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ABSTRACT

The objectives of this research were to study 1) the actual state and the desirable state of teachers’ growth
mindset, and 2) the priority needs of teachers’ growth mindset in school under the Office of Udonthani Primary
Educational Service Area 3. The sample research comprised of 339 school administrators and teachers those were
collected by stratified random sampling through the chart of Krejcei and Morgan. The research instrument was a 5-
level rating scaled questionnaire with the 10C between .06-1.00, and the reliability was 0.969. The data were
analyzed by mean, standard deviation and the Priority Needs Index (PNI ygieq)- The research result found that: 1)
the actual state of teachers’ growth mindset of the overall quality and each characteristic was a high level.
Considering each characteristic, it was found that the highest mean score is determination and dedication to work
(X = 4.40) and the lowest mean score is creating job challenges for yourself (X = 3.86). The desirable state of
teachers’ growth mindset of the overall quality and each characteristic was a highest level. Considering each
characteristic, it was found that the highest mean score is determination and dedication to work (X = 4.62) and the
lowest mean score is creating job challenges for yourself (X = 4.39). 2) The priority needs of teachers’ growth
mindset in school under the Office of Udonthani Primary Educational Service Area 3 found that the highest index is
creating job challenges for yourself, followed by learning from obstacles, having the role model to inspire yourself,
learning from Learning from Criticism and Negative feedback, and the lowest index is determination and dedication

to work.
Keywords: The Priority Needs Assessment, Growth Mindset
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