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º·¤Ñ´Â‹Í

 ¡ÒÃÇÔ Ñ̈Â¤ÃÑé§¹ÕéÁÕÇÑμ¶Ø»ÃÐÊ§¤�à¾×èÍ 1) ÈÖ¡ÉÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ 2) ÈÖ¡ÉÒ»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ
Ñ́̈ ¡ÒÃÈÖ¡ÉÒ 3) ÊÃŒÒ§ÃÙ»áººÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ́̈ ¡ÒÃÈÖ¡ÉÒ 4) »ÃÐàÁÔ¹

ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ́̈ ¡ÒÃÈÖ¡ÉÒ ¡ÅØ‹Áμ ÑÇÍÂ‹Ò§·ÕèãªŒã¹¡ÒÃ
ÇÔ Ñ̈Â¤ÃÑé§¹Õé ä Œ́á¡‹ ¼ÙŒºÃÔËÒÃÍ§¤ �¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ã¹ Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ í̈Ò¹Ç¹ 181 ¤¹ à¤Ã×èÍ§Á×Í·ÕèãªŒ
ã¹¡ÒÃÈÖ¡ÉÒÇÔ̈ ÑÂ¤ÃÑé§¹Õéà»š¹áººÊÍº¶ÒÁª¹Ố ÁÒμÃÒ¤‹Ò 5 ÃÐ Ñ́ºÊ¶Ôμ Ô ¼Å¡ÒÃÇÔ̈ ÑÂ ¾ºÇ‹Ò 1) ÃÐ´ÑºÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃ
à»ÅÕèÂ¹á»Å§¢Í§¼ÙŒºÃÔËÒÃ ÍÂÙ‹ã¹ÃÐ Ñ́ºÁÒ¡·Ñé§ÀÒ¾ÃÇÁ (x=3.53, S.D.=0.72) 2) ÃÐ´Ñº»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ̈´¡ÒÃ
ÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃ â´ÂÀÒ¾ÃÇÁÍÂÙ‹ã¹ÃÐ´ÑºÁÒ¡ (x=3.58, S.D.=0.6) â´ÂÊÒÁÒÃ¶·íÒ¹ÒÂÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃ
à»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ́̈ ¡ÒÃÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤ �¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ
·Ò§Ê¶Ôμ Ô·ÕèÃÐ´Ñº .05 â´ÂÁÕÍíÒ¹Ò¨¡ÒÃ¾ÂÒ¡Ã³�ÃŒÍÂÅÐ 31.50  3) ¡ÒÃÊÃŒÒ§ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃ
à»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ́̈ ¡ÒÃÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤ �¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ ÁÕÍ§¤�»ÃÐ¡Íº 

´Ñ§¹Õé 1. á¹Ç¤Ô´áÅÐËÅÑ¡¡ÒÃ 2. ÇÑμ¶Ø»ÃÐÊ§¤�  3. ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ í̈Òà»š¹μ ŒÍ§¾Ñ²¹Ò 4. ÇÔ¸Õ¡ÒÃ
¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ 5. ¡ÃÐºÇ¹¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ ÁÕÍ§¤�»ÃÐ¡Íº 3 ¢Ñé¹ ¤×Í 
¢Ñé¹»ÃÐàÁÔ¹¡‹Í¹¡ÒÃ¾Ñ²¹Ò ¢Ñé¹¡ÒÃ¾Ñ²¹Ò áÅÐ¢Ñé¹»ÃÐàÁÔ¹ËÅÑ§¡ÒÃ¾Ñ²¹Ò 4) ¡ÒÃ»ÃÐàÁÔ¹¤ÇÒÁàËÁÒÐÊÁ áÅÐ

¤ÇÒÁà»š¹ä»ä Œ́¢Í§ÃÙ»áºº ¾ºÇ‹Ò ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ
Ñ̈´¡ÒÃÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ ÁÕ¤ÇÒÁàËÁÒÐÊÁáÅÐ¤ÇÒÁà»š¹ä»ä Œ́ÍÂÙ‹ã¹ÃÐ Ñ́ºÁÒ¡¶Ö§

ÁÒ¡·ÕèÊǾ  

¤íÒÊíÒ¤ÑÞ : ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§, »ÃÐÊÔ·¸Ô¼Å¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒ
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ABSTRACT

 The purpose of this research were to 1) Study Leadership transformational 2) Effective 
in educational management 3) Construct transformational leadership to affecting effective in
educational 4) Evaluate the development transformational leadership model to affecting effective 
in educational management .
 The sample group in this research were local authority in NakhonRatchasima 181 people. 
The instrument use in this research were questionare set of 5 level rating scale. 
Research of the study :
 1)  Was to study transformational leadership of local a whole were at the high level 
(x= 3.53, S.D. = 0.72).
   2) Was to study Effective in educational management of local a whole were at the high 
level (x= 3.58, S.D. = 0.62). The predicting power at the .05 level of signifi cance and percentage 
predicting power 31.50
 3) Construct the development transformational leadership model to affecting effective in 
educational management of local authority was comprised of 5 parts : part 1) the concept and 
principle 2) objective 3) transformational leadership of local authority qualifi cation 4) development 

method 5) development process was comprised of 3 step : evaluation before developing, developing, 
evaluation after developing.
 4)  Evaluate and possibility of model. The fi ndings of this study : the development 
transformational leadership model to affecting effective in educational management of local 
authority were suitability and possibility at high level. 

Keywords : Transformational Leadership, Effective in Educational Management 

¤ÇÒÁà»š¹ÁÒáÅÐ¤ÇÒÁÊíÒ¤ÑÞ¢Í§»˜ÞËÒ
 Í§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ä Œ́ÃÑºÁÍºËÁÒÂ

ã¹ Œ́Ò¹¡ÒÃ¡ÃÐ¨ÒÂÍíÒ¹Ò¨¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒμÒÁ¾ÃÐ
ÃÒªºÑÞÞÑμ Ô¡íÒË¹´á¼¹áÅÐ¢Ñé¹μÍ¹¡ÒÃ¡ÃÐ¨ÒÂ
ÍíÒ¹Ò¨ãËŒá¡‹ Í§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ ¾.È. 2542 

áÅÐá¼¹» Ô̄ºÑμ Ô¡ÒÃ¶‹ÒÂâÍ¹ÀÒÃ¡Ô¨ãËŒá¡‹Í§¤�¡Ã
»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ ¾.È. 2545 ¹Ñé¹ÀÒÃ¡Ô¨ Œ́Ò¹§Ò¹
Ê‹§àÊÃÔÁ¤Ø³ÀÒ¾ªÕÇÔμ §Ò¹ÊÇÑÊ Ố¡ÒÃÊÑ§¤Á ¡ÒÃ
ÊÑ§¤ÁÊ§à¤ÃÒÐË �¾Ñ²¹Ò¤Ø³ÀÒ¾ªÕÇÔμà´ç¡ ÊμÃÕ ¤¹ªÃÒ 

¼ÙŒ´ŒÍÂâÍ¡ÒÊ ä Œ́¶‹ÒÂâÍ¹ÀÒÃ¡Ô¨ãËŒá¡‹Í§¤�¡Ã»¡¤ÃÍ§
Ê‹Ç¹·ŒÍ§¶Ôè¹ÃÑº¼Ô´ªÍº (ÊíÒ¹Ñ¡§Ò¹»ÅÑ´ÊíÒ¹Ñ¡¹ÒÂ¡
ÃÑ°Á¹μÃÕ. 2545) “Í§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ÁÕÊÔ·¸Ô
Ñ̈´¡ÒÃÈÖ¡ÉÒã¹ÃÐ Ñ́ºã´ÃÐ Ñ́ºË¹Öè§ËÃ×Í·Ø¡ÃÐ´ÑºμÒÁ

