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ABSTRACT

The purposes of this research were; 1) To study the competencies development of school administrators’ and
strategies of educational development affecting teaching quality. 2) To study the relationship factors associated with
the competencies development of school administrators” and strategies of educational development affecting teaching
quality. 3) To study guidelines for developing the competencies development of school administrators and strategies
of educational development affecting teaching quality. The sample groups consisted of the 234 respondents in the
Northeastern Thailand and the informants are managers, directors, and teachers of the school. The research tool is
a questionnaire and the reliability was 0.970. Data were analyzed using factor, frequency, percentage, mean,

standard deviation, content and multiple regression analysis.
The research found that; the situation of the competencies development of school administrators’ and

strategies of educational development affecting teaching quality has three main components of the competencies

development was overall at a high level (Y =4.32). Strategies of educational development: overall at a high level

(Y = 4.29) and teaching quality: overall at a high level ( X = 4.33). There are elements that have to perform at
a high level on all sides. The relationships of these three variables were found; correlated positively the level of
statistical significance .01. Guidelines for the competencies development of school administrators’ and strategies of
educational development affecting teaching quality: the competencies development and strategies of educational
development correlated with the teaching quality to the same direction. The opinions of experts about guidelines for
the competencies development of school administrators’ and strategies of educational development affecting teaching
quality found that the experts all agree, and that there is a possibility of leading to the actual implementation in

schools.
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2. NAEMENAUINATANKA 4.29 0.53 NN
3. ATNTNNITREY 4.33 0.50 ala)
59N 4.31 0.50 1N

AN 4 NUMTAUAINAATUIDITANTS WEHIBNITUAT AT aDT nwganoy TuzAUNIn
dranadefl 4.31 (SD= 0.50) Inuauamnmnisaen SAadugeqadl 4.35 (SD= 0.50) 5898987 Ao
AMUANSTIHE AR MANEY RAeAef 432 (SD= 0.49) uaz AmnagnEREUINMsANET fAadesiign
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NANTISILASIENAITHANNRE (Correlation Analysis)
ANTANEIAINANANEITNINFAIUY SN BNITTLATITNATWAUIANITOULH UFNITEAIUANED

WAZNRENENMUINTANETRNAREAMUANN1TNEY

A15199 5 LAPNAITNANANRTIERINFILLTNAN

fiauils amsﬂuzgﬂ%ms ﬂmgwﬁ(ﬁ'ﬁum AATNNITNDN
(Variables) ATSANYT
ﬂmﬁauw;u%mi Pearson 1 .866%* 867**
Sig. (2-tailed) .000 .000 .000
N 712 712 712
ﬂﬂﬂ‘wﬁ( Pearson .866** 1 .900**
Sig. (2-tailed) .000 .000 .000
N 712 712 712
ADNINNITEDN Pearson .866** .900** 1
Sig. (2-tailed) .000 .000 .000
n 712 712 712

* (p < 0.01)

{ < o o Y a . o
INANTNT 5 NANTIFAATIEVATNANANT AFEFTN19289 Pearson Product Moment Correlation 289619
dld L4 o ! o/ ¥ a 7 o dld !

WU ARANN AN AUEABNITHUI ANTTOUL Y UTIN TN MUAN LA LN A YN TR UINTANEN AN AR D AUNINNS
! ¥ a Y A (4 s a a o A !

FEW WUIN ANTTONHLEMS AR MANEN LT NagNsHELNNsAnEnd A Ndius (U TuRemnafeadu Tnefian
r 9¥9974 .866 119 .900 warasNANadAynNaiATTrau .01 ANANNUEIENINALUsNAEIEnananTT
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AOUANEIHANNANNUEAY NAYNEWAMUINITANET AN 1.866 UATHAINN ANWUTAUAMAINATTREY
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A151971 6 LARIANANNUTIENINALUTNENNTULAZFAILLTNE

Pe Ps Se Hr Tl St Ml IL Em Os Eq
Pe 1 B8** | 70** | 71 x | B8** | .68%* | .69** | 74** | .68** | 73** | [TT7**
Ps 1 BO** | .e7** | 78%* | .B64** | .69** | .66%* | .61** | B7** | [75**
Se 1 JVEX L TTEE ) 72%x | 70%* ) 73*F | .B88** | .6H** | .76**
Hr 1 T JT2FF | 7BEF | T8** T JTFF | 7BEE
Tl 1 JO** | TR | .6hF* | .e4** | .60** | 76**
St 1 B1FFLTTEE |76 | 74%F | 78%*
MI 1 JTEE | T76e*F | 7B** | .85h**
IL 1 80** | .81%* | .83**
Em 1 80** | .80**
Os 1 81
Eq 1

