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Abstract
The Village of the five precepts project was the project that conducts by
Sangha and public and focus on the empirical achievement. Achievements of project
were the Buddhist live along with the five precepts and five Dhamma, peace of mind
and unity. The operation of the project must manage systematically to achieve. The
project management includes leadership, suiding, motivation, communication,
planning and management affect to the effective management of the village of the

five precepts project.
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