¤ÇÒÁ¾ÃŒÍÁ¤ÇÒÁàËÁÒÐÊÁáÅÐ¤ÇÒÁμ ŒÍ§¡ÒÃÀÒÂã¹

·ŒÍ§¶Ôè¹” (¡ÃÐ·ÃÇ§ÈÖ¡ÉÒ¸Ô¡ÒÃ,฀2546) áÅÐ¾ÃÐÃÒª
ºÑÞÞÑμÔÊÀÒμ íÒºÅáÅÐÍ§¤�¡ÒÃºÃÔËÒÃÊ‹Ç¹μ íÒºÅ ¾.È.
2537 ÁÒμÃÒ 67 “ÀÒÂãμ ŒºÑ§¤ÑºáË‹§¡®ËÁÒÂ Í§¤ �¡ÒÃ

ºÃÔËÒÃÊ‹Ç¹μ íÒºÅ ÁÕË¹ŒÒ·Õèμ ŒÍ§·íÒã¹à¢μÍ§¤�¡ÒÃ
ºÃÔËÒÃÊ‹Ç¹μ íÒºÅ ä Œ́á¡‹ Ê‹§àÊÃÔÁ¡ÒÃÈÖ¡ÉÒ ÈÒÊ¹Ò 
áÅÐÇÑ²¹¸ÃÃÁ áÅÐÊ‹§àÊÃÔÁ¡ÒÃ¾Ñ²¹ÒÊμÃÕ à´ç¡ 
àÂÒÇª¹ ¼ÙŒÊÙ§ÍÒÂØáÅÐ¼ÙŒ¾Ô¡ÒÃ” (ÍØ´Á àªÂ¡ÕÇ§È�, 
2543)

 ¡ÒÃºÃÔËÒÃÍ§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ãËŒÁÕ
»ÃÐÊÔ·¸ÔÀÒ¾ áÅÐ»ÃÐÊº¼ÅÊíÒàÃç¨μÒÁÇÑμ¶Ø»ÃÐÊ§¤�
¼ÙŒºÃÔËÒÃμ ŒÍ§ãªŒ¤ÇÒÁÃÙŒ ¤ÇÒÁÊÒÁÒÃ¶ áÅÐÀÒÇÐ¼ÙŒ¹íÒ

ä Œ́ÍÂ‹Ò§¶Ù¡μ ŒÍ§àËÁÒÐÊÁ ¼ÙŒºÃÔËÒÃ¨Ö§μ ŒÍ§àμÃÕÂÁ¤ÇÒÁ
¾ÃŒÍÁãËŒ·Ñ¹¡Ñº¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§âÅ¡ ¨ÐàËç¹ä Œ́Ç‹Ò
ÀÒÇÐ¼ÙŒ¹íÒà»š¹»̃¨ Ñ̈ÂÊíÒ¤ÑÞÍÂ‹Ò§ÂÔè§ μ ‹Í¡ÒÃºÃÔËÒÃã¹
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¡ÒÃ»¯ÔºÑμ Ô§Ò¹ã´æ ¶ŒÒËÒ¡ÁÕ¤ÇÒÁμ ŒÍ§¡ÒÃãËŒ¼Å¡ÒÃ
»¯ÔºÑμ Ô§Ò¹ÁÕ»ÃÐÊÔ·¸ÔÀÒ¾áÅÐ»ÃÐÊÔ·¸Ô¼Å ¡ÒÃ Ñ́̈ ¡ÒÃ
ÈÖ¡ÉÒ¢Í§Í§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ãËŒÁÕ»ÃÐÊÔ·¸Ô¼Å 
à»š¹¡ÒÃ¨Ñ´¡ÒÃÈÖ¡ÉÒãËŒºÃÃÅØ¼Å¡ÒÃ»¯ÔºÑμ Ô§Ò¹ «Öè§
·íÒãËŒ»ÃÐÊº¤ÇÒÁÊíÒàÃç̈ μ ‹Í¼ÅÊÑÁÄ·¸Ôìã¹ÇÑμ¶Ø»ÃÐÊ§¤�
·Õèä Œ́¡íÒË¹´äÇŒ μÒÁÀÒÃ¡Ô¨¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒ¢Í§
·ŒÍ§¶Ôè¹ã¹ Œ́Ò¹¡ÒÃ¡ÃÐ¨ÒÂÍíÒ¹Ò¨¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒ 
ÊÒÁÒÃ¶ÇÑ´ä Œ́μÒÁÀÒÃ¡Ô¨¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒÍ§¤�¡Ã
»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ ¤×Í 1) ¡ÒÃ Ñ́̈ ¡ÒÃÈÖ¡ÉÒ»°ÁÇÑÂ 
2) ¡ÒÃ¨Ñ´¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ 3) ¡ÒÃ Ñ̈´¡ÒÃºÃÔ¡ÒÃ
ãËŒ¤ÇÒÁÃÙŒ´ŒÒ¹ÍÒªÕ¾ 4) ¡ÒÃ¨Ñ´¡ÒÃÊ‹§àÊÃÔÁ¡ÕÌÒ 
¹Ñ¹·¹Ò¡ÒÃáÅÐ¡Ô¨¡ÃÃÁà´ç¡áÅÐàÂÒÇª¹ 5) ¡ÒÃ
´íÒà¹Ô¹§Ò¹ Œ́Ò¹¡ÒÃÈÒÊ¹Ò ÈÔÅ»ÇÑ²¹¸ÃÃÁ¨ÒÃÕμ
»ÃÐà¾³ÕáÅÐÀÙÁÔ»̃ÞÞÒ·ŒÍ§¶Ôè¹ áμ ‹à¹×èÍ§¨Ò¡ã¹ Ñ̈§ËÇÑ́
¹¤ÃÃÒªÊÕÁÒ ¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒÍ§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹
·ŒÍ§¶Ôè¹μÒÁÀÒÃ¡Ô̈ ¡ÒÃ Ñ́̈ ¡ÒÃÈÖ¡ÉÒã¹ Œ́Ò¹¡ÒÃ Ñ́̈ ¡ÒÃ
ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹¹Ñé¹ Í§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹
äÁ‹ä Œ́´íÒà¹Ô¹¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒàÍ§·Ñé§ËÁ´·íÒãËŒÀÒÃ¡Ô¨
¡ÒÃ¨Ñ́ ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ äÁ‹¤Ãº·Ø¡Í§¤�¡Ã»¡¤ÃÍ§
Ê‹Ç¹·ŒÍ§¶Ôè¹ «Öè§âÃ§àÃÕÂ¹·Õè¶‹ÒÂâÍ¹ÀÒÃ¡Ô¨¡ÒÃ¨Ñ´¡ÒÃ
ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ãËŒÍ§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ ¹Ñé¹ÁÕ 
18 áË‹§ ̈ Ò¡Í§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹·Ñé§ËÁ´ 333 
áË‹§ ã¹ Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ (ÃÊÃÔ¹ à¾ÕÂÃ·íÒ, 2554) 
¼ÙŒÇÔ Ñ̈Â Ö̈§ä Œ́ÈÖ¡ÉÒ»ÃÐÊÔ·¸Ô¼Å¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒ¢Í§
Í§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ à¾ÕÂ§ 4 ÀÒÃ¡Ô¨ ¤×Í 1) 

¡ÒÃ¨Ñ́ ¡ÒÃÈÖ¡ÉÒ»°ÁÇÑÂ2) ¡ÒÃ Ñ́̈ ¡ÒÃºÃÔ¡ÒÃãËŒ¤ÇÒÁ
ÃÙŒ´ŒÒ¹ÍÒªÕ¾ 3) ¡ÒÃ¨Ñ´¡ÒÃÊ‹§àÊÃÔÁ¡ÕÌÒ ¹Ñ¹·¹Ò¡ÒÃ
áÅÐ¡Ô¨¡ÃÃÁà´ç¡áÅÐàÂÒÇª¹ 4) ¡ÒÃ´íÒà¹Ô¹§Ò¹ Œ́Ò¹

¡ÒÃÈÒÊ¹Ò ÈÔÅ»ÇÑ²¹¸ÃÃÁ¨ÒÃÕμ»ÃÐà¾³ÕáÅÐÀÙÁÔ»̃ÞÞÒ

·ŒÍ§¶Ôè¹ 
 Í§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹»̃¨ Ø̈ºÑ¹¡íÒÅÑ§
à¼ªÔÞË¹ŒÒ¡Ñº¡ÒÃ·ŒÒ·ÒÂ¢Í§¡ÒÃà»ÅÕèÂ¹á»Å§ºÃÔº·
ÊÔè§áÇ´ÅŒÍÁ«Öè§«Ñº«ŒÍ¹ Ê‹§¼ÅãËŒÁÕ¤ÇÒÁ¤Ò´ËÇÑ§áÅÐ

