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Synthesis Study for Global Competency
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Abstract

In the globalized world of the twenty-first century, global competencies will be crucial
for the learner’s success. Global competencies will help the learner to better understand
global changes and successfully connect with global issues. This article introduce the
knowledge of competency, global competency, guideline for developing global competences,
opportunity and challenge outlook for Thailand to develop global competence learners.
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