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ABSTRACT

The purposes of this research were 1) to study the internal characteristics affecting the performance
achievement of teachers under Nakhon Ratchasima Primary Educational Service Area and 2) to examine for
guidelines to develop the internal characteristics affecting the performance achievement of teachers. The
research procedures were divided into 3 steps. Step 1: Studying the internal characteristics affecting the
performance achievement of teachers. This research procedure began by using questionnaires to collect data
from 891 teachers under Nakhon Ratchasima Primary Educational Service Area. The data were analyzed by the
computer program to find Mean, Standard Deviation, and the Multiple Regression. Step 2 : Examine guidelines
on developing the internal characteristics affecting the performance achievement of teachers. In this step, the set
of guidelines on developing the internal characteristics was made and was proposed to 9 experts focus group
discussion to approve the content validity. And Step 3 : Evaluating the suitability of the guidelines. The last
procedure was proceeded by building the Suitability Evaluation Form from those guidelines. Then proposed to 70
school administrators to evaluate their appropriation

The findings revealed that :

1. There were 3 kinds of the internal characteristics affecting the performance achievement
of teachers under Nakhon Ratchasima Primary Educational Service Area. They were ranked by the Multiple
Regression weight value as motives, social roles, and traits. More over, motives associated with roles and traits
could highly affect the performance achievement of teachers ; and they significantly correlated with each other
in the high level.

2. Guidelines on developing the internal characteristics affecting the performance achievement of
teachers under Nakhon Ratchasima Primary Educational Service Area were based on motives. They consisted of
3 developing guidelines. They were acceptance on allowances and benefits, satisfaction to job, and confidence
on the organizational cultures. All of them were evaluated to be suitable in the high level.

Keywords : Guidelines on Developing, Internal Characteristics, Teachers Performance
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