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º·¤Ñ´Â‹Í

 ¡ÒÃÇÔ Ñ̈Â¤ÃÑé§¹Õé ¡ÒÃÇÔ Ñ̈Â¤ÃÑé§¹Õé ÁÕÇÑμ¶Ø»ÃÐÊ§¤ �à¾×èÍÈÖ¡ÉÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ´
ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ à¾×èÍÊÃŒÒ§ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ

¡ÅØ‹Á ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ áÅÐà¾×èÍ¹íÒàÊ¹ÍÃÙ»áºº ¡ÒÃ¾Ñ²¹Ò
ÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ́ ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ à»š¹¡ÒÃÇÔ̈ ÑÂ
àªÔ§ºÃÃÂÒÂáÅÐãªŒÇÔ̧ Õ¡ÒÃà¡çºÃÇºÃÇÁ¢ŒÍÁÙÅ´ŒÇÂÇÔ̧ Õ¡ÒÃàªÔ§¤Ø³ÀÒ¾áÅÐàªÔ§»ÃÔÁÒ³¼ÊÁ¼ÊÒ¹¡Ñ¹ «Öè§ÁÕÇÔ̧ Ṍ íÒà¹Ô¹¡ÒÃ

ÇÔ Ñ̈Â 4 ¢Ñé¹μÍ¹ ¤×Í ¢Ñé¹μÍ¹·Õè 1 ÈÖ¡ÉÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á à¤Ã×èÍ§Á×Í·ÕèãªŒã¹¡ÒÃÇÔ Ñ̈Â¹Õéà»š¹
áººÊÍº¶ÒÁ¨Ò¡¡ÅØ‹Áμ ÑÇÍÂ‹Ò§ í̈Ò¹Ç¹ 196 ¤¹ ¢Ñé¹μÍ¹·Õè 2 ÈÖ¡ÉÒÇÔ¸Õ¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ
¡ÒÃ¡ÅØ‹Á â´Â¡ÒÃÊÑÁÀÒÉ³ �¼ÙŒ·Ã§¤Ø³ÇØ²Ô í̈Ò¹Ç¹ 7 ¤¹ ¢Ñé¹μÍ¹·Õè 3 ÊÃŒÒ§ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡
¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á »ÃÐ¡Íº´ŒÇÂ 2 Ê‹Ç¹ ¤×Í Ê‹Ç¹·Õè 1 ¡ÒÃÃ‹Ò§ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ
¡ÒÃ¡ÅØ‹Á Ê‹Ç¹·Õè 2 ¡ÒÃ»ÃÐàÁÔ¹¤ÇÒÁàËÁÒÐÊÁ áÅÐ¤ÇÒÁà»š¹ä»ä Œ́¢Í§ÃÙ»áºº¨Ò¡¼ÙŒ·Ã§¤Ø³ÇØ²Ô 2 ¡ÅØ‹Á â´Â
ãªŒáºº»ÃÐàÁÔ¹ ¢Ñé¹μÍ¹·Õè 4 ÈÖ¡ÉÒ¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ́ ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃ
ÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ à¢μ 5 â´ÂãªŒ¤Ù‹Á×Í¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Áà»š¹à¤Ã×èÍ§Á×Í
ã¹¾Ñ²¹Ò¡ÅØ‹Áμ ÑÇÍÂ‹Ò§ í̈Ò¹Ç¹ 7 ¤¹ ·íÒ¡ÒÃ¾Ñ²¹Òâ´ÂÈÖ¡ÉÒ Œ́ÇÂμ¹àÍ§áÅÐ·íÒ¡Ô¨¡ÃÃÁ¡ÒÃ¾Ñ²¹Ò¼‹Ò¹áºº

ÍÍ¹äÅ¹� ¼‹Ò¹à¤Ã×Í¢‹ÒÂÍÔ¹à·ÍÃ �à¹çμ (E-Learning) 
 ¼Å¡ÒÃÇÔ Ñ̈Â¾ºÇ‹Ò 1) ÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á â´ÂÀÒ¾ÃÇÁÃÐ´Ñº¡ÒÃ»¯ÔºÑμ ÔÍÂÙ‹ã¹ÃÐ Ñ́º
ÁÒ¡ áÅÐÁÕÇÔ̧ Õ¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ̈ Ò¡¡ÒÃÊÑÁÀÒÉ³�¼ÙŒ·Ã§¤Ø³ÇØ²Ô ÇÔ̧ Õ¡ÒÃàÃÕÂ¹ÃÙŒáºº
ÍÍ¹äÅ¹�ÁÒ¡·ÕèÊǾ  2) ¡ÒÃÊÃŒÒ§ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ́ ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè
¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ ÁÕÍ§¤�»ÃÐ¡Íº ä Œ́á¡‹ á¹Ç¤Ô´áÅÐËÅÑ¡¡ÒÃ ÇÑμ¶Ø»ÃÐÊ§¤ �¢Í§ÃÙ»áºº 

¡ÃÐºÇ¹¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á áÅÐà§×èÍ¹ä¢ÊíÒËÃÑº¡ÒÃ¹íÒÃÙ»áººä»ãªŒ áÅÐÁÕ
¡ÃÐºÇ¹¡ÒÃ¾Ñ²¹Ò 5 ¢Ñé¹ ¤×Í ¡ÒÃàμÃÕÂÁ¡ÒÃ ¡ÒÃ»ÃÐàÁÔ¹¡‹Í¹¡ÒÃ¾Ñ²¹Ò ¡ÒÃ¾Ñ²¹Ò ¡ÒÃ»ÃÐàÁÔ¹ËÅÑ§¡ÒÃ
¾Ñ²¹Ò áÅÐ¡ÒÃ¾Ñ²¹Ò«íéÒ 3) ¡ÒÃ¹íÒàÊ¹ÍÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ́ ÊíÒ¹Ñ¡§Ò¹
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à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ¾ºÇ‹ÒÃÙ»áºº·ÕèÊÃŒÒ§¢Öé¹ÁÕ¤ÇÒÁàËÁÒÐÊÁ ÁÕ¤ÇÒÁà»š¹ä»ä Œ́ÍÂÙ‹ã¹ÃÐ Ñ́º
ÁÒ¡·ÕèÊØ´áÅÐ¨Ò¡¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶Á
ÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ à¢μ 5 ¾ºÇ‹Ò ¤Ðá¹¹¨Ò¡¡ÒÃ·´ÊÍºËÅÑ§¡ÒÃ¾Ñ²¹ÒÊÙ§¡Ç‹Ò¤Ðá¹¹¡ÒÃ·´ÊÍº¡‹Í¹¡ÒÃ¾Ñ²¹Ò
ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô·ÕèÃÐ´Ñº .05 

¤íÒÊíÒ¤ÑÞ : ÃÙ»áºº¡ÒÃ¾Ñ²¹Ò, ÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á

ABSTRACT
 This research was aimed to study the core competencies of group directors, to create a 
model for the development of the core competencies of group directors and to present the 
model for the development of the core competencies of group directors under the Nakhon Ratch-
asima Primary Educational Service Area Offi  ce. This descriptive research was carried out using 
both qualitative and quantitative data collection methods. Four procedures for conducting the 
research were: 1) studying the core competencies of group directors by using a questionnaire 
with 196 samples; 2) studying the methods for the development of the core competencies of 
group directors by interviewing 7 scholars; 3) creating the model for the development of the core 
competencies of group directors which consisted of 2 parts: drafting the model for the develop-
ment of the core competencies of group directors and assessing the appropriateness and the 
possibility of the model by having 28 scholars at the group director level and 8 scholars at the 
expert level to do the assessment form and 4) studying the development of the core competen-
cies of group directors by using a manual for the development of the core competencies of group 
directors as a tool for developing 7 samples. The sample groups were provided with self-study 
sessions and online developmental activities via e-learning. 
 Research fi ndings showed that 1) In general, the core competencies of group directors 
were at a higher level. The methods for the development of the core competencies of group 
directors derived from the interview with the scholars were as follow methods for developing 
aspect were online learning, 2) The components of the creation of the model for the development 
of the core competencies of group directors were 1) concepts and principles, 2) objectives of the 
model, 3) procedures for the development of the core competencies of group directors and 4) 
conditions for the model implementation. The 5 developmental procedures were preparation, as-
sessment prior to the development, the development, the assessment after the development and 
the re-development. 3) Relating the presentation of the model for the development of the core 
competencies of group directors, the assessment that the appropriateness of the model created 
was in the highest level, and so was its possibility. Relating the study of the development of 
the core competencies of group directors under the Nakhon Ratchasima Primary Educational 
Service Area Offi  ce 5, the post-test scores after the development were higher than the pre-test 
scores with the statistical signifi cance at the .05 level. 