¤ÇÒÁμ ŒÍ§¡ÒÃμ ‹Í¼ÙŒºÃÔËÒÃ·ŒÍ§¶Ôè¹ÁÒ¡¢Öé¹ Œ́ÇÂ ¼ÙŒºÃÔËÒÃ
¨Ðμ ŒÍ§à¼ªÔÞ¡ÑºÊ¶Ò¹¡ÒÃ³ �¡ÒÃà»ÅÕèÂ¹á»Å§ÍÂ‹Ò§
ÃÇ´àÃçÇ¢Í§¡ÃÐáÊâÅ¡ÒÀÔÇÑμ¹� áÅÐ»̃¨ Ñ̈Âà§×èÍ¹ä¢μ ‹Ò§æ
¼ÙŒºÃÔËÒÃ¨Ðμ ŒÍ§ÁÕÀÒÇÐ¼ÙŒ¹íÒÀÒÂãμ ŒºÃÔº·áË‹§¡ÒÃ

à»ÅÕèÂ¹á»Å§ «Öè§ÊÍ´¤ÅŒÍ§¡Ñº§Ò¹ÇÔ Ñ̈Â¢Í§ (¾ÔªÒÂ 
ÃÑμ¹ ỐÅ¡ ³ ÀÙà¡çμ, 2550) ·Õèä Œ́ÈÖ¡ÉÒà¡ÕèÂÇ¡ÑºÀÒÇÐ
¼ÙŒ¹íÒáÅÐá¹Ç·Ò§àªÔ§» Ô̄ºÑμÔÊíÒËÃÑº¼ÙŒºÃÔËÒÃÊ‹Ç¹·ŒÍ§
¶Ôè¹ÀÒÂãμ ŒºÃÔº·áË‹§¡ÒÃà»ÅÕèÂ¹á»Å§ ̈ Ò¡Ê¶Ò¹¡ÒÃ³�
·Õèà»ÅÕèÂ¹á»Å§ÍÂ‹Ò§ÃÇ´àÃçÇ¢Í§¡ÒÃÈÖ¡ÉÒä·Âã¹
»̃¨ Ø̈ºÑ¹ ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ (Transforma-
tional leadership) Ö̈§¹‹Ò¨Ðà»š¹áºº¢Í§¼ÙŒ¹íÒ·ÕèÁÕ
¤ÇÒÁàËÁÒÐÊÁã¹ÍÑ¹·Õè¨Ð¹íÒÍ§¤�¡ÒÃÊÙ‹¤ÇÒÁÊíÒàÃç¨
μÒÁà»‡ÒËÁÒÂÀÒÂãμ Œ¡ÒÃà»ÅÕèÂ¹á»Å§ Ñ́§¡Å‹ÒÇ 

¨Ò¡á¹Ç¤Ố ·ÄÉ®ÕÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§ Burns
(1978) Bass (1985) áÅÐá¹Ç¤Ô´ Bass & Avolio 
(1990) ÁÕÍ§¤�»ÃÐ¡ÍºÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ 

4 »ÃÐ¡ÒÃ ¤×Í 1. ¡ÒÃãªŒÍÔ·¸Ô¾ÅÍÂ‹Ò§ÁÕÍǾ Á¤μ Ô 2. ¡ÒÃ
Ù̈§ã¨à¾×èÍÊÃŒÒ§áÃ§ºÑ¹´ÒÅã¨ 3. ¡ÒÃ¡ÃÐμ ØŒ¹·Ò§»̃ÞÞÒ 

4. ¡ÒÃ¤íÒ¹Ö§¶Ö§»̃¨à¨¡ºØ¤¤Å¼ÙŒÇÔ̈ ÑÂ Ö̈§ÈÖ¡ÉÒÃÙ»áºº¡ÒÃ

¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å
ã¹¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤ �¡Ã»¡¤ÃÍ§Ê‹Ç¹
·ŒÍ§¶Ôè¹ã¹ Ñ̈§ËÇÑ́ ¹¤ÃÃÒªÊÕÁÒÇ‹ÒÁÕÃÐ´ÑºÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃ
à»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ̈´¡ÒÃ
ÈÖ¡ÉÒ áÅÐÃÙ»áººÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Å
μ ‹Í»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒà»š¹ÍÂ‹Ò§äÃ

ÇÑμ¶Ø»ÃÐÊ§¤ �¡ÒÃÇÔ Ñ̈Â
 1. à¾×èÍÈÖ¡ÉÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§
¢Í§¼ÙŒºÃÔËÒÃÍ§¤ �¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ã¹

Ñ̈§ËÇÑ́ ¹¤ÃÃÒªÊÕÁÒ
 2. à¾×èÍÈÖ¡ÉÒ»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ̈´¡ÒÃ
ÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤ �¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ã¹

Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ 
  3. à¾×èÍÊÃŒÒ§ÃÙ»áººÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§
·ÕèÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒ¢Í§
¼ÙŒºÃÔËÒÃÍ§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ã¹ Ñ̈§ËÇÑ´
¹¤ÃÃÒªÊÕÁÒ

 4. à¾×èÍ»ÃÐàÁÔ¹ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÀÒÇÐ
¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ
Ñ́̈ ¡ÒÃÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤ �¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹

ã¹ Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ
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ÇÔ Õ̧ í́Òà¹Ô¹¡ÒÃÇÔ Ñ̈Â
 ¢Ñé¹μÍ¹·Õè 1 ¡ÒÃÈÖ¡ÉÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃ
à»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ‹Í»ÃÐÊÔ· Ô̧¼Åã¹¡ÒÃ Ñ̈´¡ÒÃ
ÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ã¹
Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ

 1. »ÃÐªÒ¡Ã·ÕèãªŒã¹¡ÒÃÇÔ̈ ÑÂ ä Œ́á¡‹ ¼ÙŒºÃÔËÒÃ

Í§¤�¡ÒÃºÃÔËÒÃÊ‹Ç¹μ íÒºÅã¹ Ñ̈§ËÇÑ́ ¹¤ÃÃÒªÊÕÁÒ ÃÇÁ
·Ñé§ÊÔé¹ 333 ¤¹
 2. ¡ÅØ‹Áμ ÑÇÍÂ‹Ò§·ÕèãªŒã¹¡ÒÃÇÔ Ñ̈Â ä Œ́á¡‹ 
¼ÙŒºÃÔËÒÃÍ§¤ �¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ ̈ íÒ¹Ç¹ 181 ¤¹ 
¡íÒË¹´¢¹Ò´μ ÑÇÍÂ‹Ò§â´ÂãªŒμÒÃÒ§¢Í§ Krejice and 
Morgan (1970) ¡ÅØ‹Áμ ÑÇÍÂ‹Ò§ä Œ́ÁÒâ´Â¡ÒÃÊØ‹ÁμÒÁ
ÃÐ´ÑºªÑé¹μÒÁÊÑ´Ê‹Ç¹»ÃÐªÒ¡ÃáÅÐÊØ‹Á´ŒÇÂÇÔ¸Õ¡ÒÃ
Ñ̈º©ÅÒ¡

