸ÔºÒÂä Œ́ªÑ´à¨¹Ç‹Òâ¤Ã§ÊÃŒÒ§¤ÇÒÁÊÑÁ¾Ñ¹ �̧ 
àªÔ§ÊÒàËμ Ø¢Í§»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃÁÕ
ÅÑ¡É³Ðà»š¹àª‹¹äÃ â´Âà©¾ÒÐ¡Ã³Õ¡ÒÃ¨Ñ´¡ÒÃã¹
âÃ§àÃÕÂ¹àÍ¡ª¹ã¹»ÃÐà·Èä·Â «Öè§à»š¹âÃ§àÃÕÂ¹·Õèáμ¡
μ ‹Ò§¨Ò¡âÃ§àÃÕÂ¹ÀÒ¤ÃÑ°·Ñé§ã¹ÁÔμ Ô¢Í§μ ÑÇá»ÃÊÒàËμ Ø

áÅÐμ ÑÇá»Ã¼Å ́ Ñ§¹Ñé¹ ¡ÒÃÁÕÃÙ»áºº»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ
¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ¢Í§¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ
àÍ¡ª¹ ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í·ÕèÊÍ´¤ÅŒÍ§¡Ñº

¢ŒÍÁÙÅàªÔ§»ÃÐ¨Ñ¡É � «Öè§¨Ð·íÒãËŒä Œ́¤ÇÒÁÃÙŒãËÁ‹ÍÑ¹¨Ðà»š¹
»ÃÐâÂª¹�ã¹¡ÒÃ»ÃÐÂØ¡μ�ãªŒáÅÐà»š¹¢ŒÍÁÙÅÊÒÃÊ¹à·È
·ÕèÊÒÁÒÃ¶¹íÒä»ãªŒ¡íÒË¹´á¹Ç·Ò§ã¹¡ÒÃ¾Ñ²¹Ò
»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ¢Í§¼ÙŒºÃÔËÒÃ
âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒàÍ¡ª¹ ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡
à©ÕÂ§àË¹×Í

ÇÑμ¶Ø»ÃÐÊ§¤ �¡ÒÃÇÔ Ñ̈Â
 à¾×èÍ¾Ñ²¹ÒÃÙ»áºº¤ÇÒÁÊÑÁ¾Ñ¹ �̧àªÔ§ÊÒàËμ Ø
¢Í§»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ¢Í§¼ÙŒºÃÔËÒÃ
âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒàÍ¡ª¹ ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§
àË¹×Í áÅÐμÃÇ¨ÊÍº¤ÇÒÁÊÍ´¤ÅŒÍ§¡ÅÁ¡Å×¹¡Ñº
¢ŒÍÁÙÅàªÔ§»ÃÐ Ñ̈¡É �

ÇÔ Õ̧ í́Òà¹Ô¹¡ÒÃÇÔ Ñ̈Â
 ¡ÒÃÇÔ̈ ÑÂ¤ÃÑé§¹ÕéãªŒÃÐàºÕÂºÇÔ̧ ÕÇÔ̈ ÑÂàªÔ§ºÃÃÂÒÂ 
(Descriptive Research) ·ÕèÁØ‹§ÈÖ¡ÉÒ¤ÇÒÁÊÑÁ¾Ñ¹ �̧àªÔ§
ÊÒàËμ Ø (Causal Relationships) â´ÂÁÕÇÑμ¶Ø»ÃÐÊ§¤�
à¾×èÍ¾Ñ²¹ÒÃÙ»áºº»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ
¢Í§¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒàÍ¡ª¹ ã¹ÀÒ¤
μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í áÅÐμÃÇ¨ÊÍº¤ÇÒÁÊÍ´¤ÅŒÍ§
¡ÅÁ¡Å×¹¡Ñº¢ŒÍÁÙÅàªÔ§»ÃÐ Ñ̈¡É � «Öè§áº‹§ÇÔ¸Õ¡ÒÃ´íÒà¹Ô¹
¡ÒÃÇÔ Ñ̈Âà»š¹ 2 ÃÐÂÐ ¤×Í ÃÐÂÐ·Õè 1 ¡ÒÃ¾Ñ²¹Ò
ÃÙ»áºº»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ¢Í§¼ÙŒºÃÔËÒÃ
âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒàÍ¡ª¹ ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§
àË¹×Í áº‹§ÍÍ¡à»š¹ 2 ¢Ñé¹ ä Œ́á¡‹ ¡ÒÃÇÔà¤ÃÒÐË �àÍ¡ÊÒÃ
áÅÐ§Ò¹ÇÔ Ñ̈Â·Õèà¡ÕèÂÇ¢ŒÍ§ áÅÐ¡ÒÃÊÑÁÀÒÉ³ �¼ÙŒ·Ã§
¤Ø³ÇØ²Ô ÃÐÂÐ·Õè 2 ¡ÒÃμÃÇ¨ÊÍº¤ÇÒÁÊÍ´¤ÅŒÍ§
¡ÅÁ¡Å×¹¢Í§ÃÙ»áºº·Õè¾Ñ²¹Ò¢Öé¹¡Ñº¢ŒÍÁÙÅàªÔ§»ÃÐ Ñ̈¡É� 
 »ÃÐªÒ¡Ã ä Œ́á¡‹ ¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹»ÃÐ¶Á
ÈÖ¡ÉÒàÍ¡ª¹ ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃÊ‹§àÊÃÔÁ
¡ÒÃÈÖ¡ÉÒàÍ¡ª¹ ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í 

»‚¡ÒÃÈÖ¡ÉÒ 2556 ̈ íÒ¹Ç¹ 431 âÃ§àÃÕÂ¹ ¡ÅØ‹Áμ ÑÇÍÂ‹Ò§ 
ä Œ́á¡‹ ¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒàÍ¡ª¹ ÊÑ§¡Ñ´
ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃÊ‹§àÊÃÔÁ¡ÒÃÈÖ¡ÉÒàÍ¡ª¹

ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í »‚¡ÒÃÈÖ¡ÉÒ 2556 ̈ íÒ¹Ç¹ 
305 âÃ§àÃÕÂ¹ áÅÐ¼ÙŒãËŒ¢ŒÍÁÙÅËÅÑ¡ (Informant) ¤×Í 
¼ÙŒºÃÔËÒÃ áÅÐ¤ÃÙÇÔªÒ¡ÒÃ âÃ§àÃÕÂ¹ÅÐ 2 ¤¹ ÃÇÁ 
610 ¤¹ ãªŒÇÔ̧ Õ«Öè§ä´ŒÁÒ¨Ò¡ÇÔ̧ Õ¡ÒÃÊØ‹ÁÍÂ‹Ò§§‹ÒÂ (Simple 