Keywords : The Development Model, Core Competency for Section Directors.
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¤ÇÒÁà»š¹ÁÒáÅÐ¤ÇÒÁÊíÒ¤ÑÞ¢Í§»˜ÞËÒ
 ¾ÃÐÃÒªºÑÞÞÑμ Ô¢ŒÒÃÒª¡ÒÃ¾ÅàÃ×Í¹ ¾.È.
2551 ÁÕà¨μ¹ÒÃÁ³�ÊíÒ¤ÑÞ·Õè̈ Ðà»ÅÕèÂ¹á»Å§ÁØÁÁÍ§μ ‹Í
ÃÐºººÃÔËÒÃ¢ŒÒÃÒª¡ÒÃ¨Ò¡à´ÔÁ·Õèà¹Œ¹¾Ñ²¹Ò¢ŒÒÃÒª¡ÒÃ
ãËŒÁÕ¤ÇÒÁàªÕèÂÇªÒÞà©¾ÒÐ Œ́Ò¹ÁÒà»š¹¡ÒÃãËŒ¢ŒÒÃÒª¡ÒÃ
à»š¹¼ÙŒÃÙŒÃÍº ÃÙŒÅÖ¡ áÅÐà»š¹áÃ§¼ÅÑ¡´Ñ¹μ ‹Í¤ÇÒÁÊíÒàÃç̈
¢Í§Í§¤�¡ÒÃ ÃÇÁ·Ñé§¢ŒÒÃÒª¡ÒÃ»¯ÔºÑμ Ô§Ò¹â´ÂÁØ‹§à¹Œ¹
·Õè»ÃÐªÒª¹áÅÐÊÑÁÄ·¸Ô¼Å ¹Í¡¨Ò¡¹Õé¢ŒÒÃÒª¡ÒÃμ ŒÍ§
»ÃÑºà»ÅÕèÂ¹º·ºÒ· ÇÔ¸Õ¤Ô´ áÅÐÇÔ¸Õ»¯ÔºÑμ Ô §Ò¹ 

´ŒÇÂàËμ Ø¼Å Ñ́§¡Å‹ÒÇ ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¢ŒÒÃÒª¡ÒÃ
¾ÅàÃ×Í¹ Ö̈§ä´Œ´íÒà¹Ô¹¡ÒÃ»ÃÑº»ÃØ§ÂØ·¸ÈÒÊμÃ �¾Ñ²¹Ò
¢ŒÒÃÒª¡ÒÃ¾ÅàÃ×Í¹ Œ́Ò¹¡ÒÃ¾Ñ²¹Ò¤Ø³ÀÒ¾¢ŒÒÃÒª¡ÒÃ
ã¹¡ÒÃ»¯ÔºÑμ Ô§Ò¹º¹¾×é¹°Ò¹¢Í§ÊÁÃÃ¶¹Ð ÁÕà»‡ÒËÁÒÂ
ãËŒ¢ŒÒÃÒª¡ÒÃã¹Ê‹Ç¹ÃÒª¡ÒÃμ ‹Ò§ æ ä Œ́ÃÑº¡ÒÃ¾Ñ²¹Ò
ãËŒÁÕ¤Ø³ÀÒ¾ã¹¡ÒÃ»¯ÔºÑμ Ô§Ò¹áÅÐ¡íÒË¹´»ÃÐàÀ·
ÊÁÃÃ¶¹ÐÍÍ¡à»š¹ 3 »ÃÐàÀ· ä´Œá¡‹ 1) ÊÁÃÃ¶¹Ð
ËÅÑ¡ 2) ÊÁÃÃ¶¹Ð·Ò§¡ÒÃºÃÔËÒÃ áÅÐ 3) ÊÁÃÃ¶¹Ð
à©¾ÒÐμÒÁÅÑ¡É³Ð§Ò¹·Õè »¯ÔºÑμ Ô  (Êí Ò¹Ñ¡§Ò¹
¤³Ð¡ÃÃÁ¡ÒÃ¢ŒÒÃÒª¡ÒÃ¾ÅàÃ×Í¹, 2552)
 ÊÁÃÃ¶¹Ð (Competency) ¢Í§ºØ¤¤Åà»š¹
ºØ¤ÅÔ¡ ÅÑ¡É³Ð·Õè«‹Í¹ÍÂÙ‹ÀÒÂã¹»̃¨à¨¡ºØ¤¤Å 
«Öè§ÊÒÁÒÃ¶¼ÅÑ¡´Ñ¹ãËŒºØ¤¤Å¹Ñé¹ÊÃŒÒ§¼Å¡ÒÃ»¯ÔºÑμ Ô§Ò¹·Õè́ Õ

ËÃ×ÍμÒÁà¡³±�·Õè¡íÒË¹´ã¹§Ò¹·ÕèÃÑº¼Ố ªÍº ÊÁÃÃ¶¹Ð
ºØ¤¤ÅÁÕ·ÕèÁÒ¨Ò¡¾×é¹°Ò¹¤ÇÒÁÃÙŒ (Knowledge) ·Ñ¡ÉÐ 
(Skill) ÇÔ¸Õ¤Ô´ (Self-concept) áÅÐ¤Ø³ÅÑ¡É³Ð

Ê‹Ç¹ºØ¤¤Å (Attributes) ·ÕèÁÕÍÔ·¸Ô¾ÅÍÂ‹Ò§ÁÒ¡μ ‹Í¼Å
ÊÑÁÄ·¸Ôì¢Í§¡ÒÃ·íÒ§Ò¹¢Í§ºØ¤¤Å¹Ñé¹ æ ÊÁÃÃ¶¹Ð¨Ð
·íÒãËŒºØ¤¤ÅáÊ´§ÍÍ¡¶Ö§¾Äμ Ô¡ÃÃÁ¡ÒÃ·íÒ§Ò¹ áÅÐ

¼ÅÊÑÁÄ·¸Ôì·Õè´Õ¢Í§§Ò¹μÒÁ·ÕèÍ§¤�¡ÒÃμ Œ Í§¡ÒÃ 
¤Ø³ÅÑ¡É³ÐàªÔ§¾Äμ Ô¡ÃÃÁ·Õèà»š¹¼ÅÁÒ¨Ò¡¤ÇÒÁÃÙŒ 
·Ñ¡ÉÐ ¤ÇÒÁÊÒÁÒÃ¶ áÅÐ¤Ø³ÅÑ¡É³ÐÍ×è¹ æ ·íÒãËŒ
ºØ¤¤ÅÊÒÁÒÃ¶ÊÃŒÒ§¼Å§Ò¹ä Œ́â´´à´‹¹ã¹Í§¤�¡ÒÃ 
¡ÒÃ¹íÒá¹Ç¤Ô´ÊÁÃÃ¶¹ÐÁÒãªŒã¹Í§¤�¡ÒÃ ¨Ðª‹ÇÂ

ãËŒ¡ÒÃºÃÔËÒÃ§Ò¹ºØ¤¤ÅÁÕ»ÃÐÊÔ·¸ÔÀÒ¾ÁÒ¡ÂÔè§¢Öé¹ áÅÐ
Ê‹§¼Åâ´ÂμÃ§μ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§Í§¤�¡Ã (Hay 
Group, 2004) ä´Œ¡Å‹ÒÇ¶Ö§¤ÇÒÁÊíÒ¤ÑÞ¢Í§ÊÁÃÃ¶¹Ð
μ ‹ÍÍ§¤�¡ÒÃÇ‹Ò·íÒãËŒä Œ́ÁÒ«Öè§¡ÒÃºÃÔËÒÃ·ÃÑ¾ÂÒ¡Ã

Á¹ØÉÂ�·ÕèÁÕ¤Ø³ÀÒ¾ÊÙ§ ·íÒãËŒä Œ́¤¹·ÕèàËÁÒÐ¡Ñº§Ò¹ÁÒ¡¢Öé¹
áÅÐ¤ÇÒÁÊíÒàÃç̈ ¢Í§Í§¤�¡ÒÃº¹»̃¨ Ñ̈Â·Õèà»š¹μ ÑÇ¼ÅÑ¡´Ñ¹
ãËŒà¡Ô´¼Å¡ÒÃ» Ô̄ºÑμ Ô§Ò¹·ÕèÊØ´ÂÍ´ μ ‹Í¼ÙŒºÃÔËÒÃ
ÊÁÃÃ¶¹Ðà»š¹μ ÑÇªÕéÇÑ´·ÕèªÑ´à¨¹¢Í§¤ÇÒÁÊíÒàÃç¨ã¹¡ÒÃ
¤Ñ´àÅ×Í¡ºØ¤¤Åà¢ŒÒ·íÒ§Ò¹ÁÕ»ÃÐâÂª¹�ã¹¡ÒÃ»ÃÐàÁÔ¹
áÅÐ¡ÒÃ¾Ñ²¹Ò¾¹Ñ¡§Ò¹ ·íÒãËŒà¢ŒÒã¨º·ºÒ·Ë¹ŒÒ·Õè
·Õèáμ¡μ ‹Ò§ ̈ Ǿ á¢ç§ ̈ Ǿ Í‹Í¹¢Í§ÊÁÒªÔ¡áμ ‹ÅÐ¤¹ã¹·ÕÁ
§Ò¹ áÅÐμ ‹Í¾¹Ñ¡§Ò¹ ÊÁÃÃ¶¹ÐãËŒ¤ÇÒÁªÑ´à¨¹ã¹ÊÔè§
·ÕèºØ¤¤ÅËÇÑ§ ÊÔè§«Öè§áÊ´§¶Ö§¤ÇÒÁÊíÒàÃç¨¢Í§§Ò¹áÅÐ
·Ñ¡ÉÐ·Õèμ ŒÍ§¾Ñ²¹Ò ª‹ÇÂãËŒÁÍ§àËç¹·Ò§à´Ô¹ÍÒªÕ¾áÅÐ
·íÒãËŒá¹‹ã¨Ç‹Òμ¹àËÁÒÐÊÁ¡Ñº§Ò¹áÅÐ·íÒãËŒà¢ŒÒã¨¤ÇÒÁ
áμ¡μ ‹Ò§¢Í§§Ò¹¡Ñº¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹Ðà¾×èÍä»·íÒ

