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º·¤Ñ´Â‹Í

 ¡ÒÃÇÔ̈ ÑÂ¤ÃÑé§¹ÕéÁÕÇÑμ¶Ø»ÃÐÊ§¤�à¾×èÍ 1) ¾Ñ²¹ÒáÅÐμÃÇ¨ÊÍºÃÙ»áºº¤ÇÒÁÊÑÁ¾Ñ¹ �̧â¤Ã§ÊÃŒÒ§àªÔ§àÊŒ¹¢Í§
»̃¨ Ñ̈Â·ÕèÁÕ·ÕèÊ‹§¼Åμ ‹Í¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ ·Õè¼ÙŒÇÔ̈ ÑÂ¾Ñ²¹Ò¢Öé¹¡Ñº¢ŒÍÁÙÅàªÔ§»ÃÐ¨Ñ¡É � 
2) ÈÖ¡ÉÒÍÔ·¸Ô¾Å·Ò§μÃ§ ÍÔ·¸Ô¾Å·Ò§ÍŒÍÁ áÅÐÍÔ·¸Ô¾ÅÃÇÁ¢Í§»˜¨ Ñ̈Â·ÕèÊ‹§¼Åμ ‹Í¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒ
áººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ ¡ÅØ‹Áμ ÑÇÍÂ‹Ò§·ÕèãªŒã¹¡ÒÃÇÔ Ñ̈Â¤ÃÑé§¹Õé ä Œ́á¡‹ ¼ÙŒºÃÔËÒÃáÅÐ¤ÃÙ¼ÙŒÊÍ¹ í̈Ò¹Ç¹ 2,460 ¤¹

¹íÒ¢ŒÍÁÙÅÁÒËÒ¤‹Òà©ÅÕèÂÃÒÂâÃ§ â´ÂÇÔ¸Õ Aggregate ä Œ́¡ÅØ‹Áμ ÑÇÍÂ‹Ò§·Ñé§ÊÔé¹ í̈Ò¹Ç¹ 820 áË‹§ ãªŒË¹‹ÇÂ¡ÒÃ
ÇÔà¤ÃÒÐË �à»š¹âÃ§àÃÕÂ¹ ä Œ́ÁÒ´ŒÇÂ¡ÒÃÊØ‹ÁáººËÅÒÂ¢Ñé¹μÍ¹ à¤Ã×èÍ§Á×Í·ÕèãªŒã¹¡ÒÃÇÔ Ñ̈Âà»š¹áººÊÍº¶ÒÁ 

ª¹Ô´ÁÒμÃÒÊ‹Ç¹»ÃÐÁÒ³¤‹Ò 5 ÃÐ Ñ́º ·Õè¼ÙŒÇÔ Ñ̈Â¾Ñ²¹Ò¢Öé¹º¹¾×é¹°Ò¹á¹Ç¤Ô´ ·ÄÉ®Õ¢Í§μ ÑÇá»Ã·Õè¹íÒÁÒÈÖ¡ÉÒ «Öè§ÁÕ¤‹Ò
¤ÇÒÁà·ÕèÂ§¢Í§μ ÑÇá»Ãá½§ÃÐËÇ‹Ò§ 0.960 – 0.983 ¡ÒÃÇÔà¤ÃÒÐË �¢ŒÍÁÙÅãªŒâ»Ãá¡ÃÁÊíÒàÃç¨ÃÙ»à¾×èÍËÒ¤‹Ò¤ÇÒÁ¶Õè 

ÃŒÍÂÅÐ ¤‹Òà©ÅÕèÂ ¤‹ÒÊ‹Ç¹àºÕèÂ§àº¹ÁÒμÃ°Ò¹ ¤‹Ò¤ÇÒÁàºŒ ¤‹Ò¤ÇÒÁâ ‹́§áÅÐ¤‹ÒÊÑÁ»ÃÐÊÔ·¸ÔìÊËÊÑÁ¾Ñ¹ �̧áººà¾ÕÂÃ �ÊÑ¹
áÅÐμÃÇ¨ÊÍº¤ÇÒÁμÃ§àªÔ§â¤Ã§ÊÃŒÒ§ áÅÐ¤ÇÒÁÊÍ´¤ÅŒÍ§ÃÐËÇ‹Ò§ÃÙ»áººÊÁÁμ Ô°Ò¹¡ÒÃÇÔ Ñ̈Â¡Ñº¢ŒÍÁÙÅ
àªÔ§»ÃÐ Ñ̈¡É � ¼Å¡ÒÃÇÔ Ñ̈Â ÊÃØ»ä Œ́´Ñ§¹Õé
 1.  ÃÙ»áºº¤ÇÒÁÊÑÁ¾Ñ¹ �̧â¤Ã§ÊÃŒÒ§àªÔ§àÊŒ¹¢Í§»̃¨ Ñ̈Â·ÕèÊ‹§¼Åμ ‹Í¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒ

áººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ ÊÑ§¡Ñ́ ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í ·Õè¼ÙŒÇÔ̈ ÑÂ
¾Ñ²¹Ò¢Öé¹ÁÕ¤ÇÒÁÊÍ´¤ÅŒÍ§¡Ñº¢ŒÍÁÙÅàªÔ§»ÃÐ Ñ̈¡É � â´ÂÁÕ¤‹ÒÊ¶Ôμ Ô ´Ñ§¹Õé ¤‹Ò Chi-Square =7.53, df =16, p-value 
=0.96, RMSEA = 0.00, SRMR = 0.00, CN = 3468.06, GFI = 1.00, AGFI = 0.99, LSR = 1.55 áÅÐ¤‹Ò
ä¤Êá¤ÇÃ �ÊÑÁ¾Ñ·¸ � (Chi-Square /df) = 0.47



»‚·Õè 10 ©ºÑº·Õè 2 »ÃÐ í̈Òà´×Í¹ ¡Ã¡®Ò¤Á - Ņ̃¹ÇÒ¤Á 2557
Vol. 10 No.2 July - December 2014

ÇÒÃÊÒÃºÃÔËÒÃ¡ÒÃÈÖ¡ÉÒ ÁËÒÇÔ·ÂÒÅÑÂ¢Í¹á¡‹¹
Journal of Educational Administration, Khon Kaen University

31

 2.  »̃¨ Ñ̈Â·ÕèÊ‹§¼Åμ ‹Í¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹¤³Ð
¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í ¾Ô¨ÒÃ³Ò¨Ò¡¤‹ÒÊÑÁ»ÃÐÊÔ·¸ÔìÍÔ·¸Ô¾Å¨Ò¡ÁÒ¡ä»ËÒ
¹ŒÍÂ Ñ́§¹Õé 1) »˜¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Å·Ò§μÃ§ ÁÕ 3 »̃¨ Ñ̈Â ¤×Í ¤ÇÒÁ¼Ù¡¾Ñ¹μ ‹ÍâÃ§àÃÕÂ¹¢Í§¤ÃÙ ÃÍ§Å§ÁÒ ¤×Í 
ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ áÅÐÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§¼ÙŒºÃÔËÒÃ â´ÂÁÕ¤‹ÒÊÑÁ»ÃÐÊÔ·¸ÔìÍÔ·¸Ô¾Åà·‹Ò¡Ñº 0.43, 0.26 
áÅÐ 0.25 μÒÁÅíÒ Ñ́º 2) »̃¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Å·Ò§ÍŒÍÁÁÕ 2 »̃¨ Ñ̈Â ¤×Í ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§¼ÙŒºÃÔËÒÃ 
ÃÍ§Å§ÁÒ ¤×Í ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ â´ÂÁÕ¤‹Ò ÊÑÁ»ÃÐÊÔ·¸ÔìÍÔ·¸Ô¾Å à·‹Ò¡Ñº 0.84 áÅÐ 0.27 áÅÐ 3) »̃¨ Ñ̈Â·ÕèÁÕ
ÍÔ·¸Ô¾ÅÃÇÁ ÁÕ 3 »̃¨ Ñ̈Â ¤×Í ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§¼ÙŒºÃÔËÒÃ ÃÍ§Å§ÁÒ ¤×Í ¤ÇÒÁ¼Ù¡¾Ñ¹μ ‹ÍâÃ§àÃÕÂ¹
¢Í§¤ÃÙ áÅÐºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ â´ÂÁÕ¤‹ÒÊÑÁ»ÃÐÊÔ·¸ÔìÍÔ·¸Ô¾Åà·‹Ò¡Ñº 0.84, 0.43 áÅÐ 0.37 μÒÁÅíÒ Ñ́º 
 àÁ×èÍ¾Ô¨ÒÃ³Ò»̃¨ Ñ̈Â·ÕèÊ‹§¼Åμ ‹Í¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ ·Ñé§ 3 »̃¨ Ñ̈Â ¨Ò¡
¤‹ÒÊÑÁ»ÃÐÊÔ·¸Ôì¡ÒÃ¾ÂÒ¡Ã³ � (R2) ¾ºÇ‹Ò μ ÑÇá»Ã·Õè¹íÒÁÒÈÖ¡ÉÒã¹ÃÙ»áººÊÒÁÒÃ¶Í¸ÔºÒÂ¤ÇÒÁá»Ã»ÃÇ¹¢Í§¡ÒÃ
à»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ã¹ÀÒ¤
μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í ä Œ́ÃŒÍÂÅÐ 78

¤íÒÊíÒ¤ÑÞ : ¤ÇÒÁÊÑÁ¾Ñ¹ �̧â¤Ã§ÊÃŒÒ§àªÔ§àÊŒ¹, ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾

ABSTRACT

 The purpose of this study was 1) to investigate the structural equation model of factors 
affecting the professional learning community in schools under the offi  ce of the basic education 
commission in the northeast of Thailand. 2) to study the factors that affect the professional learn-
ing community in schools under the offi  ce of the basic education commission of Thailand in 
northeast effectiveness. 
 The samples were 820 selected schools. Each school consists of one administer and 2 
teachers. Therefore, there are 820 administers with 1,640 teachers. Multi-stage random sampling 
was applied to these selected 2,460 participants. The collected data was used to fi nd the average 
value for each school by using aggregate method. The research instrument for data collection was 
5-point rating scale questionnaire with its reliability of 0.960-0.983. The earned data were analyzed 
to obtain frequency, percentage, mean, standard deviation, skewness, kurtosis and Pearson’s 

product moment correlation coeffi  cient. LISREL version 8.52 was also employed to investigate the 
validity of the structure and the hypothesis’s goodness of fi t with the empirical data. Data 
analysis showed the following results :
  1. According to the statistic value χ2=7.53, df =16, p-value=0.96, RMSEA=0.00, SRMR= 
0.00, CN = 3468.06, GFI=1.00, AGFI=0.99, LSR = 1.55, and χ2/df = 0.47. It revealed signifi cantly 
the model which theoretically developed was fi t with the empirical data.
  2. The factors that affect the professional learning community in school under the 

offi  ce of the basic education commission in the northeast of Thailand effectiveness considered 
with the infl uence coeffi  cient from the highest to the lowest are being shown as the following :
    The direct effect has three factors: teacher’s school commitment ; school climate 
and transformational leadership with the infl uence coeffi  cients = 0.43, 0.26 and 0.25 respectively.
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  The indirect effect has two factors: transformational leadership with the infl uence 
coeffi  cients = 0.84 and school climate with the infl uence coeffi  cients = 0.27. 
   The total effect has three factors: transformational leadership with the infl uence
coeffi  cients = 0.84, followed by teacher’s school commitment with the infl uence coeffi  cients = 0.43 
and school climate with the infl uence coeffi  cients = 0.37 respectively.
  Based on the fi ndings and conclusions of this study of the three factors, which are 
teacher’s school commitment, transformational leadership and school climate, the predictive 
coeffi  cient (R2) indicated that the studied variables could be described as the variance of the 
professional learning community in school under the offi  ce of the basic education commission in 
the northeast of Thailand which the effectiveness is at 78 percent.

