
ÇÒÃÊÒÃºÃÔËÒÃ¡ÒÃÈÖ¡ÉÒ ÁËÒÇÔ·ÂÒÅÑÂ¢Í¹á¡‹¹
Journal of Educational Administration, Khon Kaen University

»‚·Õè 10 ©ºÑº·Õè 2 »ÃÐ í̈Òà´×Í¹ ¡Ã¡®Ò¤Á - Ņ̃¹ÇÒ¤Á 2557
Vol. 10 No.2 July - December 2014

40
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º·¤Ñ´Â‹Í

 ÇÑμ¶Ø»ÃÐÊ§¤�¢Í§¡ÒÃÇÔ Ñ̈Â ¤×Í à¾×èÍ¾Ñ²¹ÒáÅÐμÃÇ¨ÊÍºâÁà´Å¤ÇÒÁÊÑÁ¾Ñ¹ �̧àªÔ§ÊÒàËμ Ø¢Í§»̃¨ Ñ̈Â·ÕèÁÕ
ÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒã¹ Ñ̈§ËÇÑ´
¹¤ÃÃÒªÊÕÁÒ «Öè§ÁÕ¾×é¹°Ò¹·Ò§·ÄÉ®ÕÁÒ¨Ò¡ ÇÑ²¹¸ÃÃÁÍ§¤ �¡ÒÃ ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹
áÅÐ¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃ ¡ÅØ‹Áμ ÑÇÍÂ‹Ò§ä Œ́ÁÒ¨Ò¡ÇÔ¸Õ¡ÒÃÊØ‹Áμ ÑÇÍÂ‹Ò§áººáº‹§ªÑé¹ËÅÒÂ¢Ñé¹μÍ¹ «Öè§»ÃÐ¡Íº´ŒÇÂ
¤ÃÙ í̈Ò¹Ç¹ 370 ¤¹ ¨Ò¡âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒã¹ Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ »‚¡ÒÃÈÖ¡ÉÒ 2556 μ ÑÇá»Ãá½§ÁÕ 5 μ ÑÇ 
¤×Í »ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹ ÇÑ²¹¸ÃÃÁÍ§¤ �¡ÒÃ ÀÒÇÐ¼ÙŒ¹íÒ·Ò§ ¡ÒÃà»ÅÕèÂ¹á»Å§ ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ áÅÐ
¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃ à¤Ã×èÍ§Á×Í·ÕèãªŒã¹¡ÒÃÇÔ Ñ̈Â à»š¹áººÊÍº¶ÒÁ·Õèà¡ÕèÂÇ¢ŒÍ§¡Ñºμ ÑÇá»Ãá½§·Ñé§ 5 μ ÑÇ Ñ́§¡Å‹ÒÇ
¢ŒÒ§μ Œ¹ ¢ŒÍÁÙÅ¶Ù¡ÇÔà¤ÃÒÐË �â´ÂÊ¶Ôμ ÔºÃÃÂÒÂãªŒâ»Ãá¡ÃÁ SPSS áÅÐâ»Ãá¡ÃÁ LISREL 8.72 ã¹¡ÒÃμÃÇ¨ÊÍº

âÁà´Å¤ÇÒÁÊÑÁ¾Ñ¹ �̧àªÔ§ÊÒàËμ Ø
 ¼Å¡ÒÃÇÔ̈ ÑÂ¾ºÇ‹Ò âÁà´Å·Õè»ÃÑº¤‹ÒáÅŒÇÁÕ¤ÇÒÁÊÍ´¤ÅŒÍ§¡Ñº¢ŒÍÁÙÅàªÔ§»ÃÐ¨Ñ¡É � â´ÂÁÕ¤‹Òä¤Êá¤ÇÃ �à·‹Ò¡Ñº 
25.13 ÃÐ´ÑºÍ§¤�¡ÒÃÍÔÊÃÐà·‹Ò¡Ñº 55 ¤‹Ò¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô = .99 GFI = .99 áÅÐ RMSEA = .00 μ ÑÇá»Ã
ã¹âÁà´Å·Õè»ÃÑºá¡ŒáÅŒÇÊÒÁÒÃ¶Í Ô̧ºÒÂ¤ÇÒÁá»Ã»ÃÇ¹¢Í§»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹ä Œ́ÃŒÍÂÅÐ 99 μ ÑÇá»Ã·ÕèÁÕ
ÍÔ·¸Ô¾Å·Ò§μÃ§μ ‹Í»ÃÐÊÔ·¸Ô¼ÅÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô ¤×Í ÇÑ²¹¸ÃÃÁÍ§¤ �¡ÒÃ ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ 

ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ áÅÐ¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃ μ ÑÇá»Ã·ÕèÁÕÍÔ·¸Ô¾Å·Ò§ÍŒÍÁμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹ÍÂ‹Ò§ÁÕ
¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô ¤×Í 1) ÇÑ²¹¸ÃÃÁÍ§¤ �¡ÒÃÁÕÍÔ·¸Ô¾Å·Ò§ÍŒÍÁ¼‹Ò¹ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ ºÃÃÂÒ¡ÒÈ
âÃ§àÃÕÂ¹ áÅÐ¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃ 2) ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ÁÕÍÔ·¸Ô¼Å·Ò§ÍŒÍÁ¼‹Ò¹ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹
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áÅÐ¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃ áÅÐ 3) ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ ÁÕÍÔ·¸Ô¾Å·Ò§ÍŒÍÁ ¼‹Ò¹¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃ ¤‹Ò χ2

·Õèä Œ́ËÅÑ§¨Ò¡»ÃÑºá¡ŒâÁà´Å·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹ ÁÕ¤‹Ò Ṍ¡Ç‹ÒâÁà´ÅμÒÁÊÁÁØμ Ô°Ò¹ 

¤íÒÊíÒ¤ÑÞ : ¤ÇÒÁÊÑÁ¾Ñ¹ �̧àªÔ§ÊÒàËμ Ø, »ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹

ABSTRACT
 The purposes of this research was to develop and validate a causal model of factors 
infl uence effectiveness of primary schools under the Offi  ce of Primary Educational Service in 
Nakhon Ratchasima based on the concepts of organizational culture, transformational leadership, 
school climate and organizational commitment. The sample derived by means of multi-stage 
stratifi ed random sampling, consisted of 370 teachers in primary schools in Nakhon Ratchasima 
in the academic year 2013. There were fi ve latent variables namely, effectiveness, organizational 
culture, transformational leadership, school climate, organizational commitment. The research 
instrument was a set of questionnaires on the fi ve latent variables mentioned above. Data were 
analyzed by descriptive statistics, using SPSS, LISREL 8.72 to validate the causal relationship 
model.
 Results indicated that the adjusted model was consistent with empirical data. Goodness 
of fi t measures was found to be: χ2 = 25.13, df = 55, P = .99, GFI = .99, RMSEA = .00 .The 
variables in adjusted model accounted for 99 percent of the variance in affecting school effectiveness.

Variables having statistically signifi cant direct affecting school effectiveness were organizational 
culture, transformational leadership, school climate, organizational commitment. Variables having 

statistically signifi cant indirect affecting school effectiveness were: 1) organizational culture indirectly
affecting through transformational leadership, school climate and organizational commitment 2) 
transformational leadership indirectly affecting through school climate and organizational commitment 

and 3) school climate indirectly affecting through organizational commitment. The χ2 diff indicated
that the adjusted model accounted in affecting school effectiveness was found of being better 
than the hypothesis model.