Random Sampling) 
 μ ÑÇá»Ã·ÕèãªŒã¹¡ÒÃÇÔ Ñ̈Â ¤×Í μ ÑÇá»Ãá½§
ÀÒÂ¹Í¡ (Exogenous Latent Variable) ä´Œá¡‹ 
¡ÒÃ¾Ñ²¹Òμ¹àÍ§ »ÃÐ¡Íº Œ́ÇÂμ ÑÇá»ÃÊÑ§à¡μ ¤×Í 
¡ÒÃÃÙŒ Ñ̈¡μ¹àÍ§ ¡ÒÃÁÕã¨¡ÇŒÒ§áÅÐäÁ‹àËç¹á¡‹μ ÑÇ áÅÐ
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¡ÒÃà» �́ ÃÑºá¹Ç¤Ố ãËÁ‹æ μ ÑÇá»Ãá½§ÀÒÂã¹ (Endogenous 
Latent Variable) ä´Œá¡‹ 1) ¡ÒÃàÃÕÂ¹ÃÙŒ¨Ò¡ºØ¤¤ÅÍ×è¹ 
»ÃÐ¡Íº´ŒÇÂμ ÑÇá»ÃÊÑ§à¡μ ¤×Í ¡ÒÃ¡íÒË¹´à»‡ÒËÁÒÂ
ãËŒªÑ´à¨¹ ¡ÒÃÊÃŒÒ§¼ÙŒ¹íÒ·Õèà»š¹áººÍÂ‹Ò§ áÅÐ¡ÒÃ
ÊÃŒÒ§áÃ§¨Ù§ã¨ 2) ¡ÒÃÈÖ¡ÉÒ Ù́§Ò¹ »ÃÐ¡Íº Œ́ÇÂ
μ ÑÇá»ÃÊÑ§à¡μ ¤×Í àμÃÕÂÁ¤ÇÒÁ¾ÃŒÍÁ ÊÃŒÒ§·ÑÈ¹¤μ Ô
àªÔ§ºÇ¡ ·º·Ç¹¤ÇÒÁÃÙŒ¨Ò¡¡ÒÃÈÖ¡ÉÒ´Ù§Ò¹ áÅÐ¹íÒ
¤ÇÒÁÃÙŒ·Õèä´ŒÁÒ»ÃÐÂØ¡μ�ãªŒ 3) ¡ÒÃáÊ´§º·ºÒ·ã¹
Ê¶Ò¹¡ÒÃ³�¨ÃÔ§ »ÃÐ¡Íº´ŒÇÂμ ÑÇá»ÃÊÑ§à¡μ ¤×Í 
ÁÕ¤ÇÒÁÍ´·¹ ÁÕÊ‹Ç¹Ã‹ÇÁã¹¡ÒÃ» Ô̄ºÑμ Ô§Ò¹ áÅÐàª×èÍÁÑè¹
ã¹¡ÒÃ»¯ÔºÑμ Ô§Ò¹ 4) »ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§
ÇÔªÒ¡ÒÃ »ÃÐ¡Íº´ŒÇÂμ ÑÇá»ÃÊÑ§à¡μ ¤×Í ¡ÒÃ Ñ̈´·íÒ
á¼¹¾Ñ²¹Ò¤Ø³ÀÒ¾¡ÒÃÈÖ¡ÉÒ ¡ÒÃ Ñ́̈ ºÃÃÂÒ¡ÒÈÊ¶Ò¹
ÈÖ¡ÉÒ ¡ÒÃ¾Ñ²¹ÒºØ¤ÅÒ¡Ã´ŒÒ¹ÇÔªÒ¡ÒÃ ¡ÒÃà»š¹¼ÙŒ¹íÒ
·ÕèÁÕ»ÃÐÊÔ·¸ÔÀÒ¾ áÅÐ¡ÒÃ»ÃÐàÁÔ¹¤Ø³ÀÒ¾¡ÒÃÈÖ¡ÉÒ
 à¤Ã×è Í§Á×Í·Õè ãªŒ ã¹¡ÒÃÇÔ Ñ̈ Â¤ÃÑé §¹Õé  à»š¹

áººÊÍº¶ÒÁÃÐ´Ñº¡ÒÃ´íÒà¹Ô¹¡ÒÃáÅÐÃÐ´ÑºÀÒÇÐ¼ÙŒ¹íÒ

·Ò§ÇÔªÒ¡ÒÃà¡ÕèÂÇ¡Ñºμ ÑÇá»Ã·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å
ÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ¢Í§¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹»ÃÐ¶Á
ÈÖ¡ÉÒàÍ¡ª¹ ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í áº‹§ÍÍ¡
à»š¹ 3 μÍ¹ μÍ¹·Õè 1 à»š¹¢ŒÍÁÙÅà¡ÕèÂÇ¡Ñº¼ÙŒμÍº áÅÐ
âÃ§àÃÕÂ¹ μÍ¹·Õè 2 »̃¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å
ÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ¢Í§¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹ à»š¹áºº
ÁÒμÃ»ÃÐÁÒ³¤‹Ò 5 ÃÐ Ñ́º μÍ¹·Õè 3 »ÃÐÊÔ·¸Ô¼Å
ÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ¢Í§¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹ à»š¹áºº

ÁÒμÃ»ÃÐÁÒ³¤‹Ò 5 ÃÐ Ñ́º ÁÕ¤‹Ò¤ÇÒÁàª×èÍÁÑè¹·Ñé§©ºÑº
à·‹Ò¡Ñº 0.987
 ¡ÒÃÇÔà¤ÃÒÐË �¢ŒÍÁÙÅãªŒÊ¶Ôμ Ô¾ÃÃ³¹Òà¾×èÍËÒ

¤‹Òá¨¡á¨§¤ÇÒÁ¶Õè ¤‹ÒÃŒÍÂÅÐã¹¡ÒÃÇÔà¤ÃÒÐË �¢ŒÍÁÙÅ
Ê¶Ò¹ÀÒ¾¢Í§¼ÙŒμÍºáººÊÍº¶ÒÁ áÅÐ¡ÒÃÇÔà¤ÃÒÐË �
¤‹Òà©ÅÕèÂ ¤‹Ò¤ÇÒÁàºÕèÂ§àº¹ÁÒμÃ°Ò¹ ¤‹ÒÊÙ§ÊǾ  ¤‹Òμ íèÒÊǾ
¤‹Ò¤ÇÒÁàºŒ áÅÐ¤‹Ò¤ÇÒÁâ ‹́§¢Í§ÃÐ´Ñº¡ÒÃÃÑºÃÙŒ
à¡ÕèÂÇ¡Ñº»̃¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Å áÅÐ»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ
·Ò§ÇÔªÒ¡ÒÃ Ê‹Ç¹Ê¶Ôμ ÔÍŒÒ§ÍÔ§ãªŒã¹¡ÒÃÇÔà¤ÃÒÐË �¤‹Ò
ÊÑÁ»ÃÐÊÔ·¸ÔìÊËÊÑÁ¾Ñ¹ �̧áººà¾ÕÂÃ �ÊÑ¹ ¤‹ÒÊ¶Ôμ Ô t-test 
¡ÒÃÇÔà¤ÃÒÐË �¤ÇÒÁμÃ§àªÔ§â¤Ã§ÊÃŒÒ§â´Â¡ÒÃÇÔà¤ÃÒÐË �

Í§¤�»ÃÐ¡ÍºàªÔ§Â×¹ÂÑ¹ áÅÐ¡ÒÃÇÔà¤ÃÒÐË �àÊŒ¹·Ò§

ÍÔ·¸Ô¾Å â´ÂãªŒâ»Ãá¡ÃÁÊíÒàÃç̈ ÃÙ»·Ò§Ê¶Ôμ Ô SPSS for 
Windows áÅÐâ»Ãá¡ÃÁ MPlus

ÊÃØ»¼Å¡ÒÃÇÔ Ñ̈Â

 1.  ÃÙ»áºº»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ
¢Í§¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒàÍ¡ª¹ ã¹ÀÒ¤
μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í·Õè¼ÙŒ ÇÔ Ñ̈ Â¾Ñ²¹Ò¢Öé¹ÁÕ¤ÇÒÁ
ÊÍ´¤ÅŒÍ§¡Ñº¢ŒÍÁÙÅàªÔ§»ÃÐ¨Ñ¡É � â´Â¾Ô¨Ò³Ò¨Ò¡¤‹Ò 
p-value of χ2 äÁ‹ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô (p =0.65) 

¤‹Ò χ2 /df à·‹Ò¡Ñº 0.93 «Öè§ÁÕ¤‹Ò¹ŒÍÂ¡Ç‹Ò 2.00 ¤‹Ò Ñ́ª¹Õ
Trucker-Lewis Index (TLI) ËÃ×ÍàÃÕÂ¡Ç‹Ò Non-
Normed Fit Index (NNFI) à·‹Ò¡Ñº 1.00 ¤‹Ò Ñ́ª¹Õ
ÇÑ´ÃÐ´Ñº¤ÇÒÁ¡ÅÁ¡Å×¹à»ÃÕÂºà·ÕÂº (Comparative 
Fit Index: CFI) à·‹Ò¡Ñº 1.00 ¤‹Ò Ñ́ª¹Õ¤‹Ò¤ÇÒÁ¤ÅÒ´
à¤Å×èÍ¹ã¹¡ÒÃ»ÃÐÁÒ³¤‹Ò¾ÒÃÒÁÔàμÍÃ� (Root Mean 
Square Error of Approximation : RMSEA) à·‹Ò¡Ñº 
0.00 ¤‹Ò Ñ́ª¹Õ¤‹ÒÃÒ¡¢Í§¤‹Òà©ÅÕèÂ¡íÒÅÑ§ÊÍ§¢Í§
¤ÇÒÁ¤ÅÒ´à¤Å×èÍ¹ÁÒμÃ°Ò¹ (SRMR) à·‹Ò¡Ñº 0.02 
«Öè§·Ø¡¤‹ÒÁÕ¤‹Òà»š¹ä»μÒÁà¡³± �·Õè¡íÒË¹´ áÊ´§Ç‹Ò 
ÃÙ»áºº»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ¢Í§¼ÙŒºÃÔËÒÃ

âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒàÍ¡ª¹ ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í
μÒÁÊÁÁμ Ô°Ò¹·Õè¼ÙŒÇÔ Ñ̈Â¾Ñ²¹Ò¢Öé¹ÁÕ¤ÇÒÁÊÍ´¤ÅŒÍ§¡Ñº
¢ŒÍÁÙÅàªÔ§»ÃÐ Ñ̈¡É � «Öè§à»š¹ä»μÒÁÊÁÁμ Ô°Ò¹¡ÒÃÇÔ̈ ÑÂ·Õè
¡íÒË¹´äÇŒ
 2. ¼Å¡ÒÃμÃÇ¨ÊÍº¢¹Ò´ÍÔ·¸Ô¾Å·Ò§μÃ§ 
ÍÔ·¸Ô¾Å·Ò§ÍŒÍÁ áÅÐÍÔ·¸Ô¾ÅÃÇÁ¢Í§ÃÙ»áºº
»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ¢Í§¼ÙŒºÃÔËÒÃ
âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒàÍ¡ª¹ ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í 

¾ºÇ‹Ò »̃¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Åμ ‹ Íμ Ñ Çá»Ãá½§ÀÒÂã¹
4 μ ÑÇá»Ã ´Ñ§¹Õé
  2.1 »ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ

ä´ŒÃÑºÍÔ·¸Ô¾ÅÃÇÁ¨Ò¡»̃¨ Ñ̈Â¡ÒÃ¾Ñ²¹Òμ¹àÍ§ (SD) 
ÊÙ§ÊǾ  ÁÕ¤‹ÒÍÔ·¸Ô¾ÅÃÇÁà·‹Ò¡Ñº 0.95 ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ
·ÕèÃÐ´Ñº 0.01 â´ÂÁÕÍÔ·¸Ô¾Å·Ò§μÃ§ÍÂ‹Ò§äÁ‹ÁÕ¹ÑÂÊíÒ¤ÑÞ