Keywords : Structural Equation Model, Professional Learning Community

¤ÇÒÁà»š¹ÁÒáÅÐ¤ÇÒÁÊíÒ¤ÑÞ¢Í§»˜ÞËÒ
 ¡ÒÃ Ñ́̈ ¡ÒÃÈÖ¡ÉÒã¹»̃¨ Ø̈ºÑ¹ãËŒ¤ÇÒÁÊíÒ¤ÑÞ¡Ñº
¡ÒÃ¾Ñ²¹Ò¤Ø³ÀÒ¾áÅÐÁÒμÃ°Ò¹¡ÒÃÈÖ¡ÉÒã¹·Ø¡ÃÐ´Ñº 
»ÃÐ¡Íº¡Ñºã¹ÊÑ§¤ÁÂØ¤»˜̈ Ø̈ºÑ¹ä Œ́àÃÔèÁà¢ŒÒÊÙ‹¡ÃÐáÊãËÁ‹
¢Í§¡ÒÃà»ÅÕèÂ¹á»Å§ÊÙ‹ÊÑ§¤Á¤ÇÒÁÃÙŒ (Knowledge 
Society) áÅÐÃÐººàÈÃÉ°¡Ô¨°Ò¹¤ÇÒÁÃÙŒ (Know
ledge Based Economy) ·ÕèãªŒ¤ÇÒÁÃÙŒ áÅÐ¹ÇÑμ¡ÃÃÁ 
(Innovation) à»š¹»̃¨ Ñ̈ÂËÅÑ¡ â´Âà¹Œ¹¡ÒÃÊÃŒÒ§ÊÑ§¤Á

áË‹§¡ÒÃàÃÕÂ¹ÃÙŒ â´ÂÁÕâÃ§àÃÕÂ¹à»š¹áËÅ‹§àÃÕÂ¹ÃÙŒ·Õè
ÊíÒ¤ÑÞÂÔè§ã¹¡ÒÃ¾Ñ²¹Ò¼ÙŒàÃÕÂ¹áÅÐ¼ÅÔμ¡íÒÅÑ§¤¹ãËŒÁÕ
ÈÑ¡ÂÀÒ¾ÊÒÁÒÃ¶á¢‹§¢Ñ¹ Œ́Ò¹àÈÃÉ°¡Ô̈  ¡ÒÃàÁ×Í§ áÅÐ
à·¤â¹âÅÂÕ¡Ñº¹Ò¹Ò»ÃÐà·Èä Œ́ (ÍíÒÃØ§ Ñ̈¹·ÇÒ¹Ôª, 
2547) àÁ×èÍâÅ¡Â‹Ò§à¢ŒÒÊÙ‹ÈμÇÃÃÉ·Õè 21 ¡ÃÐáÊâÅ¡Ò

ÀÔÇÑμ¹� (Globalization) áÅÐà·¤â¹âÅÂÕμ ‹Ò§ æ ¡‹ÍãËŒ
à¡Ô´¡ÒÃà»ÅÕèÂ¹á»Å§ÍÂ‹Ò§ÁËÒÈÒÅã¹·Ø¡ æ ´ŒÒ¹ 
¼Å¡ÃÐ·º´Ñ§¡Å‹ÒÇ ·íÒãËŒÁ¹ØÉÂ �ÂÒ¡·Õè¨Ðà¼ªÔÞ¡Ñº
¤ÇÒÁ«Ñº«ŒÍ¹ Ö̈§à¡Ố ÊÀÒÇÐÇÔ¡Äμ (»ÃÐàÇÈ ÇÐÊÕ, 2543)
ã¹¡ÒÃ» Ô̄ÃÙ»¡ÒÃÈÖ¡ÉÒ¹Ñé¹ ·íÒãËŒà¡Ô´¡ÒÃà»ÅÕèÂ¹á»Å§

ÍÂ‹Ò§¹ŒÍÂ 2 »ÃÐ¡ÒÃ ¤×Í 1) Ê¶Ò¹ÈÖ¡ÉÒáÅÐ

Ë¹‹ÇÂ§Ò¹·Õè́ ÙáÅÊ¶Ò¹ÈÖ¡ÉÒ¨Ðà»š¹Ë¹‹ÇÂ§Ò¹¹íÒ¹âÂºÒÂ
ä»ÊÙ‹¡ÒÃ»¯ÔºÑμ ÔãËŒä´ŒÁÒμÃ°Ò¹ áÅÐμ ŒÍ§ Ñ̈´¡ÒÃÈÖ¡ÉÒ
ãËŒμÍºÊ¹Í§μ ‹Íá¼¹¡ÒÃÈÖ¡ÉÒ áÅÐ¤ÇÒÁμ ŒÍ§¡ÒÃ
¢Í§»ÃÐªÒª¹ 2) à»š¹¡ÒÃ¤×¹ÍíÒ¹Ò¨¡ÒÃ Ñ́̈ ¡ÒÃÈÖ¡ÉÒ
ãËŒ»ÃÐªÒª¹ â´Â»ÃÐªÒª¹ÁÕÊ‹Ç¹Ã‹ÇÁã¹¡ÒÃ¨Ñ́ ¡ÒÃÈÖ¡ÉÒ

à¾ÔèÁº·ºÒ· ÍíÒ¹Ò¨Ë¹ŒÒ·Õè áÅÐ¤ÇÒÁÃÑº¼Ô´ªÍºãËŒ

Ê¶Ò¹ÈÖ¡ÉÒáÅÐË¹‹ÇÂ§Ò¹ã¹¾×é¹·Õè (ªÑªÇÒÅ Ç§É�»ÃÐàÊÃÔ°,
2548) 

 âÃ§àÃÕÂ¹¨ÐÁÕÃÙ»áºº¡ÒÃºÃÔËÒÃ·Õèà»ÅÕèÂ¹á»Å§
ä»ÍÂ‹Ò§äÃ¡çμÒÁ »˜̈ Ñ̈Â¡ÒÃºÃÔËÒÃÊíÒ¤ÑÞ·ÕèâÃ§àÃÕÂ¹¨Ð
¢Ò´àÊÕÂäÁ‹ä Œ́ ¤×Í “¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹” â´ÂÁÕ¡ÒÃ»ÃÑº
à»ÅÕèÂ¹¨Ò¡¡ÒÃ´íÒà¹Ô¹¡ÒÃáººà´ÔÁ·Õèà¤Â»¯ÔºÑμ Ôä»à»š¹ 
“âÃ§àÃÕÂ¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒ” (Learning School) ·Õè Ñ̈´
ãËŒÁÕ “ªØÁª¹áË‹§ÇÔªÒªÕ¾”(Professional Community) 
ÀÒÂã¹âÃ§àÃÕÂ¹ â´Âà©¾ÒÐÍÂ‹Ò§ÂÔè§ “âÃ§àÃÕÂ¹” μÒÁ
á¹Ç¤Ô´¢Í§ Hoy & Miskel (2001) àËç¹Ç‹ÒâÃ§àÃÕÂ¹
ãËŒºÃÔ¡ÒÃ·Õè¼Ù¡¾Ñ¹¡ÑºàÃ×èÍ§¢Í§¡ÒÃÊÍ¹áÅÐ¡ÒÃàÃÕÂ¹ÃÙŒ
à»š¹ËÅÑ¡ à»‡ÒËÁÒÂÊØ´·ŒÒÂ (Ultimate goal) ¢Í§
âÃ§àÃÕÂ¹ ¤×Í ¡ÒÃàÃÕÂ¹ÃÙŒ¢Í§¹Ñ¡àÃÕÂ¹ (Student 

learning) âÃ§àÃÕÂ¹¨Ðμ ŒÍ§¾Ô¨ÒÃ³Ò»ÃÑºà»ÅÕèÂ¹
¡ÃÐºÇ¹·ÑÈ¹� (Paradigm) «Öè§à»š¹¡ÃÐºÇ¹¡ÒÃ»ÃÑº
à»ÅÕèÂ¹âÃ§àÃÕÂ¹ãËŒà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáºº

