NsaIAgMER$UINTIA AnrATMans tnInedeimpnansuYInetds 7 12 atuil 1 Ginsiau-smou) 2568
Journal of Educational Review Faculty of Educational in MCU Vol. 12 No. 1 (January-April) 2025
ISSN: 2673-0030 (Online) https://s002.tci-thaijo.org/index.php/EDMCU

nszuaunsimanieluvasanununlugiusiaiesiesnsziuanniwnisine
INTERNAL SUPERVISION PROCESS IN EDUCATIONAL INSTITUTIONS
AS A TOOL FOR ENHANCING EDUCATIONAL QUALITY

v £ o
WUAIHA d1319Y4Y Poonsawat Samransuk
T5a38u9ng3503uA15U Watsuwanjindaram School, Thailand

Corresponding Author E-mail: Papanavasamransuk@mail.com

Article Received: March 28, 2025. Revised: April 21, 2025. Accepted: April 25, 2025.

UNANED

unAuE auen1TlinT e dmguiuarnansiseii satunseraunsiinanisly
anudnw deiefueiesdleddnllunisensziuamnmnsinu lnogadu@nviunumiBanagms
vosffuimslumstuindounsimanelulfifanadugns sulseneusy msUszynduuifangud
ot muafiansidaian msafsassduianssunsimasgiadussuu maaduadandsluguyu
wisnsiseus nsldveyadelsedndlunismiviamudssidiuna uaznisduasuiaundneain
JTnedredeiion il namsiienginud Usvdvsraveanszuaunsiivanielutufinudusiug
pg1aildedAy AuausTaus Il dinALazESUNSTWNA ANNINYBITTUUATUAYUARBANTEUIUNT
wazdnennlunisusuldguuuuuinnssunisiimelvaenaqesiuusuniamevasaniufinw unay
5&7@1515’1LauaﬂiauLLmﬁmgimmi%a “I-SMILE Model” saufudaiausiugidaulaunglunisnaiun
nszurumstmanighuiiosnszdunmunwnsAnelunmuvesUssine
AdrAy: nsilimangluaniufne, msiauinuaImnAnY), AUTMsanIuAny, YuIuLranIg

SEUIMIVITN

Abstract

This article presented a theoretical analysis and research findings concerning
internal supervision processes within educational institutions, which served as a vital
instrument for enhancing educational quality. The study emphasized examining
administrators’ strategic roles in driving effective internal supervision, comprising five key
components: the application of theoretical frameworks for establishing clear directives,
systematic development of supervisory innovations, empowerment of learning communities,
utilization of empirical data for monitoring and evaluation, and promotion of continuous
professional development. The analysis revealed that the effectiveness of internal supervision
processes demonstrates significant correlation with supervisor and supervisee competencies,
the quality of support systems throughout the implementation process, and the capacity to
adapt supervisory innovation models to align with institution-specific contexts. Furthermore,

this article introduced an integrated conceptual framework titled the “I-SMILE Model,”

429



NsaIAgMER$UINTIA AnrATMans tnInedeimpnansuYInetds 7 12 atuil 1 Ginsiau-smou) 2568
Journal of Educational Review Faculty of Educational in MCU Vol. 12 No. 1 (January-April) 2025
ISSN: 2673-0030 (Online) https://s002.tci-thaijo.org/index.php/EDMCU

accompanied by policy recommendations for developing internal supervision processes to
enhance educational quality at the national level.
Keywords: Internal School Supervision, Educational Quality Development, School

Administrators, Professional Learning Community
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