Ë¹ŒÒ·Õèã¹§Ò¹ãËÁ‹ ÍÕ¡·Ñé§ª‹ÇÂÊ¹ÑºÊ¹Ø¹¡ÒÃºÃÃÅØÇÔÊÑÂ·ÑÈ¹� 
¾Ñ¹¸¡Ô¨áÅÐ¡ÅÂØ·¸ �¢Í§Í§¤�¡ÒÃ à»š¹¡ÃÍºã¹
¡ÒÃÊÃŒÒ§ÇÑ²¹¸ÃÃÁÍ§¤ �¡ÒÃ â´Âª‹ÇÂÊÃŒÒ§¡ÃÍº¡ÒÃ
áÊ´§ÍÍ¡·Ò§¾Äμ Ô¡ÃÃÁ¢Í§¤¹ã¹Í§¤�¡ÒÃãËŒà»š¹ä»
ã¹·ÔÈ·Ò§à´ÕÂÇ¡Ñ¹ ª‹ÇÂÊ¹ÑºÊ¹Ø¹¡ÒÃ´íÒà¹Ô¹§Ò¹¢Í§

Í§¤�¡ÒÃãËŒºÃÃÅØà»‡ÒËÁÒÂä´ŒÍÂ‹Ò§ÁÕ»ÃÐÊÔ·¸ÔÀÒ¾ÁÒ¡¢Öé¹ 
áÅÐà»š¹à¤Ã×èÍ§Á×Íã¹¡ÒÃºÃÔËÒÃ§Ò¹ Œ́Ò¹·ÃÑ¾ÂÒ¡Ã
ºØ¤¤Å 
 ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¢ŒÒÃÒª¡ÒÃ¾ÅàÃ×Í¹
ä´Œ¡íÒË¹´ãËŒ¢ŒÒÃÒª¡ÒÃ¾ÅàÃ×Í¹·Ø¡¤¹ÁÕÊÁÃÃ¶¹ÐËÅÑ¡ 
(Core competency) «Öè§ËÁÒÂ¶Ö§ ¤Ø³ÅÑ¡É³Ð
àªÔ§¾Äμ Ô¡ÃÃÁ·Õè¡íÒË¹´à»š¹¤Ø³ÅÑ¡É³ÐÃ‹ÇÁ¢Í§
¢ŒÒÃÒª¡ÒÃ¾ÅàÃ×Í¹·Ñé§ÃÐººà¾×èÍà»š¹¡ÒÃËÅ‹ÍËÅÍÁ

¤‹Ò¹ÔÂÁ áÅÐ¾Äμ Ô¡ÃÃÁ·Õè¾Ö§»ÃÐÊ§¤ �Ã‹ÇÁ¡Ñ¹ »ÃÐ¡Íº

´ŒÇÂ 1) ¡ÒÃÁØ‹§¼ÅÊÑÁÄ·¸Ôì (Achievement motivation) 
2) ºÃÔ¡ÒÃ·Õè´Õ (Service mind) 3) ¡ÒÃÊÑè§ÊÁ¤ÇÒÁ

àªÕèÂÇªÒÞã¹§Ò¹ÍÒªÕ¾ (Expertise) 4) ¡ÒÃÂÖ´ÁÑè¹ã¹
¤ÇÒÁ¶Ù¡μ ŒÍ§ªÍº¸ÃÃÁ áÅÐ¨ÃÔÂ¸ÃÃÁ (Integrity) 
5) ¡ÒÃ·íÒ§Ò¹à»š¹·ÕÁ (Teamwork) ÊíÒ¹Ñ¡§Ò¹¤³Ð

¡ÃÃÁ¡ÒÃ¢ŒÒÃÒª¡ÒÃ¾ÅàÃ×Í¹ (2552) áÅÐÊíÒ¹Ñ¡§Ò¹
¤³Ð¡ÃÃÁ¡ÒÃ¢ŒÒÃÒª¡ÒÃ¤ÃÙáÅÐºØ¤ÅÒ¡Ã·Ò§¡ÒÃ
ÈÖ¡ÉÒ¡íÒË¹´ ãËŒÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ·Ø¡à¢μ 
ä Œ́¹íÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ
¢ŒÒÃÒª¡ÒÃ¾ÅàÃ×Í¹ Ñ́§¡Å‹ÒÇÁÒãªŒà»š¹ËÅÑ¡ã¹¡ÒÃ» Ô̄ºÑμ Ô

§Ò¹ÊíÒËÃÑº¢ŒÒÃÒª¡ÒÃºØ¤ÅÒ¡Ã·Ò§¡ÒÃÈÖ¡ÉÒ
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·Ø¡μ íÒáË¹‹§μÒÁ·ÕèÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¢ŒÒÃÒª¡ÒÃ¤ÃÙ
áÅÐºØ¤ÅÒ¡Ã·Ò§¡ÒÃÈÖ¡ÉÒ¡íÒË¹´ Ë¹Ñ§Ê×ÍÊíÒ¹Ñ¡§Ò¹
¤³Ð¡ÃÃÁ¡ÒÃ¢ŒÒÃÒª¡ÒÃ¤ÃÙáÅÐºØ¤ÅÒ¡Ã·Ò§¡ÒÃ
ÈÖ¡ÉÒ (2552) «Öè§ã¹¡ÒÃºÃÔËÒÃ§Ò¹·ÃÑ¾ÂÒ¡ÃºØ¤¤Å
àª×èÍÇ‹Ò¡ÒÃ¹íÒá¹Ç¤Ô´àÃ×èÍ§ÊÁÃÃ¶¹ÐÁÒãªŒã¹¡ÒÃ
ºÃÔËÒÃ·ÃÑ¾ÂÒ¡ÃºØ¤¤Å ¨Ðª‹ÇÂãËŒÁÕ»ÃÐÊÔ·¸ÔÀÒ¾ÁÒ¡
ÂÔè§¢Öé¹ áÅÐÊ‹§¼ÅãËŒÍ§¤�¡ÒÃºÃÃÅØà»‡Ò»ÃÐÊ§¤�
·Õèμ ŒÍ§¡ÒÃà¾×èÍ¾Ñ²¹ÒÃÐºº¡ÒÃºÃÔËÒÃ·ÃÑ¾ÂÒ¡ÃºØ¤¤Å

¢Í§ÀÒ¤ÃÑ°ãËŒÁÕ»ÃÐÊÔ·¸ÔÀÒ¾ÂÔè§¢Öé¹ ³Ã§¤�ÇÔ·Â � áÊ¹·Í§ 

(2547) à¾×èÍμÍºÊ¹Í§ÀÒÃ¡Ô¨ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè
¡ÒÃÈÖ¡ÉÒ·Õè·íÒË¹ŒÒ·Õèà»š¹Ë¹‹ÇÂ§Ò¹·ÕèÁÕ¤ÇÒÁàªÕèÂÇªÒÞ
à»š¹·ÕèÂÍÁÃÑº¢Í§Ê¶Ò¹ÈÖ¡ÉÒ ã¹¡ÒÃÇÔà¤ÃÒÐË �á¼¹
áÅÐ¹âÂºÒÂ¢Í§Ë¹‹ÇÂàË¹×ÍáÅÐ¢Í§Ê¶Ò¹ÈÖ¡ÉÒ áÅÐ
ÁÕÈÑ¡ÂÀÒ¾à¾ÕÂ§¾Í·Õè¨Ð¡íÒË¹´¹âÂºÒÂ Ñ̈´·íÒá¼¹
¾Ñ²¹Ò¡ÒÃÈÖ¡ÉÒã¹à¢μ¾×é¹·Õè ÁÕ¤ÇÒÁ¤Å‹Í§μ ÑÇ·Õè¨Ð
¡íÒ¡Ñº´ÙáÅ¡ÒÃ»¯ÔºÑμ Ô§Ò¹ã¹àªÔ§¹âÂºÒÂ Ê¹ÑºÊ¹Ø¹Ê‹§
àÊÃÔÁáÅÐ»ÃÐÊÒ¹§Ò¹à¾×èÍ¾Ñ²¹Ò¤Ø³ÀÒ¾¡ÒÃÈÖ¡ÉÒã¹
à¢μ¾×é¹·Õè ¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Áà»š¹¼ÙŒºÃÔËÒÃÃÐ´Ñºμ Œ¹·ÕèÁÕ
¤ÇÒÁÊíÒ¤ÑÞã¹¡ÒÃ¢Ñºà¤Å×èÍ¹Í§¤�¡ÒÃáÅÐºØ¤ÅÒ¡Ãã¹
Ë¹‹ÇÂ§Ò¹ãËŒ»¯ÔºÑμ Ô§Ò¹ä»ÊÙ‹à»‡ÒËÁÒÂáÅÐºÃÃÅØ¼Å
ÊíÒàÃç¨¢Í§à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ à»š¹¼ÙŒ·Õèμ ŒÍ§¹íÒ¹âÂºÒÂ
μ ‹Ò§æ ÁÒÊÙ‹¡ÒÃ»¯ÔºÑμ Ô¨ÃÔ§â´Â¡ÒÃ¶‹ÒÂ·Í´¹âÂºÒÂ
áÅÐ»¯ÔºÑμ Ôμ¹à»š¹áººÍÂ‹Ò§ã¹¡ÒÃ·íÒ§Ò¹áÅÐμ Ố μÒÁ
»ÃÐàÁÔ¹¼Å¡ÒÃ·íÒ§Ò¹¨Ò¡¼ÙŒ» Ô̄ºÑμ Ô ã¹¡ÅØ‹Á§Ò¹«Öè§
¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹ÁÁÕº·ºÒ·áÅÐË¹ŒÒ·ÕèÊíÒ¤ÑÞã¹¡ÒÃ