ÇÔªÒªÕ¾ ´Ñ§¹Ñé¹»̃¨ Ñ̈ÂÊíÒ¤ÑÞ·Õè¹íÒä»ÊÙ‹¤ÇÒÁÊíÒàÃç¨¢Í§
¡ÒÃ»ÃÑºà»ÅÕèÂ¹âÃ§àÃÕÂ¹ãËŒà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒ
áººÇÔªÒªÕ¾ ¤×Í ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§
¼ÙŒºÃÔËÒÃ (Transformational leadership) ÁÕ§Ò¹ÇÔ̈ ÑÂ
ËÅÒÂàÃ×èÍ§¾ºÇ‹Ò ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§
¼ÙŒºÃÔËÒÃà»š¹»̃¨ Ñ̈Â·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í»ÃÐÊÔ·¸Ô¼Å¢Í§
âÃ§àÃÕÂ¹ (Leithwood, et al 2004; Harris & Spill-

ane, 2008; ¾ÔÁ¾ �ÍÃ Ê´àÍÕèÂÁ, 2547) ¢³Ð·Õè 
Leithwood, Jantzi, & Steinbach (1999) ¾ºÇ‹Ò
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¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹·ÕèÁÕÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§ÁÒ¡ 
¡‹ÍãËŒà¡Ô´¼ÅÅÑ¾¸ �·Õèà»š¹¤‹Ò¹ÔÂÁ¤ÇÒÁ¾ÂÒÂÒÁ·Ø‹Áà·
·íÒ§Ò¹¢Í§¤ÃÙà¾ÔèÁÁÒ¡¢Öé¹ ÁØ‹§¡ÒÃ»ÃÑº»ÃØ§âÃ§àÃÕÂ¹
ÁÒ¡¡Ç‹ÒâÃ§àÃÕÂ¹·Õè¼ÙŒºÃÔËÒÃÁÕÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§

¹ŒÍÂÊ‹Ç¹ Bass & Avolio (1994) àÊ¹ÍÇ‹Ò ÀÒÇÐ
¼ÙŒ¹íÒμ ŒÍ§ÁÕ¤ÇÒÁÊÒÁÒÃ¶ã¹¡ÒÃà»ÅÕèÂ¹á»Å§ÊÑ§¤Á 
(social change) ¼ÙŒ¹íÒáÅÐ¼ÙŒμÒÁμ ŒÍ§·íÒ§Ò¹Ã‹ÇÁ¡Ñ¹
â´Â¡ŒÒÇ¢ŒÒÁ¤ÇÒÁ¢Ñ´áÂŒ§áÅÐÍíÒ¹Ò¨¢Í§¡Ñ¹áÅÐ¡Ñ¹ 
(interplay of confl ict and power) ·ÕèÁÕÍ§¤�»ÃÐ¡Íº 
4 Í§¤�»ÃÐ¡Íº ËÃ×ÍàÃÕÂ¡Ç‹Ò “4I’s” (Four I’s) ¤×Í 
¡ÒÃÁÕÍÔ·¸Ô¾ÅÍÂ‹Ò§ÁÕÍØ´Á¡ÒÃ³ � ( Idea l ized 
Infl uence:II) ¡ÒÃÊÃŒÒ§áÃ§ºÑ¹´ÒÅã¨ (Inspiration 
Motivation:IM) ¡ÒÃ¡ÃÐμ ØŒ¹·Ò§»̃ÞÞÒ (Intellec-
tual Stimulation:IS) áÅÐ¡ÒÃ¤íÒ¹Ö§¶Ö§¤ÇÒÁà»š¹
àÍ¡Ñμ¶ÐºØ¤¤Å (Individualized Consideration: IC) 
ÍÒ¨¡Å‹ÒÇä Œ́Ç‹Ò »ÃÐÊÔ·¸ÔÀÒ¾¢Í§¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒã¹
Ê¶Ò¹ÈÖ¡ÉÒ Ê‹Ç¹Ë¹Öè§à¡Ô´¨Ò¡ÍÔ·¸Ô¾Å¢Í§ºÃÃÂÒ¡ÒÈ
ã¹âÃ§àÃÕÂ¹ à»š¹ÊÔè§·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í¤ÇÒÁÃÙŒÊÖ¡¢Í§
ºØ¤ÅÒ¡Ã·Ø¡½†ÒÂã¹âÃ§àÃÕÂ¹ ºÃÃÂÒ¡ÒÈ·Õè´Õ¨Ð·íÒãËŒ
Ê¶Ò¹ÈÖ¡ÉÒ¹‹ÒÍÂÙ‹´Ñ§¹Ñé¹ºÃÃÂÒ¡ÒÈ¢Í§âÃ§àÃÕÂ¹ Ö̈§
à»š¹»̃¨ Ñ̈Â·ÕèÊ‹§¼Åμ ‹Í¡ÒÃ»¯ÔºÑμ Ô§Ò¹¢Í§ºØ¤ÅÒ¡Ã 
«Öè§ÊÍ´¤ÅŒÍ§¡Ñº ÇÕÃÐÇÑ²¹� »̃¹¹ÔμÒÁÑÂ (2544) «Öè§ä´Œ
¡Å‹ÒÇ¶Ö§ºÃÃÂÒ¡ÒÈÇ‹Òμ ŒÍ§ÁÕÅÑ¡É³Ðà»š¹ºÃÃÂÒ¡ÒÈ·Õè
à¡×éÍ¡ÙÅ ¤×Í ÁØ‹§Ê‹§àÊÃÔÁ¤Ø³ÀÒ¾ªÕÇÔμ¢Í§¼ÙŒ»¯ÔºÑμ Ô§Ò¹ 
à¾×èÍãËŒà¢Òä Œ́¾Ñ²¹ÒÈÑ¡ÂÀÒ¾¢Í§μ¹ä Œ́ÍÂ‹Ò§àμ çÁ·Õè 
ÊÃŒÒ§ºÃÃÂÒ¡ÒÈ·Õèà»š¹»ÃÐªÒ Ô̧»äμÂ áÅÐ¡ÒÃÁÕÊ‹Ç¹
Ã‹ÇÁ ¼ÙŒÇÔ Ñ̈Âä´Œ¹íÒá¹Ç¤Ô´¢Í§¹Ñ¡ÇÔªÒ¡ÒÃÁÒÊÑ§à¤ÃÒÐË �

ãªŒà»š¹¡ÃÍºã¹¡ÒÃÇÔ̈ ÑÂ áÅÐ»̃¨ Ñ̈Â·ÕèÊíÒ¤ÑÞÍÕ¡»ÃÐ¡ÒÃ

Ë¹Öè§·ÕèÁÕ¼Åμ ‹Í»ÃÐÊÔ·¸ÔÀÒ¾¢Í§¡ÒÃ Ñ̈´¡ÒÃÈÖ¡ÉÒã¹
Ê¶Ò¹ÈÖ¡ÉÒ â´Â·Õè¤ÃÙÁÕ¤ÇÒÁàª×èÍ ÂÍÁÃÑºã¹à»‡ÒËÁÒÂ 
ã¹¤‹Ò¹ÔÂÁ¢Í§âÃ§àÃÕÂ¹·ÕèÁÕμ ‹ÍâÃ·íÒãËŒà¡Ố ¤ÇÒÁàª×èÍÁÑè¹

ÂÍÁÃÑºà»‡ÒËÁÒÂ¢Í§âÃ§àÃÕÂ¹§àÃÕÂ¹ÅÐÁÕà¨μ¤μ ÔÍÑ¹ Ṍ
ã¹ÊÀÒ¾¡ÒÃ³ �·Õè»ÃÐà·Èà¼ªÔÞ¡Ñº»̃ÞËÒã¹¡ÒÃ¨Ñ́ ¡ÒÃ
ÈÖ¡ÉÒº·ºÒ·áÅÐË¹ŒÒ·Õè¢Í§¤ÃÙμ ŒÍ§ÁØ‹§¾Ñ²¹Ò¤Ø³ÀÒ¾
¡ÒÃ¨Ñ´¡ÒÃÈÖ¡ÉÒ Ö̈§ í̈Òà»š¹·Õè¤ÃÙμ ŒÍ§ÁÕ¤ÇÒÁ¼Ù¡¾Ñ¹μ ‹Í
âÃ§àÃÕÂ¹ »̃¨ Ñ̈ÂÊíÒ¤ÑÞÍÕ¡ÍÂ‹Ò§Ë¹Öè§·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í¡ÒÃ

à»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ ¤×Í ¤ÇÒÁ¼Ù¡¾Ñ¹

μ ‹ÍâÃ§àÃÕÂ¹¢Í§¤ÃÙ à¾ÃÒÐ¤ÇÒÁ¼Ù¡¾Ñ¹μ ‹ÍâÃ§àÃÕÂ¹
ºÍ¡¶Ö§ÃÐ´Ñº·ÕèºØ¤¤ÅÁÕ¤ÇÒÁà¡ÕèÂÇ¢ŒÍ§¡ÑºâÃ§àÃÕÂ¹áÅÐ
»ÃÒÃ¶¹Ò·Õè̈ ÐÍÂÙ‹ã¹âÃ§àÃÕÂ¹μ ‹Íä» μ ŒÍ§¡ÒÃÁÕÊ‹Ç¹Ã‹ÇÁ
ã¹¤ÇÒÁÊíÒàÃç¨¢Í§âÃ§àÃÕÂ¹ÍÂ‹Ò§μ ‹Íà¹×èÍ§áÅÐÁÕªÕÇÔμ
¡ÒÃ·íÒ§Ò¹·ÕèÁÕ¤ÇÒÁÊØ¢ ́ Ñ§¹Ñé¹¤ÃÙμ ŒÍ§ÁÕ¤ÇÒÁ¼Ù¡¾Ñ¹μ ‹Í
âÃ§àÃÕÂ¹ «Öè§¨Ð·íÒãËŒÁÕ¤ÇÒÁ¾ÂÒÂÒÁáÅÐ¤ÇÒÁ·Ø‹Áà·
ã¹¡ÒÃ»¯ÔºÑμ Ô§Ò¹«Öè§¨ÐÊ‹§¼ÅãËŒ¡ÒÃ¨Ñ́ ¡ÒÃÈÖ¡ÉÒºÃÃÅØ
μÒÁà»‡ÒËÁÒÂáÅÐ·íÒãËŒâÃ§àÃÕÂ¹ÁÕ¤ÇÒÁà»š¹ªØÁª¹áË‹§
¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ÁÒ¡¢Öé¹
 ¨Ò¡¤ÇÒÁà»š¹ÁÒáÅÐ¤ÇÒÁÊíÒ¤ÑÞ¢Í§»̃ÞËÒ 
ÃÇÁ·Ñé§á¹Ç¤Ô´¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáºº
ÇÔªÒªÕ¾ áÅÐ»̃¨ Ñ̈Â·Õèà¡ÕèÂÇ¢ŒÍ§ ́ Ñ§ä Œ́¡Å‹ÒÇÁÒ¹Ñé¹ ·íÒãËŒ
¼ÙŒÇÔ Ñ̈Â«Öè§à»š¹¼ÙŒ»¯ÔºÑμ Ô§Ò¹à¡ÕèÂÇ¢ŒÍ§¡Ñº¡ÒÃÈÖ¡ÉÒ
â´ÂμÃ§áÅÐàËç¹¶Ö§¤ÇÒÁ í̈Òà»š¹ áÅÐÁÕ¤ÇÒÁÊ¹ã¨·Õè
¨Ð·íÒ¡ÒÃÈÖ¡ÉÒÇÔ Ñ̈Âã¹¤ÃÑé§¹Õé 