Keywords : Causal Model, Effectiveness School

¤ÇÒÁà»š¹ÁÒáÅÐ¤ÇÒÁÊíÒ¤ÑÞ¢Í§»˜ÞËÒ
 ã¹»̃¨ Ø̈ºÑ¹âÅ¡ÁÕ¤ÇÒÁ¡ŒÒÇË¹ŒÒÍÂ‹Ò§ÃÇ´àÃçÇ
ÍÑ¹à¹×èÍ§ÁÒ¨Ò¡¤ÇÒÁà¨ÃÔÞ·Ò§´ŒÒ¹à·¤â¹âÅÂÕ

ÊÒÃÊ¹à·ÈáÅÐ¡ÒÃÊ×èÍÊÒÃ Ê‹§¼Å¡ÃÐ·ºâ´ÂμÃ§μ ‹Í
ÇÔ¶ÕªÕÇÔμ¢Í§¤¹·ÑèÇä» ¤ÇÒÁÊíÒ¤ÑÞ¢Í§¡ÒÃ¾Ñ²¹Ò
»ÃÐà·È¨Ö§äÁ‹ä Œ́¢Öé¹ÍÂÙ‹¡ÑºÃÐºº·Ø¹ËÃ×Í·ÃÑ¾ÂÒ¡Ã

ÍÕ¡μ ‹Íä» áμ ‹¢Öé¹ÍÂÙ‹¡ÑºÈÑ¡ÂÀÒ¾¢Í§¤¹à»š¹ÊíÒ¤ÑÞ 
¡ÒÃÈÖ¡ÉÒà·‹Ò¹Ñé¹·Õè¨Ð¾Ñ²¹Ò¤¹ãËŒÁÕ¤Ø³ÀÒ¾ à¾×èÍà»š¹

¾ÅÑ§¡ÒÃ¾Ñ²¹Ò»ÃÐà·Èã¹Í¹Ò¤μ »ÃÐà·Èä·ÂÂÑ§¤§
μ ŒÍ§à¼ªÔÞ¡Ñº¡ÒÃà»ÅÕèÂ¹á»Å§·ÕèÊíÒ¤ÑÞã¹ËÅÒÂºÃÔº·
·Ñé§à»š¹âÍ¡ÒÊáÅÐ¢ŒÍ í̈Ò¡Ñ́ μ ‹Í¡ÒÃ¾Ñ²¹Ò»ÃÐà·È ̈ Ö§μ ŒÍ§
ÁÕ¡ÒÃàμÃÕÂÁ¤ÇÒÁ¾ÃŒÍÁ¢Í§¤¹áÅÐÃÐººãËŒÊÒÁÒÃ¶
»ÃÑºμ ÑÇ¾ÃŒÍÁ¡Ñº¡ÒÃà»ÅÕèÂ¹á»Å§ã¹Í¹Ò¤μáÅÐ
áÊÇ§ËÒ»ÃÐâÂª¹�ÍÂ‹Ò§ÃÙŒà·‹Ò·Ñ¹ (ÊíÒ¹Ñ¡§Ò¹¤³Ð
¡ÃÃÁ¡ÒÃ¾Ñ²¹ÒàÈÃÉ°¡Ô¨áÅÐÊÑ§¤ÁáË‹§ªÒμ Ô, 2549)
âÃ§àÃÕÂ¹à»š¹áËÅ‹§¡ÒÃàÃÕÂ¹ÃÙŒ·ÕèÊíÒ¤ÑÞÂÔè§ã¹¡ÒÃ¾Ñ²¹Ò
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¼ÙŒàÃÕÂ¹áÅÐ¼ÅÔμ¡íÒÅÑ§¤¹ãËŒÁÕÈÑ¡ÂÀÒ¾·Õè¨Ðª‹ÇÂ¾Ñ²¹Ò
»ÃÐà·ÈãËŒÊÒÁÒÃ¶á¢‹§¢Ñ¹ Œ́Ò¹àÈÃÉ°¡Ô¨ ¡ÒÃàÁ×Í§ 
áÅÐà·¤â¹âÅÂÕ¡Ñº¹Ò¹Ò»ÃÐà·Èä Œ́ ¡ÒÃ¾Ñ²¹ÒâÃ§àÃÕÂ¹
ãËŒÁÕÈÑ¡ÂÀÒ¾áÅÐ¤ÇÒÁ¾ÃŒÍÁã¹¡ÒÃ¾Ñ²¹Ò¼ÙŒàÃÕÂ¹·ÕèÁÕ
¤Ø³ÀÒ¾¹Ñé¹Â‹ÍÁ¨Ð¹íÒä»ÊÙ‹¡ÒÃºÃÃÅØ¼ÅμÒÁÁÒμÃÒ 49 
¢Í§ÃÑ°¸ÃÃÁ¹ÙÞáË‹§ÃÒªÍÒ³Ò Ñ̈¡Ãä·Â ¾Ø·¸ÈÑ¡ÃÒª 
2550 ·ÕèºÑÞÞÑμ ÔäÇŒÇ‹Ò “ºØ¤¤ÅÂ‹ÍÁÁÕÊÔ·¸ÔàÊÁÍ¡Ñ¹ã¹¡ÒÃ
ÃÑº¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹äÁ‹¹ŒÍÂ¡Ç‹ÒÊÔºÊÍ§»‚·ÕèÃÑ°¨Ð
μ ŒÍ§ Ñ́̈ ãËŒÍÂ‹Ò§·ÑèÇ¶Ö§ áÅÐÁÕ¤Ø³ÀÒ¾...” ÃÇÁ¶Ö§ÁÒμÃÒ 
81 ¡íÒË¹´ãËŒ “¤ÇÒÁÃÙŒ¤Ù‹¤Ø³¸ÃÃÁ” à»š¹à»‡ÒËÁÒÂ
ÊíÒ¤ÑÞã¹¡ÒÃ¾Ñ²¹Ò¼ÙŒàÃÕÂ¹ (ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ
¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹, 2545) Ñ́§¹Ñé¹ Ö̈§à»š¹¤ÇÒÁ
ÁØ‹§ÁÑè¹¢Í§¡ÃÐ·ÃÇ§ÈÖ¡ÉÒ Ô̧¡ÒÃ ã¹ÍÑ¹·Õè¨Ð¾Ñ²¹Ò¡ÒÃ
ÈÖ¡ÉÒãËŒÁÕ¤Ø³ÀÒ¾áÅÐ¤ÇÒÁàÊÁÍÀÒ¤·Ò§¡ÒÃÈÖ¡ÉÒ·Õè
à¡Ô´¢Öé¹μ Ñé§áμ ‹ÃÒ¡ËÞŒÒ¢Í§¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒ â´ÂÅ´
¤ÇÒÁáμ¡μ ‹Ò§¢Í§¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒã¹âÃ§àÃÕÂ¹ãËŒä Œ́ 
 ¨Ò¡¡ÒÃ·ÕèÊ¶Ò¹ÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹μ ‹Ò§ æ 
ÁÕÍíÒ¹Ò¨ã¹¡ÒÃºÃÔËÒÃáÅÐ¡ÒÃ¨Ñ´¡ÒÃÈÖ¡ÉÒ ·Ñé§´ŒÒ¹
ÇÔªÒ¡ÒÃ §º»ÃÐÁÒ³ ¡ÒÃºÃÔËÒÃ§Ò¹ºØ¤¤Å áÅÐ¡ÒÃ
ºÃÔËÒÃ·ÑèÇä» ̈ Ñ́ ·íÒÊÒÃÐ¢Í§ËÅÑ¡ÊÙμÃáÅÐ»ÃÐàÁÔ¹¼Å
ÊÑÁÄ·¸Ôì¼ÙŒàÃÕÂ¹ã¹ÃÐ Ñ́º¡ÒÃàÃÕÂ¹¡ÒÃÊÍ¹ μÅÍ´¨¹
¡ÒÃÇÑ́ ¼Å»ÃÐàÁÔ¹¼Å·Õèà¡Ố ¢Öé¹ã¹Ê¶Ò¹ÈÖ¡ÉÒμ ‹Ò§ æ à¾×èÍ

