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Abstract
The purposes of this research were to study and to compare strategic leadership of school
administrators as percieved by the teacher’s in schools under Udon Thani Provincial

Administration Organization through survey research. Therefore, an actual number of
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participants were 172 teachers. A questionnaire was administered in this study, and data were analyzed

through the Table Autoformat tool in order to calculate frequency (f), percentage (%), mean () and standard
deviation (S.D.) and inferential statistics using t-test (Independent Sample).

Findings indicated that 3 aspects of the strategic leadership of school administrators as
percieved by the teachers’ in schools under Udon Thani Provincial Administration Organization were rated
at high levels. When considering each aspect, it was found that the mean value of the aspect of strategy
implementation was ranked highest while the strategic control and evaluation were ranked lowest.

The results of the comparison of the strategic leadership of school administrators as Per-
cieved by the teacher’s in schools under Udon Thani Provincial Administration Organization
with teaching experiences both in general and in each aspect revealed that teachers who
had different teaching experiences also had no different perception on strategic leadership
of school administrators with school size both in general and in each aspect, finding highlighted that there
was statistically significantly different at the level of 0.05 regarding perceptions on strategic leadership of
school administrators of teachers teaching in different sizes of schools.

Keywords : strategic leadership
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