ÇÑμ¶Ø»ÃÐÊ§¤ �¡ÒÃÇÔ Ñ̈Â

 1. à¾×èÍ¾Ñ²¹ÒáÅÐμÃÇ¨ÊÍº¤ÇÒÁÊÍ´¤ÅŒÍ§
¢Í§ÃÙ»áºº¤ÇÒÁÊÑÁ¾Ñ¹ �̧â¤Ã§ÊÃŒÒ§àªÔ§àÊŒ¹¢Í§»̃¨ Ñ̈Â
·ÕèÊ‹§¼Åμ ‹Í¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹
âÃ§àÃÕÂ¹ ÊÑ§¡Ñ́ ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹
¾×é¹°Ò¹ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í ·Õè¼ÙŒÇÔ̈ ÑÂ¾Ñ²¹Ò¢Öé¹
¡Ñº¢ŒÍÁÙÅàªÔ§»ÃÐ Ñ̈¡É �
 2. à¾×èÍÈÖ¡ÉÒÍÔ·¸Ô¾Å·Ò§μÃ§ ÍÔ·¸Ô¾Å·Ò§

ÍŒÍÁ áÅÐÍÔ·¸Ô¾ÅÃÇÁ¢Í§»˜¨ Ñ̈Â·ÕèÊ‹§¼Åμ ‹Í¡ÒÃà»š¹

ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ ÊÑ§¡Ñ´
ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ã¹ÀÒ¤
μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í

ÇÔ Õ̧ í́Òà¹Ô¹¡ÒÃÇÔ Ñ̈Â
 ¡ÒÃÇÔ Ñ̈Â¤ÃÑé§¹Õéà»š¹¡ÒÃÈÖ¡ÉÒâ´Â¡ÒÃ¹íÒ
¢ŒÍÁÙÅàªÔ§»ÃÐ Ñ̈¡É �̈ Ò¡»ÃÒ¡¯¡ÒÃ³ �̈ ÃÔ§ÁÒ·´ÊÍº¡Ñº
âÁà´ÅàªÔ§·ÄÉ®Õ â´Â¡ÒÃÇÔà¤ÃÒÐË �¤ÇÒÁÊÑÁ¾Ñ¹ �̧

â¤Ã§ÊÃŒÒ§àªÔ§àÊŒ¹¢Í§»̃¨ Ñ̈Â·ÕèÊ‹§¼Åμ ‹Í¡ÒÃà»š¹ªØÁª¹
áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ â´ÂÈÖ¡ÉÒ
àÍ¡ÊÒÃáÅÐ§Ò¹ÇÔ Ñ̈Â·Õèà¡ÕèÂÇ¢ŒÍ§¡Ñºá¹Ç¤Ô´ªØÁª¹áË‹§

¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹¢Í§ Oliver, Hipp 
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& Huffman (2008 cited in Stegall,2011) «Öè§ä´Œ
¡íÒË¹´¹ÔÂÒÁ¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾
ã¹âÃ§àÃÕÂ¹ áÅÐ¡íÒË¹´μ ÑÇá»ÃÊÑ§à¡μä Œ́ »ÃÐ¡Íº
´ŒÇÂ 1) ¡ÒÃÁÕ¤‹Ò¹ÔÂÁáÅÐÇÔÊÑÂ·ÑÈ¹�Ã‹ÇÁ¡Ñ¹ 2) ¡ÒÃ
Ê¹ÑºÊ¹Ø¹ áÅÐ¡ÒÃÁÕÀÒÇÐ¼ÙŒ¹íÒÃ‹ÇÁ¡Ñ¹ 3) ¡ÒÃàÃÕÂ¹ÃÙŒ
Ã‹ÇÁ¡Ñ¹áÅÐ¡ÒÃ»ÃÐÂØ¡μ�ãªŒ¤ÇÒÁÃÙŒ 4) ¡ÒÃáÅ¡à»ÅÕèÂ¹
¡ÒÃ»¯ÔºÑμ Ô§Ò¹ÃÐËÇ‹Ò§ºØ¤¤Å 5) ¡ÒÃÁÕà§×èÍ¹ä¢·Õè
Ê¹ÑºÊ¹Ø¹ Œ́Ò¹¤ÇÒÁÊÑÁ¾Ñ¹ �̧ áÅÐ Œ́Ò¹â¤Ã§ÊÃŒÒ§
 ¹Í¡¨Ò¡¹Õéä Œ́ÈÖ¡ÉÒá¹Ç¤Ô´à¡ÕèÂÇ¡Ñº»̃¨ Ñ̈Â 
·ÕèÊ‹§¼Åμ ‹Í¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹
âÃ§àÃÕÂ¹ â´Â·íÒ¡ÒÃÊÑ§à¤ÃÒÐË �à¹×éÍËÒ áÅÐÊÃØ»»̃¨ Ñ̈Â
´Ñ§¹Õé 1) »˜̈ Ñ̈ÂÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§¼ÙŒºÃÔËÒÃ  
2) »˜¨ Ñ̈ÂºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ áÅÐ 3) »̃¨ Ñ̈Â¤ÇÒÁ
¼Ù¡¾Ñ¹μ ‹ÍâÃ§àÃÕÂ¹¢Í§¤ÃÙ ̈ Ò¡¹Ñé¹·íÒ¡ÒÃÈÖ¡ÉÒá¹Ç¤Ố
·ÄÉ®Õ§Ò¹ÇÔ Ñ̈Â·ÕèÃÐºØàÊŒ¹ÍÔ·¸Ô¾ÅÃÐËÇ‹Ò§»̃¨ Ñ̈Âμ ‹Ò§ æ
·Õèà»š¹μ ÑÇá»Ã¾ÂÒ¡Ã³ �·Ñé§·Õèà»š¹àÊŒ¹áÊ´§¤ÇÒÁà»š¹
ÊÒàËμ Ø áÅÐáÊ´§¤ÇÒÁÊÑÁ¾Ñ¹ �̧áÅŒÇ Ö̈§ä´ŒÃ‹Ò§ÃÙ»áºº
ÊÁÁμ Ô°Ò¹¢Öé¹
 ¡ÒÃμÃÇ¨ÊÍº¤ÇÒÁÊÍ´¤ÅŒÍ§¢Í§ÃÙ»áºº
¤ÇÒÁÊÑÁ¾Ñ¹ �̧â¤Ã§ÊÃŒÒ§àªÔ§àÊŒ¹¢Í§»̃¨ Ñ̈Â·ÕèÊ‹§¼Åμ ‹Í
¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ 
´íÒà¹Ô¹¡ÒÃ´Ñ§¹Õé 

1. ¡íÒË¹´»ÃÐªÒ¡ÃáÅÐ¡ÅØ‹ÁμÑÇÍÂ‹Ò§
  1.1 »ÃÐªÒ¡Ã ä Œ́á¡‹ âÃ§àÃÕÂ¹·Õè̈ Ñ́ ¡ÒÃ
ÈÖ¡ÉÒÃÐ´ÑºªÑé¹Í¹ØºÒÅ ¶Ö§ªÑé¹ÁÑ¸ÂÁÈÖ¡ÉÒμÍ¹μ Œ¹ 

ÃÇÁ¶Ö§ÃÐ´ÑºªÑé¹»ÃÐ¶ÁÈÖ¡ÉÒ¶Ö§ªÑé¹ÁŅ̃ ÂÁÈÖ¡ÉÒμÍ¹μ Œ¹
ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ 
ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í »‚¡ÒÃÈÖ¡ÉÒ 2556 

í̈Ò¹Ç¹ 3,543 âÃ§ ¨Ò¡ 20 Ñ̈§ËÇÑ´ 61 à¢μ¾×é¹·Õè¡ÒÃ
ÈÖ¡ÉÒ 
  1.2 ¡ÅØ‹ÁμÑÇÍÂ‹Ò§ ä Œ́á¡‹ âÃ§àÃÕÂ¹
ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ 
ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Íã¹»‚¡ÒÃÈÖ¡ÉÒ 2556 

í̈Ò¹Ç¹ 820 âÃ§ â´Â¡ÒÃÊØ‹ÁáººËÅÒÂ¢Ñé¹μÍ¹ãªŒ
âÃ§àÃÕÂ¹à»š¹Ë¹‹ÇÂÇÔà¤ÃÒÐË � (unit of analysis)
«Öè§áμ ‹ÅÐâÃ§ÁÕ¼ÙŒãËŒ¢ŒÍÁÙÅä Œ́á¡‹ ¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹ 1 ¤¹ 
áÅÐ¤ÃÙ¼ÙŒÊÍ¹ 2 ¤¹ áÅŒÇ¹íÒ¢ŒÍÁÙÅÁÒËÒ¤‹Òà©ÅÕèÂÃÒÂ

âÃ§â´ÂÇÔ̧ Õ Aggregate ¼ÙŒÇÔ̈ ÑÂä´Œ¡íÒË¹´¢¹Ò´¢Í§¡ÅØ‹Á
μ ÑÇÍÂ‹Ò§ãËŒàËÁÒÐÊÁ¡ÑºÊ¶Ôμ Ô·ÕèãªŒ¡ÒÃÇÔà¤ÃÒÐË �¢ŒÍÁÙÅ«Öè§
à»š¹¡ÒÃÇÔà¤ÃÒÐË �¤ÇÒÁÊÑÁ¾Ñ¹ �̧â¤Ã§ÊÃŒÒ§àªÔ§àÊŒ¹¼ÙŒÇÔ̈ ÑÂ
ãªŒâ»Ãá¡ÃÁ LISREL 8.52