  3. à¤Ã×èÍ§Á×Íã¹¡ÒÃÇÔ̈ ÑÂ ä Œ́á¡‹ áººÊÍº¶ÒÁ
ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§¼ÙŒºÃÔËÒÃÍ§¤ �¡Ã
»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ã¹ Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ 
 4. ¡ÒÃÃÇºÃÇÁ¢ŒÍÁÙÅ ¼ÙŒÇÔ Ñ̈Â´íÒà¹Ô¹¡ÒÃ
à¡çºÃÇºÃÇÁ¢ŒÍÁÙÅ´ŒÇÂμ¹àÍ§ 
 5.  ¡ÒÃÇÔà¤ÃÒÐË �¢ŒÍÁÙÅ
  5.1 ¢ŒÍÁÙÅÊ‹Ç¹ºØ¤¤ÅÇÔà¤ÃÒÐË �â´ÂãªŒ
Ê¶Ôμ ÔàªÔ§¾ÃÃ³¹Ò à»š¹¤‹Ò¤ÇÒÁ¶Õè áÅÐÃŒÍÂÅÐ
   5.2 ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§
¼ÙŒºÃÔËÒÃ ·Õè í̈Òà»š¹μ ŒÍ§¾Ñ²¹ÒÇÔà¤ÃÒÐË �â´ÂãªŒ¤‹Òà©ÅÕèÂ 
(x) ¤‹Òà©ÅÕèÂÊ‹Ç¹àºÕèÂ§àº¹ÁÒμÃ°Ò¹ (S.D.) 
  5.3 »ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒ 
ÇÔà¤ÃÒÐË �â´ÂãªŒ (x) áÅÐ (S.D.)
  5.4 áººÊÍº¶ÒÁ»ÅÒÂà»�́  ÇÔà¤ÃÒÐË �
à¹×éÍËÒáÅÐÊÃØ»à»š¹¤ÇÒÁàÃÕÂ§
   5.5 ¡ÒÃÇÔà¤ÃÒÐË �à¡ÕèÂÇ¡Ñº¤ÇÒÁÊÑÁ¾Ñ¹ �̧
ÃÐËÇ‹Ò§ÀÒÇÐ¼ÙŒ¹íÒ¡Ñº»ÃÐÊÔ·¸Ô¼Å¢Í§¡ÒÃ Ñ́̈ ¡ÒÃÈÖ¡ÉÒ
¢Í§¼ÙŒºÃÔËÒÃÍ§¤ �¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹â´ÂËÒ

¤‹ÒÊÑÁ»ÃÐÊÔ·¸ÔìÊËÊÑÁ¾Ñ¹ �̧áºº Pearson Product – 
Moment Correlation Coeffi  cient 
  5.6 ÇÔà¤ÃÒÐË �¡ÒÃ¶´¶ÍÂ¾ËØ¤Ù³áºº

¢Ñé¹μÍ¹»¡μ Ô (Enter Multiple Regression Analysis) 
à¾×èÍãªŒμ ÑÇá»ÃÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ ‹Í

»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤ �¡Ã

»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹¹íÒà¢ŒÒÊÁ¡ÒÃ¾ÂÒ¡Ã³ �¾ÃŒÍÁ¡Ñ¹
·Ø¡μ ÑÇ
 ¢Ñé¹μÍ¹·Õè 2 ¡ÒÃÊÃŒÒ§ÃÙ»áºº¡ÒÃ¾Ñ²¹Ò
ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ‹Í »ÃÐÊÔ· Ô̧¼Å
ã¹¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤�¡Ã»¡¤ÃÍ§
Ê‹Ç¹·ŒÍ§¶Ôè¹ã¹ Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ 

1.  à¤Ã×èÍ§Á×Í·ÕèãªŒã¹¡ÒÃÇÔ Ñ̈Â
   1.1 áººÊÑÁÀÒÉ³�¡Öè§ÁÕâ¤Ã§ÊÃŒÒ§
    1.2  áººÊÑÁÀÒÉ³�»ÅÒÂà»�´ (Open-
Ended Interview) 

2. ¡ÒÃÊÃŒÒ§à¤Ã×èÍ§Á×Í·ÕèãªŒã¹¡ÒÃÇÔ Ñ̈Â
     2.1 Ã‹Ò§áººÊÑÁÀÒÉ³�¡Öè§ÁÕâ¤Ã§ÊÃŒÒ§
¹íÒàÊ¹ÍãËŒÍÒ¨ÒÃÂ�·Õè»ÃÖ¡ÉÒ μÃÇ¨ÊÍº 
   2.2 »ÃÑº»ÃØ§á¡Œä¢μÒÁ¤íÒá¹Ð¹íÒ¢Í§
ÍÒ¨ÒÃÂ�·Õè»ÃÖ¡ÉÒ áÅŒÇ¹íÒä»ÊÑÁÀÒÉ³�àªÔ§ÅÖ¡¡Ñº¼ÙŒ·Ã§
¤Ø³ÇØ²Ô μÒÁà·¤¹Ô¤¡ÒÃÊÑÁÀÒÉ³�àªÔ§ÅÖ¡ (In-Depth 
Interview) 
 3. ¡ÒÃà¡çºÃÇºÃÇÁ¢ŒÍÁÙÅ ¼ÙŒÇÔ̈ ÑÂà»š¹¼ÙŒà¡çº
ÃÇºÃÇÁ¢ŒÍÁÙÅ´ŒÇÂμ¹àÍ§
 4.  ¡ÒÃÇÔà¤ÃÒÐË�¢ŒÍÁÙÅ

¢Ñé¹μÍ¹·Õè 3 ¡ÒÃ»ÃÐàÁÔ¹ÃÙ»áºº¡ÒÃ¾Ñ²¹Ò
ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ‹Í»ÃÐÊÔ· Ô̧¼Å

ã¹¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤�¡Ã»¡¤ÃÍ§
Ê‹Ç¹·ŒÍ§¶Ôè¹ã¹ Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ
 μÍ¹·Õè 1 ¡ÒÃ¨Ñ´Ê¹·¹Ò¡ÅØ‹Á¼ÙŒ·Ã§¤Ø³ÇØ²Ô 

(Focus Group Discussion) ¼ÙŒ·Ã§¤Ø³ÇØ²Ôà»š¹¼ÙŒ·ÕèÁÕ
»ÃÐÊº¡ÒÃ³ �ã¹¡ÒÃºÃÔËÒÃ§Ò¹¡ÒÃ¨Ñ´¡ÒÃÈÖ¡ÉÒ
·Ñé§ÊÔé¹ 12 ¤¹

 μÍ¹·Õè 2 ¡ÒÃ»ÃÐàÁÔ¹¤ÇÒÁàËÁÒÐÊÁ áÅÐ
¤ÇÒÁà»š¹ä»ä Œ́¢Í§ÃÙ»áºº¡ÒÃ¹íÒÃÙ»áºº¡ÒÃ¾Ñ²¹Ò
ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Åã¹
¡ÒÃ¨Ñ´¡ÒÃÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤ �¡Ã»¡¤ÃÍ§Ê‹Ç¹
·ŒÍ§¶Ôè¹ ·Õèä Œ̈́ Ò¡¡ÒÃ»ÃÑº»ÃØ§á¡Œä¢ μÒÁ¢ŒÍàÊ¹Íá¹Ð

¢Í§¼ÙŒ·Ã§¤Ø³ÇØ²Ô ¨Ò¡¡ÒÃÊ¹·¹Ò¡ÅØ‹Á¢Í§¼ÙŒ·Ã§
¤Ø³ÇØ²Ôã¹μÍ¹·Õè 1 áÅŒÇ ÁÒãËŒ¼ÙŒ·Ã§¤Ø³ÇØ²Ô·Ñé§ 12 ¤¹ 
μÃÇ¨ÊÍºà¾×èÍ»ÃÐàÁÔ¹¤ÇÒÁàËÁÒÐÊÁ áÅÐ¤ÇÒÁà»š¹

