119RNTUENNITNITANET HNAVIEIRYUDULNN
29

Journal of Educational Administration, Khon Kaen University

HATWANIU 2N ﬂ?umsﬁ'mmguu,uumsu‘%ms‘fsaL%f—.mmﬂmmgm'mLﬁmﬁﬁ

DESIRABLE STATUS OF MANAGEMENT MODEL DEVELOPMENT FOR
MUNICIPAL SCHOOLS TOWARDS THE EDUCATION CRITERIA

FOR PERFORMANCE EXCELLENCE

ﬂqﬁmﬁ\aﬁ AR (Kritnarong Duangla) ™
P
w1 fiun a1 ln (Chayopim Usaho) 2
HinAnumangaanufiodfin a19138113m13N15ANEN ABLATANERS HIRINTAINMTINENGE
! Student of Doctor of Philosophy Program in Educational Administration, Faculty of Education, Chulalongkorn University
2 ;_;%fmmﬂmwmié ADALATANARS PINAINTHANINENGY
2 Assistant Professor Dr., Faculty of Education, Chulalongkorn University

* Corresponding Author E-mail: rongkrit@hotmail.co.th

o ¥ o o & v ~ - -
TUAKHRBLL 27 Wf]yﬂ’7ﬂ§~/ 2563 U?ULLH??/W’?JJ?/@Lﬂu@uu;’?/@%\m?\?@m?% 21 AINIAN 2563 FNFANNN 30 GHITAN 2563

unAnYa

Y Y
<

meAdaass IimqustasmfeAnuaniniifslarasnresguuuunisuanslssdeumaunagaans iy
e Tranflendaduidesinn nqudegnslaannnisgalassrnslagfimasnnueInguaaes19RINANT
99 11113 81813 (Toro Yamane) fiszduansidesin 95% uazarsaaiaaien +5% Inauiauedngusiangig
o 259 TsaBen uasdnfunisquuuumatedusen (Multi Stage random sompling) UAgHFAIDENULLTUGA
(Stratified Random Sampling ) S uuARTHAGNAAIANSANENENEN Tavism 18 g yIneya Ao KeHaenIs/
FO9KFIUIENTT UATAT TIHIIIEY 689 AU 1AdasRafi i Hn193de Ao wuuFaUDWaNINARIsTaIANRTT
AULITHIAN 5 T ’6Lﬂ‘aﬁzﬁﬂyﬂgjﬂmﬂﬁﬂﬁﬁﬂ'ﬁmmﬁ' ANBERT ANRAE Lmqumﬁmmummgm
NANN$ATE WU SnmiiRUszasRBsAlsEnatresgluIUNIsIAMS s BemALagaaaA duunanx
mﬁﬂixﬂﬂmm;jﬂLLuumiu‘%mi 8 asAtazney Tuammsan wuan mﬁﬂi:ﬂﬂmmgﬂLmum‘m‘%mﬁﬁﬂmwﬁ
Farlszasnfigegn Ao uuuwnsnzpififieares sasasn Ae Aandiusszanalszasanantsinanls
dnuarredlasensny Anenzeadysin sEAurInIaiua1ler R dnunizresnszuauniadinanla
nazvannmafnaninszaen wazaadaslaedusainanaen muddy \lofRensandIuNn Asnom
msdunsfidumanaiuniafinen 7 nan Junamaan woen manefiflanmiifelszasaiigege An nsin

BIANT TDIRINT B NAYNT NITHIHUNTUTTRN N9y Beuniaulnds Kadne n3aeusyAaIng

o a ¢ o o o
HASATTIA NTTUATIET LASNTTIANTTATING ATHAIAL

o o as { s s ~ a
ATNIALY: Nﬂ']Wﬁﬁﬂﬂ‘jZﬂ\iﬁ, @Qﬂﬂcjxﬂﬂﬂﬂﬂ\izjﬂLL‘LlUﬂPI‘j‘Ll‘j‘M"I‘J‘, WQWNLﬁuL@ﬂ, T‘NL%?J%LWFTU"I@

7 16 1fufl 2 nangrAN-SuIAN 2563
Vol.16 No.2 July-December 2020




119RNTUENNITNITANET HNAVIEIRYUDULNN
30

Journal of Educational Administration, Khon Kaen University

ABSTRACT

This research aims to study the development desirable status of management model for municipal schools
towards the education criteria for performance excellence. This research is quantitative research. The samples were
295 schools, selected by using the Table of Taro Yamane, with the confidence at 95% and error at +5% and
applying Multi Stage random sampling, then Stratified Random Sampling. The key respondents were 689 people
which included administrators or deputy administrators, and teachers from each school in municipal schools. The
research instrument was a 5-level rating scale questionnaire. The data were analyzed by frequency, percentage,
means, standard deviation. The results revealed that the development desirable status of management model for
municipal schools towards the education criteria for performance excellence could be classified with regard to
elements of management.8 items. Generally, the Highest Priority desirable status was Related leadership model and
the high one was Relationship between goals and decisions Nature of structure and Style of leadership and Level at
which goals are determined and Nature of decision process and Process by which goals are determined and Links
with environment. Then classified with the education criteria for performance excellence 7 categories. Generally, the
Highest Priority desirable status was Leadership and the high one was Strategic and Operations Focus and Customer

Focus and Results and Workforce Focus and Measurement, Analysis. And Knowledge Management.
Keywords: Desirable Status, Elements of Management, Performance Excellence, Municipal Schools
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