2. à¤Ã×èÍ§Á×Í·ÕèãªŒã¹¡ÒÃÇÔ Ñ̈Â 
  à¤Ã×èÍ§Á×Í·ÕèãªŒã¹¡ÒÃÇÔ̈ ÑÂà»š¹áººÊÍº¶ÒÁ
ª¹Ô´ÁÒμÃÒÊ‹Ç¹»ÃÐÁÒ³¤‹Ò 5 ÃÐ Ñ́º à¤Ã×èÍ§Á×Íä Œ́
¼‹Ò¹¡ÒÃμÃÇ¨ÊÍº¤ÇÒÁμÃ§àªÔ§à¹×éÍËÒ (Content 
validity) â´Â¡ÒÃËÒ¤‹Ò Ñ́ª¹Õ¤ÇÒÁÊÍ´¤ÅŒÍ§ÃÐËÇ‹Ò§
¢ŒÍ¤íÒ¶ÒÁ¡Ñº¹ÔÂÒÁÈÑ¾· �à©¾ÒÐ (Index of item 
congruence : IC) μÒÁ¤ÇÒÁ¤Ô´àËç¹¢Í§¼ÙŒàªÕèÂÇªÒÞ 
5 ·‹Ò¹ «Öè§ä Œ́¤‹Ò Ñ́ª¹Õ¤ÇÒÁÊÍ´¤ÅŒÍ§ ÃÐËÇ‹Ò§ 
0.60–1.00 «Öè§à»š¹ä»μÒÁà¡³± �·Õè¡íÒË¹´ÇÔà¤ÃÒÐË �
¤ÇÒÁà·ÕèÂ§ (Reliability) ¢Í§áººÊÍº¶ÒÁ â´Â
¹íÒáººÊÍº¶ÒÁä»·´ÅÍ§ãªŒ (Try out) ¡Ñº»ÃÐªÒ¡Ã
·ÕèäÁ‹ãª‹¡ÅØ‹Áμ ÑÇÍÂ‹Ò§ í̈Ò¹Ç¹ 50 âÃ§ ¹íÒ¢ŒÍÁÙÅ·Õèà¡çº
ÃÇºÃÇÁä´Œä»ËÒ¤Ø³ÀÒ¾â´Â¡ÒÃÇÔà¤ÃÒÐË �ËÒ¤‹Ò¤ÇÒÁ
à·ÕèÂ§ã¹áººÊÍº¶ÒÁâ´ÂËÒ¤‹ÒÊÑÁ»ÃÐÊÔ·¸ÔìáÍÅ¿†Ò (α) 
μÒÁÇÔ̧ Õ¡ÒÃ¢Í§¤ÃÍ¹ºÒ¤ (Cronbach) áÂ¡à»š¹ÀÒÇÐ
¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§¼ÙŒºÃÔËÒÃâÃ§àÃÕÂ¹ ä Œ́¤‹Ò
ÊÑÁ»ÃÐÊÔ·¸ÔìáÍÅ¿†Ò .969 ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ ä Œ́¤‹Ò
ÊÑÁ»ÃÐÊÔ·¸ÔìáÍÅ¿†Ò .970 ¤ÇÒÁ¼Ù¡¾Ñ¹μ ‹ÍâÃ§àÃÕÂ¹¢Í§
¤ÃÙ ä Œ́¤‹ÒÊÑÁ»ÃÐÊÔ·¸ÔìáÍÅ¿†Ò .960 áÅÐ¡ÒÃà»š¹ªØÁª¹

áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ ä Œ́¤‹ÒÊÑÁ»ÃÐÊÔ·¸Ôì
áÍÅ¿†Ò .983 áÅÐÇÔà¤ÃÒÐË �¤ÇÒÁμÃ§àªÔ§â¤Ã§ÊÃŒÒ§ 

(Construct validity) â´ÂÇÔ̧ Õ¡ÒÃÇÔà¤ÃÒÐË �Í§¤�»ÃÐ¡Íº
àªÔ§Â×¹ÂÑ¹

3. ¡ÒÃÇÔà¤ÃÒÐË�¢ŒÍÁÙÅ

  ã¹¡ÒÃÇÔ Ñ̈Â¤ÃÑé§¹Õé¼ÙŒÇÔ Ñ̈ÂÇÔà¤ÃÒÐË �¢ŒÍÁÙÅ
â´Â¡ÒÃËÒ¤‹Òà©ÅÕèÂ ¤‹ÒÊ‹Ç¹àºÕèÂ§àº¹ÁÒμÃ°Ò¹ 
¤‹Ò¤ÇÒÁàºŒ ¤‹Ò¤ÇÒÁâ ‹́§ áÅÐ¤‹ÒÊÑÁ»ÃÐÊÔ·¸ÔìÊËÊÑÁ¾Ñ¹ �̧
´ŒÇÂâ»Ãá¡ÃÁÊíÒàÃç¨ÃÙ» SPSS for Window 16 
ÇÔà¤ÃÒÐË �¤ÇÒÁμÃ§àªÔ§â¤Ã§ÊÃŒÒ§ (Construct Validity)

â´Â¡ÒÃÇÔà¤ÃÒÐË �Í§¤�»ÃÐ¡ÍºàªÔ§Â×¹ÂÑ¹ (Confi rmatory 

Factor Analysis) »ÃÐÁÒ³¤‹Ò¾ÒÃÒÁÔàμÍÃ�´ŒÇÂÇÔ¸Õ
äÅ �́ÅÕèÎÙ´ÊÙ§ÊØ´ (Maximum Likelihood : ML)
¡ÒÃ»ÃÐàÁÔ¹¤ÇÒÁÊÍ´¤ÅŒÍ§¢Í§âÁà´Å (Evaluating 
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the Data-Model Fit) â´Â¤‹ÒÊ¶Ôμ Ô·ÕèÇÑ́ ¤ÇÒÁÊÍ´¤ÅŒÍ§
·ÕèãªŒã¹¡ÒÃÇÔ Ñ̈Â¤ÃÑé§¹Õé¤×Í ¤‹ÒÊ¶Ôμ Ôä¤–Êá¤ÇÃ � (Chi–
Square Statistics),RMSEA (Root Mean Square 
Error of Approximation), SRMR (Standardized 
Root Mean Square Residual), CN (Critical N ), 
GFI (Goodness-of-Fit Index), LSR (Largest 
Standardized Residual) áÅÐ AGFI (Adjusted 
Goodness - of Fit Index)

ÊÃØ»¼Å¡ÒÃÇÔ Ñ̈Â
 ÃÙ»áºº¤ÇÒÁÊÑÁ¾Ñ¹ �̧â¤Ã§ÊÃŒÒ§àªÔ§àÊŒ¹¢Í§
»̃¨ Ñ̈Â·ÕèÊ‹§¼Åμ ‹Í¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáºº
ÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ ·Õè¼ÙŒÇÔ Ñ̈Â¾Ñ²¹Ò¢Öé¹áÅÐ¹íÒÁÒ
ÇÔà¤ÃÒÐË �¤ÃÑé§¹Õé »ÃÐ¡Íº Œ́ÇÂ μ ÑÇá»Ãá½§ í̈Ò¹Ç¹ 
4 μ ÑÇá»Ã áÂ¡à»š¹ 2 »ÃÐàÀ· ¤×Í1) μ ÑÇá»Ãá½§
ÀÒÂ¹Í¡ í̈Ò¹Ç¹ 1 μ ÑÇá»Ã ä´Œá¡‹ ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃ
à»ÅÕèÂ¹á»Å§¢Í§¼ÙŒºÃÔËÒÃ (TL) μ ÑÇá»Ãá½§ÀÒÂã¹ 
í̈Ò¹Ç¹ 3 μ ÑÇá»Ã ä´Œá¡‹ ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ (SC) 

¤ÇÒÁ¼Ù¡¾Ñ¹μ ‹ÍâÃ§àÃÕÂ¹¢Í§¤ÃÙ (TSC) áÅÐ¡ÒÃà»š¹
ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ (PLC) 
â´ÂãªŒâ»Ãá¡ÃÁ LISREL 8.52 ¼Å¡ÒÃÇÔà¤ÃÒÐË �´Ñ§
ÀÒ¾»ÃÐ¡Íº 1

0.88 

0.93 

0.94 
0.97 

0.98 

0.96 0.81 0.87 

0.82 

0.91 

0.88 

0.88 

0.87 

0.80 

0.81 

TL 

SC 

PLC 

0.66 0.43 

0.26 0.84 
II 

IM 

IS 

IC 

0.78 

0.91 

AFFE   

NORM 

CONT   

ACAD

WARN 

ORGA 

ENVI 

MOT

0.27 

0.25 

SW 

SSL 

CLA 

SPP 

SCR 

TSC 

R
2
=0 .70 

R
2
=0 .78 

R
2
=0 .81 

ÀÒ¾»ÃÐ¡Íº 1 ÃÙ»áºº¤ÇÒÁÊÑÁ¾Ñ¹ �̧â¤Ã§ÊÃŒÒ§àªÔ§àÊŒ¹¢Í§»̃¨ Ñ̈Â·ÕèÊ‹§¼Åμ ‹Í¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáºº

ÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡
à©ÕÂ§àË¹×Í 
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 ¨Ò¡ÀÒ¾»ÃÐ¡Íº ¾ºÇ‹Ò ÃÙ»áººÊÁÁμ Ô°Ò¹
¡ÒÃÇÔ Ñ̈Â·Õè¼ÙŒÇÔ Ñ̈Â¾Ñ²¹Ò¢Öé¹ÁÕ¤ÇÒÁÊÍ´¤ÅŒÍ§¡ÅÁ¡Å×¹
¡Ñº¢ŒÍÁÙÅàªÔ§»ÃÐ Ñ̈¡É � «Öè§¾Ô¨ÒÃ³Òä Œ́¨Ò¡¤‹ÒÊ¶Ôμ Ô´Ñ§¹Õé 
¤‹Òä¤–Êá¤ÇÃ� (χ2) = 7.53 ¤‹ÒÍ§ÈÒÍÔÊÃÐ (df) = 16 
¤‹Ò¤ÇÒÁ¹‹Ò¨Ðà»š¹ (p) = 0.96 ¤‹Ò»ÃÐÁÒ³¤ÇÒÁ¤ÅÒ´
à¤Å×èÍ¹¢Í§ÃÒ¡¡íÒÅÑ§ÊÍ§à©ÅÕèÂ (RMSEA) = 0.00 
à»š¹ä»μÒÁà¡³±�·Õè¡íÒË¹´ ¤×ÍÁÕ¤‹Ò¹ŒÍÂ¡Ç‹Ò 0.05 
¤‹ÒÃÒ¡·ÕèÊÍ§¢Í§àÈÉàËÅ×Í·Õè·íÒãËŒà»š¹¤‹ÒÁÒμÃ°Ò¹ 
(SRMR) = 0.00 «Öè§¹ŒÍÂ¡Ç‹Ò 0.05¤‹Ò Ñ́ª¹Õ GFI = 1.00 
«Öè§ÊÙ§¡Ç‹Ò 0.90 ¤‹Ò Ñ́ª¹Õ AGFI = 0.99 «Öè§ÊÙ§¡Ç‹Ò 0.90 
¤‹Ò¢¹Ò´μ ÑÇÍÂ‹Ò§ÇÔ¡Äμ Ô (CN) = 3468.06 «Öè§ÁÒ¡¡Ç‹Ò 
200 áÅÐ¤‹ÒàÈÉàËÅ×Í¤Ðá¹¹ÁÒμÃ°Ò¹ (LSR)= 1.55 
àÁ×èÍ¾Ô¨ÒÃ³Ò¤‹Òä¤-Êá¤ÇÃ�ÊÑÁ¾Ñ·¸ � (¼ÅËÒÃ¢Í§¤‹Ò
ä¤-Êá¤ÇÃ�´ŒÇÂ¤‹ÒÍ§ÈÒÍÔÊÃÐ) (χ2/df) = 0.47
«Öè§μ ŒÍ§ÁÕ¤‹Ò¹ŒÍÂ¡Ç‹Ò 2.00 (ÊØÀÁÒÈ ÍÑ§ÈØâªμ Ô ÊÁ¶ÇÔÅ 
ÇÔ Ô̈μÃÇÃÃ³Ò áÅÐÃÑª¹Õ¡ÙÅ ÀÔÞâÞÀÒ¹ØÇÑ²¹�, 2552) 
¨ÐàËç¹ä Œ́Ç‹Ò ¤‹ÒÊ¶Ôμ Ôà»š¹ä»μÒÁà¡³± �·Õè¡íÒË¹´ ̈ Ö§¶×Í
ä´ŒÇ‹ÒÃÙ»áººÊÁÁμ Ô°Ò¹ÁÕ¤ÇÒÁÊÍ´¤ÅŒÍ§¡Ñº¢ŒÍÁÙÅ
àªÔ§»ÃÐ Ñ̈¡É � 
 ¨Ò¡¼Å¡ÒÃÇÔà¤ÃÒÐË �¢ŒÍÁÙÅ·ÑèÇä»¢Í§¼ÙŒμÍº
áººÊÍº¶ÒÁ ¾ºÇ‹Ò ¼ÙŒμÍºáººÊÍº¶ÒÁÊ‹Ç¹ãËÞ‹à»š¹
à¾ÈªÒÂ 1,314 ¤¹ ¤Ô´à»š¹ÃŒÍÂÅÐ 53.41 à»š¹¤ÃÙ
¼ÙŒÊÍ¹ í̈Ò¹Ç¹ 1,640 ¤¹ ¤Ô´à»š¹ÃŒÍÂÅÐ 66.67 ÁÕ

ÇØ²Ô¡ÒÃÈÖ¡ÉÒÊÙ§ÊǾ ÃÐ´Ñº»ÃÔÞÞÒμÃÕ ̈ íÒ¹Ç¹ 1,365 ¤¹
¤Ô´à»š¹ÃŒÍÂÅÐ 55.48 ÁÕ»ÃÐÊº¡ÒÃ³�ã¹¡ÒÃ·íÒ§Ò¹

ÃÐËÇ‹Ò§ 10-20 »‚ í̈Ò¹Ç¹ 1,140 ¤¹ ¤Ô´à»š¹ÃŒÍÂÅÐ 
46.34 áÅÐàÁ×èÍ¾Ô¨ÒÃ³ÒμÒÁ¢¹Ò´âÃ§àÃÕÂ¹ ¾ºÇ‹Ò 
Ê‹Ç¹ãËÞ‹»¯ÔºÑμ Ô§Ò¹ã¹âÃ§àÃÕÂ¹¢¹Ò´¡ÅÒ§ í̈Ò¹Ç¹ 

1,824 ¤¹ ¤Ô´à»š¹ÃŒÍÂÅÐ 74.15 
 ¨Ò¡¼Å¡ÒÃÇÔà¤ÃÒÐË �¢ŒÍÁÙÅâ¤Ã§ÊÃŒÒ§àªÔ§àÊŒ¹
¢Í§»̃¨ Ñ̈Â·ÕèÊ‹§¼Åμ ‹Í¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáºº
ÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ ÁÕ¤‹ÒÊÑÁ»ÃÐÊÔ·¸ÔìÍÔ·¸Ô¾ÅàªÔ§ºÇ¡ 
ÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô·ÕèÃÐ´Ñº.01 ÊÒÁÒÃ¶Í Ô̧ºÒÂ
ä Œ́´Ñ§¹Õé
 1. μ ÑÇá»Ã·ÕèÁÕÍÔ·¸Ô¾Å·Ò§μÃ§μ ‹Í¡ÒÃà»š¹
ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ àÃÕÂ§μÒÁ

ÅíÒ Ñ́º¢¹Ò´ÍÔ·¸Ô¾Å¨Ò¡ÁÒ¡ä»ËÒ¹ŒÍÂ ÁÕ´Ñ§¹Õé

   1.1 ¤ÇÒÁ¼Ù¡¾Ñ¹μ ‹ÍâÃ§àÃÕÂ¹¢Í§¤ÃÙ 
(TSC) ÁÕ¤‹ÒÊÑÁ»ÃÐÊÔ·¸ÔìÍÔ·¸Ô¾Å·Ò§μÃ§àªÔ§ºÇ¡ 
à·‹Ò¡Ñº 0.43 
   1.2 ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ (SC) ÁÕ¤‹Ò
ÊÑÁ»ÃÐÊÔ·¸ÔìÍÔ·¸Ô¾Å·Ò§μÃ§àªÔ§ºÇ¡ à·‹Ò¡Ñº 0.26 
   1.3 ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§
¼ÙŒºÃÔËÒÃ (TL) ÁÕ¤‹ÒÊÑÁ»ÃÐÊÔ·¸ÔìÍÔ·¸Ô¾Å·Ò§μÃ§
àªÔ§ºÇ¡ à·‹Ò¡Ñº 0.25 
 2. μ ÑÇá»Ã·ÕèÁÕÍÔ·¸Ô¾Å·Ò§ÍŒÍÁμ ‹Í¡ÒÃà»š¹
ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ àÃÕÂ§μÒÁ
ÅíÒ Ñ́º¢¹Ò´ÍÔ·¸Ô¾Å¨Ò¡ÁÒ¡ä»ËÒ¹ŒÍÂ ÁÕ´Ñ§¹Õé
  2.1 ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§
¼ÙŒºÃÔËÒÃ (TL) ÁÕ¤‹ÒÊÑÁ»ÃÐÊÔ·¸ÔìÍÔ·¸Ô¾Å·Ò§ÍŒÍÁ
àªÔ§ºÇ¡ à·‹Ò¡Ñº 0.84 
  2.2 ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ (SC) ÁÕ¤‹Ò
ÊÑÁ»ÃÐÊÔ·¸ÔìÍÔ·¸Ô¾Å·Ò§ÍŒÍÁàªÔ§ºÇ¡ à·‹Ò¡Ñº 0.27 
  3. μ ÑÇá»Ã·ÕèÁÕÍÔ·¸Ô¾ÅÃÇÁμ ‹Í¡ÒÃà»š¹ªØÁª¹
áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ àÃÕÂ§μÒÁÅíÒ Ñ́º

¢¹Ò´ÍÔ·¸Ô¾Å¨Ò¡ÁÒ¡ä»ËÒ¹ŒÍÂ Ñ́§ÃÒÂÅÐàÍÕÂ´
μ ‹Íä»¹Õé
  3.1 ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§
¼ÙŒºÃÔËÒÃ (TL) ÁÕ¤‹ÒÊÑÁ»ÃÐÊÔ·¸ÔìÍÔ·¸Ô¾ÅÃÇÁàªÔ§ºÇ¡ 
à·‹Ò¡Ñº 0.84 
  3.2 ¤ÇÒÁ¼Ù¡¾Ñ¹μ ‹ÍâÃ§àÃÕÂ¹¢Í§¤ÃÙ 
(TSC) ÁÕ¤‹ÒÊÑÁ»ÃÐÊÔ·¸ÔìÍÔ·¸Ô¾ÅÃÇÁàªÔ§ºÇ¡ à·‹Ò¡Ñº 

0.43 
  3.3 ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ (SC) ÁÕ¤‹Ò
ÊÑÁ»ÃÐÊÔ·¸ÔìÍÔ·¸Ô¾ÅÃÇÁàªÔ§ºÇ¡ à·‹Ò¡Ñº 0.37 
   àÁ×èÍ¾Ô¨ÒÃ³Ò¨Ò¡¤‹ÒÍíÒ¹Ò¨¡ÒÃ

¾ÂÒ¡Ã³ � (R2) ¢Í§â¤Ã§ÊÃŒÒ§àªÔ§àÊŒ¹¢Í§»̃¨ Ñ̈Â·ÕèÊ‹§
¼Åμ ‹Í¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹
âÃ§àÃÕÂ¹ ¾ºÇ‹Ò ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§
¼ÙŒºÃÔËÒÃ (TL) ÊÒÁÒÃ¶Í¸ÔºÒÂ¤ÇÒÁá»Ã»ÃÇ¹

ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ (SC) ä Œ́ÃŒÍÂÅÐ 70 ÀÒÇÐ¼ÙŒ¹íÒ
¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§¼ÙŒºÃÔËÒÃ (TL) áÅÐºÃÃÂÒ¡ÒÈ
âÃ§àÃÕÂ¹ (SC) ÊÒÁÒÃ¶Ã‹ÇÁ¡Ñ¹Í Ô̧ºÒÂ¤ÇÒÁá»Ã»ÃÇ¹

¤ÇÒÁ¼Ù¡¾Ñ¹μ ‹ÍâÃ§àÃÕÂ¹¢Í§¤ÃÙ (TSC) ä´ŒÃŒÍÂÅÐ 81 
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ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§¼ÙŒºÃÔËÒÃ (TL) 
ºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ (SC) áÅÐ¤ÇÒÁ¼Ù¡¾Ñ¹μ ‹Í
âÃ§àÃÕÂ¹¢Í§¤ÃÙ (TSC) ÊÒÁÒÃ¶Ã‹ÇÁ¡Ñ¹Í Ô̧ºÒÂ¤ÇÒÁ
á»Ã»ÃÇ¹¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹
âÃ§àÃÕÂ¹ (PLC) ä Œ́ÃŒÍÂÅÐ 78

