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ABSTRACT
The objectives of this research were to develop and weighting of the indicators on transformational
leadership of basic education institutions administrators in Chaiyaphum Province. The samples used were
23 administrators and 377 basic education teacher. Selected by multi stage sampling. The instrument
used was 5 Level-Rating scale questionnaires and In-Depth Interview guide. Data analyzed were LISREL
computer program for the basic statistic confirmative analysis and second order confirmative factor
analysis for weighting, the level of acceptance of the indicators on transformational leadership indicators of

administrators basic education in Chaiyaphum Province.
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The research findings :

The development of transformational leadership indicators had 60 indicators, consisted of 4 major items
: 1) the inspirational development had 15 indicators as weighting between .492-.740. 2) the intellectual
stimulation had 17 indicators as weighting between .373- .795. 3) the individual consideration had 16
indicators as weighting between .509-.765. And 4) the major factor in idealized influence had 12 indicators as
weighting between .525-.810.

Keywords : Indicators Development, Transformation Leadership, Basic Education Institutions Administrator
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