ä»ä Œ́ 
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ÊÃØ»¼Å¡ÒÃÇÔ Ñ̈Â
 1. ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§¼ÙŒºÃÔËÒÃ
Í§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ã¹ Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒÁÕ
¤‹Òà©ÅÕèÂáÅÐÊ‹Ç¹àºÕèÂ§àº¹ÁÒμÃ°Ò¹¤×Í Œ́Ò¹¡ÒÃãªŒ
ÍÔ·¸Ô¾ÅÍÂ‹Ò§ÁÕÍǾ Á¡ÒÃ³ � (x= 3.82, S.D.=0.64) ́ ŒÒ¹
¡ÒÃÊÃŒÒ§áÃ§ºÑ¹´ÒÅã¨ (x= 3.65, S.D.=0.72) Œ́Ò¹
¡ÒÃ¡ÃÐμ ØŒ¹·Ò§»̃ÞÞÒ (x= 3.53, S.D.=0.72) Œ́Ò¹
¡ÒÃ¤íÒ¹Ö§¶Ö§¤ÇÒÁà»š¹»̃¨à¨¡ºØ¤¤Å (x= 3.64, 
S.D.=0.76) â´ÂÀÒ¾ÃÇÁ (x= 3.53, S.D.=0.72) ÃÐ Ñ́º
» Ô̄ºÑμ ÔÁÒ¡ 
 2. »ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒ¢Í§
¼ÙŒºÃÔËÒÃÍ§¤ �¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ã¹ Ñ̈§ËÇÑ´ ÁÕ¤‹Ò
à©ÅÕèÂáÅÐÊ‹Ç¹àºÕèÂ§àº¹ÁÒμÃ°Ò¹ ¤×Í ́ ŒÒ¹¡ÒÃ Ñ́̈ ¡ÒÃ
ÈÖ¡ÉÒ»°ÁÇÑÂ (x=4.03, S.D.= 0.74) Œ́Ò¹¡ÒÃ Ñ̈´
ºÃÔ¡ÒÃãËŒ¤ÇÒÁÃÙŒ´ŒÒ¹ÍÒªÕ¾ (x= 3.20, S.D.= 0.78) 
´ŒÒ¹¡ÒÃ Ñ́̈ ¡ÒÃÊ‹§àÊÃÔÁ¡ÕÌÒ ¹Ñ¹·¹Ò¡ÒÃáÅÐ¡Ô̈ ¡ÃÃÁ

à´ç¡àÂÒÇª¹ (x= 3.54, S.D.=0.75) ́ ŒÒ¹¡ÒÃ í́Òà¹Ô¹§Ò¹
´ŒÒ¹¡ÒÃÈÒÊ¹Ò ÈÔÅ»ÇÑ²¹¸ÃÃÁ¨ÒÃÕμ»ÃÐà¾³ÕáÅÐ
ÀÙÁÔ»̃ÞÞÒ·ŒÍ§¶Ôè¹ (x= 3.52, S.D.=0.75) â´ÂÀÒ¾ÃÇÁ 
(x= 3.58, S.D.= 0.62 ) ÃÐ Ñ́º» Ô̄ºÑμ ÔÁÒ¡ 
 3. ÊÃŒÒ§ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃ
à»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ̈´¡ÒÃ
ÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ â´ÂÁÕ
Í§¤�»ÃÐ¡Íº Ñ́§μ ‹Íä»¹Õé

  1) á¹Ç¤Ô´áÅÐËÅÑ¡¡ÒÃ 2) ÇÑμ¶Ø»ÃÐÊ§¤�
3) ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ í̈Òà»š¹μ ŒÍ§¾Ñ²¹Ò 4) ÇÔ¸Õ¡ÒÃ
¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ 5) ¡ÃÐºÇ¹¡ÒÃ

¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ ÁÕÍ§¤�»ÃÐ¡Íº 
3 ¢Ñé¹ ¤×Í 5.1) ¢Ñé¹»ÃÐàÁÔ¹¡‹Í¹¡ÒÃ¾Ñ²¹Ò 5.2) ¢Ñé¹¡ÒÃ
¾Ñ²¹Ò 5.3) ¢Ñé¹»ÃÐàÁÔ¹ËÅÑ§¡ÒÃ¾Ñ²¹Ò
 4. ¡ÒÃ»ÃÐàÁÔ¹¤ÇÒÁàËÁÒÐÊÁ áÅÐ¤ÇÒÁ
à»š¹ä»ä Œ́¢Í§ÃÙ»áºº ¾ºÇ‹ÒÁÕ¤ÇÒÁàËÁÒÐÊÁáÅÐ

ÁÕ¤ÇÒÁà»š¹ä»ä Œ́ÍÂÙ‹ã¹ÃÐ Ñ́ºÁÒ¡¶Ö§ÁÒ¡·ÕèÊØ´ 

ÍÀÔ»ÃÒÂ¼Å 

 1. ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ ‹Í
»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤ �¡Ã

»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ÁÕ 4 ́ ŒÒ¹ ¤×Í ́ ŒÒ¹¡ÒÃãªŒÍÔ·¸Ô¾Å
ÍÂ‹Ò§ÁÕÍØ´Á¡ÒÃ³ � ´ŒÒ¹¡ÒÃÊÃŒÒ§áÃ§ºÑ¹´ÒÅã¨ Œ́Ò¹
¡ÒÃ¡ÃÐμ ØŒ¹·Ò§»̃ÞÞÒ áÅÐ Œ́Ò¹¤íÒ¹Ö§¶Ö§»˜̈ à¨¡ºØ¤¤Å 
«Öè§ÀÒÇÐ¼ÙŒ¹íÒ Ñ́§¡Å‹ÒÇ¨Ðà»š¹ÊÔè§·Õè¨Ðª‹ÇÂãËŒ¼ÙŒºÃÔËÒÃ
»¯ÔºÑμ Ô§Ò¹ä Œ́»ÃÐÊº¼ÅÊíÒàÃç¨ ÁÕ¤ÇÒÁ¡ŒÒÇË¹ŒÒã¹
ÍÒªÕ¾áÅÐÊÒÁÒÃ¶ÊÃŒÒ§ÈÃÑ·¸ÒãËŒà»š¹·ÕèÂÍÁÃÑº¢Í§
¼ÙŒãμ ŒºÑ§¤ÑººÑÞªÒ«Öè§¨ÐÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å ã¹¡ÒÃ
Ñ́̈ ¡ÒÃÈÖ¡ÉÒ áÅÐÀÒÇÐ¼ÙŒ¹íÒ Ñ́§¡Å‹ÒÇà»š¹¡ÃÐºÇ¹¡ÒÃ

·Õè ¼ÙŒ ¹í ÒÁÕÍÔ·¸Ô¾Åμ ‹ Í¼ÙŒ Ã‹ ÇÁ§Ò¹ áÅÐ¼ÙŒμÒÁâ´Â
à»ÅÕèÂ¹á»Å§¤ÇÒÁ¾ÂÒÂÒÁ¢Í§¼ÙŒÃ‹ÇÁ§Ò¹áÅÐ¼ÙŒμÒÁ
ãËŒÊÙ§¢Öé¹¡Ç‹Ò¤ÇÒÁ¾ÂÒÂÒÁ·Õè¤Ò´ËÇÑ§ ¾Ñ²¹Ò¤ÇÒÁ
ÊÒÁÒÃ¶¢Í§¼ÙŒÃ‹ÇÁ§Ò¹áÅÐ¼ÙŒμÒÁä»ÊÙ‹ÃÐ´Ñº·ÕèÊÙ§¢Öé¹áÅÐ
ÁÕÈÑ¡ÂÀÒ¾ÁÒ¡¢Öé¹ ·íÒãËŒà¡Ô´¡ÒÃμÃÐË¹Ñ¡ÃÙŒã¹ÀÒÃ¡Ô¨
áÅÐÇÔÊÑÂ·ÑÈ¹�¢Í§·ÕÁáÅÐÍ§¤�¡ÒÃ «Öè§ÊÍ´¤ÅŒÍ§¡Ñº
á¹Ç¤Ô´¢Í§ Burns (1978) ; Bass (1985) áÅÐ
á¹Ç¤Ô´ Bass áÅÐ Avolio (1990) ·Õè¡Å‹ÒÇ¶Ö§Í§¤�
»ÃÐ¡ÍºÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ 4 »ÃÐ¡ÒÃ ¤×Í 
1) ¡ÒÃãªŒÍÔ·¸Ô¾ÅÍÂ‹Ò§ÁÕÍØ´Á¤μ Ô 2) ¡ÒÃ¨Ù§ã¨à¾×èÍ
ÊÃŒÒ§áÃ§ºÑ¹´ÒÅã¨ 3) ¡ÒÃ¡ÃÐμ ØŒ¹·Ò§»̃ÞÞÒ 4) ¡ÒÃ
¤íÒ¹Ö§¶Ö§»̃¨à¨¡ºØ¤¤Å 
   2. »ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒ¢Í§
¼ÙŒºÃÔËÒÃÍ§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ã¹ Ñ̈§ËÇÑ´
¹¤ÃÃÒªÊÕÁÒ ¼Å¡ÒÃÇÔ Ñ̈Â¾ºÇ‹Ò »ÃÐÊÔ·¸Ô¼Å Œ́Ò¹¡ÒÃ
Ñ̈´¡ÒÃÈÖ¡ÉÒ»°ÁÇÑÂÍÂÙ‹ã¹ÃÐ´ÑºÁÒ¡ ´ŒÒ¹¡ÒÃ Ñ̈´