ÍÀÔ»ÃÒÂ¼Å
 ¨Ò¡¼Å¡ÒÃÇÔ Ñ̈ ÂÃÙ»áºº¤ÇÒÁÊÑÁ¾Ñ¹ �̧
â¤Ã§ÊÃŒÒ§àªÔ§àÊŒ¹¢Í§»̃¨ Ñ̈Â·ÕèÊ‹§¼Åμ ‹Í¡ÒÃà»š¹ªØÁª¹
áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ ÊÑ§¡Ñ´
ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ã¹ÀÒ¤
μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í ¾ºÇ‹Ò ÃÙ»áºº´Ñ§¡Å‹ÒÇÁÕ¤ÇÒÁ
ÊÍ´¤ÅŒÍ§¡Ñº¢ŒÍÁÙÅàªÔ§»ÃÐ Ñ̈¡É� «Öè§à»š¹ä»μÒÁ
ÊÁÁμ Ô ° Ò¹¡ÒÃÇÔ Ñ̈ Â·Õè ¡í ÒË¹´ äÇŒ à Á×è Í¾Ô ¨ ÒÃ³Ò

¤‹ÒÊÑÁ»ÃÐÊÔ·¸Ôì¡ÒÃ¾ÂÒ¡Ã³ � (R2) ÃŒÍÂÅÐ 78 áÊ´§Ç‹Ò

ÃÙ»áºº¤ÇÒÁÊÑÁ¾Ñ¹ �̧â¤Ã§ÊÃŒÒ§àªÔ§àÊŒ¹ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§
Ê¶Ôμ Ô¹‹Òàª×èÍ¶×ÍáÅÐÂÍÁÃÑºä Œ́ ¹Ñºä Œ́Ç‹Òà»š¹ÃÙ»áºº·ÕèÁÕ
¤ÇÒÁàËÁÒÐÊÁâ´Âà©¾ÒÐã¹ÂØ¤áË‹§¡ÒÃà»ÅÕèÂ¹á»Å§
áÅÐã¹Ê¶Ò¹¡ÒÃ³ �ÂØ¤»¯ÔÃÙ»¡ÒÃÈÖ¡ÉÒã¹·ÈÇÃÃÉ·Õè
ÊÍ§ Ñ́§¹Ñé¹ ¶ŒÒËÒ¡¨ÐãËŒâÃ§àÃÕÂ¹à»š¹ªØÁª¹áË‹§¡ÒÃ
àÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ä Œ́¹Ñé¹¨Ðμ ŒÍ§¾Ñ²¹Ò
»̃¨ Ñ̈Â·Ñé§ 3 »̃¨ Ñ̈Â ´Ñ§¡Å‹ÒÇãËŒÁÕ»ÃÐÊÔ·¸ÔÀÒ¾áÅÐ
àËÁÒÐÊÁÊÍ´¤ÅŒÍ§ ́ Ñ§¹Ñé¹ á¹Ç¤Ố áÅÐËÅÑ¡¡ÒÃ¢Í§ 
PLC Ö̈§à»š¹·ÕèÂÍÁÃÑº¡Ñ¹ÁÒ¡ã¹ËÁÙ‹¹Ñ¡ÇÔªÒ¡ÒÃμ ‹Ò§
»ÃÐà·È àª‹¹ Fullan (1994), Sergiovanni (2001), 
Huffman (2000) áÅÐ¹‹Òàª×èÍä Œ́Ç‹Ò ÃÙ»áºº·ÕèÈÖ¡ÉÒ¹Õé
¹‹Ò¨Ðà»š¹ÃÙ»áºº·Ò§¡ÒÃºÃÔËÒÃ·ÕèÊÒÁÒÃ¶ãªŒä Œ́à¡Ô´

»ÃÐÊÔ·¸Ô¼ÅÃÐ Ñ́ºÊÙ§ã¹ºÃÔº·¢Í§¡ÒÃÈÖ¡ÉÒä·Â
ã¹âÃ§àÃÕÂ¹
 ¡ÒÃÈÖ¡ÉÒÍÔ·¸Ô¾Å¢Í§»̃¨ Ñ̈Â·ÕèÊ‹§¼Åμ ‹Í¡ÒÃ

à»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹¹Ñé¹
¨Ò¡¼Å¡ÒÃÇÔ Ñ̈Â¾ºÇ‹Ò 
 »̃¨ Ñ̈ÂÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§

¼ÙŒºÃÔËÒÃ (TL) ÁÕÍÔ·¸Ô¾Å·Ò§μÃ§μ ‹Í¡ÒÃà»š¹ªØÁª¹áË‹§
¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹
¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡
à©ÕÂ§àË¹×Í ÊÒÁÒÃ¶Â×¹ÂÑ¹ä Œ́Ç‹ÒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃ

à»ÅÕèÂ¹á»Å§¢Í§¼ÙŒºÃÔËÒÃà»š¹¤Ø³ÅÑ¡É³ÐÊíÒ¤ÑÞ 
ÊÍ´¤ÅŒÍ§¡Ñºá¹Ç¤Ô´¢Í§ Bass & Riggio (2006)
·ÕèÁÕá¹Ç¤Ô´Ç‹Ò ¼ÙŒºÃÔËÒÃ·ÕèÁÕÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§
¶×ÍÇ‹Òà»š¹μ ÑÇáººàªÔ§º·ºÒ· (role model) ã¹¡ÒÃ
·íÒ§Ò¹·ÕèÁØ‹§ÁÑè¹áÅÐ·Ø‹Áà·ãËŒà¡Ô´¡ÒÃà»ÅÕèÂ¹á»Å§
¼ÙŒºÃÔËÒÃ¨ÐÊ‹§àÊÃÔÁãËŒ¤ÃÙãªŒ»̃ÞÞÒã¹¡ÒÃá¡Œ»̃ÞËÒ
´ŒÇÂÇÔ¸Õ¡ÒÃãËÁ‹ áÅÐ¡ÃÐμ ØŒ¹ãËŒãªŒ »̃ÞÞÒÊÃŒÒ§
¹ÇÑμ¡ÃÃÁãËÁ‹ã¹¡ÒÃ·íÒ§Ò¹ÃÇÁ·Ñé§¼ÙŒºÃÔËÒÃÂÑ§¤íÒ¹Ö§
¶Ö§¤ÇÒÁÊÒÁÒÃ¶ ¤ÇÒÁ¶¹Ñ́ ¢Í§¤ÃÙà»š¹ÃÒÂºØ¤¤Å´ŒÇÂ 
´Ñ§¹Ñé¹ ÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§¢Í§¼ÙŒºÃÔËÒÃμÒÁ
á¹Ç¤Ô´¢Í§ Bass & Avolio (1994) ·Õè¼ÙŒÇÔ Ñ̈ÂàÅ×Í¡
ÁÒÈÖ¡ÉÒ¤ÃÑé§¹Õé Ö̈§ÁÕ¤ÇÒÁàËÁÒÐÊÁ¡ÑºÊ¶Ò¹¡ÒÃ³�·Õè
ÁØ‹§ãËŒÁÕ¡ÒÃà»ÅÕèÂ¹á»Å§âÃ§àÃÕÂ¹ãËŒà»š¹ªØÁª¹áË‹§¡ÒÃ
àÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹¤³Ð
¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í

»̃¨ Ñ̈ÂºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ÁÕÍÔ·¸Ô¾Å·Ò§μÃ§
áÅÐ·Ò§ÍŒÍÁ¼‹Ò¹¤ÇÒÁ¼Ù¡¾Ñ¹μ ‹ÍâÃ§àÃÕÂ¹¢Í§¤ÃÙä»ÊÙ‹
¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ 
áÊ´§Ç‹Ò ¼ÙŒºÃÔËÒÃáÅÐ¤ÃÙμ ŒÍ§Ã‹ÇÁ¡Ñ¹ÊÃŒÒ§ºÃÃÂÒ¡ÒÈ
·Õè´Õã¹âÃ§àÃÕÂ¹ áÅŒÇ¨Ð·íÒãËŒ¤ÃÙÁÕ¤ÇÒÁ¼Ù¡¾Ñ¹μ ‹Í
âÃ§àÃÕÂ¹Ê‹§¼ÅãËŒâÃ§àÃÕÂ¹à»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒ
áººÇÔªÒªÕ¾ ·Ñé§¹Õéà¾ÃÒÐºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹à»š¹
» Ô̄ÊÑÁ¾Ñ¹ �̧ÃÐËÇ‹Ò§¼ÙŒºÃÔËÒÃáÅÐ¤ÃÙã¹ÊÀÒ¾áÇ´ÅŒÍÁ
ÀÒÂã¹¢Í§âÃ§àÃÕÂ¹«Öè§ÊÍ´¤ÅŒÍ§¡Ñºá¹Ç¤Ố ¢Í§ Hoy 
& Miskel (2001) ¾ºÇ‹Ò¡ÒÃÃÑºÃÙŒºÃÃÂÒ¡ÒÈâÃ§àÃÕÂ¹ 
ÁÕÍÔ·¸Ô¾Åμ ‹Í¤ÇÒÁÊíÒàÃç¨¢Í§âÃ§àÃÕÂ¹ áÅÐÁÕÍÔ·¸Ô¾Å
μ ‹Í¡ÒÃàÃÕÂ¹ÃÙŒ¢Í§¹Ñ¡àÃÕÂ¹ à»š¹àÊÁ×Í¹ÊØ¢ÀÒ¾¢Í§

âÃ§àÃÕÂ¹áÅÐÂÑ§ÊÍ´¤ÅŒÍ§¡Ñº¼Å¡ÒÃÇÔ Ñ̈Â¢Í§ÊÒ Ô̧μ 

Ã×è¹àÃÔ§ã¨ (2549) «Öè§¨Ð·íÒãËŒ¡ÒÃ¾Ñ²¹Ò¡ÒÃà»š¹ªØÁª¹
áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹»ÃÐÊº¼Å
ÊíÒàÃç¨ä Œ́ÁÒ¡¢Öé¹ 