·Ò§Ê¶Ôμ Ôà·‹Ò¡Ñº –1.20 áÅÐÍÔ·¸Ô¾Å·Ò§ÍŒÍÁÍÂ‹Ò§ÁÕ
¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô·ÕèÃÐ´Ñº .01 à·‹Ò¡Ñº 2.15 áÅÐÃÍ§
Å§ÁÒ¤×Í »̃¨ Ñ̈Â¡ÒÃáÊ´§º·ºÒ·ã¹Ê¶Ò¹¡ÒÃ³�¨ÃÔ§
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ÁÕÍÔ·¸Ô¾ÅÃÇÁμ ‹Í»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ
ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô·ÕèÃÐ´Ñº .01 â´ÂÁÕÍÔ·¸Ô¾Å
·Ò§μÃ§áÅÐ·Ò§ÍŒÍÁà·‹Ò¡Ñº 0.59 ÁÕÊÑ́ Ê‹Ç¹¢Í§¤ÇÒÁ
àª×èÍ¶×Íä Œ́ã¹μ ÑÇá»Ã»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ
·ÕèÍ Ô̧ºÒÂä Œ́´ŒÇÂ»̃¨ Ñ̈Â¡ÒÃ¾Ñ²¹Òμ¹àÍ§ ¡ÒÃàÃÕÂ¹ÃÙŒ
¨Ò¡ºØ¤¤ÅÍ×è¹ ¡ÒÃÈÖ¡ÉÒ ́ Ù§Ò¹ áÅÐ¡ÒÃáÊ´§º·ºÒ·
ã¹Ê¶Ò¹¡ÒÃ³�¨ÃÔ§ä Œ́ÃŒÍÂÅÐ 88 (R2= 0.88)
 2.2 ¡ÒÃáÊ´§º·ºÒ·ã¹Ê¶Ò¹¡ÒÃ³�¨ÃÔ§ 
(PR) ä´ŒÃÑºÍÔ·¸Ô¾ÅÃÇÁ·Ò§μÃ§¨Ò¡»˜¨ Ñ̈Â¡ÒÃ¾Ñ²¹Ò
μ¹àÍ§ (SD) ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô·ÕèÃÐ´Ñº .01 
â´ÂÁÕ¤‹ÒÍÔ·¸Ô¾Å 0.94 ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·ÕèÃÐ´Ñº 0.01 
â´ÂÊÑ́ Ê‹Ç¹¤ÇÒÁàª×èÍ¶×Íä Œ́ã¹μ ÑÇá»Ã¡ÒÃáÊ´§º·ºÒ·
ã¹Ê¶Ò¹¡ÒÃ³�¨ÃÔ§·ÕèÍ Ô̧ºÒÂä Œ́´ŒÇÂ»̃¨ Ñ̈Â¡ÒÃ¾Ñ²¹Ò
μ¹àÍ§ ä Œ́ÃŒÍÂÅÐ 87 (R2= 0.87)
 2.3 ¡ÒÃÈÖ¡ÉÒ Ù́§Ò¹ (CS) ä Œ́ÃÑºÍÔ·¸Ô¾ÅÃÇÁ
áÅÐÍÔ·¸Ô¾Å·Ò§μÃ§¨Ò¡»˜¨ Ñ̈Â¡ÒÃ¾Ñ²¹Òμ¹àÍ§

ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô·ÕèÃÐ´Ñº .01 ÁÕ¤‹ÒÍÔ·¸Ô¾Åà·‹Ò¡Ñº 

0.84 â´ÂÊÑ´Ê‹Ç¹¤ÇÒÁàª×èÍ¶×Íä Œ́ã¹μ ÑÇá»Ã¡ÒÃ¾Ñ²¹Ò
μ¹àÍ§·ÕèÍ Ô̧ºÒÂä Œ́́ ŒÇÂ»̃¨ Ñ̈Â¡ÒÃÈÖ¡ÉÒ´Ù§Ò¹ ä Œ́ÃŒÍÂÅÐ
70 (R2= 0.70)
 2.4 ¡ÒÃàÃÕÂ¹ÃÙŒ¨Ò¡ºØ¤¤ÅÍ×è¹ (LP) ä´ŒÃÑº
ÍÔ·¸Ô¾ÅÃÇÁáÅÐÍÔ·¸Ô¾Å·Ò§μÃ§¨Ò¡»˜̈ Ñ̈Â¡ÒÃ¾Ñ²¹Ò
μ¹àÍ§ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô·ÕèÃÐ´Ñº .01 ÁÕ¤‹Ò
ÍÔ·¸Ô¾Åà·‹Ò¡Ñº 1.01 â´ÂÊÑ´Ê‹Ç¹¤ÇÒÁàª×èÍ¶×Íä Œ́ã¹
μ ÑÇá»Ã ¡ÒÃ¾Ñ²¹Òμ¹àÍ§·ÕèÍ Ô̧ºÒÂä Œ́´ŒÇÂ»̃¨ Ñ̈Â¡ÒÃ

ÈÖ¡ÉÒ´Ù§Ò¹ ä Œ́ÃŒÍÂÅÐ 93 (R2= 0.93)

ÍÀÔ»ÃÒÂ¼Å

 ¼Å¡ÒÃμÃÇ¨ÊÍº¤ÇÒÁÊÍ´¤ÅŒÍ§¢Í§âÁà´Å
ÊÁ¡ÒÃâ¤Ã§ÊÃŒÒ§¢Í§ÃÙ»áºº»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ
·Ò§ÇÔªÒ¡ÒÃ¢Í§¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒàÍ¡ª¹ 
ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í ·Õè¾Ñ²¹Ò¢Öé¹¡Ñº¢ŒÍÁÙÅ
àªÔ§»ÃÐ Ñ̈¡É � ¾ºÇ‹Ò ¤‹Ò p-value of χ2 äÁ‹ÁÕ¹ÑÂÊíÒ¤ÑÞ

·Ò§Ê¶Ôμ Ô (p =0.65) ¤‹Ò χ2 /df à·‹Ò¡Ñº 0.93 «Öè§ÁÕ
¤‹Ò¹ŒÍÂ¡Ç‹Ò 2.00 ¤‹Ò Ñ́ª¹Õ Trucker-Lewis Index 
(TLI) ËÃ×ÍàÃÕÂ¡Ç‹Ò Non-Normed Fit Index (NNFI) 

à·‹Ò¡Ñº 1.00 ¤‹Ò Ñ́ª¹ÕÇÑ´ÃÐ´Ñº¤ÇÒÁ¡ÅÁ¡Å×¹

à»ÃÕÂºà·ÕÂº (Comparative Fit Index: CFI) à·‹Ò¡Ñº 
1.00 ¤‹Ò Ñ́ª¹Õ¤‹Ò¤ÇÒÁ¤ÅÒ´à¤Å×èÍ¹ã¹¡ÒÃ»ÃÐÁÒ³¤‹Ò
¾ÒÃÒÁÔàμÍÃ� (Root Mean Square Error of 
Approximation: RMSEA) à·‹Ò¡Ñº 0.00 ¤‹Ò Ñ́ª¹Õ
¤‹ÒÃÒ¡¢Í§¤‹Òà©ÅÕèÂ¡íÒÅÑ§ÊÍ§¢Í§¤ÇÒÁ¤ÅÒ´à¤Å×èÍ¹
ÁÒμÃ°Ò¹ (SRMR) à·‹Ò¡Ñº 0.02 ·Ø¡¤‹ÒÁÕ¤‹Òà»š¹ä»
μÒÁà¡³± �·Õè¡íÒË¹´ «Öè§âÁà´ÅÊÁ¡ÒÃâ¤Ã§ÊÃŒÒ§¢Í§
ÃÙ»áºº»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ¢Í§¼ÙŒºÃÔËÒÃ
âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒàÍ¡ª¹ ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§
àË¹×Íà¡Ô´¨Ò¡âÁà´Å¡ÒÃÇÑ´ 5 âÁà´Å áμ ‹ÅÐâÁà´Å
¾Ñ²¹Ò¨Ò¡·ÄÉ®Õ·ÕèÁÕ¡ÒÃÇÔà¤ÃÒÐË �ÊÑ§à¤ÃÒÐË �¨Ò¡

