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Abstract

The research aimed to 1) study the teacher professional development based on professional standards
under The office of Chaiyaphum Primary Educational Service Area 2, 2) study the adminitrators’roles for
teacher professional development based on professional standards under The office of Chaiyaphum Primary
Educational Service Area 2, 3) propose the guideline of the adminitrators’roles for teacher professional
development under The office of Chaiyaphum Primary Educational Service Area 2 based on professional
standards. Sampling group was 491 persons including school directors and teachers from schools under
The office of Chaiyaphum Primary Educational Service Area 2. Research tools consisted of questionnaires,
The interview form and Focus Group Discussion. Statistics for data analysis, using a computer program,
of SPSS for Window version 19 included percentage, mean, and standard deviation. Content analysis was
conducted through the interview and focus group discussion.

Research findings found that:

1) Overall image and all aspects of current operation of teacher professional development based
on professional standards indicated a “high” level of mean score : the most average was teacher behaviors
indicated a “highest ”. Followed by cooperation with others and using information were “high” The least
average was self development.

2) Overall image and all aspects of current operation of the adminitrators’role for teacher
professional development based on professional standards indicated a “high” level of mean score : the
most average was teacher behaviors indicated a “high”. Followed by cooperation with others and using

information. The least average was development of student quality.
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3) The guideline of the adminitrators’roles for teacher development were : 3.1) Self development
: should encouraged to teachers see the importance for self development, should provides budget support,
arole model in their own development, should encouraged to teachers to study in higher level. 3.2) Development

of student quality : should encouraged to teachers provides analyzes the students individually, screened the
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students, should encouraged to teachers develop students to their full potential by the ability of the individual.

Taking into consideration the individual differences, should encouraged to teachers teaching and learning
activities are variety and full potential by emphasis on learners. 3.3) Teaching and learning activities : should
develop for teaching activities together with the teachers and students, should encouraged teachers to
teaching the students were a real treat, can study knowledge this self-knowledge, should encouraged to
teachers to create and bring new innovations for teaching activities. 3.4) Teacher behaviors : should conduct
themselves as good role of their self~-dominate, dominate people, should encouraged to teachers behave in
a moral and professional ethics strictly, promote the teaching profession. Regarded teacher Such as
outstanding teachers, teachers in the mind, to honor teachers. 3.5) Cooperation with others : should take the
opportunity and recognition in the ability of the teacher, provide assistance and colleagues developed based
on conformity, see the importance and the value of teachers in schools, Assign tasks match the knowledge,
encouraged to teachers to participate in building a harmonious group. Such as joint festival, local activities,
learning resources. 3.6) Using information : should encourage teachers to use knowledge and information,
should encourage teachers take information technology use in teaching activities effectively, should provide
the tools, equipment and technologies used in modern practice.

Keywords : adminitrators’ roles teacher professional development professional standards

unin Anmsgumanzaniuninduiandnduge 1dau

wezsnavuaifnisAnsauwanqg 09 AuA Jladndaanagundungetinaiasnaias

v "o

W.A. 2542 LLm‘HLﬁINLaN(@lﬁUﬁ 2) W.A. 2545 Buam 7 ﬁQMﬂqW@qu?ﬂﬁwuqI?]HL?]Q@EII'NWI'E]Lﬁ@\? LA

Wm31 52 [1] szydn Winsznesaadsnlifiszuy fpnnnainna dadny drdsla egldatnadetiu

nezuaUNIsNAn naWmuAg Annanssd uax  [10] fusmisanwineduynaadiiunuimdasiy

qﬂmmmqmiﬁﬂmlﬁﬁ@mmwummmgmﬁl
mmmuﬁumm,ﬂuﬁsnﬁw%uzgq Inanisiniuuay
ﬂi:muiﬁamﬁu‘ﬁ'mﬁmmzﬁmmﬂg AN e
muﬁmﬂmmm\mwﬁﬂmiﬁ'ﬁmmwa’*’@mmz
fponsduudslunisesanyaainslud way
Wanypansilszianisetnsiaities ulbunanis
UfgUnnefne1seuaeseensznsnsAnmiinig
(W.A. 2552 — 2561) lANTaLAUaNTALLUINIG
TunisdfgUnisfinen (42 2) AmuiAinIN
Aggaluy udduoelid Fowinniszaud
dudnaniflamen Sszuu Snszuaunioude

TUN1IsRRUIITITNAZATNNIATF U T ENAZ LW
ﬂm:ﬁtﬂuﬁjﬁqﬁuﬁmm i lunnssnfisensing o
vasanuAnElipseLAquIT 4 Fu Ae A11nng
1AAA SULlTTH waztSsi L Wiuld daeeana
Favfen [7] fusuisaniuAnundeslifinassiiay
ianswluAnarecdianauensuuazillalana
WFananunansannAaiusauwAymnazsas
findnla ludiAdeien fanudesi unmeae
mumum:ij&wmu%ﬁmﬁ q341a HAuamnInnszs
wazqelaliiinauinuazaauyniuluaniudne
[8] NMINAUIADININTBINIANEIUATADUNINTE