 »̃¨ Ñ̈Â¤ÇÒÁ¼Ù¡¾Ñ¹μ ‹ Í âÃ§àÃÕÂ¹¢Í§¤ÃÙ 
¼Å¡ÒÃÇÔ̈ ÑÂ¤ÃÑé§¹Õé¾ºÇ‹Ò ¤ÇÒÁ¼Ù¡¾Ñ¹μ ‹ÍâÃ§àÃÕÂ¹¢Í§¤ÃÙ

à»š¹¤ÇÒÁÃÙŒÊÖ¡¢Í§¤ÃÙ·Õè·íÒãËŒ¤ÃÙÂÖ´àË¹ÕèÂÇ ¤ÃÙÁÕ¤ÇÒÁ
à¡ÕèÂÇ¢ŒÍ§¼Ù¡¾Ñ¹ ¨§ÃÑ¡ÀÑ¡´Õμ ‹ÍâÃ§àÃÕÂ¹ ÂÖ´ÁÑè¹ã¹¤‹Ò
¹ÔÂÁáÅÐÇÑμ¶Ø»ÃÐÊ§¤ �¢Í§âÃ§àÃÕÂ¹·Õèà»š¹ä»ã¹·ÔÈ·Ò§

à´ÕÂÇ¡Ñºμ¹ ÊÍ´¤ÅŒÍ§¡Ñºá¹Ç¤Ô´¢Í§ Lunenburg 
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& Ornstein (2004) ¤ÇÒÁ¼Ù¡¾Ñ¹¨ÐÊÐ·ŒÍ¹¤ÇÒÁ
àμ çÁã¨¢Í§¤ÃÙ ã¹¡ÒÃÂÍÁÃÑºáÅÐ·íÒ§Ò¹ãËŒÊÍ´¤ÅŒÍ§
¡Ñºà»‡ÒËÁÒÂ¢Í§âÃ§àÃÕÂ¹ (Porter et al, 1974) ¤ÇÒÁ
¼Ù¡¾Ñ¹¢Í§¤ÃÙ Ö̈§ÁÕÍÔ·¸Ô¾Åμ ‹Í¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃ
àÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ à¾ÃÒÐàÁ×èÍ¤ÃÙÁÕ¤ÇÒÁ
¼Ù¡¾Ñ¹μ ‹ÍâÃ§àÃÕÂ¹ ¤ÃÙ¨Ð·Ø‹Áà··íÒ§Ò¹ÍÂ‹Ò§àμ çÁ¤ÇÒÁ
ÊÒÁÒÃ¶ ÁØ‹§ÁÑè¹¾Ñ²¹Òμ¹àÍ§à¾×èÍ¨Ðä Œ́ãªŒÈÑ¡ÂÀÒ¾¢Í§
μ¹àÍ§·íÒãËŒâÃ§àÃÕÂ¹»ÃÐÊº¼ÅÊíÒàÃç¨μÒÁà»‡ÒËÁÒÂ
áÅÐà»š¹ä»μÒÁ¤‹Ò¹ÔÂÁáÅÐÇÔÊÑÂ·ÑÈ¹�¢Í§âÃ§àÃÕÂ¹ 
 ¨Ò¡¢ŒÍ¤Œ¹¾º·Õè»ÃÒ¡¯Ç‹Ò¤‹ÒÊÑÁ»ÃÐÊÔ·¸Ôì
ÍÔ·¸Ô¾ÅàªÔ§ÊÒàËμ Ø¢Í§»̃¨ Ñ̈Â·Ñé§ 3 μ ÑÇ ·ÕèÁÕÍÔ·¸Ô¾Åμ ‹Í
¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ 
·Ñé§ÍÔ·¸Ô¾Å·Ò§μÃ§ ÍÔ·¸Ô¾Å·Ò§ÍŒÍÁáÅÐÍÔ·¸Ô¾ÅÃÇÁ
¹Ñé¹ ÊÃØ»ä Œ́Ç‹Ò μ ÑÇá»Ã·Õèà»š¹»̃¨ Ñ̈Âã¹ÃÙ»áºº·Õè¼ÙŒÇÔ Ñ̈Â
¾Ñ²¹Ò¢Öé¹ÊÒÁÒÃ¶Ã‹ÇÁ¡Ñ¹Â×¹ÂÑ¹á¹Ç¤Ô´ ·ÄÉ®Õ áÅÐ
»ÃÒ¡¯¡ÒÃ³�¨ÃÔ§ã¹âÃ§àÃÕÂ¹ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹¤³Ð
¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§
àË¹×Íä Œ́ â´Â¡ÒÃ·ÕèâÃ§àÃÕÂ¹¨ÐºÃÃÅØ¡ÒÃà»š¹ªØÁª¹áË‹§
¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹μ ŒÍ§Ê‹§àÊÃÔÁáÅÐ
Ê¹ÑºÊ¹Ø¹ãËŒ¤ÃÙÁÕ¤ÇÒÁ¼Ù¡¾Ñ¹μ ‹ÍâÃ§àÃÕÂ¹¢Í§¤ÃÙãËŒÁÒ¡
·ÕèÊǾ  â´Â·Õè¼ÙŒºÃÔËÒÃμ ŒÍ§ãªŒÀÒÇÐ¼ÙŒ¹íÒ¡ÒÃà»ÅÕèÂ¹á»Å§
ºÃÔËÒÃ¨Ñ́ ¡ÒÃâÃ§àÃÕÂ¹ áÅÐÊÃŒÒ§ºÃÃÂÒ¡ÒÈ·Õè́ ÕãËŒ¡Ñº
âÃ§àÃÕÂ¹ 

¢ŒÍàÊ¹Íá¹Ð
 1. ¢ŒÍàÊ¹Íá¹Ð¨Ò¡¼Å¡ÒÃÇÔ Ñ̈Â
    1.1 ¨Ò¡¼Å¡ÒÃÇÔà¤ÃÒÐË �»̃¨ Ñ̈Â·ÕèÊ‹§¼Å
μ ‹Í¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾¡Ñº¢ŒÍÁÙÅ
àªÔ§»ÃÐ Ñ̈¡É � ¾ºÇ‹ÒÁÕ¤ÇÒÁÊÍ´¤ÅŒÍ§¡ÅÁ¡Å×¹¡Ñº
¢ŒÍÁÙÅàªÔ§»ÃÐ Ñ̈¡É � ´Ñ§¹Ñé¹ ã¹¡ÒÃºÃÔËÒÃâÃ§àÃÕÂ¹·Ñé§
¼ÙŒºÃÔËÒÃáÅÐ¤ÃÙ¼ÙŒÊÍ¹áÅÐ¼ÙŒÁÕÊ‹Ç¹à¡ÕèÂÇ¢ŒÍ§ ̈ ÐÊ‹§¼Å
ãËŒ¡ÒÃºÃÔËÒÃ§Ò¹ã¹âÃ§àÃÕÂ¹ÊÙ‹¡ÒÃà»š¹ªØÁª¹áË‹§¡ÒÃ
àÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ä´ŒÍÂ‹Ò§ÂÑè§Â×¹μ ‹Íä»
  1.2 Ë¹‹ÇÂ§Ò¹ÃÐ Ñ́ºÊíÒ¹Ñ¡§Ò¹à¢μ¾×é¹·Õè
¡ÒÃÈÖ¡ÉÒ ËÃ×ÍË¹‹ÇÂ§Ò¹ÃÐ Ñ́ºÊÙ§ã¹¡ÃÐ·ÃÇ§ ËÃ×Í
Ê¶ÒºÑ¹ÍØ´ÁÈÖ¡ÉÒ·Õèà¡ÕèÂÇ¢ŒÍ§ ¤ÇÃ Ñ̈´ËÅÑ¡ÊÙμÃÍºÃÁ
¾Ñ²¹Ò¡ÒÃ¹íÒ PLC ä»ÊÙ‹¡ÒÃ»¯ÔºÑμ ÔãËŒ¡Ñº¼ÙŒºÃÔËÒÃáÅÐ
¤ÃÙ¼ÙŒÊÍ¹ à¾×èÍãËŒà¡Ô´¡ÒÃ¹íÒ PLC ä»ãªŒãËŒà¡Ô´
»ÃÐâÂª¹�ÊÙ§ÊØ´μ ‹Í¡ÒÃ¾Ñ²¹ÒâÃ§àÃÕÂ¹ Ê‹§àÊÃÔÁ
ÈÑ¡ÂÀÒ¾¢Í§¹Ñ¡àÃÕÂ¹áÅÐ¾Ñ²¹Ò¡ÒÃÈÖ¡ÉÒâ´ÂÃÇÁãËŒ
¡ŒÒÇË¹ŒÒμ ‹Íä»
  2.  ¢ŒÍàÊ¹Íá¹Ðã¹¡ÒÃÇÔ Ñ̈Â¤ÃÑé§μ‹Íä»
  2.1 ¤ÇÃÁÕ¡ÒÃÈÖ¡ÉÒ»̃¨ Ñ̈ÂÍ×è¹ æ ·ÕèÁÕ
á¹Ç¤Ô´àªÔ§·ÄÉ®ÕÊ¹ÑºÊ¹Ø¹Ç‹Ò¹‹Ò¨ÐÁÕÍÔ·¸Ô¾Åμ ‹Í¡ÒÃ
à»š¹ªØÁª¹áË‹§¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ 
ÊÑ§¡Ñ´ÊíÒ¹Ñ¡§Ò¹¤³Ð¡ÃÃÁ¡ÒÃ¡ÒÃÈÖ¡ÉÒ¢Ñé¹¾×é¹°Ò¹ 
ã¹ÀÒ¤μÐÇÑ¹ÍÍ¡à©ÕÂ§àË¹×Í
  2.2 ¤ÇÃÁÕ¡ÒÃÈÖ¡ÉÒ¡ÒÃà»š¹ªØÁª¹áË‹§
¡ÒÃàÃÕÂ¹ÃÙŒáººÇÔªÒªÕ¾ã¹âÃ§àÃÕÂ¹ â´ÂãªŒ¡ÃÐºÇ¹¡ÒÃ

ÇÔ Ñ̈Â·ÕèËÅÒ¡ËÅÒÂ àª‹¹ ¡ÒÃÇÔ Ñ̈ÂàªÔ§»¯ÔºÑμ Ô¡ÒÃáººÁÕ
Ê‹Ç¹Ã‹ÇÁ (Participatory Action Research) ¡ÒÃÇÔ̈ ÑÂ
à¾×èÍ¤Œ¹ËÒ·ÄÉ®Õ °Ò¹ÃÒ¡ (Grounded Theory) 

¡ÒÃÇÔ Ñ̈ÂàªÔ§¹âÂºÒÂ (Policy Research) à»š¹μ Œ¹
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