**P < .01

INAITNA 6 WL WUINIRRHNENTINULHLIMTROUANHIUALNRENTHMUINTANEARKARD

o <o % o o A o o !
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% a 4 o Yo o o A % !
fusnsAniBenagnsuaziansss (St wazansiuiinisdnnis (M) faansdsius W Tufmnadeadueg

o o a

Tusvdusnnesnsiiioddymeada 01 Taeflan r = 81 AUUSNAENSAIHNNTINUAY (Sp) LAENRYVIBANHATT
Fnuntg (0s) fanudanins (Wi saduey Tussivunansegniidedidgmisads 01 Tagdan
r = 57 WleiaHan19IATIET ANNENITLE SEMINFALUT NEANT A9 10 FautlsandaiE eedudunanan
AoNdEInaN (e dszneunts asidupinnnsdanns (M) aensuugsimisnisBennnsaem (L)
ﬂﬂﬂwﬁﬁquﬂﬁiﬁmﬁuﬂﬁ (Os) @%ﬂﬁiimm:@mﬁimﬁ@%ﬁ%w (Em) ﬂ@ﬂwﬁﬁﬁuﬂﬁﬂﬁzl,ﬁuwﬂ (Es) masudie
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A15199 7 UAPNKANITALATIEVOANBENYIAM

AZLUUH

AL 56 AZ WAL NAVIANDL HaRIALY
HIRTFIN
(Independent) (B) (t-test) (Sig.)
(Beta)
AR (Constant) 334 - 3616 000
mmﬂu&;ﬁﬂm'ﬁ%ﬂﬁ (M) 254 .285 7.394 .000
mwLﬁuéﬁﬂmqmﬂ%ﬂummﬂu (IL) 193 213 5.097 .000
ﬂﬂﬂﬂ%ﬁ’mﬂ’]‘iﬁ"ﬂ,ﬁuﬂ”ﬁ (Os) 176 191 5.103 .000
@%ﬂﬁiﬁNLLﬂZ@mﬁﬁﬁuﬁ;ﬂﬁ%ﬂ%W (Em) 191 .245 6.139 .000
ﬂﬂwﬁﬁmmiﬂinﬁuw@ (Es) 115 124 3.335 .001
mmﬁmﬁmﬁquqmm (Pe) 11 123 3.494 .001
mw%mwmqmm (Se) -.110 -.123 -3.106 .002

F = 299.78 Sig.000
R? = .861, Adjust R* = .858
Stde = 191
FAUUIATN AMATNNTEBY (EQ)
P<.05

. ! o ¢ Y ) o ° o (X2 o
INANVTWNA 7 WU ﬁmuﬁ‘zﬁmmmmﬁwmmmY@mmu 7 ALUIIINIIUIUALLINEINT WIS 10 §17

v
o o

w3 Tnefiie 7 faudssmnsassungansulsdsansanmilasasay 85.8 peniidAyneadn 05 Taefian
F =299.78 ﬁaﬁﬂﬁwﬁ:ﬁw%‘wmmiﬁﬂéwﬁﬁﬂﬁﬁﬁmmmﬁﬁ 05 Wasannflszautedidamieadfsanan .05
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(IL) ﬂaﬂ‘w%&?ﬁumﬁﬁmﬁumﬁ (0s) @%ﬂﬁﬁiuLLﬂx@mﬁiﬁu@i@%ﬁ%w (Em) ﬂ@ﬂ%%@?ﬂumﬁmmﬁum (Es) manaiiin
Lﬁﬂﬂ'quqm@ (Pe) LATNITUINITIMUYAAR (Se) mm‘mﬁm{qmmﬁﬂmmL%\‘iwv;qu&?mwmmmummyu
ﬁﬂmﬂg (NARYIN 94)

ANNTTAZUHUNINTF I

Eq = .285* (MI)+.245%(Em)+.213*(IL) +.191*(Cs)+.124%*(Es)+.123*(Pe)+(-.123*(Se)
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