=

FeuauegiuaunmaesagiudAny manzagiiu

g
gflunuménFyetredslunsimuinisinea i
ussqanunnaLlatenigle dedunssieamienly
maﬂﬁ*mﬂa'ﬂmmzﬁmmﬂg Tnduaglulanyalug
nelduunifnnniasuulasetnameda nned
pgazlaFunswaun liatnaaninn uazaanadag
ﬁummﬂmﬁ‘nﬁwﬁaiﬂﬁu Tuag Fuunum
;:Iu?m?ﬁmﬂwjﬁﬁmiﬁﬂLﬁumi faaudsnlunig
AT InagieRmNAnA N 3w denasie
NMINIUIANINNNSAN S FaT Farfun s
ATNTWAG AWRINENUINHEAINFANNAINT0TDY
Az iaRAAREIANMINTINATF AT TNA] iegwas
Aitlszaed waznagng Tudumsiiadnann
AILATLAAINININNIANEN TilAdNEANaTNTD
LL@KVTHHZMWNN’WME:E’M%‘DW%W [9] FEMANARINGTT
Ndnasiu ﬁ;ﬁﬁﬂﬁqmu%ﬁ%ﬁﬂmuwuqmé‘u‘%mmmu
AN LN WIATNTNANHIN T NR T TN TN
ﬁgzﬁ"\ﬁmﬁﬁﬁm’mmmﬁuﬁmsﬁnmﬂ@zauﬁmﬁmﬁ
an 2 Weldldansaunaliudiiusanuine
A7 YARINIMIMIANI wazdildauwAtadasanunn

Wndasununldainauisaunldlszlaadlunns
WU TINAZ LR AN INEN N AT T AT TR

nnszasrraimsias

1. WeANHIANINNIIWMUNTTI TN AN
nugfnsg AT InAgTedlnFew Asindiineu

X A = = o _a

waRunIsAnsUsconAnsden e 2

2. WBANEIUNUINELITNITE01WAN SN
TUNSM BT TNANN N T HIRFIUITITNAG
&aipdntinaaniuinisAnelszanAnedund
R 2

A = ¥ a

3. WAANEILUINNUNUINELEMNE0 Y
AnelunsianagdaindinauaaiuinisAnm
UsznnAnsndanil e 2 manousiinasglandnag

AL UM
1. dszging dszannsildlunisidane

¥ a o

WLITUIT ATUIU 264 ALY LL@L’V’WE@O’]‘HQLL 2,587 AUdrin

U
v
o o ]

Ainauapiuinisfnedscondnendeni we 2

Nsarsinunmans NHMangnavzeuiny 65’

v
o

anuvieAL 2,851 A
2. NENAYBENN NMUUATUIANGNALBE N
(Sample Size) Aa1NA1T19UBN Krejcie and Morgan
[2] LL@xzﬁNﬂZjuﬁQ‘ﬂﬂ"NLL‘l_I'ULL‘l_I'\‘i%uﬂﬁ (Stratified
Random Sampling) AxauIAge4lseFew tangu
Faatinedail HUINNT A1U9U 156 AW AZ 335 AL
mng'mﬁq@fjwﬁwm 491 AU
3. gduuunnsee nssupfeunsise
LULIENUSIee (Descriptive research)
4. Fudsildlunaiee
Fhutlsdasy Ae A tsznausg
1) FiiEnsan AN
2) A3
Faudsmaiy An NISRIMUIATITNATAN
NONNRTFIUITNTINAG 6 AU ANNgNNITULTR
NUANNNIATFIUITVTINAT AB 1) NITHRUIAULEY
2) miﬁmm@mmwijﬁ‘ﬂu 3) N9AANANITNNNTFEIL
nsaau 4) nssengilfinng 5) nN99INNBY
i 6) nslddeyatnaans
5. wirasileflilumside
whasleidlumsineiiudieyaesal 1
1) WUUA8UNN (Questionnaire) AMUFLIHLEMNIANY
Anuazag utkiii 4 pew paufl 1 A0
HReULULABLAN Pawl 2 32FLANINN WL
A FnmminueTmsg AT anag aewdl 3 sudy
UNUNELTusan AN Tun1sWmuIae I ne
NIRRT TNAG pauf 4 eiauouns
2) LUUANA M AT ATea T (semi-
structured interview) AT 1 z‘i*mmwaﬂﬁ'mﬁuimﬂ@
ﬁqiﬂmm;ﬁﬁﬁmmmﬁ paufl 2 dunmnlifeaiy
unumgLsmsan uAnE lunnsimuiag
3) LLuummuwmnzju (Focus Group
Discussion) Usznausiag i@g@ﬁuﬁmmmétﬁﬁéqu
aunuINgy Uszlauniadnmn Uszifiunisaunun
6. NIAATITYIYRYA
6.1 NMsAATITTaya saensldainnis
wanuatpaa Anfetas Aede uazdaueauy
MU

