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Abstract

The purposes of this research were: 1) to study organizational, 2) to study schools effectiveness, 3) to
study relationship between organizational climate and schools effectiveness, and 4) to study organizational
climate affecting schools effectiveness under The Office of Khon Kaen Primary Educational Service Area
5. The sample was 335 administrators, and teachers. The instrument used for collecting data was rating
scale questionnaire with reliability Cronbach’s Alpha Coefficient of 0.98. Data was analyzed by a computer
program to calculate the frequency, percentage, mean, standard deviation, Pearson Product Moment
Coefficient, and Stepwise Multiple Regression Analysis.

The research findings found that:

1. The organizational climate in school under The Office of Khon Kaen Primary Educational Service
Area 5, in overall, was in “High” level. Considering that each aspect, found that in case of the responsibility,
consisted of the highest level of average value. But in case of the organizational climate with lowest level
of value was the organizational standard.

2. The schools effectiveness under The Office of Khon Kaen Primary Educational Service Area 5, in
overall, was in “High” level. Considering that each aspect, found that in case of the job satisfaction of
teacher, consisted of the highest level of average value. But in case of the schools effectiveness with
lowest level of value was the learning achievement.

3. Relationship between organizational climate and schools effectiveness under The Office of Khon
Kaen Primary Educational Service Area 5, ranged between 0.677 — 0.728. It found that there was high
relationship between organizational climate, and schools effectiveness at .05 significant level.

4. There were 5 aspects of the organizational climate affecting schools effectiveness, under The
Office of Khon Kaen Primary Educational Service Area 5 including ; 1) the organizational structure (XS),
2) the cohesiveness (Xs), 3) the operational technology (Xg), 4) the responsibility (XG), 5) the organizational
standard (X4). The Multiple Correlation Coefficient was 0.842, the Predictive Coefficient or Predictive

Power was 70.9 % at .05 significant level.
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The Regression Equation as Unstandardized Score:

Y = 0.368+0.221 (X)) + 0.199(X ) + 0.174(X ) + O.164(X6) + O.123(X4)
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The Regression Equation as Standardized Score:
Z , = 0.252 (ZX3) + O.226(ZX5) + 0.205(ZX8) + O.166(ZX6) + O.162(ZX4)

Keywords : organizational climate schools effectiveness
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