¹Ñ¡ÇÔªÒ¡ÒÃ·ÕèËÅÒ¡ËÅÒÂ ÁÕ¡ÒÃμÃÇ¨ÊÍº¤ÇÒÁμÃ§ã¹àªÔ§

à¹×éÍËÒâ´Â¼ÙŒàªÕèÂÇªÒÞ àÁ×èÍâÁà´Å¡ÒÃÇÑ´áμ ‹ÅÐâÁà´Å
ÁÕ¤ÇÒÁÊÍ´¤ÅŒÍ§¡Ñº¢ŒÍÁÙÅàªÔ§»ÃÐ Ñ̈¡É� ·Ø¡âÁà´Å
ÇÑ́ ÁÕ¤‹Ò¹íéÒË¹Ñ¡Í§¤�»ÃÐ¡ÍºÁÒμÃ°Ò¹ÊÙ§áÅÐÁÕ¹ÑÂÊíÒ¤ÑÞ

·Ò§Ê¶Ôμ Ô·ÕèÃÐ´Ñº 0.01 áÊ´§Ç‹ÒâÁà´Å¡ÒÃÇÑ´
»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ·Ø¡âÁà´ÅÁÕ¤ÇÒÁ
μÃ§ (Validity) ¹Í¡¨Ò¡¹Õé¤ÇÒÁà·ÕèÂ§¢Í§μ ÑÇá»Ãá½§ 
(Construct Reliability) áÅÐ ¤‹ÒÊÑÁ»ÃÐÊÔ·¸Ôì¡ÒÃ
·íÒ¹ÒÂ¢Í§ÊÁ¡ÒÃâ¤Ã§ÊÃŒÒ§·Ø¡âÁà´Å¡ÒÃÇÑ´ÁÕ¤‹Ò
ÁÒ¡¡Ç‹Òà¡³±�·Õè¡íÒË¹´ÊÒÁÒÃ¶ÍÀÔ»ÃÒÂ¼Å Ñ́§¹Õé
 1. »̃¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ
¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ ä´ŒÃÑºÍÔ·¸Ô¾ÅÃÇÁ¨Ò¡»˜¨ Ñ̈Â¡ÒÃ
¾Ñ²¹Òμ¹àÍ§ (SD) ÊÙ§ÊØ´ ÁÕ¤‹ÒÍÔ·¸Ô¾ÅÃÇÁà·‹Ò¡Ñº 
0.95 ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·ÕèÃÐ´Ñº 0.01 â´ÂÁÕÍÔ·¸Ô¾Å·Ò§

μÃ§ÍÂ‹Ò§äÁ‹ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ôà·‹Ò¡Ñº –1.20 áÅÐ
ÍÔ·¸Ô¾Å·Ò§ÍŒÍÁÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô·ÕèÃÐ´Ñº .01 
à·‹Ò¡Ñº 2.15 áÅÐÃÍ§Å§ÁÒ¤×Í »̃¨ Ñ̈Â¡ÒÃáÊ´§
º·ºÒ·ã¹Ê¶Ò¹¡ÒÃ³ �̈ ÃÔ§ ÁÕÍÔ·¸Ô¾ÅÃÇÁμ ‹Í»ÃÐÊÔ·¸Ô¼Å

ÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô·Õè
ÃÐ´Ñº .01 â´ÂÁÕÍÔ·¸Ô¾Å·Ò§μÃ§áÅÐ·Ò§ÍŒÍÁà·‹Ò¡Ñº 
0 .59 ÁÕÊÑ´Ê‹Ç¹¢Í§¤ÇÒÁàª×èÍ¶×Íä Œ́ ã¹μ Ñ Çá»Ã
»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ·ÕèÍ Ô̧ºÒÂä Œ́´ŒÇÂ

»̃¨ Ñ̈Â¡ÒÃ¾Ñ²¹Òμ¹àÍ§ ¡ÒÃàÃÕÂ¹ÃÙŒ¨Ò¡ºØ¤¤ÅÍ×è¹ 
¡ÒÃÈÖ¡ÉÒ Ù́§Ò¹ áÅÐ¡ÒÃáÊ´§º·ºÒ·ã¹Ê¶Ò¹¡ÒÃ³�̈ ÃÔ§
ä´ŒÃŒÍÂÅÐ 88 (R2= 0.88) ·Ñé§¹Õé à¹×èÍ§¨Ò¡¡ÒÃ¾Ñ²¹Ò
μ¹àÍ§¶×Íà»š¹¡ÃÐºÇ¹¡ÒÃ·ÕèÊíÒ¤ÑÞ·ÕèÊØ´à¾ÃÒÐà»š¹
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Ǿ̈ àÃÔèÁμ Œ¹ÊíÒ¤ÑÞã¹¡ÒÃ¾Ñ²¹Ò â´Âà©¾ÒÐ¡ÒÃ¾Ñ²¹ÒÀÒÇÐ
¼ÙŒ¹íÒ Œ́ÇÂ¡ÒÃàÃÕÂ¹ÃÙŒ´ŒÇÂμ¹àÍ§¶×Íà»š¹¡Åä¡ÊíÒ¤ÑÞ
à¾ÃÒÐμ¹àÍ§¨ÐÃÑºÃÙŒ»̃ÞËÒáÅÐ¤ÇÒÁμ ŒÍ§¡ÒÃ·Õèà¡Ố ¢Öé¹
ä Œ́à»š¹ÍÂ‹Ò§ Ṍã¹ 2 ·Ò§ ¤×Í ¨Ò¡μ¹àÍ§ áÅÐ¨Ò¡
ÊÀÒ¾áÇ´ÅŒÍÁÀÒÂ¹Í¡ «Öè§¼ÙŒ¹íÒ¨Ðá¡Œ»̃ÞËÒ·Ñ¹·ÕàÁ×èÍ
ÁÕ»̃ÞËÒà¡Ô´¢Öé¹ áÅÐà¾×èÍ»‡Í§¡Ñ¹»̃ÞËÒ·Õè¨Ðà¡Ô´¢Öé¹ã¹
Í¹Ò¤μ ÊÔè§ÊíÒ¤ÑÞ·Õèª‹ÇÂ¡ÒÃàÃÕÂ¹ÃÙŒ¤×Í ¡ÒÃ·íÒãËŒ¼ÙŒ¹íÒ
ÊÒÁÒÃ¶àÃÕÂ¹ÃÙŒáÅÐÁÕ¼Å Ṍ¨Ò¡¡ÒÃÁÍ§ÂŒÍ¹¡ÅÑºä»ÂÑ§

