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7’ = 0.363(Zx,) +0.375(Zxs) +0.214(Zx,)

AIAATY: TRUDITHATINN, FHIIOAUZAT, AUIRAWILANLAN

ABSTRACT

The purpose of the research were: 1) to study the quality culture level, 2) to study the teacher
performance, and 3) to analyze the quality culture affecting teacher performance in the Children's Development
Center in Nong Khai Province, totaling 489 people, the sample was 10 administrators and childcare teachers in Nong
Khai Children's Development Center. A total of 219 people, which were randomly assigned to the child development
center. The tool is a 5 rating scale with confidence level equal to of .961. The data were analyzed by using means,
percentage, and standard deviation. Pearson Product Coefficient and Stepwise Multiple Regression Analysis.

The research found that:

1. The Quality culture in general was at the "high" level. When considering the average in each aspect, it
is found that Quality leadership the highest average (X= 4.36) followed by the personnel development, the average
(X= 4.32) and team work was at the lowest average value (X= 4.29).

2. The overall teacher competency performance was in the "high" level. When considering the average in
each aspect, it was found that Student development with the highest average (X =4.37), followed by ethics and
professional ethics, with the average (X=4.36), followed by classroom management, with an average (X= 4.34) and
course management was the lowest average value (X= 4.30).

3. Quality culture of management and learning management ethics and professional ethics on student
development and learning management all predictions were able to predict the multiple correlation coefficient of
0.866 with statistical significance at the level of .05 and the ability to predict teacher competencies of 75.0 percent.
statistically significant at .05 level. The standard scores are as follows:

Forecasting equation in the standard form of score

Z '= 0.363 (Zx,) +0.375 (Zx5) +0.214 (Zx,).

Keyword: Quality Culture, Teacher’s Competency, child development center
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*p < .05
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ANANITE RN (X) 1A TURNEANT SR WUaT ANAHUSLANE INFHRUE N AAUNTU 0.866 UFAIN
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A ifleRensanAuRRgIgRTERIY ALfiflaedgige Ae Amuntziann Sanieds (X = 4.36) ez
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