à»š¹¡ÒÃ¤Çº¤ØÁáÅÐÃÑ¡ÉÒ¤Ø³ÀÒ¾¡ÒÃÈÖ¡ÉÒ¢Í§Ê¶Ò¹
ÈÖ¡ÉÒμ ‹Ò§ æ ·ÑèÇ»ÃÐà·ÈãËŒÁÕÁÒμÃ°Ò¹ã¡ÅŒà¤ÕÂ§¡Ñ¹ 
Ö̈§ í̈Òà»š¹·Õè̈ Ðμ ŒÍ§ÁÕË¹‹ÇÂ§Ò¹·Õè·íÒË¹ŒÒ·Õèã¹¡ÒÃ»ÃÐàÁÔ¹

¤Ø³ÀÒ¾¡ÒÃÈÖ¡ÉÒÃÐ´ÑºªÒμ Ô «Öè§»˜̈ Ø̈ºÑ¹Ë¹‹ÇÂ§Ò¹·Õè·íÒ
Ë¹ŒÒ·Õè́ Ñ§¡Å‹ÒÇÁÕÍÂÙ‹ 2 Ë¹‹ÇÂ§Ò¹ ¤×Í 1) ÊíÒ¹Ñ¡·´ÊÍº
·Ò§¡ÒÃÈÖ¡ÉÒ¡ÃÐ·ÃÇ§ÈÖ¡ÉÒ Ô̧¡ÒÃ áÅÐ 2) Ê¶ÒºÑ¹

·´ÊÍº·Ò§¡ÒÃÈÖ¡ÉÒáË‹§ªÒμ Ô (Í§¤�¡ÒÃÁËÒª¹) áÅÐ
¨Ò¡¡ÒÃ»ÃÐàÁÔ¹¼Å Œ́Ò¹¤Ø³ÀÒ¾¡ÒÃÈÖ¡ÉÒ¢Í§
Ë¹‹ÇÂ§Ò¹ Ñ́§¡Å‹ÒÇ »‚¡ÒÃÈÖ¡ÉÒ 2555 ¾ºÇ‹Ò ¼ÅÊÑÁÄ·¸Ôì
·Ò§¡ÒÃàÃÕÂ¹¢Í§¹Ñ¡àÃÕÂ¹ÃÐ Ñ́º»ÃÐ¶ÁÈÖ¡ÉÒ»‚·Õè 6 ·ÑèÇ
»ÃÐà·ÈÂÑ§ÍÂÙ‹ã¹ÃÐ Ñ́º¤‹Í¹¢ŒÒ§μ íèÒ â´Âà©¾ÒÐâÃ§àÃÕÂ¹
»ÃÐ¶ÁÈÖ¡ÉÒã¹ Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ ·Ø¡à¢μ¾×é¹·Õè¡ÒÃ
ÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ ¾ºÇ‹Ò ¤‹Òà©ÅÕèÂ·Ø¡ÃÒÂÇÔªÒÍÂÙ‹ã¹
ÃÐ´Ñºμ íèÒ¡Ç‹Òà¡³±�ÁÒμÃ°Ò¹

 ¹Ñ¡ÇÔªÒ¡ÒÃ Œ́Ò¹¡ÒÃºÃÔËÒÃ¡ÒÃÈÖ¡ÉÒμ Ñé§áμ ‹
Í Ṍμ¨¹¶Ö§»˜¨ Ø̈ºÑ¹ä Œ́ÁÕ¡ÒÃÈÖ¡ÉÒà¡ÕèÂÇ¡Ñº»̃¨ Ñ̈Â·ÕèÁÕ
ÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹ «Öè§¾ºÇ‹Ò 
ÇÑ²¹¸ÃÃÁÍ§¤ �¡ÒÃ (Organizational Culture) ÀÒÇÐ

¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ (Transformational Leadership)
ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ (School Climate) ¤ÇÒÁ¼Ù¡¾Ñ¹
Í§¤�¡ÒÃ (Organizational Commitment) ·ÕèÁÕÍÔ·¸Ô¾Å
μ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹ Hoy áÅÐ Miskel 
(1991) Bass (1985) Sergiovannl (1991) Mowday, 
Steer áÅÐPorter (1995) ¼ÙŒÇÔ Ñ̈Â Ö̈§¹íÒá¹Ç¤Ô´ ·ÄÉ®Õ
áÅÐ§Ò¹ÇÔ Ñ̈Â·Õèà¡ÕèÂÇ¢ŒÍ§ Ñ́§¡Å‹ÒÇà»š¹¡ÃÍºã¹¡ÒÃ
¾Ñ²¹ÒâÁà´Å¤ÇÒÁÊÑÁ¾Ñ¹ �̧àªÔ§ÊÒàËμ Ø¢Í§»̃¨ Ñ̈Â·ÕèÁÕ
ÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹ â´ÂãªŒà·¤¹Ô¤
âÁà´ÅÅÔÊàÃÅÇÔà¤ÃÒÐË �ÍÔ·¸Ô¾Å¢Í§μ ÑÇá»Ã·ÕèÊÑ§à¡μä Œ́ 
¼Å¡ÒÃÈÖ¡ÉÒ¨Ð·íÒãËŒ·ÃÒº»˜¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í
»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹ à¾×èÍãËŒ¼ÙŒ·Õèà¡ÕèÂÇ¢ŒÍ§¹íÒ¢ŒÍ¤Œ¹
¾º·Õèä´Œ¹Õéä»ãªŒà»š¹á¹Ç·Ò§ã¹¾Ñ²¹ÒÊ¶Ò¹ÈÖ¡ÉÒ ÍÑ¹¨Ð
¹íÒä»ÊÙ‹¡ÒÃ¾Ñ²¹Ò»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹ãËŒ´ÕÂÔè§¢Öé¹

ÇÑμ¶Ø»ÃÐÊ§¤ �¡ÒÃÇÔ Ñ̈Â 
 1. à¾×èÍ¾Ñ²¹ÒâÁà´Å¤ÇÒÁÊÑÁ¾Ñ¹ �̧àªÔ§
ÊÒàËμ Ø¢Í§»̃¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§
âÃ§àÃÕÂ¹ ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶Á
ÈÖ¡ÉÒã¹ Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ 
 2. à¾×èÍμÃÇ¨ÊÍºâÁà´Å¤ÇÒÁÊÍ´¤ÅŒÍ§
¢Í§¤ÇÒÁÊÑÁ¾Ñ¹ �̧àªÔ§ÊÒàËμ Ø¢Í§»̃¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í
»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹ ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè
¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒã¹ Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ 

¡Ñº¢ŒÍÁÙÅàªÔ§»ÃÐ Ñ̈¡É �

ÇÔ Õ̧ í́Òà¹Ô¹¡ÒÃÇÔ Ñ̈Â
 1. »ÃÐªÒ¡ÃáÅÐ¡ÅØ‹ÁμÑÇÍÂ‹Ò§ »ÃÐªÒ¡Ã 
¤×Í âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè

¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒã¹ Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ áÅÐ
¡ÅØ‹Áμ ÑÇÍÂ‹Ò§ã¹¡ÒÃÇÔ Ñ̈Â¤ÃÑé§¹Õé ¤×Í âÃ§àÃÕÂ¹»ÃÐ¶Á
ÈÖ¡ÉÒÊÑ§¡Ñ́ ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒ
ã¹ Ñ̈§ËÇÑ́ ¹¤ÃÃÒªÊÕÁÒ »‚¡ÒÃÈÖ¡ÉÒ 2556 «Öè§ä Œ́ÁÒâ´Â
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ÇÔ¸Õ¡ÒÃÊØ‹Áμ ÑÇÍÂ‹Ò§áººáº‹§ªÑé¹ (Stratifi ed Random 
Sampling) ¼ÙŒÇÔ Ñ̈Â¡íÒË¹´ãËŒÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃ
ÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒã¹ Ñ̈§ËÇÑ́ ¹¤ÃÃÒªÊÕÁÒ «Öè§ÁṎ íÒ¹Ç¹
·Ñé§ËÁ´ 7 à¢μ à»š¹ÃÐ´ÑºªÑé¹ (Strata) ã¹¡ÒÃÊØ‹Á μÒÁ
ÊÑ´Ê‹Ç¹ Œ́ÇÂÇÔ¸Õ¡ÒÃÊØ‹ÁÍÂ‹Ò§§‹ÒÂ (Simple Random 
Sampling) ä´ŒâÃ§àÃÕÂ¹·Õèà»š¹¡ÅØ‹Áμ ÑÇÍÂ‹Ò§ í̈Ò¹Ç¹ 
-370 âÃ§àÃÕÂ¹ áÅÐ¼ÙŒãËŒ¢ŒÍÁÙÅà»š¹¤ÃÙ·ÕèÊÍ¹ªÑé¹»ÃÐ¶Á
ÈÖ¡ÉÒ»‚·Õè 6 âÃ§àÃÕÂ¹ÅÐ 1 ¤¹ ÃÇÁ¤ÃÙ·ÕèãËŒ¢ŒÍÁÙÅ
·Ñé§ËÁ´ 370 ¤¹
 2. à¤Ã×èÍ§Á×Í·ÕèãªŒã¹¡ÒÃÇÔ Ñ̈Â
  à¤Ã×èÍ§Á×Í·ÕèãªŒã¹¡ÒÃÇÔ̈ ÑÂ à»š¹áººÊÍº¶ÒÁ

áº‹§ÍÍ¡à»š¹ 5 μÍ¹ ÁÕ í̈Ò¹Ç¹·Ñé§ËÁ´ 102 ¢ŒÍ
ÅÑ¡É³ÐáººÊÍº¶ÒÁà»š¹áººàÅ×Í¡μÍºÁÕÁÒμÃÒÊ‹Ç¹
»ÃÐÁÒ³¤‹Ò 5 ÃÐ Ñ́º ¤×Í 1) »̃¨ Ñ̈ÂÇÑ²¹¸ÃÃÁÍ§¤ �¡ÒÃ 
ÁÕ¢ŒÍ¤íÒ¶ÒÁ í̈Ò¹Ç¹ 33 ¢ŒÍ 2) »̃¨ Ñ̈ÂÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃ
à»ÅÕèÂ¹á»Å§ ÁÕ¢ŒÍ¤íÒ¶ÒÁ í̈Ò¹Ç¹ 25 ¢ŒÍ 3) »̃¨ Ñ̈Â
ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ ÁÕ¢ŒÍ¤íÒ¶ÒÁ í̈Ò¹Ç¹ 15 ¢ŒÍ

4) »˜̈ Ñ̈Â¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃ ÁÕ¢ŒÍ¤íÒ¶ÒÁ í̈Ò¹Ç¹ 12 ¢ŒÍ
5) »˜̈ Ñ̈Â»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹ ÁÕ¢ŒÍ¤íÒ¶ÒÁ í̈Ò¹Ç¹ 
17 ¢ŒÍ ¼ÙŒÇÔ Ñ̈Â¹íÒ¼Å¡ÒÃ»ÃÐàÁÔ¹¨Ò¡¼ÙŒ·Ã§¤Ø³ÇØ²Ô 
¤íÒ¹Ç³¤‹Ò Ñ́ª¹Õ¤ÇÒÁÊÍ´¤ÅŒÍ§¢Í§ÃÐËÇ‹Ò§¢ŒÍ¤íÒ¶ÒÁ
áÅÐà¹×éÍËÒ (Item-Objective Congruence Index: 
IOC) áÅÐ¤Ñ́ àÅ×Í¡¢ŒÍ¤íÒ¶ÒÁ·ÕèÁÕ¤‹Ò IOC μ Ñé§áμ ‹ 0.50 
¢Öé¹ä» ¾ºÇ‹Ò·Ø¡¢ŒÍ¤íÒ¶ÒÁÁÕ¤‹Ò¹íéÒË¹Ñ¡¤Ðá¹¹ÍÂÙ‹
ÃÐËÇ‹Ò§ 0.80-1.00 «Öè§ÍÂÙ‹ã¹à¡³±�·ÕèãªŒä Œ́·Ø¡¢ŒÍ¤ÇÒÁ 

àÁ×èÍä Œ́áººÊÍº¶ÒÁ·ÕèÁÕ¤‹Ò¤ÇÒÁμÃ§ ¼‹Ò¹¡ÒÃ¾Ô̈ ÒÃ³Ò
¨Ò¡ÍÒ¨ÒÃÂ�»ÃÖ¡ÉÒ´ØÉ®Õ¹Ô¾¹¸ �áÅŒÇ ¼ÙŒÇÔ̈ ÑÂ¹íÒáººÊÍº¶ÒÁ
ä»·´ÅÍ§ãªŒ (Try Out) ¡Ñº¤ÃÙ¼ÙŒÊÍ¹âÃ§àÃÕÂ¹»ÃÐ¶Á

ÈÖ¡ÉÒ»‚·Õè 6 ÊÑ§¡Ñ́ ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶Á
ÈÖ¡ÉÒã¹ Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ í̈Ò¹Ç¹ 30 ¤¹ «Öè§äÁ‹ãª‹

¡ÅØ‹Áμ ÑÇÍÂ‹Ò§ã¹¡ÒÃÇÔ Ñ̈Â áÅŒÇ¹íÒÁÒÇÔà¤ÃÒÐË �ËÒ¤‹Ò
¤ÇÒÁà·ÕèÂ§¢Í§áººÊÍº¶ÒÁáÂ¡à»š¹ÃÒÂ´ŒÒ¹

¼Å»ÃÒ¡¯ ́ Ñ§¹Õé 1) »̃¨ Ñ̈ÂÇÑ²¹¸ÃÃÁÍ§¤ �¡ÒÃÁÕ¤‹Ò = .99 
2) »˜¨ Ñ̈ÂÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ÁÕ¤‹Ò=.99 3) 
»̃¨ Ñ̈ÂºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ÁÕ¤‹Ò = .96 4) »̃¨ Ñ̈Â¤ÇÒÁ
¼Ù¡¾Ñ¹Í§¤�¡ÒÃÁÕ¤‹Ò = .93 5) »̃¨ Ñ̈Â»ÃÐÊÔ·¸Ô¼Å¢Í§
âÃ§àÃÕÂ¹ÁÕ¤‹Ò = .92
   3. ¡ÒÃà¡çºÃÇºÃÇÁ¢ŒÍÁÙÅ  
    ¼ÙŒÇÔ Ñ̈Âà¡çºÃÇºÃÇÁ¢ŒÍÁÙÅ·Ò§ä»ÃÉ³ÕÂ�
áÅÐ Œ́ÇÂμ¹àÍ§ μ Ñé§áμ ‹ÇÑ¹·Õè 9 ¡Ã¡®Ò¤Á 2556 ¶Ö§ 
ÇÑ¹·Õè 31 ÊÔ§ËÒ¤Á 2556
  4. ¡ÒÃÇÔà¤ÃÒÐË�¢ŒÍÁÙÅ ¼ÙŒÇÔ Ñ̈Â´íÒà¹Ô¹¡ÒÃ
ÇÔà¤ÃÒÐË �¢ŒÍÁÙÅμÒÁÅíÒ Ñ́º´Ñ§¹Õé
  4.1 ÇÔà¤ÃÒÐË �¤‹ÒÊ¶Ôμ Ô¾×é¹°Ò¹à¾×èÍãËŒ
·ÃÒºÅÑ¡É³Ð¡ÒÃá¨¡á¨§¢Í§μ ÑÇá»Ã
  4.2 ÇÔà¤ÃÒÐË �¤ÇÒÁÊÑÁ¾Ñ¹ �̧ÃÐËÇ‹Ò§
μ ÑÇá»Ã·ÕèÊÑ§à¡μä Œ́·Ñé§ËÁ´ã¹âÁà´Å â´ÂãªŒâ»Ãá¡ÃÁ 
SPSS 
  4.3 ¡ÒÃμÃÇ¨ÊÍº¤ÇÒÁÊÍ´¤ÅŒÍ§¢Í§
âÁà´Å¤ÇÒÁÊÑÁ¾Ñ¹ �̧àªÔ§ÊÒàËμ ØμÒÁâÁà´ÅÊÁÁμ Ô°Ò¹¡Ñº
¢ŒÍÁÙÅàªÔ§»ÃÐ Ñ̈¡É � â´ÂãªŒâ»Ãá¡ÃÁ LISREL 8.72 