ºÃÔËÒÃ·ÃÑ¾ÂÒ¡ÃãËŒÁÕ¤Ø³ÀÒ¾áÅÐÁÕ»ÃÐÊÔ·¸Ô¼Å
¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ¨Ö§ í̈Òà»š¹μ ŒÍ§ÁÕÊÁÃÃ¶¹ÐËÅÑ¡à¾×èÍ
¹íÒä»»ÃÐÂØ¡μ�ã¹¡ÒÃ´íÒà¹Ô¹§Ò¹ 

 ¨Ò¡àËμ Ø¼ÅáÅÐ¤ÇÒÁÊíÒ¤ÑÞ´Ñ§¡Å‹ÒÇ ¼ÙŒÇÔ Ñ̈Â
ã¹°Ò¹Ð¼ÙŒ»¯ÔºÑμ Ô§Ò¹ã¹ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ
»ÃÐ¶ÁÈÖ¡ÉÒ ̈ Ö§ÁÕ¤ÇÒÁÊ¹ã¨·Õè̈ ÐÈÖ¡ÉÒÇÔ̈ ÑÂà¾×èÍÈÖ¡ÉÒ
ÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ́ ÊíÒ¹Ñ¡§Ò¹
à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ ÊÃŒÒ§ÃÙ»áºº

áÅÐ¹íÒàÊ¹ÍÃÙ»¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§
¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ
»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ â´Â¼Å¡ÒÃÇÔ Ñ̈Â¨Ðà»š¹

»ÃÐâÂª¹�μ ‹ÍË¹‹ÇÂ§Ò¹·Õèà¡ÕèÂÇ¢ŒÍ§ã¹¡ÒÃ¡íÒË¹´à»š¹

¹âÂºÒÂà¾×èÍ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á
ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ
¹¤ÃÃÒªÊÕÁÒ ãËŒÁÕ»ÃÐÊÔ·¸ÔÀÒ¾ÂÔè§¢Öé¹μ ‹Íä»

ÇÑμ¶Ø»ÃÐÊ§¤ �¢Í§¡ÒÃÇÔ Ñ̈Â

 1. à¾×èÍÈÖ¡ÉÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ
¡ÅØ‹Á ÊÑ§¡Ñ́ ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ
¹¤ÃÃÒªÊÕÁÒ
 2. à¾×èÍÊÃŒÒ§ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹Ð
ËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè
¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ
 3.  à¾×è Í ¹í Ò à Ê¹ÍÃÙ » áºº¡ÒÃ¾Ñ²¹Ò
ÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ́ ÊíÒ¹Ñ¡§Ò¹
à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ

ÇÔ Õ̧ í́Òà¹Ô¹¡ÒÃÇÔ Ñ̈Â
 ¢Ñé¹μÍ¹·Õè 1 ÈÖ¡ÉÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§
¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ
»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ »ÃÐªÒ¡Ã ä´Œá¡‹ ºØ¤ÅÒ¡Ã
·ÕèÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ
¹¤ÃÃÒªÊÕÁÒ à¢μ 1-7 ã¹»‚ ¾.È.2554 ÁÕ·Ñé§ÊÔé¹ í̈Ò¹Ç¹ 
412 ¤¹ áº‹§ÍÍ¡à»š¹ 3 ¡ÅØ‹Á ä´Œá¡‹ ¼ÙŒÍíÒ¹ÇÂ¡ÒÃ
áÅÐÃÍ§¼ÙŒÍíÒ¹ÇÂ¡ÒÃÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ

»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ ̈ íÒ¹Ç¹ 59 ¤¹ ¼ÙŒÍíÒ¹ÇÂ¡ÒÃ
¡ÅØ‹Á ¨íÒ¹Ç¹ 48 ¤¹ áÅÐà Œ̈ÒË¹ŒÒ·Õèã¹ÊíÒ¹Ñ¡§Ò¹

à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ í̈Ò¹Ç¹ 
305 ¤¹ áÅÐ¡ÅØ‹Áμ ÑÇÍÂ‹Ò§ ̈ íÒ¹Ç¹ 196 ¤¹ â´Âáº‹§
ÍÍ¡à»š¹ 3 ¡ÅØ‹Á ä´Œá¡‹ ¼ÙŒÍíÒ¹ÇÂ¡ÒÃáÅÐÃÍ§¼ÙŒÍíÒ¹ÇÂ

¡ÒÃÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ
¹¤ÃÃÒªÊÕÁÒ í̈Ò¹Ç¹ 28 ¤¹ ¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á 
í̈Ò¹Ç¹ 21 ¤¹ áÅÐà Œ̈ÒË¹ŒÒ·Õèã¹ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè

¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ ̈ íÒ¹Ç¹ 147 ¤¹ 
¡íÒË¹´¢¹Ò´¡ÅØ‹Áμ ÑÇÍÂ‹Ò§â´ÂãªŒμÒÃÒ§ Krejcie & 

Morgan (1970) ÇÔ¸Õ¡ÒÃàÅ×Í¡¡ÅØ‹Áμ ÑÇÍÂ‹Ò§â´ÂãªŒ¡ÒÃ
ÊØ‹ÁμÒÁÅíÒ Ñ́ºªÑé¹ (Stratifi ed random sampling) 
 ¢Ñé¹μÍ¹·Õè 2 ÈÖ¡ÉÒÇÔ¸Õ¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹Ð

ËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á â´Â¡ÒÃÊÑÁÀÒÉ³�àªÔ§ÅÖ¡
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¼ÙŒ·Ã§¤Ø³ÇØ²Ô´ŒÒ¹¡ÒÃºÃÔËÒÃ¡ÒÃÈÖ¡ÉÒ Œ́Ò¹ºÃÔËÒÃ
§Ò¹ºØ¤¤Å áÅÐ´ŒÒ¹¡ÒÃ¾Ñ²¹ÒºØ¤ÅÒ¡Ã »ÃÐ¡Íº´ŒÇÂ
¼ÙŒÍíÒ¹ÇÂ¡ÒÃÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ ¼ÙŒºÃÔËÒÃ
ÊíÒ¹Ñ¡§Ò¹ÃÐºººÃÔËÒÃã¹ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃ
ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ áÅÐ¼ÙŒ·Ã§¤Ø³ÇØ²Ô·ÕèÁÕª×èÍàÊÕÂ§·Ò§´ŒÒ¹
¡ÒÃ¾Ñ²¹ÒºØ¤ÅÒ¡Ã ·íÒ¡ÒÃàÅ×Í¡áººà¨ÒÐ¨§ ̈ íÒ¹Ç¹ 
7 ¤¹
 ¢Ñé¹μÍ¹·Õè 3 ¡ÒÃÊÃŒÒ§ÃÙ»áºº¡ÒÃ¾Ñ²¹Ò
ÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ä´Œ¡íÒË¹´
¢Ñé¹μÍ¹à»š¹ 2 Ê‹Ç¹ ¤×Í 
 Ê‹Ç¹·Õè  1 ¡ÒÃÃ‹Ò§ÃÙ»áºº¡ÒÃ¾Ñ²¹Ò
ÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÁÕÇÔ¸Õ´íÒà¹Ô¹¡ÒÃ
â´Â¹íÒ¼Å¡ÒÃÇÔà¤ÃÒÐË �¢ŒÍÁÙÅÊÁÃÃ¶¹ÐËÅÑ¡·Õèμ ŒÍ§
¾Ñ²¹Ò¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á «Öè§ä Œ́¨Ò¡¡ÒÃãªŒ
áººÊÍº¶ÒÁ¡ÅØ‹Áμ ÑÇÍÂ‹Ò§à»š¹¢ŒÍÁÙÅã¹¡ÒÃ¡íÒË¹´
ÊÒÃÐ¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡ Ö̈§ä Œ́ÃÙ»áºº¡ÒÃ
¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ·Õèμ ŒÍ§
¾Ñ²¹Òã¹ Œ́Ò¹¡ÒÃàμÃÕÂÁμ ÑÇ »ÃÐàÁÔ¹μ¹àÍ§¡‹Í¹¡ÒÃ
¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡ ´íÒà¹Ô¹¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹Ð
ËÅÑ¡ áÅÐ»ÃÐàÁÔ¹¼ÅËÅÑ§¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡
â´Â¡ÒÃ¨Ñ´·íÒ¤Ù‹Á×Í¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡ 
 Ê‹Ç¹·Õè 2 ¡ÒÃ»ÃÐàÁÔ¹¤ÇÒÁàËÁÒÐÊÁ áÅÐ
¤ÇÒÁà»š¹ä»ä Œ́¢Í§ÃÙ»áºº¨Ò¡¼ÙŒ·Ã§¤Ø³ÇØ²Ô 
ÃÐ´Ñº¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ̈ íÒ¹Ç¹ 28 ¤¹ ¼ÙŒ·Ã§¤Ø³ÇØ²Ô
ÃÐ´ÑºàªÕèÂÇªÒÞ í̈Ò¹Ç¹ 8 ¤¹
 ¢Ñé¹μÍ¹·Õè 4 ¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§

¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ¡ÅØ‹Áà»‡ÒËÁÒÂ ä´Œá¡‹ ¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á
ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ

¹¤ÃÃÒªÊÕÁÒ í̈Ò¹Ç¹ 7 ¤¹ 

ÊÃØ»¼Å¡ÒÃÇÔ Ñ̈Â

¼Å¡ÒÃÈÖ¡ÉÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ
¡ÅØ‹Á ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶Á

ÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ ¡ÒÃà¡çº¢ŒÍÁÙÅâ´Â¡ÒÃ¨Ñ´Ê‹§
áººÊÍº¶ÒÁãËŒ¼ÙŒÍíÒ¹ÇÂ¡ÒÃáÅÐÃÍ§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ

ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ ¼ÙŒÍíÒ¹ÇÂ¡ÒÃ
¡ÅØ‹Á áÅÐºØ¤ÅÒ¡Ã·Ò§¡ÒÃÈÖ¡ÉÒÍ×è¹μÒÁÁÒμÃÒ

38 ¤.(2) ã¹ÊÑ§¡Ñ́ ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶Á

ÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ à¢μ 1-7 ¼Å¡ÒÃμÍºáººÊÍº¶ÒÁ
à¡ÕèÂÇ¡ÑºÃÐ Ñ́º¡ÒÃ» Ô̄ºÑμ ÔμÒÁÊÁÃÃ¶¹ÐËÅÑ¡¢Í§
¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ
»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ ¾ºÇ‹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§
¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ
»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ â´ÂÀÒ¾ÃÇÁÁÕ¾Äμ Ô¡ÃÃÁ
¡ÒÃ» Ô̄ºÑμ ÔÍÂÙ‹ã¹ÃÐ Ñ́ºÁÒ¡ (x= 3.68) àÁ×èÍ¾Ô¨ÒÃ³Ò
à»š¹ÃÒÂ´ŒÒ¹¾ºÇ‹Ò ÍÂÙ‹ã¹ÃÐ´ÑºÁÒ¡ 3 ´ŒÒ¹ ¤×Í 
´ŒÒ¹¡ÒÃÁØ‹§¼ÅÊÑÁÄ·¸Ôì (x= 3.90) ´ŒÒ¹¡ÒÃÂÖ´ÁÑè¹ã¹
¤ÇÒÁ¶Ù¡μ ŒÍ§ªÍº¸ÃÃÁ áÅÐ¨ÃÔÂ¸ÃÃÁ (x= 3.86) áÅÐ
´ŒÒ¹¡ÒÃÊÑè§ÊÁ¤ÇÒÁàªÕèÂÇªÒÞã¹§Ò¹ÍÒªÕ¾ (x= 3.65) 
áÅÐ´ŒÒ¹·ÕèÍÂÙ‹ã¹ÃÐ Ñ́º»Ò¹¡ÅÒ§ ä Œ́á¡‹ ´ŒÒ¹ºÃÔ¡ÒÃ·Õè´Õ 

(x= 3.49) áÅÐ´ŒÒ¹¡ÒÃ·íÒ§Ò¹à»š¹·ÕÁ (x= 3.48) 
μÒÁÅíÒ Ñ́º 
 ¼Å¡ÒÃÈÖ¡ÉÒÇÔ¸Õ¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡
¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃ
ÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ ¨Ò¡¡ÒÃÊÑÁÀÒÉ³ �
¼ÙŒ·Ã§¤Ø³ÇØ²Ôä´Œà¹×éÍËÒã¹¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§
¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á 3 ´ŒÒ¹ ä Œ́á¡‹ 1) ´ŒÒ¹¡ÒÃ·íÒ§Ò¹
à»š¹·ÕÁ ÁÕà¹×éÍËÒ¡ÒÃ¾Ñ²¹Ò ¤×Í ¡ÒÃ·íÒ§Ò¹à»š¹·ÕÁ 
¡ÒÃÊÃŒÒ§·ÕÁ§Ò¹ áÅÐ¡ÒÃ¾Ñ²¹Ò·ÕÁ§Ò¹ «Öè§ÁÕÇÔ¸Õ¡ÒÃ
¾Ñ²¹Ò ä Œ́á¡‹ ¡ÒÃàÃÕÂ¹ÃÙŒáººÍÍ¹äÅ¹� ¡ÒÃÈÖ¡ÉÒ
´Ù§Ò¹¹Í¡Ê¶Ò¹·Õè áÅÐ¡ÒÃãËŒ¤íÒ»ÃÖ¡ÉÒá¹Ð¹íÒ 
2) ́ ŒÒ¹ºÃÔ¡ÒÃ·Õè́ Õ ÁÕà¹×éÍËÒ¡ÒÃ¾Ñ²¹Ò ¤×Í ¡ÒÃºÃÔ¡ÒÃ
·Õèà»š¹àÅÔÈ ¡ÒÃ¾Ñ²¹Ò¤Ø³ÀÒ¾¡ÒÃãËŒºÃÔ¡ÒÃ áÅÐ¡ÒÃ

Ê×èÍÊÒÃ·ÕèÁÕ»ÃÐÊÔ·¸ÔÀÒ¾ «Öè§ÁÕÇÔ̧ Õ¡ÒÃ¾Ñ²¹Ò ä Œ́á¡‹ ¡ÒÃ
½ƒ¡ÍºÃÁã¹¢³Ð» Ô̄ºÑμ Ô§Ò¹ ¡ÒÃÈÖ¡ÉÒ Ù́§Ò¹¹Í¡Ê¶Ò¹·Õè
¡ÒÃàÃÕÂ¹ÃÙŒáººÍÍ¹äÅ¹� 3) ´ŒÒ¹¡ÒÃÊÑè§ÊÁ¤ÇÒÁ

àªÕèÂÇªÒÞã¹§Ò¹ÍÒªÕ¾ ÁÕà¹×éÍËÒ¡ÒÃ¾Ñ²¹Ò ¤×Í ¤ÇÒÁÃÙŒ

à¡ÕèÂÇ¡ÑºÍÔ¹à·ÍÃ �à¹çμ ¡ÒÃ¤Ố ÇÔà¤ÃÒÐË � áÅÐ¡ÒÃ¨Ñ́ ¡ÒÃ
¤ÇÒÁÃÙŒ «Öè§ÁÕÇÔ¸Õ¡ÒÃ¾Ñ²¹Ò ä Œ́á¡‹ ¡ÒÃ»ÃÐªØÁàªÔ§
» Ô̄ºÑμ Ô¡ÒÃ¡ÒÃàÃÕÂ¹ÃÙŒáººÍÍ¹äÅ¹� áÅÐ¡ÒÃãËŒ¤íÒ
»ÃÖ¡ÉÒá¹Ð¹íÒ 

 ¼Å¡ÒÃÊÃŒÒ§ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹Ð
¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃ
ÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ ¼ÙŒÇÔ Ñ̈Âä Œ́¡íÒË¹´
¢Ñé¹μÍ¹¡ÒÃÇÔ Ñ̈Âà»š¹ 2 Ê‹Ç¹ ÁÕ¼Å¡ÒÃÇÔ Ñ̈Â ´Ñ§¹Õé



ÇÒÃÊÒÃºÃÔËÒÃ¡ÒÃÈÖ¡ÉÒ ÁËÒÇÔ·ÂÒÅÑÂ¢Í¹á¡‹¹
Journal of Educational Administration, Khon Kaen University

»‚·Õè 10 ©ºÑº·Õè 2 »ÃÐ í̈Òà´×Í¹ ¡Ã¡®Ò¤Á - Ņ̃¹ÇÒ¤Á 2557
Vol. 10 No.2 July - December 2014