ºÃÔ¡ÒÃãËŒ¤ÇÒÁÃÙŒ´ŒÒ¹ÍÒªÕ¾ÍÂÙ‹ã¹ÃÐ Ñ́º»Ò¹¡ÅÒ§ 

´ŒÒ¹¡ÒÃ Ñ́̈ ¡ÒÃÊ‹§àÊÃÔÁ¡ÕÌÒ ¹Ñ¹·¹Ò¡ÒÃáÅÐ¡Ô̈ ¡ÃÃÁà´ç¡ 
àÂÒÇª¹ ÍÂÙ‹ã¹ÃÐ Ñ́ºÁÒ¡ ́ ŒÒ¹¡ÒÃ í́Òà¹Ô¹§Ò¹ Œ́Ò¹¡ÒÃ
ÈÒÊ¹Ò ÈÔÅ»ÇÑ²¹¸ÃÃÁ¨ÒÃÕμ »ÃÐà¾³ÕáÅÐÀÙÁÔ»̃ÞÞÒ

·ŒÍ§¶Ôè¹ ÍÂÙ‹ ã¹ÃÐ´ÑºÁÒ¡ ÃÙ»áºº¡ÒÃ»ÃÐàÁÔ¹
»ÃÐÊÔ·¸Ô¼Å¢Í§Í§¤�¡ÒÃÁÕà»‡ÒËÁÒÂªÑ́ à¨¹ ÊÍ´¤ÅŒÍ§
¡Ñºá¹Ç¤Ô´¢Í§ Hoy áÅÐ Miskel (2001) ä´Œ í̈Òá¹¡
á¹Ç·Ò§¡ÒÃ»ÃÐàÁÔ¹äÇŒ ¤×Í á¹Ç·Ò§¡ÒÃ»ÃÐàÁÔ¹
»ÃÐÊÔ·¸Ô¼Åã¹á§‹¢Í§à»‡ÒËÁÒÂ á¹Ç·Ò§ã¹¡ÒÃ

»ÃÐàÁÔ¹»ÃÐÊÔ·¸Ô¼Åã¹á§‹¢Í§ÃÐºº·ÃÑ¾ÂÒ¡Ã áÅÐ
»ÃÐÊÔ·¸Ô¼Åã¹áμ ‹ÅÐÃÐ´ÑºÁÕÊÒàËμ Øáμ¡μ ‹Ò§¡Ñ¹ ¹Ñé¹¤×Í
ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·Õèáμ¡μ ‹Ò§¡Ñ¹¨ÐÊ‹§¼Åμ ‹Í
»ÃÐÊÔ·¸Ô¼Åã¹áμ ‹ ÅÐÃÐ Ñ́ºáμ¡μ ‹ Ò§¡Ñ¹àª‹¹¡Ñ¹ 
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«Öè§ÊÍ´¤ÅŒÍ§¡Ñºá¹Ç¤Ô´ Gibson (2000) ·Õè¡Å‹ÒÇÇ‹Ò 
»ÃÐÊÔ·¸Ô¼Åáμ ‹ÅÐÃÐ Ñ́º¨ÐÁÕÊÒàËμ Øáμ¡μ ‹Ò§¡Ñ¹ â´Âã¹
áμ ‹ÅÐÃÐ Ñ́º¨ÐÁÕÊÒàËμ ØÁṌ Ñ§¹Õé ÀÒÇÐ¼ÙŒ¹íÒ ¤ÇÒÁÊÒÁÑ¤¤Õ 
â¤Ã§ÊÃŒÒ§¡ÅØ‹ÁÊ¶Ò¹ÀÒ¾ º·ºÒ· áÅÐºÃÃ·Ñ´°Ò¹
 3. ¡ÒÃÊÃŒÒ§ÃÙ»áººáÅÐ¡ÒÃ»ÃÐàÁÔ¹ÃÙ»áºº
¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ ‹Í
»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤ �¡Ã
»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ â´Â¡ÒÃÊÑÁÀÒÉ³�¼ÙŒàªÕèÂÇªÒÞ 
8 ·‹Ò¹ ÁÕ¤ÇÒÁàËç¹Ç‹Ò ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ
¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ̈´¡ÒÃ
ÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ 

ã¹ÀÒ¾ÃÇÁÁÕ¤ÇÒÁàËÁÒÐÊÁáÅÐ¤ÇÒÁà»š¹ä Œ́ã¹¡ÒÃ¹íÒä»ãªŒ 

â´ÂÍ§¤ �»ÃÐ¡Íº¢Í§ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃ
à»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ̈´¡ÒÃ
ÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ã¹
Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ »ÃÐ¡Íº Œ́ÇÂ 5 Í§¤�»ÃÐ¡Íº 

¤×Í 1. á¹Ç¤Ô´áÅÐËÅÑ¡¡ÒÃÃÙ»áººÏ2. ÇÑμ¶Ø»ÃÐÊ§¤� 
3. ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·Õè í̈Òà»š¹μ ŒÍ§¾Ñ²¹Ò 
4. ÇÔ¸Õ¡ÒÃ¾Ñ²¹Ò 5. ¡ÃÐºÇ¹¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ
ÁÕÍ§¤�»ÃÐ¡Íº 3 ¢Ñé¹ ¤×Í 1. ¢Ñé¹»ÃÐàÁÔ¹μ¹àÍ§¡‹Í¹
¡ÒÃ¾Ñ²¹Ò 2. ¢Ñé¹¾Ñ²¹Ò 3. ¢Ñé¹»ÃÐàÁÔ¹ËÅÑ§¡ÒÃ¾Ñ²¹Ò 
«Öè§Í§¤�»ÃÐ¡Íº¢Í§ÃÙ»áººÊÍ´¤ÅŒÍ§¡Ñºá¹Ç¤Ố ¢Í§ 
Dessler (2002) áÅÐ Rogoff (1987) ·Õè¡Å‹ÒÇ¶Ö§
¡ÃÐºÇ¹¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ ¤ÇÃ»ÃÐ¡Íº´ŒÇÂ
¡ÒÃÇÔà¤ÃÒÐË �¤ÇÒÁμ ŒÍ§¡ÒÃ í̈Òà»š¹ã¹¡ÒÃ¾Ñ²¹Ò
ºØ¤ÅÒ¡ÃáÅÐÍ§¤ �¡ÒÃ ¡ÒÃÍÍ¡áºº/¡íÒË¹´ËÅÑ¡ÊÙμÃ
¡ÒÃ¾Ñ²¹Ò ¡ÒÃ»ÃÐàÁÔ¹¼Å¡‹Í¹¡ÒÃ í́Òà¹Ô¹¡ÒÃ

¡ÒÃ´íÒà¹Ô¹¡ÒÃ¾Ñ²¹Ò ¡ÒÃ»ÃÐàÁÔ¹¼ÅáÅÐμ Ô´μÒÁ¼Å
ËÅÑ§¡ÒÃ´íÒà¹Ô¹¡ÒÃ¾Ñ²¹Ò ¡ÒÃ¡íÒË¹´ÇÑμ¶Ø»ÃÐÊ§¤�
¢Í§¡ÒÃ¾Ñ²¹Ò ¡ÒÃÇÔà¤ÃÒÐË �§Ò¹·Õèμ ŒÍ§» Ô̄ºÑμ Ô ¡ÒÃãªŒ
ÃÙ»áºº¡ÒÃ»ÃÐàÁÔ¹/¡ÒÃÊÃŒÒ§à¡³±�»ÃÐàÁÔ¹ ¡ÒÃ