ÊÃØ»¼Å¡ÒÃÇÔ Ñ̈Â
 ¡ÒÃÇÔà¤ÃÒÐË �áÊ´§¤‹ÒÊÑÁ»ÃÐÊÔ·¸ÔìÍÔ·¸Ô¾Å
ÃÐËÇ‹Ò§μ ÑÇá»Ãã¹âÁà´Å¤ÇÒÁÊÑÁ¾Ñ¹ �̧àªÔ§ÊÒàËμ Ø¢Í§

»̃¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹»ÃÐ¶Á
ÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ ÊÑ§¡Ñ́ ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ
»ÃÐ¶ÁÈÖ¡ÉÒã¹ Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ ËÅÑ§»ÃÑº¤ÇÒÁ
ÊÑÁ¾Ñ¹ �̧¢Í§¤‹Ò¤ÇÒÁ¤ÅÒ´à¤Å×èÍ¹¢Í§μ ÑÇá»ÃÊÑ§à¡μä Œ́

áÊ´§´Ñ§ÀÒ¾»ÃÐ¡Íº 1
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ปัจจัยวฒันธรรม
องค์การ 

x1 x2 

x3

x4 

x5 

x6 

x7 

x8 

ภาวะผู้นําการ
เปลีÉยนแปลง 

Y1 

Y2 

Y3 

Y4 

ปัจจัยความผูกพนั
องค์การ 

x8 x9 x10 

ประสิทธิผลของ
โรงเรียน 

Y11 

Y12 

Y13 

Y14 

บรรยากาศ
โรงเรียน 

Y5 Y6 Y7 

.80** 

.52** 

.51** 

.24** 

.70** 

.30** 
.16** 

.30** 1.60** 

ÀÒ¾»ÃÐ¡Íº 1 âÁà´Å¤ÇÒÁÊÑÁ¾Ñ¹ �̧àªÔ§ÊÒàËμ Ø¢Í§»̃¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ
¹¤ÃÃÒªÊÕÁÒ ËÅÑ§»ÃÑº¤ÇÒÁÊÑÁ¾Ñ¹ �̧¢Í§¤‹Ò¤ÇÒÁ¤ÅÒ´à¤Å×èÍ¹¢Í§μ ÑÇá»ÃÊÑ§à¡μä Œ́ ·ÕèÁÕ¤ÇÒÁ 
ÊÍ´¤ÅŒÍ§¡Ñº¢ŒÍÁÙÅàªÔ§»ÃÐ Ñ̈¡É �

â´ÂÀÒ¾ÃÇÁ¡ÒÃÇÔà¤ÃÒÐË �âÁà´Å¤ÇÒÁÊÑÁ¾Ñ¹ �̧
àªÔ§ÊÒàËμ Ø¢Í§»̃¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§
âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹
à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒã¹ Ñ̈§ËÇÑ́ ¹¤ÃÃÒªÊÕÁÒ
ËÅÑ§»ÃÑº¤ÇÒÁÊÑÁ¾Ñ¹ �̧¢Í§¤‹Ò¤ÇÒÁ¤ÅÒ´à¤Å×èÍ¹¢Í§
μ ÑÇá»ÃÊÑ§à¡μä Œ́ »ÃÒ¡¯Ç‹Ò âÁà´Å¤ÇÒÁÊÑÁ¾Ñ¹ �̧
àªÔ§ÊÒàËμ Ø¢Í§»̃¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§
âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ ÁÕ¤ÇÒÁÊÍ´¤ÅŒÍ§

¡Ñº¢ŒÍÁÙÅàªÔ§»ÃÐ Ñ̈¡É � (ÊØÀÁÒÈ ÍÑ§ÈØâªμ Ô, ÊÁ¶ÇÔÅ 
ÇÔ Ô̈μÃÇÃÃ³Ò, áÅÐÃÑª¹Õ¡ÙÅ ÀÔÞâÞÀÒ¹ØÇÑ²¹�, 2552)
  ¼Å¡ÒÃμÃÇ¨ÊÍº¤‹ÒÊ¶Ôμ Ôä¤-Êá¤ÇÃ� (X2)=25.13;
df=55; P-value=0.99; ¤‹Ò Relative Chi-sqare=0.46; 
RMSEA=0.00; NFI=0.99; CFI=1.00; SRMR=0.02; 
GFI=0.99; AGFI=0.99 áÅÐ¤‹ÒÊÑÁ»ÃÐÊÔ·¸Ôì¡ÒÃ
¾ÂÒ¡Ã³ �¢Í§μ ÑÇá»ÃμÒÁ ¤×Í »ÃÐÊÔ·¸Ô¼Å¢Í§

âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒÁÕ¤‹Òà·‹Ò¡Ñº .99 áÊ´§Ç‹Ò μ ÑÇá»Ã
·Ñé§ËÁ´ã¹âÁà´ÅÊÒÁÒÃ¶Í Ô̧ºÒÂ¤ÇÒÁá»Ã»ÃÇ¹

¢Í§μ ÑÇá»Ã»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ ä´Œ
ÃŒÍÂÅÐ 99

 ÊÃØ»¼Å¡ÒÃÇÔ Ñ̈ÂμÒÁÊÁÁμ Ô°Ò¹ 4 ¢ŒÍ Ñ́§¹Õé
 1. ÇÑ²¹¸ÃÃÁÍ§¤ �¡ÒÃ ÁÕÍÔ·¸Ô¾ÅàªÔ§ºÇ¡
ã¹·Ò§μÃ§μ ‹ÍÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ Œ́ÇÂ¢¹Ò´
ÍÔ·¸Ô¾Åà·‹Ò¡Ñº .80 ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ Œ́ÇÂ¢¹Ò´
ÍÔ·¸Ô¾Å .52 áÅÐ»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹»ÃÐ¶Á
ÈÖ¡ÉÒ ́ ŒÇÂ¢¹Ò´ÍÔ·¸Ô¾Åà·‹Ò¡Ñº .51 áÅÐÁÕÍÔ·¸Ô¾ÅàªÔ§

ºÇ¡·Ò§ÍŒÍÁ¼‹Ò¹ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ ºÃÃÂÒ¡ÒÈ
âÃ§àÃÕÂ¹ ¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃ ä»ÂÑ§»ÃÐÊÔ·¸Ô¼Å¢Í§

âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ Œ́ÇÂ¢¹Ò´ÍÔ·¸Ô¾Åà·‹Ò¡Ñº.48   
 2. ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ ÁÕÍÔ·¸Ô¾Å
àªÔ§ºÇ¡ã¹·Ò§μÃ§μ ‹ÍºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ ́ ŒÇÂ¢¹Ò´