126

1. ¼Å¡ÒÃÊÃŒÒ§ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹Ð
ËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè
¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ ÁÕÍ§¤�»ÃÐ¡Íº 
ä Œ́á¡‹ 1) á¹Ç¤Ô´áÅÐËÅÑ¡¡ÒÃ 2) ÇÑμ¶Ø»ÃÐÊ§¤�¢Í§
ÃÙ»áºº 3) ¡ÃÐºÇ¹¡ÒÃ ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§
¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á áÅÐ 4) à§×èÍ¹ä¢ÊíÒËÃÑº¡ÒÃ¹íÒ
ÃÙ»áººä»ãªŒ áÅÐÁÕ¡ÃÐºÇ¹¡ÒÃ¾Ñ²¹Ò 5 ¢Ñé¹ ¤×Í 
¡ÒÃàμÃÕÂÁ¡ÒÃ ¡ÒÃ»ÃÐàÁÔ¹¡‹Í¹¡ÒÃ¾Ñ²¹Ò ¡ÒÃ¾Ñ²¹Ò 
¡ÒÃ»ÃÐàÁÔ¹ËÅÑ§¡ÒÃ¾Ñ²¹Ò áÅÐ¡ÒÃ¾Ñ²¹Ò«íéÒ 
 2.  ¼Å¡ÒÃ»ÃÐàÁÔ¹¤ÇÒÁàËÁÒÐÊÁ áÅÐ
¤ÇÒÁà»š¹ä»ä Œ́¢Í§ÃÙ»áºº¨Ò¡¼ÙŒ·Ã§¤Ø³ÇØ²ÔÃÐ´Ñº
¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ̈ íÒ¹Ç¹ 28 ¤¹ â´ÂãªŒáºº»ÃÐàÁÔ¹ 
¼Å¡ÒÃ»ÃÐàÁÔ¹ÃÙ»áºº¾ºÇ‹Ò ¼Å¡ÒÃ»ÃÐàÁÔ¹¤ÇÒÁ
àËÁÒÐÊÁ¢Í§â¤Ã§ÊÃŒÒ§áÅÐÍ§¤�»ÃÐ¡Íº¢Í§ÃÙ»áºº
¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ́
ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ
ã¹ÀÒ¾ÃÇÁÁÕ¤ÇÒÁàËÁÒÐÊÁÍÂÙ‹ã¹ÃÐ Ñ́ºÁÒ¡·ÕèÊØ´
(x = 4.83) áÅÐ¤ÇÒÁà»š¹ä»ä Œ́ÍÂÙ‹ã¹ÃÐ Ñ́ºÁÒ¡·ÕèÊØ´ 
(x = 4.56) àÁ×èÍ¾Ô¨ÒÃ³ÒÃÒÂ¢ŒÍ¾ºÇ‹Ò â¤Ã§ÊÃŒÒ§ 
Í§¤�»ÃÐ¡Íº¢Í§ÃÙ»áºº·Õè»ÃÐ¡Íº Œ́ÇÂ 4 ¢Ñé¹ (¢Ñé¹·Õè 
1 ¡ÒÃàμÃÕÂÁ¡ÒÃ ¢Ñé¹·Õè 2 ¡ÒÃ»ÃÐàÁÔ¹¡‹Í¹¡ÒÃ¾Ñ²¹Ò 
¢Ñé¹·Õè 3 ¡ÒÃ¾Ñ²¹Ò ¢Ñé¹·Õè 4 ¡ÒÃ»ÃÐàÁÔ¹ËÅÑ§¡ÒÃ
¾Ñ²¹Ò) ÁÕ¤ÇÒÁàËÁÒÐÊÁÃÐ´ÑºÁÒ¡·ÕèÊØ´ (x= 4.82) 
ÁÕ¤ÇÒÁà»š¹ä»ä Œ́ÃÐ´ÑºÁÒ¡ (x= 4.35) ¡ÒÃ¨Ñ´ÅíÒ Ñ́º
â¤Ã§ÊÃŒÒ§ Í§¤�»ÃÐ¡Íº¢Í§ÃÙ»áºº¨Ò¡¢Ñé¹·Õè 1-4 
ÁÕ¤ÇÒÁàËÁÒÐÊÁÁÒ¡·ÕèÊØ´ (x= 4.85) ÁÕ¤ÇÒÁà»š¹ä»
ä Œ́ÃÐ´ÑºÁÒ¡·ÕèÊØ´ (x= 4.78) 
 3. ¼Å¡ÒÃ»ÃÐàÁÔ¹¤ÇÒÁàËÁÒÐÊÁ áÅÐ
¤ÇÒÁà»š¹ä»ä Œ́¢Í§ÃÙ»áºº¨Ò¡¼ÙŒ·Ã§¤Ø³ÇØ²ÔÃÐ´Ñº
àªÕèÂÇªÒÞ í̈Ò¹Ç¹ 8 ¤¹ à»š¹¹Ñ¡ÇÔªÒ¡ÒÃ 2 ¤¹ 
¼ÙŒºÃÔËÒÃ¡ÒÃÈÖ¡ÉÒ 3 ¤¹ ¼ÙŒºÃÔËÒÃÊ¶Ò¹ÈÖ¡ÉÒ 2 ¤¹ 
áÅÐ¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á 1 ¤¹â´ÂãªŒáºº»ÃÐàÁÔ¹ 
¼Å¡ÒÃ»ÃÐàÁÔ¹ÃÙ»áºº¾ºÇ‹Ò ¼Å¡ÒÃ»ÃÐàÁÔ¹¤ÇÒÁ
àËÁÒÐÊÁ¢Í§â¤Ã§ÊÃŒÒ§áÅÐÍ§¤�»ÃÐ¡Íº¢Í§ÃÙ»áºº
¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ́
ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ
ã¹ÀÒ¾ÃÇÁÁÕ¤ÇÒÁàËÁÒÐÊÁÍÂÙ‹ã¹ÃÐ Ñ́ºÁÒ¡·ÕèÊØ´
(x= 4.68) áÅÐ¤ÇÒÁà»š¹ä»ä Œ́ÍÂÙ‹ã¹ÃÐ´ÑºÁÒ¡·ÕèÊØ´ 

(x= 4.56) àÁ×èÍ¾Ô¨ÒÃ³ÒÃÒÂ¢ŒÍ¾ºÇ‹Ò â¤Ã§ÊÃŒÒ§ 
Í§¤�»ÃÐ¡Íº¢Í§ÃÙ»áºº·Õè»ÃÐ¡Íº´ŒÇÂ 4 ¢Ñé¹ (¢Ñé¹·Õè 1 
¡ÒÃàμÃÕÂÁ¡ÒÃ ¢Ñé¹·Õè 2 ¡ÒÃ»ÃÐàÁÔ¹¡‹Í¹¡ÒÃ¾Ñ²¹Ò 
¢Ñé¹·Õè 3 ¡ÒÃ¾Ñ²¹Ò ¢Ñé¹·Õè 4 ¡ÒÃ»ÃÐàÁÔ¹ËÅÑ§¡ÒÃ
¾Ñ²¹Ò) ÁÕ¤ÇÒÁàËÁÒÐÊÁÃÐ´ÑºÁÒ¡·ÕèÊØ´ (x= 4.75) 
ÁÕ¤ÇÒÁà»š¹ä»ä Œ́ÃÐ´ÑºÁÒ¡ (x= 4.62) ¡ÒÃ¨Ñ´ÅíÒ Ñ́º
â¤Ã§ÊÃŒÒ§ Í§¤�»ÃÐ¡Íº¢Í§ÃÙ»áºº¨Ò¡¢Ñé¹·Õè 1-4 
ÁÕ¤ÇÒÁàËÁÒÐÊÁÁÒ¡·ÕèÊØ´ (x= 4.62) ÁÕ¤ÇÒÁà»š¹ä»ä Œ́
ÃÐ´ÑºÁÒ¡·ÕèÊØ´ (x= 4.50) 
 ¼Å¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ
¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶Á
ÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ à¢μ 5 ¼ÙŒÇÔ Ñ̈Âä Œ́¹íÒÃÙ»áºº¡ÒÃ
¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á áÅÐ¤Ù‹Á×Í
¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ́
ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ
·Õè¾Ñ²¹ÒàÃÕÂºÃŒÍÂáÅŒÇÁÒ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡
¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ
»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ à¢μ 5 í̈Ò¹Ç¹ 7 ¤¹ 
¼Å¡ÒÃ·´ÊÍº¡‹Í¹¡ÒÃ¾Ñ²¹Ò Œ́Ò¹¡ÒÃ·íÒ§Ò¹à»š¹·ÕÁ 
(x= 17.14) ËÅÑ§¡ÒÃ¾Ñ²¹Ò (x= 27.71) ´ŒÒ¹ºÃÔ¡ÒÃ
·Õè́ Õ ¼Å¡ÒÃ·´ÊÍº¤ÇÒÁÃÙŒ¡‹Í¹¡ÒÃ¾Ñ²¹Ò (x= 18.00) 
ËÅÑ§¡ÒÃ¾Ñ²¹Ò (x= 27.14) ´ŒÒ¹¡ÒÃÊÑè§ÊÁ¤ÇÒÁ
àªÕèÂÇªÒÞã¹§Ò¹ÍÒªÕ¾ ¼Å¡ÒÃ·´ÊÍº¡‹Í¹¡ÒÃ¾Ñ²¹Ò 
(x= 18.00) ËÅÑ§¡ÒÃ¾Ñ²¹Ò (x= 27.86) ¼Å¡ÒÃ
à»ÃÕÂºà·ÕÂº¤Ðá¹¹¤ÇÒÁÃÙŒ¨Ò¡¡ÒÃ·´ÊÍº¡‹Í¹áÅÐ
ËÅÑ§¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á 
ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ
¹¤ÃÃÒªÊÕÁÒ à¢μ 5 ¾ºÇ‹Ò ¤‹Òà©ÅÕèÂ¤Ðá¹¹¨Ò¡¡ÒÃ
·´ÊÍºËÅÑ§¡ÒÃ¾Ñ²¹ÒÊÙ§¡Ç‹Ò¤‹Òà©ÅÕèÂ¤Ðá¹¹¡ÒÃ
·´ÊÍº¡‹Í¹¡ÒÃ¾Ñ²¹ÒÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô
·ÕèÃÐ´Ñº .05 