àÅ×Í¡à·¤¹Ô¤/ÍØ»¡Ã³ �»ÃÐ¡Íº¡ÒÃ¾Ñ²¹Ò ¡ÒÃ¡íÒË¹´
ÇÑμ¶Ø»ÃÐÊ§¤�¢Í§¡ÒÃ¾Ñ²¹Ò ¡ÒÃÇÔà¤ÃÒÐË �§Ò¹·Õèμ ŒÍ§
»¯ÔºÑμ Ô ¡ÒÃãªŒÃÙ»áºº¡ÒÃ»ÃÐàÁÔ¹/¡ÒÃÊÃŒÒ§à¡³± �¡ÒÃ
»ÃÐàÁÔ¹ ¡ÒÃàÅ×Í¡à·¤¹Ô¤/ÍØ»¡Ã³ �»ÃÐ¡Íº¡ÒÃ

¾Ñ²¹Ò á¹Ç¤Ố ¢Í§ McCauley, Moxley áÅÐ Velsor 
(1998) áÅÐ Jams (1996) ·Õè¡Å‹ÒÇ¶Ö§ ¡ÃÐºÇ¹¡ÒÃ

¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ àª‹¹¡Ñ¹Ç‹Ò ¤ÇÃ»ÃÐ¡Íº´ŒÇÂ 
¡ÒÃ´íÒà¹Ô¹¡ÒÃ¾Ñ²¹Ò ¡ÒÃ»ÃÐàÁÔ¹¼ÅáÅÐμ Ố μÒÁ¼ÅËÅÑ§

¡ÒÃ´íÒà¹Ô¹¡ÒÃ¾Ñ²¹Ò ¡ÒÃ½ƒ¡»¯ÔºÑμ Ô ¡ÒÃÇÔà¤ÃÒÐË �§Ò¹
·Õèμ ŒÍ§» Ô̄ºÑμ Ô¡ÒÃàμÃÕÂÁ¡ÒÃÊÃŒÒ§á¹Ç¤Ố à¾×èÍ¡ÒÃ¾Ñ²¹Ò

¨Ò¡¢Ñé¹μÍ¹ Ñ́§¡Å‹ÒÇÊÍ´¤ÅŒÍ§¡ÑºÍ§¤�»ÃÐ¡Íº
¢Í§ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊ‹§
¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃ
Í§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ã¹ Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ 
¤ÃÑé§¹Õé ¤×Í ¡ÒÃÈÖ¡ÉÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·Õè
í̈Òà»š¹μ ŒÍ§¾Ñ²¹Ò ¡ÒÃ»ÃÐàÁÔ¹¡‹Í¹¡ÒÃ¾Ñ²¹Ò 

¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ áÅÐ¡ÒÃ»ÃÐàÁÔ¹ËÅÑ§¡ÒÃ¾Ñ²¹Ò
 4.  ¡ÒÃ»ÃÐàÁÔ¹ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÀÒÇÐ
¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ
Ñ́̈ ¡ÒÃÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤ �¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹

ã¹ Ñ̈§ËÇÑ́ ¹¤ÃÃÒªÊÕÁÒ ¾ºÇ‹Ò ÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÀÒÇÐ
¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ
Ñ́̈ ¡ÒÃÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤ �¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹

ã¹ Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ ·ÕèÊÃŒÒ§¢Öé¹ÁÒ¹Õé à»š¹ÃÙ»áºº·Õè
àËÁÒÐÊÁ à¹×èÍ§¨Ò¡ãªŒ¡ÃÍºá¹Ç¤Ô´ ·ÄÉ®ÕáÅÐ§Ò¹
ÇÔ Ñ̈Â´ŒÒ¹ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ áÅÐä´Œ·íÒ¡ÒÃ
ÈÖ¡ÉÒÇÔà¤ÃÒÐË �áÅÐÊÑ§à¤ÃÒÐË� á¹Ç¤Ố ·ÄÉ®ÕáÅÐ§Ò¹
ÇÔ Ñ̈Âà»š¹¾×é¹°Ò¹μÒÁ¡ÃÐºÇ¹¡ÒÃÇÔ Ñ̈Â·Õèä Œ́ÍÍ¡áººäÇŒ 

â´Â¼ÙŒ·Ã§¤Ø³ÇØ²ÔÁÕ¤ÇÒÁ¤Ố àËç¹à¡ÕèÂÇ¡Ñº¤ÇÒÁàËÁÒÐÊÁ
ã¹Ê‹Ç¹¢Í§Í§¤�»ÃÐ¡Íº ¤íÒÍ Ô̧ºÒÂ¡ÃÐºÇ¹¡ÒÃ
¾Ñ²¹Ò ã¹¢Ñé¹·Õè 1 ¡ÒÃ»ÃÐàÁÔ¹¡‹Í¹¡ÒÃ¾Ñ²¹Ò ¢Ñé¹·Õè 

2 ¡ÒÃ¾Ñ²¹Ò ¢Ñé¹·Õè 3 ¡ÒÃ»ÃÐàÁÔ¹ËÅÑ§¡ÒÃ¾Ñ²¹Ò â´Â
·Ñé§ 3 ¢Ñé¹ ÁÕ¤ÇÒÁàËÁÒÐÊÁáÅÐÁÕ¤ÇÒÁà»š¹ä»ä Œ́ ã¹
ÃÐ´ÑºÁÒ¡ «Öè§ÊÍ´¤ÅŒÍ§¡Ñº Trainer’s Library 

(ÇÔàªÕÂÃ ªÕÇ¾ÔÁÒÂ, 2539) ·Õè¡íÒË¹´á¹Ç¤Ố ã¹¡ÒÃÊÃŒÒ§
áºº¨íÒÅÍ§¡ÒÃ¾Ñ²¹Ò¼ÙŒºÃÔËÒÃ â´ÂÁÕ¡ÃÐºÇ¹¡ÒÃ 
6 ¢Ñé¹ ¤×Í 1) ¡ÒÃàμÃÕÂÁ¡ÒÃ 2) ¡ÒÃ»ÃÐàÁÔ¹¡‹Í¹
¡ÒÃ´íÒà¹Ô¹¡ÒÃ 3) ¡ÒÃ¾Ñ²¹Ò 4) ¡ÒÃ» Ô̄ºÑμ Ô 
5) »ÃÐàÁÔ¹ËÅÑ§¾Ñ²¹Ò 6) ¡ÒÃÇÔà¤ÃÒÐË �¡ÒÃ´íÒà¹Ô¹¡ÒÃ 

áÅÐ¹Í¡¨Ò¡¹ÕéÃÙ»áºº·Õè¼ÙŒÇÔ̈ ÑÂÊÃŒÒ§¢Öé¹ÂÑ§ä Œ́́ íÒà¹Ô¹¡ÒÃ
μÃÇ¨ÊÍºáÅÐ»ÃÐàÁÔ¹ÃÙ»áººâ´Â¼ÙŒ·Ã§¤Ø³ÇØ²Ô¨Ò¡
¡ÒÃÊ¹·¹Ò¡ÅØ‹Áà¾×èÍãËŒ¤ÇÒÁ¤Ô´àËç¹áÅÐ¢ŒÍàÊ¹Íá¹Ð 

¡ÒÃ»ÃÑº»ÃØ§ÃÙ»áººãËŒÊÁºÙÃ³ �ÂÔè§¢Öé¹μÒÁá¹Ç¤Ô´¡ÒÃ
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»ÃÐàÁÔ¹ÃÙ»áºº¢Í§ Eisner (1976) «Öè§ä´ŒàÊ¹Í
á¹Ç¤Ô´¡ÒÃ»ÃÐàÁÔ¹ÃÙ»áººâ´Â¼ÙŒ·Ã§¤Ø³ÇØ²Ô Ç‹Òà»š¹
à¤Ã×èÍ§Á×Íã¹¡ÒÃ»ÃÐàÁÔ¹·ÕèÁÕ¤ÇÒÁà·ÕèÂ§¸ÃÃÁáÅÐÁÕ
´ØÅÂ¾Ô¹Ô̈ ·Õè́ Õ ÁÕÁÒμÃ°Ò¹áÅÐà¡³±�ÁÒ¨Ò¡»ÃÐÊº¡ÒÃ³�

¢Í§¼ÙŒ·Ã§¤Ø³ÇØ²Ô¹Ñé¹æ Ö̈§àËç¹Ç‹ÒÃÙ»áºº·ÕèÊÃŒÒ§¢Öé¹¹ÕéÁÕ
¤ÇÒÁàËÁÒÐÊÁ áÅÐ¤ÇÒÁà»š¹ä»ä Œ́ ¡‹ÍãËŒà¡Ô´
»ÃÐâÂª¹�μ ‹ÍÍ§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ã¹ Ñ̈§ËÇÑ´
¹¤ÃÃÒªÊÕÁÒ à¹×èÍ§¨Ò¡à»š¹ÃÙ»áºº·Õè¼‹Ò¹¡ÃÐºÇ¹¡ÒÃ
»ÃÐàÁÔ¹à¾×èÍ¾Ô̈ ÒÃ³Òμ Ñ́ ÊÔ¹áÅÐμÃÇ¨ÊÍº¤Ø³ÀÒ¾â´Â
ãªŒà¡³±�¡ÒÃ¾Ô̈ ÒÃ³ÒμÒÁá¹Ç¤Ố ¢Í§ Guskey (2000) 
«Öè§à¡³±�¡ÒÃ»ÃÐàÁÔ¹¢Í§ÃÙ»áºº¢Í§ Guskey
¨Ð»ÃÐ¡Íº Œ́ÇÂ 4 »ÃÐ¡ÒÃ ¤×Í ¤ÇÒÁàËÁÒÐÊÁ 
¤ÇÒÁÊÍ´¤ÅŒÍ§ ¤ÇÒÁÁÕ»ÃÐâÂª¹�áÅÐ¤ÇÒÁà»š¹ä»ä Œ́ 
¾ÃŒÍÁ¹Õéà»š¹ÃÙ»áºº·ÕèÁÕ¤ÇÒÁà»š¹ä»ä Œ́à¹×èÍ§¨Ò¡ÁÕ
ÇÔ¸Õ¡ÒÃáÅÐ¡Ô¨¡ÃÃÁ¡ÒÃ¾Ñ²¹Ò·ÕèËÅÒ¡ËÅÒÂÁÔãª‹à¾ÕÂ§

áμ ‹ãªŒÇÔ̧ Õ¡ÒÃ½ƒ¡ÍºÃÁÍÂ‹Ò§à ṌÂÇ à¾×èÍãËŒà¡Ố ¡ÒÃà¾ÔèÁ¾Ù¹
¤ÇÒÁÃÙŒ ·Ñ¡ÉÐ·Õè í̈Òà»š¹μ ‹Í¡ÒÃ»¯ÔºÑμ Ô§Ò¹ «Öè§¡ÒÃãªŒÇÔ¸Õ
¡ÒÃ¾Ñ²¹Ò·ÕèËÅÒ¡ËÅÒÂ¹ÕéÊÍ´¤ÅŒÍ§¡Ñºá¹Ç¤Ô´¢Í§ 
ÍÃØ³ ÃÑ¡¸ÃÃÁ (2541) ·Õè¡Å‹ÒÇÇ‹Ò ÃÙ»áºº¡ÒÃ¾Ñ²¹Ò
¼ÙŒ¹íÒ Œ́Ò¹¡ÃÐºÇ¹¡ÒÃ¢Í§¡ÒÃ¾Ñ²¹Ò ÁÕÍ§¤�»ÃÐ¡Íº
ÊíÒ¤ÑÞ ¤×Í ¤ÇÒÁËÅÒ¡ËÅÒÂ¢Í§»ÃÐÊº¡ÒÃ³�ã¹¡ÒÃ
¾Ñ²¹Ò

¢ŒÍàÊ¹Íá¹Ð
¢ŒÍàÊ¹Íá¹Ð¡ÒÃ¹íÒ¼Å¡ÒÃÇÔ Ñ̈Âä»ãªŒ

 1.  ¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§
μÒÁÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊ‹§
¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃ
Í§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹à»š¹¡ÒÃà¹Œ¹ãËŒ¼ÙŒÃÑº¡ÒÃ
¾Ñ²¹ÒÈÖ¡ÉÒ¨Ò¡¤Ù‹Á×Í¡ÒÃ¾Ñ²¹Ò Œ́ÇÂμ¹àÍ§áÅÐã¹ºÒ§
´ŒÒ¹¢Í§¡ÒÃ¾Ñ²¹Ò ÁÕ¡ÒÃàÊ¹Íá¹ÐãËŒ¼ÙŒÃÑº¡ÒÃ¾Ñ²¹Ò
μ ŒÍ§à¢ŒÒÃ‹ÇÁ¡Ô¨¡ÃÃÁà¾ÔèÁàμ ÔÁ àª‹¹ ÍºÃÁ ½ƒ¡»¯ÔºÑμ Ô 
·Ñé§¹Õé ãËŒ¼ÙŒºÃÔËÒÃÍ§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹¹íÒ¤Ù‹Á×Í
¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§¼ÙŒºÃÔËÒÃ
Í§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹ä»ãªŒ 

¢ŒÍàÊ¹Íá¹Ð¡ÒÃÇÔ Ñ̈Â¤ÃÑé§μ‹Íä»
1. ¡ÒÃÇÔ̈ ÑÂ¤ÃÑé§¹Õé¾ºÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ 

4 ́ ŒÒ¹ áμ ‹́ ŒÇÂà§×èÍ¹ä¢ Œ́Ò¹àÇÅÒ ¼ÙŒÇÔ̈ ÑÂ Ö̈§àÅ×Í¡à©¾ÒÐ
à¹×éÍËÒÊÒÃÐ¼ÙŒ¹íÒ·Õèà´‹¹ æ ÁÒã¹¡ÒÃ¾Ñ²¹Ò Ö̈§ÂÑ§ÁÕ
à¹×éÍËÒÊÒÃÐ¢Í§¼ÙŒºÃÔËÒÃÍ§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹
ÍÕ¡Ê‹Ç¹Ë¹Öè§·Õè¤ÇÃ¹íÒÁÒ·íÒ¡ÒÃÇÔ̈ ÑÂáÅÐ¾Ñ²¹Òà¾ÔèÁàμ ÔÁ
 2. ¤ÇÃÈÖ¡ÉÒ»ÃÐÊÔ·¸Ô¼Åã¹áμ ‹ÅÐÀÒÃ¡Ô¨
¡ÒÃ¨Ñ́ ¡ÒÃÈÖ¡ÉÒ¢Í§Í§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹áÅÐ
¾Ñ²¹Òà¾ÔèÁàμ ÔÁ
 3.  ¤ÇÃÁÕ¡ÒÃÇÔ Ñ̈Âà¡ÕèÂÇ¡Ñº¡ÒÃ»ÃÐàÁÔ¹¼Å
¡ÒÃãªŒÃÙ»áºº¡ÒÃ¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·Õè
Ê‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Åã¹¡ÒÃ Ñ́̈ ¡ÒÃÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃ
Í§¤�¡Ã»¡¤ÃÍ§Ê‹Ç¹·ŒÍ§¶Ôè¹
 4. ¤ÇÃÁÕ¡ÒÃÇÔ Ñ̈Âà¡ÕèÂÇ¡Ñº¡ÒÃ¼ÅÔμÊ×èÍ

¾Ñ²¹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å

ã¹¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒ¢Í§¼ÙŒºÃÔËÒÃÍ§¤�¡Ã»¡¤ÃÍ§
Ê‹Ç¹·ŒÍ§¶Ôè¹ ã¹áμ ‹ÅÐ Œ́Ò¹·ÕèàÍ×éÍμ ‹Í¡ÒÃàÃÕÂ¹ÃÙŒ´ŒÇÂ
μ¹àÍ§ àª‹¹ ¤Ù‹Á×Í¡ÒÃàÃÕÂ¹·Ò§ÃÐººÍÍ¹äÅ¹�
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