ÍÔ·¸Ô¾Åà·‹Ò¡Ñº .24 ¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃ ´ŒÇÂ¢¹Ò´
ÍÔ·¸Ô¾Å .70 áÅÐ»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹»ÃÐ¶Á
ÈÖ¡ÉÒ Œ́ÇÂ¢¹Ò´ÍÔ·¸Ô¾Å .16 áÅÐÁÕÍÔ·¸Ô¾ÅàªÔ§ºÇ¡
·Ò§ÍŒÍÁ¼‹Ò¹ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ ¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃä»
ÂÑ§»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ ´ŒÇÂ¢¹Ò´
ÍÔ·¸Ô¾Åà·‹Ò¡Ñº .27 
 3.  ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ ÁÕÍÔ·¸Ô¾ÅàªÔ§ºÇ¡
ã¹·Ò§μÃ§μ ‹Í¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃ ´ŒÇÂ¢¹Ò´ÍÔ·¸Ô¾Å
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à·‹Ò¡Ñº .30 áÅÐ»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ 
´ŒÇÂ¢¹Ò´ÍÔ·¸Ô¾Åà·‹Ò¡Ñº .16 áÅÐÁÕÍÔ·¸Ô¾ÅàªÔ§ºÇ¡
·Ò§ÍŒÍÁ¼‹Ò¹¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃä»ÂÑ§»ÃÐÊÔ·¸Ô¼Å
¢Í§âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ ́ ŒÇÂ¢¹Ò´ÍÔ·¸Ô¾Åà·‹Ò¡Ñº .14  

 4.  ¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃ ÁÕÍÔ·¸Ô¾ÅàªÔ§ºÇ¡
ã¹·Ò§μÃ§μ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ 
´ŒÇÂ¢¹Ò´ÍÔ·¸Ô¾Åà·‹Ò¡Ñº .30

ÍÀÔ»ÃÒÂ¼Å
 ¨Ò¡âÁà´Å¤ÇÒÁÊÑÁ¾Ñ¹ �̧àªÔ§ÊÒàËμ Ø¢Í§»̃¨ Ñ̈Â
·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ 
μÒÁÊÁÁμ Ô°Ò¹¡ÒÃÇÔ Ñ̈Â ¼ÙŒÇÔ Ñ̈Âä´Œ¡íÒË¹´ÊÁÁμ Ô°Ò¹
à¡ÕèÂÇ¡ÑºàÊŒ¹·Ò§ÍÔ·¸ÔÃÐËÇ‹Ò§μ ÑÇá»Ãá½§äÇŒ 4 ¢ŒÍ 
¼Å¡ÒÃÇÔ Ñ̈Â¾ºÇ‹Ò âÁà´Å¤ÇÒÁÊÑÁ¾Ñ¹ �̧àªÔ§ÊÒàËμ Ø¢Í§
»̃¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹»ÃÐ¶Á
ÈÖ¡ÉÒ ËÅÑ§»ÃÑº¤‹Ò¤ÇÒÁÊÑÁ¾Ñ¹ �̧¢Í§¤‹Ò¤ÇÒÁ¤ÅÒ´
à¤Å×èÍ¹¢Í§μ ÑÇá»ÃÊÑ§à¡μä Œ́ ÁÕ¤ÇÒÁÊÍ´¤ÅŒÍ§¡Ñº
¢ŒÍÁÙÅàªÔ§»ÃÐ Ñ̈¡É � ·ÕèÊÒÁÒÃ¶ÍÀÔ»ÃÒÂ¼Å¡ÒÃÇÔ Ñ̈Â ä Œ́
´Ñ§¹Õé
   1. »̃¨ Ñ̈ÂÇÑ²¹¸ÃÃÁÍ§¤ �¡ÒÃÁÕÍÔ·¸Ô¾ÅàªÔ§

ºÇ¡ã¹·Ò§μÃ§μ ‹ÍÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ ºÃÃÂÒ¡ÒÈ
âÃ§àÃÕÂ¹áÅÐ»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ
áÅÐÁÕÍÔ·¸Ô¾Å·Ò§ÍŒÍÁ¼‹Ò¹ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ 
ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹áÅÐ¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃä»ÂÑ§
»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹ ¼Å¡ÒÃÇÔ̈ ÑÂ¤ÃÑé§¹ÕéÊÍ´¤ÅŒÍ§
¡ÑºÊÁÁμ Ô°Ò¹¢ŒÍ 1 ·Ñé§¹ÕéÍÒ¨à»š¹à¾ÃÒÐÇÑ²¹¸ÃÃÁ
Í§¤�¡ÒÃ»ÃÐ¡Íºä» Œ́ÇÂ ¤ÇÒÁÁØ‹§»ÃÐÊ§¤�¢Í§

âÃ§àÃÕÂ¹ ¡ÒÃÁÍºÍíÒ¹Ò¨ ¤ÇÒÁäÇŒÇÒ§ã¨ ¤ÇÒÁÁÕ
¤Ø³ÀÒ¾ ¡ÒÃÂÍÁÃÑº ¤ÇÒÁàÍ×éÍÍÒ·Ã ¤ÇÒÁ«×èÍÊÑμÂ� 
áÅÐ¤ÇÒÁËÅÒ¡ËÅÒÂ¢Í§ºØ¤¤Å «Öè§ÇÑ²¹¸ÃÃÁ
Í§¤�¡ÒÃà»š¹ÊÔè§·Õèª‹ÇÂãËŒÃÐºº¡ÒÃ·íÒ§Ò¹¢Í§áμ ‹ÅÐ
ºØ¤¤Åã¹Í§¤�¡ÒÃ ºÃÃ·Ñ´°Ò¹¢Í§¡ÅØ‹Á¡‹ÍãËŒà¡Ô´¡ÒÃ
·í Ò§Ò¹ÍÂ‹ Ò§ÁÕ»ÃÐÊÔ·¸ÔÀÒ¾áÅÐÂÑ§¼ÅãËŒ à¡Ô´

àÍ¡ÅÑ¡É³�ÊÍ´¤ÅŒÍ§¡Ñº á¹Ç¤Ô´¢Í§ Sergiovanni 
(1991), Goens Clover (1991) áÅÐ Feirsen (1992) 
·ÕèÇ‹Ò ÇÑ²¹¸ÃÃÁâÃ§àÃÕÂ¹ÁÕÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§

âÃ§àÃÕÂ¹ «Öè§ÊÍ´¤ÅŒÍ§¡Ñº§Ò¹ÇÔ Ñ̈Â¢Í§ ¾ÔÁ¾ �ÍÃ 

Ê´àÍÕèÂÁ (2547) ªÂÒ¸ÔÈ ¡Ñ³ËÒ (2550) ÊØÇÑ²¹� ÇÔÇÑ²¹Ò¹¹·� 
(2549) ¸¹ÇÔ¹ ·Í§á¾§ (2549) ·Õè¾ºÇ‹Ò ÇÑ²¹¸ÃÃÁ
Í§¤�¡ÒÃÁÕÍÔ·¸Ô¾Å·Ò§μÃ§áÅÐ·Ò§ÍŒÍÁμ ‹Í»ÃÐÊÔ·¸Ô¼Å
¢Í§âÃ§àÃÕÂ¹    
 2. »̃¨ Ñ̈ÂÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ÁÕ
ÍÔ·¸Ô¾ÅàªÔ§ºÇ¡ã¹·Ò§μÃ§μ ‹ÍºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ 
¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃ áÅÐ»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹
»ÃÐ¶ÁÈÖ¡ÉÒáÅÐÁÕÍÔ·¸Ô¾Å·Ò§ÍŒÍÁ¼‹Ò¹ºÃÃÂÒ¡ÒÈ
âÃ§àÃÕÂ¹ áÅÐ¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃä»ÂÑ§»ÃÐÊÔ·¸Ô¼Å
¢Í§âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ ¼Å¡ÒÃÇÔ Ñ̈Â¤ÃÑé§¹ÕéÁÕ¤ÇÒÁ
ÊÍ´¤ÅŒÍ§¡ÑºÊÁÁμ Ô°Ò¹ «Öè§ÊÒÁÒÃ¶Í Ô̧ºÒÂä Œ́Ç‹Ò 
ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ »ÃÐ¡Íºä»´ŒÇÂ¡ÒÃÊÃŒÒ§
ºÒÃÁÕ ¡ÒÃÊÃŒÒ§áÃ§´Åã¨ ¡ÒÃÁØ‹§¤ÇÒÁÊÑÁ¾Ñ¹ �̧à»š¹
ÃÒÂºØ¤¤Å áÅÐ¡ÒÃ¡ÃÐμ ØŒ¹àªÒÇ�»̃ÞÞÒà»š¹»̃¨ Ñ̈Âμ Ñé§
μ Œ¹·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Íμ ÑÇá»ÃÍ×è¹æ ·Õè¨Ð¹íÒ¾ÒâÃ§àÃÕÂ¹ä»ÊÙ‹
¡ÒÃ¨Ñ´¡ÒÃÈÖ¡ÉÒà¾×èÍãËŒâÃ§àÃÕÂ¹ÁÕ¤Ø³ÀÒ¾áÅÐ
»ÃÐÊÔ·¸Ô¼ÅÊÍ´¤ÅŒÍ§¡Ñºá¹Ç¤Ô´ Hoover (1987) 
áÅÐ Koh (1991) ·ÕèÇ‹Ò ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ÁÕ
ÍÔ·¸Ô¾Å·Ò§μÃ§áÅÐ·Ò§ÍŒÍÁμ ‹Í»ÃÐÊÔ·¸Ô¢Í§âÃ§àÃÕÂ¹ 
ÁÕ¤ÇÒÁÊÍ´¤ÅŒÍ§¡Ñº§Ò¹ÇÔ Ñ̈Â¢Í§ ÀÒÃ Ṍ Í¹Ñ¹μ�¹ÒÇÕ 
(2545) áÅÐ âÊ¾Ô³ Á‹Ç§·Í§ (2553) ·Õè¾ºÇ‹Ò ÀÒÇÐ
¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ÁÕÍÔ·¸Ô¾Å·Ò§μÃ§áÅÐ·Ò§ÍŒÍÁ
μ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹   
 3. »̃¨ Ñ̈ÂºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ ÁÕÍÔ·¸Ô¾Å