¤ÇÒÁ¼Ố ¾ÅÒ´·Õèä´ŒÃÑº¨Ò¡¡ÒÃÊÃŒÒ§àËμ Ø¼ÅÇ‹Ò¤ÇÒÁ¤Ố
¾ÅÒ´·Õèà¡Ô´¢Öé¹¹Ñé¹à¡Ô´¨Ò¡ÍÐäÃ áÅÐª‹ÇÂ¼ÙŒ¹íÒãËŒ·íÒã¹
ÊÔè §·Õè´Õ¢Öé¹ã¹¤ÃÑé §μ ‹ Í ä» Œ́ÇÂ¡ÒÃà¼ªÔÞË¹ŒÒ¡Ñº
ÇÔ¡Äμ Ô¡ÒÃ³ � áÅÐ¼ÙŒ¹íÒÍÒ¨ÊÃŒÒ§ÇÔÊÑÂ·ÑÈ¹�·Õè´ÕÊíÒËÃÑº
ÊÁÒªÔ¡¢Í§¡ÅØ‹Áä´Œ (Dubrin, 2004)
 2.  »̃¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í¡ÒÃàÃÕÂ¹ÃÙŒ¨Ò¡
ºØ¤¤ÅÍ×è¹ ä Œ́ÃÑºÍÔ·¸Ô¾ÅÃÇÁáÅÐÍÔ·¸Ô¾Å·Ò§μÃ§¨Ò¡
»̃¨ Ñ̈Â¡ÒÃ¾Ñ²¹Òμ¹àÍ§ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô
·ÕèÃÐ´Ñº .01 ÁÕ¤‹ÒÍÔ·¸Ô¾Åà·‹Ò¡Ñº 1.01 â´ÂÊÑ´Ê‹Ç¹
¤ÇÒÁàª×èÍ¶×Íä Œ́ã¹μ ÑÇá»Ã¡ÒÃ¾Ñ²¹Òμ¹àÍ§·ÕèÍ Ô̧ºÒÂä Œ́
´ŒÇÂ»̃¨ Ñ̈Â¡ÒÃÈÖ¡ÉÒ´Ù§Ò¹ ä Œ́ÃŒÍÂÅÐ 93 «Öè§¨ÐàËç¹Ç‹Ò
»̃¨ Ñ̈Â¡ÒÃ¾Ñ²¹Òμ¹àÍ§¨ÐÁÕÍÔ·¸Ô¾Åμ ‹Í¡ÒÃàÃÕÂ¹ÃÙŒ̈ Ò¡
ºØ¤¤ÅÍ×è¹áÅÐÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§
ÇÔªÒ¡ÒÃã¹ÃÐ Ñ́ºÊÙ§ ·Ñé§¹Õé à»š¹à¾ÃÒÐÇ‹Ò¡ÒÃàÃÕÂ¹ÃÙŒ¡Ñº
¼ÙŒÍ×è¹ËÃ×Í¡ÒÃáÅ¡à»ÅÕèÂ¹àÃÕÂ¹ÃÙŒ¡Ñº¼ÙŒÍ×è¹¶×Íà»š¹ÃÙ»áºº
Ë¹Öè§¢Í§¡ÒÃ¾Ñ²¹Òμ¹àÍ§«Öè§ÁÕÍÂÙ‹ÁÒ¡ÁÒÂËÅÒ¡ËÅÒÂ
ÇÔ¸Õ Ö̈§ÁÕÍÔ·¸Ô¾Åã¹ÃÐ Ñ́ºÊÙ§ ÊÍ´¤ÅŒÍ§¡Ñº Stevenson 

(2002); Southon, Todd, & Seneque (2002) ·ÕèãËŒ
·ÑÈ¹Ðà¡ÕèÂÇ¡Ñº¤ÇÒÁÊíÒ¤ÑÞ¢Í§¡ÒÃáÅ¡à»ÅÕèÂ¹àÃÕÂ¹ÃÙŒ
äÇŒÇ‹Ò ¡ÒÃáÅ¡à»ÅÕèÂ¹àÃÕÂ¹ÃÙŒ (Share) ¶×Íà»š¹¡ÒÃ

¾Ñ²¹Ò¡ÒÃàÃÕÂ¹ÃÙŒ à»š¹ÊÔè§ÊíÒ¤ÑÞ·ÕèÊØ´à¾ÃÒÐáμ ‹ÅÐ¤¹
ÁÕÁØÁÁÍ§μ ‹Í¤ÇÒÁÃÙŒäÁ‹àËÁ×Í¹¡Ñ¹μ ŒÍ§ÁÒáÅ¡à»ÅÕèÂ¹
ÁÔ©Ð¹Ñé¹¨Ðà¡çºÍÂÙ‹ÀÒÂã¹μ ÑÇäÁ‹ÁÕ¡ÒÃÂ¡ÃÐ´Ñº¤ÇÒÁÃÙŒ 
¶ŒÒ¢Ò´¡ÒÃáÅ¡à»ÅÕèÂ¹ ¤ÇÒÁÃÙŒ·ÕèÁÕÍÂÙ‹̈ Ðà¡‹ÒÅŒÒÊÁÑÂÍÂ‹Ò§
ÃÇ´àÃçÇäÁ‹§Í¡§ÒÁ ÂÔè§áÅ¡à»ÅÕèÂ¹ÁÒ¡¡çÂÔè§ä´Œ¡íÒäÃÁÒ¡ 

¡ÒÃáÅ¡à»ÅÕèÂ¹àÃÕÂ¹ÃÙŒ à»š¹ÊÔè§ÂÒ¡·ÕèÊØ´à¾ÃÒÐ¤¹
äÁ‹ÍÂÒ¡áÅ¡à»ÅÕèÂ¹ ¡ÅÑÇ¢Ò´·Ø¹ ¡ÅÑÇàÊÕÂà»ÃÕÂº 
μ ŒÍ§ÊÃŒÒ§à§×èÍ¹ä¢ áÅÐ¡μ Ô¡Ò·ÕèÊ‹§àÊÃÔÁ¡ÒÃáÅ¡à»ÅÕèÂ¹

3. »̃¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í¡ÒÃÈÖ¡ÉÒ Ù́§Ò¹
ä Œ́ÃÑºÍÔ·¸Ô¾ÅÃÇÁáÅÐÍÔ·¸Ô¾Å·Ò§μÃ§¨Ò¡»̃¨ Ñ̈Â¡ÒÃ
¾Ñ²¹Òμ¹àÍ§ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô·ÕèÃÐ´Ñº .01
ÁÕ¤‹ÒÍÔ·¸Ô¾Åà·‹Ò¡Ñº 0.84 â´ÂÊÑ´Ê‹Ç¹¤ÇÒÁàª×èÍ¶×Íä Œ́
ã¹μ ÑÇá»Ã¡ÒÃ¾Ñ²¹Òμ¹àÍ§·ÕèÍ Ô̧ºÒÂä Œ́´ŒÇÂ»̃¨ Ñ̈Â¡ÒÃ
ÈÖ¡ÉÒ Ù́§Ò¹ ä Œ́ÃŒÍÂÅÐ 70 ̈ Ò¡¼ÅÇÔ̈ ÑÂ´Ñ§¡Å‹ÒÇ¨ÐàËç¹
Ç‹Ò¡ÒÃ¾Ñ²¹Òμ¹àÍ§ÁÕÍÔ·¸Ô¾ÅÊÙ§μ ‹Í¡ÒÃÈÖ¡ÉÒ Ù́§Ò¹ 

