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Abstract
The purposes of this study were to create a linear structural relationship model of quality teams affecting
primary school effectiveness in the northeast under the office of the basic education commission, and

to investigate goodness of fit of the created model and the empirical data. The study was conducted in
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two phases : Phase | — determining a research conceptual framework and Phase Il — testing the research

hypotheses. The research instrument was a questionnaire with reliability coefficient from 0.93 - 0.97. The
sample were 330 schools in 2014 academic in the northeast under the office of the basic education
commission, which were selected by multi-stage random sampling. The subjects were 990 persons who
were the director, master teacher and teacher in the school. LISREL for windows program was applied to
analyze the confirmatory factor analysis, and to test goodness of fit of the created model and the empirical
data. The findings were as follows : 1) The linear structural relationship model of comprised five components;
organizational context, task characteristic, team characteristic, team process and school’s effectiveness.
2) The goodness of fit between the created model and the empirical data showed that they were a good fit
(Chi-square = 38.34, P-value = 1, df = 141, RMSEA = 0.00, GFI = 0.99, AGFI = 0.97, Largest Standardized
Residual = 1.66). The factors most impacting on the schools effectiveness ; direct influencers was team
process, indirect factors was organizational context and factors which created total effects was team
characteristic and task characteristic. When considering the prediction power, the four causal factors could
explain the variance of with the value of school effectiveness 88 percent.

Keyword : linear structural relationship model quality teams, school effectiveness
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