àªÔ§ºÇ¡ã¹·Ò§μÃ§μ ‹Í¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÃáÅÐ»ÃÐÊÔ·¸Ô¼Å

¢Í§âÃ§àÃÕÂ¹ áÅÐÁÕÍÔ·¸Ô¾ÅàªÔ§ºÇ¡·Ò§ÍŒÍÁ¼‹Ò¹¤ÇÒÁ
¼Ù¡¾Ñ¹Í§¤�¡ÒÃä»ÂÑ§»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹»ÃÐ¶Á
ÈÖ¡ÉÒ ¼Å¡ÒÃÇÔ̈ ÑÂ¤ÃÑé§¹ÕéÊÍ´¤ÅŒÍ§¡ÑºÊÁÁμ Ô°Ò¹ ·Ñé§¹Õé

ÍÒ¨à»š¹à¾ÃÒÐºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹»ÃÐ¡Íºä» Œ́ÇÂ
ºÃÃÂÒ¡ÒÈ·Õèà¹Œ¹ Œ́Ò¹ÇÔªÒ¡ÒÃ ºÃÃÂÒ¡ÒÈ´ŒÒ¹¡ÒÃãªŒ
ÍíÒ¹Ò¨áÅÐ¡ÒÃÊ¹ÑºÊ¹Ø¹ ¤ÇÒÁÊíÒ¤ÑÞ¢Í§ºÃÃÂÒ¡ÒÈ
¨Ðà¡ÕèÂÇ¢ŒÍ§¤ÇÒÁ¼Ù¡¾Ñ¹¡ÑºË¹‹ÇÂ§Ò¹â´Âà©¾ÒÐË¹‹ÇÂ
§Ò¹·ÕèÁÕ¢¹Ò´ãËÞ‹áÅÐà»š¹¡ÒÃ»¯ÔºÑμ Ô§Ò¹ã¹ªÕÇÔμ»ÃÐ í̈Ò

ÇÑ¹¢Í§ËÁÙ‹ÊÁÒªÔ¡ ´Ñ§¹Ñé¹ ºÃÃÂÒ¡ÒÈ Ö̈§ÁÕÍÔ·¸Ô¾Åμ ‹Í
¾Äμ Ô¡ÃÃÁáÅÐ·ÑÈ¹¤μ Ô¢Í§ÊÁÒªÔ¡ÊÍ´¤ÅŒÍ§¡Ñº
á¹Ç¤Ô´ Edmonds (1979) Hoy, Sweetland áÅÐ 

Smith (2002) áÅÐ Barton (1985) ·ÕèÇ‹Ò ºÃÃÂÒ¡ÒÈ
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âÃ§àÃÕÂ¹ÁÕÍÔ·¸Ô¾Å·Ò§μÃ§áÅÐ·Ò§ÍŒÍÁμ ‹Í»ÃÐÊÔ·¸Ô¼Å
¢Í§âÃ§àÃÕÂ¹ ÁÕ¤ÇÒÁÊÍ´¤ÅŒÍ§¡Ñº§Ò¹ÇÔ̈ ÑÂ¢Í§ ÀÒÃ Ṍ 
Í¹Ñ¹μ�¹ÒÇÕ (2545) áÅÐ ÊÑÁÄ·¸Ôì ¡Ò§à¾ç§ (2551) 

·Õè¾ºÇ‹ÒºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ÁÕÍÔ·¸Ô·Ò§μÃ§áÅÐ·Ò§ÍŒÍÁ

μ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ       
  4. »̃¨ Ñ̈Â¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃÁÕÍÔ·¸Ô¾ÅàªÔ§
ºÇ¡ã¹·Ò§μÃ§μ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹»ÃÐ¶Á
ÈÖ¡ÉÒ ¼Å¡ÒÃÇÔ̈ ÑÂ»ÃÒ¡¯Ç‹Òà»š¹¨ÃÔ§μÒÁÊÁÁμ Ô°Ò¹¤×Í 
¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃÁÕÍÔ·¸Ô¾ÅàªÔ§ºÇ¡ã¹·Ò§μÃ§μ ‹Í
»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ «Öè§ÊÒÁÒÃ¶
Í Ô̧ºÒÂä Œ́Ç‹Ò »̃¨ Ñ̈Â¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃ«Öè§»ÃÐ¡Íºä»
´ŒÇÂ ¤ÇÒÁÈÃÑ·¸Ò ¡ÒÃ·Ø‹Áà·ã¹¡ÒÃ·íÒ§Ò¹ áÅÐ¤ÇÒÁ
¨§ÃÑ¡ÀÑ¡´Õ à»š¹»̃¨ Ñ̈Â·ÕèÊÒÁÒÃ¶ÊÃŒÒ§ãËŒà¡Ô´¢Öé¹ä Œ́ 

«Öè§μÒÁËÅÑ¡ã¹¡ÒÃºÃÔËÒÃ§Ò¹ºØ¤¤Å¹Ñé¹ ¼ÙŒºÃÔËÒÃÍ§¤�¡ÒÃ
¨Ðμ ŒÍ§ÊÃÃËÒºØ¤¤Å·ÕèÁÕ¤Ø³ÀÒ¾à¢ŒÒÁÒà»š¹ÊÁÒªÔ¡
Í§¤�¡ÒÃáÅŒÇ¤ÇÃ¨ÐËÒÇÔ¸ÕÃÑ¡ÉÒãËŒºØ¤¤ÅàËÅ‹Ò¹Õé¤§ÍÂÙ‹
¡ÑºÍ§¤�¡ÒÃÍÂ‹Ò§ÁÕ¤Ø³¤‹Ò´ŒÇÂ¡ÒÃÊÃŒÒ§·ÑÈ¹¤μ ÔãËŒà¡Ố
¤ÇÒÁ¼Ù¡¾Ñ¹ à¾×èÍºØ¤¤ÅàËÅ‹Ò¹Õé̈ Ðä Œ́·Ø‹Áà·ã¹¡ÒÃ»¯ÔºÑμ Ô
§Ò¹ ÁÕ¤ÇÒÁÃÙŒÊÖ¡à»š¹Ë¹Öè§à´ÕÂÇ¡ÑºÍ§¤ �¡ÒÃ ÁÕ¤ÇÒÁ
»ÃÐÊ§¤ �¨ÐÍÂÙ‹¡ÑºÍ§¤�¡ÒÃμÅÍ´ä»à¾×èÍãËŒºÃÃÅØμÒÁ
à»‡ÒËÁÒÂ¢Í§Í§¤ �¡ÒÃ ÊÍ´¤ÅŒÍ§¡Ñº Mowday, 
Porter áÅÐ Steer (1982) ·ÕèÇ‹Ò ¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃ
ÁÕÍÔ·¸Ô¾Å·Ò§μÃ§áÅÐ·Ò§ÍŒÍÁμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§
âÃ§àÃÕÂ¹ ÊÍ´¤ÅŒÍ§¡Ñº§Ò¹ÇÔ Ñ̈Â¢Í§ âÊ¾Ô¹ Á‹Ç§·Í§ 
(2553) ·Õè¾ºÇ‹Ò ¤ÇÒÁ¼Ù¡¾Ñ¹Í§¤�¡ÒÃÁÕÍÔ·¸Ô¾Å·Ò§μÃ§