·Ñé§¹Õé à¹×èÍ§¨Ò¡¡ÒÃÈÖ¡ÉÒ´Ù§Ò¹¨Ð¡‹ÍãËŒà¡Ố »ÃÐÊº¡ÒÃ³ �
μÃ§à»š¹¡ÒÃàÃÕÂ¹ÃÙŒ·Õè à¡Ô´»¯ÔÊÑÁ¾Ñ¹ �̧·Ñé§ÊÍ§½†ÒÂ
ÊÒÁÒÃ¶ãËŒ¢ŒÍÁÙÅ»‡Í¹¡ÅÑº«Öè§¡Ñ¹áÅÐ¡Ñ¹ä Œ́ ¹Í¡¨Ò¡¹Õé 
¡ÒÃÈÖ¡ÉÒ´Ù§Ò¹áμ ‹ÅÐ¤ÃÑé§¨ÐÁÕ¡ÒÃàμÃÕÂÁ¤ÇÒÁ¾ÃŒÍÁ
äÇŒà»š¹ÍÂ‹Ò§ Ṍ ÁÕ»̃ÞËÒáÅÐ¤ÇÒÁμ ŒÍ§¡ÒÃªÑ́ à¨¹ ÁÕ¡ÒÃ
¡íÒË¹´à»‡ÒËÁÒÂ¢Í§¡ÒÃÈÖ¡ÉÒäÇŒÍÂ‹Ò§ªÑ́ à¨¹ ÃÇÁ¶Ö§
ÁÕ¡ÒÃ¡íÒË¹´Ë¹ŒÒ·ÕèÃÑº¼Ố ªÍºáμ ‹ÅÐ½†ÒÂ Ö̈§ª‹ÇÂãËŒ¡ÒÃ
¾Ñ²¹Òâ´ÂÇÔ̧ Õ¹ÕéÊÒÁÒÃ¶Ê¹Í§μÍºμ ‹Í¤ÇÒÁμ ŒÍ§¡ÒÃã¹

¡ÒÃ¾Ñ²¹Òä Œ́à»š¹ÍÂ‹Ò§´Õ ÊÍ´¤ÅŒÍ§¡Ñº ÍÃØ³ ÃÑ¡¸ÃÃÁ 
(2541) ·ÕèãËŒ·ÑÈ¹Ð¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒâ´Â¡ÒÃÈÖ¡ÉÒ
´Ù§Ò¹ËÃ×Í¡Ã³ÕÈÖ¡ÉÒ (Case Study) à»š¹¡ÒÃãËŒÃÒÂ
ÅÐàÍÕÂ´¢Í§Ê¶Ò¹¡ÒÃ³�¨ÃÔ§à¾×èÍà»š¹°Ò¹ã¹¡ÒÃ
ÍÀÔ»ÃÒÂáÅÐá¡Œ»̃ÞËÒ à»�́ âÍ¡ÒÊãËŒ¼ÙŒàÃÕÂ¹ä Œ́·´ÊÍº
á¹Ç¤Ô´¢Í§μ¹¡Ñºá¹Ç¤Ô´¢Í§¼ÙŒÍ×è¹ ·Ñé§¹Õéμ ŒÍ§ÊÃŒÒ§
ºÃÃÂÒ¡ÒÈ·Õèà»�´¡ÇŒÒ§ ÁÕÍÔÊÃÐ ÊÔè§ÍíÒ¹ÇÂ¤ÇÒÁ
ÊÐ´Ç¡μ ‹Ò§ æ Ç‹ÒÊÔè§ã´·ÕèÁÒ¡ÃÐ·ºμ ‹ÍÍ§¤�¡ÒÃ¨Ðá¡Œä¢
ËÃ×Í¾Ñ²¹ÒÍÂ‹Ò§äÃ 

4. »̃¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í¡ÒÃáÊ´§º·ºÒ·

ã¹Ê¶Ò¹¡ÒÃ³�¨ÃÔ§ ä Œ́ÃÑºÍÔ·¸Ô¾ÅÃÇÁ·Ò§μÃ§¨Ò¡
»̃¨ Ñ̈Â¡ÒÃ¾Ñ²¹Òμ¹àÍ§ ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô·Õè
ÃÐ´Ñº .01 â´ÂÁÕ¤‹ÒÍÔ·¸Ô¾Å 0.94 ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Õè

ÃÐ´Ñº 0.01 â´ÂÊÑ´Ê‹Ç¹¤ÇÒÁàª×èÍ¶×Íä Œ́ã¹μ ÑÇá»Ã¡ÒÃ
áÊ´§º·ºÒ·ã¹Ê¶Ò¹¡ÒÃ³ �̈ ÃÔ§·ÕèÍ Ô̧ºÒÂä Œ́́ ŒÇÂ»̃¨ Ñ̈Â
¡ÒÃ¾Ñ²¹Òμ¹àÍ§ ä Œ́ÃŒÍÂÅÐ 87 ·Ñé§¹Õéà¹×èÍ§¨Ò¡¡ÒÃ
¾Ñ²¹Òμ¹àÍ§¨Ò¡¡ÒÃ» Ô̄ºÑμ Ôã¹Ê¶Ò¹¡ÒÃ³�à»š¹¡ÒÃ¹íÒ
¤ÇÒÁÃÙŒáÅÐ»ÃÐÊº¡ÒÃ³ �Å§ÊÙ‹¡ÒÃ»¯ÔºÑμ Ôâ´ÂμÃ§ÁÕ¡ÒÃ