ÍÀÔ»ÃÒÂ¼Å
 ¨Ò¡¡ÒÃÇÔ̈ ÑÂàÃ×èÍ§ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹Ð
ËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè
¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ ä Œ́¾º»ÃÐà´ç¹·Õè
¤ÇÃ¹íÒÁÒÍÀÔ»ÃÒÂ¼Å Ñ́§¹Õé
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 1. ¡ÒÃÈÖ¡ÉÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ
¡ÒÃ¡ÅØ‹ÁÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶Á
ÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒÁÕÃÐ´Ñº¡ÒÃ» Ô̄ºÑμ ÔμÒÁÊÁÃÃ¶¹Ð
ËÅÑ¡â´ÂÀÒ¾ÃÇÁÍÂÙ‹ã¹ÃÐ Ñ́ºÁÒ¡ «Öè§ÊÍ´¤ÅŒÍ§¡Ñº§Ò¹
ÇÔ Ñ̈Â¢Í§ Ø̈ÌÒÃÑμ¹� ¤íÒÇ§¤�»�›¹ (2551) ·Õèä´Œ¾ºÇ‹Ò 
ÊÁÃÃ¶¹ÐËÅÑ¡ÁÕ¤ÇÒÁ¨íÒà»š¹μ ‹Í¡ÒÃ¹íÒä»ãªŒ»¯ÔºÑμÔ
Ã Ò ª¡ ÒÃãËŒ à ¡Ô ´»ÃÐÊÔ ·¸Ô ¼ÅÍÂÙ‹ ã ¹ ÃÐ Ñ́ ºÁ Ò¡ 
«Öè§ÊÁÃÃ¶¹ÐËÅÑ¡´ŒÒ¹¡ÒÃ¾Ñ²¹Òμ¹àÍ§ÍÂ‹Ò§μ ‹Íà¹×èÍ§
à»š¹ÊÁÃÃ¶¹Ð·Õè¨Ð·íÒãËŒà¡Ô´»ÃÐÊÔ·¸Ô¼Åã¹ÅíÒ Ñ́ºáÃ¡ 
áÅÐÊÍ´¤ÅŒÍ§¡Ñºá¹Ç¤Ô´¢Í§ McClelland (1973) 
·ÕèãËŒ·ÑÈ¹ÐÇ‹Ò¤ÇÒÁÃÙŒ ¤ÇÒÁ©ÅÒ´·Ò§Êμ Ô»̃ÞÞÒäÁ‹ãª‹μ ÑÇ
ªÕé ÇÑ ´·Õè ´Õ ¢Í§¼Å§Ò¹áÅÐ¤ÇÒÁÊí Ò àÃç ¨â´ÂÃÇÁ 
áμ ‹ÊÁÃÃ¶¹Ð¤×Í¤ÇÒÁÊÒÁÒÃ¶·Õè»ÃÐÂØ¡μ�ãªŒËÅÑ¡¡ÒÃ
ËÃ×Í¤ÇÒÁÃÙŒ·ÕèÁÕÍÂÙ‹ã¹μ ÑÇàÍ§à¾×èÍ»ÃÐâÂª¹�ã¹¡ÒÃ·íÒ§Ò¹
ãËŒ»ÃÐÊº¤ÇÒÁÊíÒàÃç¨ 
 2. ¡ÒÃÈÖ¡ÉÒÇÔ¸Õ¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡
¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á »ÃÐ¡Íº´ŒÇÂ ¡ÒÃàÃÕÂ¹ÃÙŒáºº
ÍÍ¹äÅ¹� ¡ÒÃÈÖ¡ÉÒ´Ù§Ò¹¹Í¡Ê¶Ò¹·Õè ¡ÒÃãËŒ
¤íÒ»ÃÖ¡ÉÒá¹Ð¹íÒ ¡ÒÃ½ƒ¡ÍºÃÁã¹¢³Ð» Ô̄ºÑμ Ô§Ò¹ 
¡ÒÃ»ÃÐªØÁàªÔ§»¯ÔºÑμ Ô¡ÒÃ «Öè§ÊÍ´¤ÅŒÍ§¼Å§Ò¹ÇÔ Ñ̈Â
¢Í§ÇÔ·ÂÒ Ñ̈¹·Ã �ÈÔÃÔ (2551) à¡ÕèÂÇ¡ÑºÇÔ¸Õ¡ÒÃáÅÐ
à·¤¹Ô¤ÊíÒËÃÑºãªŒã¹¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡ãËŒà¡Ô´
»ÃÐÊÔ·¸Ô¼Åä Œ́á¡‹ ¡ÒÃ¾Ñ²¹Ò¡ÒÃÈÖ¡ÉÒáÅÐ¡ÒÃ½ƒ¡
ÍºÃÁμÒÁÅíÒ Ñ́º á¹Ç·Ò§ã¹¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡
´ŒÒ¹¡ÒÃ¾Ñ²¹Òμ¹àÍ§ÍÂ‹Ò§μ ‹Íà¹×èÍ§ Œ́Ò¹¡ÒÃ·íÒ§Ò¹
à»š¹·ÕÁ ́ ŒÒ¹ Ô̈μÊíÒ¹Ö¡´ŒÒ¹¡ÒÃãËŒºÃÔ¡ÒÃ ́ ŒÒ¹¨ÃÔÂ¸ÃÃÁ 
´ŒÒ¹ÀÒÇÐ¼ÙŒ¹íÒ Œ́Ò¹¤ÇÒÁÃÙŒ´ŒÒ¹à·¤â¹âÅÂÕÊÒÃÊ¹à·È 

áÅÐ´ŒÒ¹¡ÒÃ¤Ô´àªÔ§ÃÐºº¢Í§¢ŒÒÃÒª¡ÒÃãËŒà¡Ô´

»ÃÐÊÔ·¸Ô¼Å ÇÔ¸Õ¡ÒÃ¾Ñ²¹Ò ÁÕ 9 à·¤¹Ô¤ ¤×Í 
¡ÒÃ»ÃÐªØÁàªÔ§» Ô̄ºÑμ Ô¡ÒÃ ¡ÒÃ½ƒ¡ÍºÃÁ ¡ÒÃºÃÃÂÒÂ 

¡ÒÃ¨Ñ́ ¡Ô̈ ¡ÃÃÁàÊÃÔÁ ¡ÒÃãªŒà¡ÁºÃÔËÒÃ ¡ÒÃãªŒ¡Ô̈ ¡ÃÃÁ
¹Ñ¹·¹Ò¡ÒÃ ¡ÒÃáÊ´§º·ºÒ·ÊÁÁμ Ô ¡ÒÃÃÐ´ÁÊÁÍ§ 
áÅÐ¡ÒÃÈÖ¡ÉÒ´Ù§Ò¹¹Í¡Ê¶Ò¹·Õè áÅÐÊÍ´¤ÅŒÍ§¡Ñº
§Ò¹ÇÔ̈ ÑÂ¢Í§¾ÔàÈÉ »˜œ¹ÃÑμ¹� (2550) ·Õèä Œ́¡ÒÃÈÖ¡ÉÒ¡ÒÃ
¾Ñ²¹ÒÊÁÃÃ¶¹Ð¢Í§¢ŒÒÃÒª¡ÒÃÊÒÂ ¢. áÅÐ ¤. μÒÁ
ËÅÑ¡ÊÁÃÃ¶¹ÐËÅÑ¡ (Core competency) áÅÐ¡ÒÃ

¾Ñ²¹ÒÊÁÃÃ¶¹Ð»ÃÐ í̈Ò¡ÅØ‹Á§Ò¹ «Öè§¡ÒÃ¾Ñ²¹Ò

ÊÁÃÃ¶¹ÐËÅÑ¡ ÁÕ¡ÒÃ¾Ñ²¹ÒÍÂÙ‹ã¹ÃÐ Ñ́ºÁÒ¡ â´Â¡ÒÃ
½ƒ¡ÍºÃÁ´ŒÒ¹·Ñ¡ÉÐ¡ÒÃ Ñ̈´¡ÒÃ à·¤¹Ô¤¡ÒÃμ Ñ´ÊÔ¹ã¨ 
ÀÒÇÐ¼ÙŒ¹íÒáÅÐ¡ÒÃ Ù̈§ã¨ ¡ÒÃ¾Ñ²¹Ò Œ́ÇÂÇÔ¸Õ¡ÒÃ¾Ñ²¹Ò
μ¹àÍ§ ¡ÒÃàÃÕÂ¹ÃÙŒμ¹àÍ§ áÅÐ¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹Ð
ËÅÑ¡â´ÂÇÔ¸Õ¡ÒÃÈÖ¡ÉÒ Œ́ÇÂÇÔ¸Õ¡ÒÃÈÖ¡ÉÒã¹ÃÐºº 
¼Å¢Í§¡ÒÃ¾Ñ²¹Ò·íÒãËŒ¼ÙŒà¢ŒÒÃÑº¡ÒÃ¾Ñ²¹ÒÁÕà»‡ÒËÁÒÂ
¡ÒÃ·íÒ§Ò¹·ÕèÁÕ»ÃÐÊÔ·¸ÔÀÒ¾ ÁÕ¡ÃÐºÇ¹¡ÒÃ·íÒ§Ò¹ãËŒ
ÊÍ´¤ÅŒÍ§¡Ñºà»‡ÒËÁÒÂ »ÃÐÊÒ¹¤ÇÒÁÃ‹ÇÁÁ×Íà¾×èÍãËŒ
à¡Ô´¼ÅÊÑÁÄ·¸ÔìÊÙ§ÊØ´ ÊÒÁÒÃ¶μ Ô´μÒÁáÅÐ»ÃÑº»ÃØ§
¾Ñ²¹Ò§Ò¹
 3. ¡ÒÃÊÃŒÒ§ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹Ð
¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹ÁÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè 
»ÃÐ¡Íº ´ŒÇÂ 1) á¹Ç¤Ô´áÅÐËÅÑ¡¡ÒÃ 2) 
ÇÑμ¶Ø»ÃÐÊ§¤�¢Í§ÃÙ»áºº 3) ¡ÃÐºÇ¹¡ÒÃ ¾Ñ²¹Ò
ÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Á áÅÐ 4) à§×èÍ¹ä¢
ÊíÒËÃÑº¡ÒÃ¹íÒÃÙ»áººä»ãªŒ áÅÐÁÕ¡ÃÐºÇ¹¡ÒÃ¾Ñ²¹Ò 
5 ¢Ñé¹ ¤×Í ¡ÒÃàμÃÕÂÁ¡ÒÃ ¡ÒÃ»ÃÐàÁÔ¹¡‹Í¹¡ÒÃ¾Ñ²¹Ò 