áÅÐ·Ò§ÍŒÍÁμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹  

¢ŒÍàÊ¹Íá¹Ð  
1. ¢ŒÍàÊ¹Íá¹Ð¨Ò¡¼Å¡ÒÃÇÔ Ñ̈Â

  1.1 ¼Å¡ÒÃÇÔ̈ ÑÂä´Œ¢ŒÍ¤Œ¹¾º·ÕèªÑ́ à¨¹Ç‹Ò 
¢ŒÍàÊ¹Íá¹ÐàªÔ§¹âÂºÒÂ¡ÒÃ¾Ñ²¹Ò»ÃÐÊÔ·¸Ô¼Å¢Í§
âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ 1) ÁÕ¡ÒÃ
ÊíÒÃÇ¨¤ÇÒÁμ ŒÍ§¡ÒÃ¡‹Í¹¡ÒÃ½ƒ¡ÍºÃÁ¢Í§¤ÃÙ áÅÐ

ºØ¤ÅÒ¡Ã·Ò§¡ÒÃÈÖ¡ÉÒ 2) ¡ÒÃ¾Ñ²¹Ò·ÃÑ¾ÂÒ¡ÃÁ¹ØÉÂ�
¢Í§¢ŒÒÃÒª¡ÒÃ¤ÃÙ áÅÐºØ¤ÅÒ¡Ã·Ò§¡ÒÃÈÖ¡ÉÒ¤ÇÃ
¡íÒË¹´ãËŒËÅÒ¡ËÅÒÂÃÙ»áºº àª‹¹ ¡ÒÃÊÍ¹§Ò¹ 
¡ÒÃ½ƒ¡ÍºÃÁ ¡ÒÃ»°Á¹Ôà·È áÅÐ¡ÒÃ½ƒ¡ÍºÃÁâ´p¼‹Ò¹

ÃÐºº¤ÍÁ¾ÔÇàμÍÃ� 3) ¡ÒÃ¹Ôà·È μ Ô´μÒÁ à¹Œ¹¡ÒÃ
àÊÃÔÁáÃ§¨Ù§ã¨ËÅÑ§¨Ò¡¡ÒÃ½ƒ¡ÍºÃÁ 4) ¡ÒÃ»ÃÐàÁÔ¹
¼Å¢Í§â¤Ã§¡ÒÃ¡ÒÃ½ƒ¡ÍºÃÁ·Ø¡¢Ñé¹μÍ¹ 
 2. ¢ŒÍàÊ¹Íá¹Ðã¹¡ÒÃÇÔ Ñ̈Â¤ÃÑé§μ‹Íä»   
  2.1 à¹×èÍ§¨Ò¡¡ÒÃÇÔ Ñ̈Â¤ÃÑé§¹Õéà»š¹¡ÒÃ
¾Ñ²¹ÒâÁà´Å¤ÇÒÁÊÑÁ¾Ñ¹ �̧àªÔ§ÊÒàËμ Ø¢Í§»̃¨ Ñ̈Â·ÕèÁÕ
ÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ 
ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒã¹
Ñ̈§ËÇÑ´¹¤ÃÃÒªÊÕÁÒ «Öè§àÅ×Í¡ÈÖ¡ÉÒà©¾ÒÐâÃ§àÃÕÂ¹·Õè

à» �´·íÒ¡ÒÃÊÍ¹ã¹ÃÐ Ñ́º»ÃÐ¶ÁÈÖ¡ÉÒ ã¹¡ÒÃÇÔ Ñ̈Â¤ÃÑé§
μ ‹Íä»¤ÇÃÈÖ¡ÉÒ¡Ñº¡ÅØ‹Áμ ÑÇÍÂ‹Ò§·ÕèÁÕ¤ÇÒÁáμ¡μ ‹Ò§áÅÐ
¤ÇÃÁÕ¡ÒÃà¾ÔèÁμ ÑÇá»ÃÍ×è¹æ ·ÕèÊ‹§¼Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§
âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ
  2.2 ËÅÑ§¨Ò¡¡ÒÃ¾Ñ²¹ÒâÁà´Å¤ÇÒÁ
ÊÑÁ¾Ñ¹ �̧àªÔ§ÊÒàËμ Ø¢Í§»̃¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å
¢Í§âÃ§àÃÕÂ¹»ÃÐ¶ÁÈÖ¡ÉÒ ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè
¡ÒÃÈÖ¡ÉÒ»ÃÐ¶ÁÈÖ¡ÉÒã¹ Ñ̈§ËÇÑ́ ¹¤ÃÃÒªÊÕÁÒ ¤ÇÃ¹íÒ
ÃÙ»áºº´Ñ§¡Å‹ÒÇä»ÈÖ¡ÉÒàªÔ§¤Ø³ÀÒ¾à©¾ÒÐÃÒÂ¡Ã³Õ
à¾×èÍ¾Ñ²¹Ò¡ÒÃºÃÔËÒÃâÃ§àÃÕÂ¹áμ ‹ÅÐáË‹§
  2.3 ¡ÒÃ¾Ñ²¹ÒâÁà´Å¤ÇÒÁÊÑÁ¾Ñ¹ �̧àªÔ§
ÊÒàËμ Ø »̃¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹

»ÃÐ¶ÁÈÖ¡ÉÒ ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè¡ÒÃÈÖ¡ÉÒ

»ÃÐ¶ÁÈÖ¡ÉÒ¹¤ÃÃÒªÊÕÁÒ ¢ŒÍÁÙÅ·Õè¹íÒÁÒÈÖ¡ÉÒ¹Ñé¹ÁÕ·Ñé§
¢ŒÍÁÙÅÃÐ´ÑºâÃ§àÃÕÂ¹ ËŒÍ§àÃÕÂ¹ áÅÐºØ¤¤Å «Öè§¢ŒÍÁÙÅ

·ÕèÁÕÃÐ´Ñºáμ¡μ ‹Ò§¡Ñ¹ÍÒ¨·íÒãËŒÁÕ¼Åμ ‹Íμ ÑÇá»ÃμÒÁ
»ÃÐÊÔ·¸Ô¼Å¢Í§âÃ§àÃÕÂ¹ Ñ́§¹Ñé¹ Ö̈§¤ÇÃ¹íÒ¡ÒÃ
ÇÔà¤ÃÒÐË �¾ËØÃÐ´Ñº (Hierarchical Linear Model : 
HLM) ÁÒãªŒÈÖ¡ÉÒ´ŒÇÂ¡‹Í¹·Õè¨Ð í́Òà¹Ô¹¡ÒÃÇÔà¤ÃÒÐË �
àÊŒ¹·Ò§μ‹Íä»
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