àÃÕÂ¹ÃÙŒ¨Ò¡Ê¶Ò¹¡ÒÃ³�¨ÃÔ§ Ö̈§·íÒãËŒà¡Ô´»ÃÐÊÔ·¸Ô¼Åã¹
¡ÒÃàÃÕÂ¹ÃÙŒà»š¹ÍÂ‹Ò§ Ṍ ¡ÒÃàÃÕÂ¹ÃÙŒ¨Ò¡»ÃÐÊº¡ÒÃ³� 
(Experiential Learning) «Öè§ä´ŒÃÑº¨Ò¡¡ÒÃÁÍºËÁÒÂ
§Ò¹ãËŒ»¯ÔºÑμ Ô áÅÐ¡ÒÃÁÕÊ‹Ç¹Ã‹ÇÁ¡Ñº§Ò¹â¤Ã§¡ÒÃËÃ×Í
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¤³Ð¡ÃÃÁ¡ÒÃà©¾ÒÐ¡Ô¨Â‹ÍÁ¹íÒä»ÊÙ‹¡ÒÃºÃÃÅØ¼ÅμÒÁ
à»‡ÒËÁÒÂ (Yeung and Ready, 1995) ÊÍ´¤ÅŒÍ§
¡Ñº DuBrin (2010) ·Õèä Œ́àÊ¹ÍÇÔ̧ Õ¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ
ãËŒ»ÃÐÊº¼ÅÊíÒàÃç¨ ¤×Í ¡ÒÃ¾Ñ²¹Òâ´Â¡ÒÃÈÖ¡ÉÒ 
»ÃÐÊº¡ÒÃ³ � áÅÐ¡ÒÃãËŒ¤íÒ»ÃÖ¡ÉÒ (Development 
Through Education, Experience, and Mentoring) 
à»š¹¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ·Õèà¡Ô´¢Öé¹¨Ò¡»̃¨ Ñ̈ÂÍ×è¹ æ 
ÁÒ¡¡Ç‹Ò¡ÒÃÃÑºÃÙŒ́ ŒÇÂμ¹àÍ§ ËÃ×Í Œ́ÇÂ¡ÒÃÊÃŒÒ§ÇÔ¹ÑÂãËŒ
à¡Ô´¢Öé¹ Œ́ÇÂμ¹àÍ§ 

¢ŒÍàÊ¹Íá¹Ð 
1. ¢ŒÍàÊ¹Íá¹Ðã¹¡ÒÃ¹íÒ¼Å¡ÒÃÇÔ̈ ÑÂä»ãªŒ

  1.1 ¨Ò¡¼Å¡ÒÃÈÖ¡ÉÒÃÐ´Ñº»ÃÐÊÔ·¸Ô¼Å
ÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ ¨ÐàËç¹Ç‹ÒÃÐ Ñ́º»ÃÐÊÔ·¸Ô¼Å
à¡ÕèÂÇ¡Ñº¡ÒÃ¾Ñ²¹ÒºØ¤ÅÒ¡Ã Œ́Ò¹ÇÔªÒ¡ÒÃÁÕ¤‹Òà©ÅÕèÂÍÂÙ‹
ã¹ÅíÒ Ñ́ºÊØ´·ŒÒÂ Ñ́§¹Ñé¹ Ê¶Ò¹ÈÖ¡ÉÒ¤ÇÃãËŒ¤ÇÒÁ
ÊíÒ¤ÑÞã¹¡ÒÃ¾Ñ²¹ÒºØ¤ÅÒ¡Ã´ŒÒ¹ÇÔªÒ¡ÒÃãËŒÁÒ¡ÂÔè§¢Öé¹ 
àª‹¹ Ñ̈´ãËŒÁÕ¡ÒÃÍºÃÁËÅÑ¡ÊÙμÃÃÐÂÐÊÑé¹/ÃÐÂÐÂÒÇ
´ŒÒ¹ÇÔªÒ¡ÒÃ Ê‹§ºØ¤ÅÒ¡Ãä»ÈÖ¡ÉÒ´Ù§Ò¹ Œ́Ò¹ÇÔªÒ¡ÒÃ 
à»š¹μ Œ¹
  1.2 ¨Ò¡¼Å¡ÒÃÈÖ¡ÉÒÃÐ Ñ́º»̃¨ Ñ̈Â·ÕèÁÕ
ÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼ÅÀÒÇÐ¼ÙŒ¹íÒ·Ò§ÇÔªÒ¡ÒÃ ÁÕ¢ŒÍ
¤Œ¹¾ºÇ‹Ò »̃¨ Ñ̈Â¡ÒÃáÊ´§º·ºÒ·ã¹Ê¶Ò¹¡ÒÃ³ �̈ ÃÔ§ÁÕ

¤‹Òà©ÅÕèÂ¡ÒÃ´íÒà¹Ô¹§Ò¹ã¹ÃÐ Ñ́ºÁÒ¡·ÕèÊǾ  ã¹¢³Ð·Õè»̃¨ Ñ̈Â
´ŒÒ¹¡ÒÃàÃÕÂ¹ÃÙŒ̈ Ò¡ºØ¤¤ÅÍ×è¹ÁÕ¤‹Òà©ÅÕèÂ¡ÒÃ´íÒà¹Ô¹§Ò¹
à»š¹ÅíÒ Ñ́ºÊǾ ·ŒÒÂ «Öè§¨Ò¡¼ÅÇÔà¤ÃÒÐË �ÍÔ·¸Ô¾ÅàÊŒ¹·Ò§
»ÃÒ¡¯Ç‹ÒÁÕÍÔ·¸Ô¾ÅÊÙ§ ́ Ñ§¹Ñé¹ Ê¶Ò¹ÈÖ¡ÉÒ¤ÇÃãËŒ¤ÇÒÁ
ÊíÒ¤ÑÞ¡Ñº¡ÒÃàÃÕÂ¹ÃÙŒ¨Ò¡ºØ¤¤ÅÍ×è¹ãËŒÁÒ¡ÂÔè§¢Öé¹ â´Â
à©¾ÒÐ¡ÒÃ¡íÒË¹´à»‡ÒËÁÒÂ¡ÒÃáº‹§»˜¹áÅÐ¡ÒÃáÅ¡
à»ÅÕèÂ¹àÃÕÂ¹ÃÙŒäÇŒªÑ´à¨¹ ÊÃŒÒ§áÃ§ Ù̈§ã¨à¾×èÍÊ¹ÑºÊ¹Ø¹
¡ÒÃáº‹§»¹̃áÅÐ¡ÒÃáÅ¡à»ÅÕèÂ¹àÃÕÂ¹ÃÙŒ ¡íÒË¹´ÇÔ̧ Õ¡ÒÃ
áº‹§»̃¹áÅÐ¡ÒÃáÅ¡à»ÅÕèÂ¹àÃÕÂ¹ÃÙŒÍÂ‹Ò§àËÁÒÐÊÁ
ÊÍ´¤ÅŒÍ§¡ÑºÇÑ²¹¸ÃÃÁÍ§¤�¡Ã ËÃ×ÍÊ‹§àÊÃÔÁãËŒÁÕ¡ÒÃ
áÅ¡à»ÅÕèÂ¹àÃÕÂ¹ÃÙŒâ´Â¼ÙŒ·ÕèÁÕ¤ÇÒÁÃÙŒ¨Ò¡¡ÒÃ»¯ÔºÑμ Ô¨ÃÔ§ 
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μÃÇ¨ÊÍº¤ÇÒÁÊíÒ¤ÑÞ¢Í§μ ÑÇá»Ãã¹âÁà´Å¡ÒÃÇÔ̈ ÑÂÇ‹Ò
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