¡ÒÃ¾Ñ²¹Ò ¡ÒÃ»ÃÐàÁÔ¹ËÅÑ§¡ÒÃ¾Ñ²¹Ò áÅÐ¡ÒÃ¾Ñ²¹Ò«íéÒ
áÅÐÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÁÕ¤ÇÒÁàËÁÒÐÊÁáÅÐà»š¹ä»ä Œ́
ÍÂÙ‹ã¹ÃÐ Ñ́ºÁÒ¡¶Ö§ÁÒ¡·ÕèÊǾ  «Öè§ÊÍ´¤ÅŒÍ§¡Ñº§Ò¹ÇÔ̈ ÑÂ
¢Í§ Íà¹¡ à·ÕÂ¹ºÙªÒ (2552) ¾ºÇ‹ÒÃÙ»áºº¡ÒÃ¾Ñ²¹Ò
ÊÁÃÃ¶¹ÐËÅÑ¡·ÕèàËÁÒÐÊÁÁÕ 5 ¢Ñé¹μÍ¹¤×Í ¡ÒÃ
ÇÔà¤ÃÒÐË � ¡ÒÃÍÍ¡áºº ¡ÒÃ¾Ñ²¹Ò ¡ÒÃ¹íÒä»» Ô̄ºÑμ Ô 
áÅÐ¡ÒÃ»ÃÐàÁÔ¹¼Å áÅÐ¡ÒÃ»ÃÐàÁÔ¹ÃÙ»áºº¡ÒÃ
¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡â´Â¼ÙŒ·Ã§¤Ø³ÇØ²Ô¾ºÇ‹Ò¼ÙŒ·Ã§

¤Ø³ÇØ²ÔàËç¹Ç‹ÒÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡ÁÕ¤ÇÒÁ
àËÁÒÐÊÁÊÒÁÒÃ¶¹íÒä»ãªŒã¹¡ÒÃ¾Ñ²¹ÒÊÁÃÃ¶¹Ð¢Í§
áÃ§§Ò¹ä´ŒÍÂ‹Ò§ÁÕ»ÃÐÊÔ·¸ÔÀÒ¾ ÊÍ´¤ÅŒÍ§¡Ñºá¹Ç¤Ố

¢Í§ Madaus, George (1993) ·Õèä Œ́¹íÒàÊ¹ÍËÅÑ¡¡ÒÃ
»ÃÐàÁÔ¹à¾×èÍà»š¹ºÃÃ·Ñ́ °Ò¹¢Í§¡Ô̈ ¡ÃÃÁ¡ÒÃμÃÇ¨ÊÍº
ÃÙ»áººμÒÁÁÒμÃ°Ò¹ Œ́Ò¹¤ÇÒÁà»š¹ä»ä Œ́ (Feasibility 
Standards) à»š¹¡ÒÃ»ÃÐàÁÔ¹¤ÇÒÁà»š¹ä»ä Œ́ã¹¡ÒÃ¹íÒ
ä»» Ô̄ºÑμ Ô¨ÃÔ§ áÅÐÁÒμÃ°Ò¹ Œ́Ò¹¤ÇÒÁàËÁÒÐÊÁ
(Propriety Standards) à»š¹¡ÒÃ»ÃÐàÁÔ¹¤ÇÒÁàËÁÒÐÊÁ

·Ñé§ã¹ Œ́Ò¹¡®ËÁÒÂáÅÐÈÕÅ¸ÃÃÁ¨ÃÃÂÒ áÅÐ¨Ò¡¡ÒÃ
»ÃÐàÁÔ¹ÃÙ»áººâ´Â¼ÙŒ·Ã§¤Ø³ÇØ²ÔÃÙ»áºº·ÕèÊÃŒÒ§¢Öé¹ÁÕ
¤ÇÒÁàËÁÒÐÊÁáÅÐÁÕ¤ÇÒÁà»š¹ä»ä Œ́à¾ÃÒÐ¼‹Ò¹
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¡ÃÐºÇ¹¡ÒÃ»ÃÐàÁÔ¹à¾×èÍ¾Ô¨ÒÃ³Òμ Ñ´ÊÔ¹áÅÐμÃÇ¨
ÊÍºáÅŒÇ áÅÐÊÍ´¤ÅŒÍ§¡Ñºá¹Ç¤Ô´¢Í§ Eisner 
(1976) ·Õèä Œ́àÊ¹Íá¹Ç¤Ố ¡ÒÃ»ÃÐàÁÔ¹ÃÙ»áººâ´Â¼ÙŒ·Ã§
¤Ø³ÇØ²Ô â´ÂÁÕ¤ÇÒÁàª×èÍÇ‹Ò¼ÙŒ·Ã§¤Ø³ÇØ²Ô¹Ñé¹à»š¹
à¤Ã×èÍ§Á×Íã¹¡ÒÃ»ÃÐàÁÔ¹·ÕèÁÕ¤ÇÒÁà·ÕèÂ§¸ÃÃÁáÅÐÁÕ
´ØÅÂ¾Ô¹Ô̈ ·Õè́ Õ ÁÕÁÒμÃ°Ò¹áÅÐà¡³± �ÁÒ¡¨Ò¡»ÃÐÊº¡ÒÃ³ �
¢Í§¼ÙŒ·Ã§¤Ø³ÇØ²Ô¹Ñé¹ æ Ö̈§àËç¹Ç‹ÒÃÙ»áºº·ÕèÊÃŒÒ§¢Öé¹ÁÕ
¤ÇÒÁàËÁÒÐÊÁ ¤ÇÒÁà»š¹ä»ä Œ́ ¡‹ÍãËŒà¡Ố »ÃÐâÂª¹�μ ‹Í

ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ

à¹×èÍ§¨Ò¡à»š¹ÃÙ»áºº·Õè¼‹Ò¹¡ÃÐºÇ¹¡ÒÃ»ÃÐàÁÔ¹

¢ŒÍàÊ¹Íá¹Ð
 1. ¤ÇÃÁÕ¡ÒÃËÒÃÙ»áºº·Õè¾Ñ²¹ÒàªÔ§»¯ÔºÑμ Ô
¡ÒÃ à»š¹ÃÙ»áºº¡ÒÃ½ƒ¡»¯ÔºÑμ Ô̈ ÃÔ§ ̈ Ò¡¼ÙŒàªÕèÂÇªÒÞã¹
áμ ‹ÅÐ Œ́Ò¹ ËÃ×ÍÈÖ¡ÉÒ´Ù§Ò¹¹Í¡Ê¶Ò¹·Õèã¹Ë¹‹ÇÂ§Ò¹·Õè

ÁÕ»ÃÐÊÔ·¸ÔÀÒ¾ã¹¡ÒÃ Ñ́̈ ¡ÒÃ´ŒÒ¹¹Ñé¹ æ à¾×èÍãËŒ¼ÙŒà¢ŒÒÃÑº
¡ÒÃ¾Ñ²¹Òä Œ́àÃÕÂ¹ÃÙŒ̈ Ò¡¡ÒÃ» Ô̄ºÑμ ÔáÅÐË¹‹ÇÂ§Ò¹·Õèà»š¹
μ ÑÇÍÂ‹Ò§·Õè´Õ
 2.  ¤ÇÃÁÕ¡ÒÃÇÔ Ñ̈ÂáÅÐ¾Ñ²¹ÒÊÁÃÃ¶¹Ð
»ÃÐ í̈ÒÊÒÂ§Ò¹ ÊíÒËÃÑº¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹ÁÊÑ§¡Ñ´
ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒã¹áμ ‹ÅÐ
ÊÒÂ§Ò¹
 3. ¤ÇÃÁÕ¡ÒÃÈÖ¡ÉÒ»˜¨ Ñ̈Â·ÕèÁÕ¼Åμ ‹Í¡ÒÃ
¾Ñ²¹ÒÊÁÃÃ¶¹ÐËÅÑ¡¢Í§¼ÙŒÍíÒ¹ÇÂ¡ÒÃ¡ÅØ‹Áã¹
ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ ·ÕèÁÕ¢¹Ò´
μ ‹ Ò§¡Ñ¹ã¹áμ ‹ÅÐÀÙÁÔÀÒ¤ ËÃ×ÍÈÖ¡ÉÒã¹ÀÒ¾ÃÇÁ
·ÑèÇ»ÃÐà·È à¾×èÍ¹íÒ¢ŒÍ¤Œ¹¾º·Õèä Œ́ÁÒà»ÃÕÂºà·ÕÂº¤ÇÒÁ
àËÁ×Í¹ËÃ×Íáμ¡μ ‹Ò§¡Ñ¹ «Öè§¨Ð·íÒãËŒ¢ŒÍ¤Œ¹¾º·Õèä´Œà¡Ô´
¤ÇÒÁ¹‹Òàª×èÍ¶×ÍÁÒ¡ÂÔè§¢Öé¹
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