40

TITAISUINSMSANYT W INLRBYDUWIU @
Journal of Educational Administration, Khon Kaen University

TunaanuduiusiBsnimavesiladeiifianinadelseansua
vadlsadouilszandnin dafadninnuwaiuiinsanuilssandnm
ludamiauasssam
A CAUSAL MODEL OF FACTORS INFLUENCE
EFFECTIVENESS OF PRIMARY SCHOOL UNDER
PRIMARY EDUCATIONAL SERVICE AREA OFFICE
IN NAKHON RATCHASIMA

L J

ygae nleas*
!
A5.FAYSA Nen **

AT.UTIIV YaIung***

UNARELD

TrgUszavAuounsive Ao WeWmuuarnsassulumanudiius Boanmnuasiiaded
SnBwarauszansuavaslsoFuulszonAnen dudndsinouniufinisfnyiussoudnunludonTn
uATBfN Bodfugrumengudinan Saussaueedns mgfihmswfsuulasussenelssiSou
LaEANENWUDYANNS naumpthelfnanIsnsduietsuuuusiumastunou Bousznausiy
A3 w370 AY anlsuseuUszonAnuludonTaunsaedin Unsfinw 2556 SauUsudedl 5 5
Ap UszAvBwawaslaudeu Taussauaednts amgfine mewdsuuay ussemAlsuEey uay
AMENUBYANS tAdeefiefldlunnsidy Wuwuussuauiifudoeiusudsuleio 5 5 Fenan
thesu doyagnitansilnuadfussenelilusunsu SPSS uazlusunsu LISREL 872 Tunsmaiasau
Tunanuduius Buamn

uam 93 ewu TumafiusurmudfinuseandouiuiioyadsUsednd Tnefirlpawmrswiiu
2513 S¥AuBvAMsdaseiniu 55 milasiAnualis = 99 GFI = 99 uaz RMSEA = .00 Fuus
TulumafiusuuiusiansoaduisauuususiwavUssivinavanlssSouliiosas 99 fHuUsid
avBwanumsusaUsEansnantwiilu@AguadA Ao Tausssussdns amefihnswlsuulag
UssmAlseEeu  wavAyNUBsAnS  fudshifidnswamudousaussinsuavovlssieung 1ol
WudAyymusda Fa 1) *‘J’muﬁﬁuaﬁﬁmﬁﬁﬁwﬁwamﬁﬁauNmmnzﬁjﬁmmﬂﬁiamnﬁm U38INTA
TsuBou wazAnuynitueedn1s 2) amefihnswfsuulaeddnduamedousiuusseiniAlso Sy

* puundin @12738ImsUsIINIsANYT AMEATASAT IR TIUAgUATIIYENT
9197198 @121391IRALUTATUNANIIANYT ANEATAENT IR TIUAUATIIVEN
=5 (e eAIanT19198 @113 ILNNIINITUEIIINITANYT AMERTAENT IR TIU)UATTIYEN

TR 10 atfuft 2 Usedufon nanmiw - Sunaw 2557
Vol. 10 No.2 July - December 2014



@ MTAISUINTMANYT WA INLIRBYDULIU

Journal of Educational Administration, Khon Kaen University

LRZATIHENWRUBYANTS wez 3) ussenAlsudeu S8vwaniudeon WuAuynRuBeANS A1 Y’

PPN

AlsmdoanusuuilunanifandwasoUsyanduavalsuden Srmandlunamusuyfigm

°o_ o

MRty : AudTusBoave, UszAnduavaulssiBuu

ABSTRACT

The purposes of this research was to develop and validate a causal model of factors
influence effectiveness of primary schools under the Office of Primary Educational Service in
Nakhon Ratchasima based on the concepts of organizational culture, transformational leadership,
school climate and organizational commitment. The sample derived by means of multi-stage
stratified random sampling, consisted of 370 teachers in primary schools in Nakhon Ratchasima
in the academic year 2013. There were five latent variables namely, effectiveness, organizational
culture, transformational leadership, school climate, organizational commitment. The research
instrument was a set of questionnaires on the five latent variables mentioned above. Data were
analyzed by descriptive statistics, using SPSS, LISREL 8.72 to validate the causal relationship
model.

Results indicated that the adjusted model was consistent with empirical data. Goodness
of fit measures was found to be: ¥’ = 25.13, df = 55, P = .99, GFI = .99, RMSEA = .00 .The
variables in adjusted model accounted for 99 percent of the variance in affecting school effectiveness.
Variables having statistically significant direct affecting school effectiveness were organizational
culture, transformational leadership, school climate, organizational commitment. Variables having
statistically significant indirect affecting school effectiveness were: 1) organizational culture indirectly
affecting through transformational leadership, school climate and organizational commitment 2)
transformational leadership indirectly affecting through school climate and organizational commitment
and 3) school climate indirectly affecting through organizational commitment. The %’ diff indicated
that the adjusted model accounted in affecting school effectiveness was found of being better

than the hypothesis model.

Keywords : Causal Model, Effectiveness School
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