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ABSTRACT
The objectives of this study were to study the main components, subcomponents, the indicators and to
examine the goodness-of-fit between the confirmatory factor analysis model of leadership indicators of student
council committees in educational opportunity expansion schools in the North—eastern region of Thailand with the

empirical data. The study was conducted in 3 phases. The first phase was the specification of the main
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components, subcomponents and behavioral indicators by studying relevant documents and researches, as well
as interviewing 7 experts. The second phase was the indicator development by consulting 21 experts with the
application of modified Delphi Technique for 3 times. The third phase was the goodness-of-fit examination of
the developed leadership indicators of student council committees in educational opportunity expansion schools in
the North-eastern region of Thailand structural model with the empirical data. The samples were school directors
and deputy directors for student activities affairs or student council advisors, totally 648, selected by multi-stage
random sampling. The instrument employed to collect data was a 5-level rating scale questionnaire. Data
analysis was done by determining the basic statistics, and the confirmatory factor analysis was done by
employing LISREL software. The study results showed that the leadership indicators of student council
committees in educational opportunity expansion schools in the North-eastern region of Thailand consisted of 5
main components, 15 subcomponents and 56 indicators which were in accordance with relevant concepts,
principles and theories comprised of 10 indicators in the main component on cooperation, 13 indicators in the
main component on self-confidence and 12 indicators in the main component on responsibility. The developed
leadership structural indicator model showed the goodness-of-fit with the empirical data as set in the
hypothesis (X2= 49.32, df = 52, p value = 0.948, GFl = 0.99, AGFI = 0.97, RMSEA = 0.000, and CN =
869.93)

Keywords : Leadership, Student Council Committee, Opportunity Expansion Schools
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