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Abstract
The purposes of this research were to 1) examine the components of leadership in instructional management
of primary school administrators, 2) construct and establish the model of leadership development in

instructional management for administrators at primary schools under the Office of Basic Education
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Commission in the Northeast, and 3) validate the effective index of the developed model. This research

employed a Research and Development approach which was performed in three phases: Phase | related
to a model investigation concerning components of leadership in instructional management for primary
school administrators. Phase || Model Establishment and Confirmation involved a model drafting and further
refinement by the experts. Phase Il Model Implementation-the samples were administrators and teachers
from three primary schools under the Office of Kalasin Primary Educational Service Area 1. The statistical
analysis involved mean, standard deviation and t-test (Dependent Samples).

The findings were as follows:

1. The component of leadership in instructional management comprised five major components as
follows: 1) thinking process development, 2) learner-centered instruction approach, 3) integrated learning
management, 4) development and learning media and technology, and 5) measurement and evaluation.

2. The developed model comprised principles, objectives, contents, development procedure,
media and learning resources, and measurement and evaluation.

3. The efficiency index of the model of leadership development in instructional management revealed
that after the model implementation, the mean scores of leadership in instructional management were
higher than that of the pre-intervention stage at the .01 level of significance. This would conclude that the
developed model was efficient for developing leadership in instructional management.

Keywords: Leadership, Instructional management
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