@ MTAISUINTMANYT WA INLIRBYDULIU 13

Journal of Educational Administration, Khon Kaen University

stnuumswananezfimswasulasiidenadersednina
TumssansAnmvesfudmsesdnsilnasesdiufiosdu
ludaniauasnsdn
THE DEVELOPMENT TRANSFORMATIONAL
LEADERSHIP MODEL TO AFFECTING EFFECTIVE
IN EDUCATIONAL MANAGEMENT OF LOCAL
AUTHORITY IN NAKHON RATCHASIMA

975041n70] gAn1*
A5 INANA Al
ms.zzndn gallansne

UNARELD

MyIvRssiiiingUszavdiia 1) Anwinmefihmswasuudas 2) Anvszandwalunis
Tamsfine 3) a3 193UuuunTzfihnmswfsunUasidonasauszandualunsdansfine 4) Usziliu
sUsuumM RN MgfihnswlsuuUasiidonasauszandualumsdsanisfine ngusasgeililuns
F¥undeil Toun fuivnspvAnsunmsasawipeiuludoninunssudiin dwou 181 Au A3peiiofild
TumsAnuidurdetlifuuuuapununilnung i 5 seAUsds #ams3sy wuin 1) sefunziihng
Lﬂﬁiﬂul,ma\maﬁﬁu’%mi agﬂmzﬁumnﬁ’amwmu (X=3.53, SD.=0.72) 2) SeiuUszINBNalUNTIANS
Anwizosduims Taenmsaweglusydiuann (X=3.58, S.D.=0.6) Tnsaunsavhuisn1izdiinis
WiruuUasfidurnasayUszdndnalumsvanisfinuuaviusinsovAnsunasssdufioviv aehviilusfy
muadinszsu 05 Tnefidwaniswensniboeas 3150 3) maadwgluuunswammnnigfihns
WasulauiidurasoUszansualumsdanisfinywesdudinsaAnsunasssdufiosiv fasAusznau
fofl 1. woARasmaNMS 2. Taguazasd 3. nmzfihmswdsuudasuduioninnn 4. 38ms
Wannamefihmswisuuas 5. nseuumsWrunamgfihnswasuulay fovduszneau 3 du fe
tUszifiuiaunaRmL NIRRT wRetlUTHTMAIN TR 4) MTUTHEURATIHMINZEYN LR
Asndululiuasguuuy wud gluuumsiunngfinsasuuasidewasauszdnsnalunis
TamsAnwwssfuimsseAnsunasasduiioedu Tanuwanzauwazaudululioglusesunnts
WINTign

°_ o

Aty - Nzl

o

NSURBLLURY, U3EANBHanIa¥ANISANe

* uFUMGIR @127T9107131 M IUSININIIANY] AMEATAIENT N INIRYTIBAUATIINEN
* SQUAENTI9138 §1Y1TINITUTININIIANT AMEATAIERT UATIIYEN
% Ry manTI91e §17IINITUIIIINITANGT AAEATAIENT UTINENSETIUANUATIINENT

U7 10 a0UR 2 Usedufion nanmAY - SuAY 2557
Vol. 10 No.2 July - December 2014



11 TITAISUINSMSANYT W INLRBYDUWIU @
Journal of Educational Administration, Khon Kaen University

ABSTRACT

The purpose of this research were to 1) Study Leadership transformational 2) Effective
in educational management 3) Construct transformational leadership to affecting effective in
educational 4) Evaluate the development transformational leadership model to affecting effective
in educational management .

The sample group in this research were local authority in NakhonRatchasima 181 people.
The instrument use in this research were questionare set of 5 level rating scale.

Research of the study :

1) Was to study transformational leadership of local a whole were at the high level
(X= 353, SD. = 072).

2) Was to study Effective in educational management of local a whole were at the high
level (X= 358, SD. = 0.62). The predicting power at the .05 level of significance and percentage
predicting power 31.50

3) Construct the development transformational leadership model to affecting effective in
educational management of local authority was comprised of 5 parts : part 1) the concept and
principle 2) objective 3) transformational leadership of local authority qualification 4) development

method 5) development process was comprised of 3 step : evaluation before developing, developing,

evaluation after developing.

4) Evaluate and possibility of model. The findings of this study : the development

transformational leadership model to affecting effective in educational management of local

authority were suitability and possibility at high level.
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