Juh

Un 38 a

2558

- JuhAu

2
<
—
(2]
c
2




<
o
w
§®
Z
)
‘a
=2
1

<
2
A
N
o
o

66 Journal of Education
KHON KAEN UNIVERSITY

6.2 laaldnisdimszfillannitdunig
Amsziidayanliannnisdunimnl nnsdnangu
AUNL AANNIAULNAUIANUANFN AN BY

dl ac = |
wazANimen e Tnedsnisusseneuaragl @il
ANNITEN

agduazanlsanamsian
1. fgluamsian
1.1 NANITAATITHILAUANINANT
WUV TWANN AT HIRFIUITIENAG TEAL
ANTNNIIREUNAT TWANNIN T NIATFIUITNTNAG
Tranwsanegflusziunnn funiAeaanniigane
a |a oa = A o o
nstsennAUNIRmY sedasmnAe nssanileiugau
vy ' ¥ ala A v A P
warnslddeyatnngns AuniAeanieangn Ao
NIIWENUFILLE
1.2 HANIIILATITHILALLNUAN

Q’u’%mmmuﬁﬂwﬂumiﬁmuﬁmﬁw ANNLNTUT

NIFIFIUITNTNAG TEALLNUINELIMNIANIUANEA
TUNSM BT TNANN N T HIRFIUITITNAG
Taannsanagluseiunnn Tnadundaeangagn
A a a oa =l 1 = o
Aa NstlssngAUfRAW sesaeNIAe NgdanReniy
Dd‘ Y Y 1 v dld 1 dl o o
dau waznisldteyatinans Aundaedesisu
4aving A NIWBWIANININEFEY

1.3 HANITILATITWLUINIUNLIN

guiuisaniuAneluniswmunng  anunouel

NIAFIUITIENAG

1.3.1 AIUNITRMUIAULDY
pasdadsHlTiAginAN A ATy lunsmu AesTae
nsatiLALUANWILLITI0s AvaF T L asinadla
a ol o | oA gy =
Wunuuetnana lunnsimunaues daaulvingfne
. o 4 X
sinluseALNgITY

1.3.2 AUNNIWENWAININE TRl
posdaLsuAgliRAszil Bawiuae

O]

yaAa AaNsasliTau daasuliagWmun

al

E\I:/L Ul IANANENTNATNAINNAINITNTIAIUF AL

o

‘quﬂV’]?Wﬂﬁ"ﬂﬂ‘i‘i‘llﬂ’]iL?ﬂuﬂWi@@uﬂﬂ’]ﬂﬂ@ﬁﬂﬂ@qﬂ RS

WnAnEnIW

1.3.3 A1UN139ANANTINNST
FEUNTTABU AIFTINARLINIITANANTINNTFTEY
nsseulinianiuaguaztingeuy  dudsuliingdanig
FrunsaeulvifFeulfUfiRase annsoAnmAuat
P agtlpnadinemuasls dadsunlvingaiuazin
winngsw v inldinAanssunisGaunisaaw

1.3.4 srunisdszngRlfiFnu
maﬂsquﬁﬂﬁﬁﬁmmﬂuuunmjﬁﬁﬁﬁqﬁ%ummfm\ﬂmu
psRNAL ATRNNU AudinlTingLssnnRnueluAansem
WAZATIINLITOITINDLNIATIATA ALATHATTNAS
nsentiasaga 1w AgeL Agaluaadla eunig
IATAg

1.3.5 #unisdandefugdau
poslilanauareeanivlupuainsuedng lrinan
ewireuasimlnetnamaTARThuan Wi
AATUAZATUANTEIATIUADWANEN HBLIMHNER UGS
AuANGANaINTn duadnliagdnsanfanssaing
pHANSTAR LA Sanulssnl Aanssuluiiag
fiu MarnEngaT

1.3.6 sunislddayatnans
pasdudTHatiuauliAguatnmnniuaslideya
gl dagiunmsthezuumaliladansaume
wldlunsdnianssunnazaunisaen AnliNglnnd
uazmpluladifuadensenldlunst iR

2. anlsawna
2.1 ANITNNIIREBATIENAINLN T

mmﬁmqmmwm ey Tnannsaneglusyiuann
Frufifdadananiigade nisdsswniufihau
sesnanie mesuilefudBunaznsldfeyatnnns
FundAedeteniign A neWmUNALe Tl
Lﬁmmﬂﬂgﬁ@qﬂi:wqﬁﬂﬁﬁﬁmu%QWﬁQﬂﬁﬂ 141 1A
Thmnnzaniuanuiilunag Instinassaussniaan
ﬁ"tﬁﬁwum%mﬁﬂLﬂumeLmuiuma‘ﬂiquﬁmu
FasanadesTUNANTITEY04 [6] IAnEne LR
UABIAZHAEUANNOTTET T NG LA TR



i BvnssnAnLarAgEaau dan PRI
NSANEMLBIANE LU 2 WL 1) HLiBvnsanuAnm
wazAgdanu MimizsiansUfifanesngiaenni
\NOTINIRITINITITNAS Falngmuuazaafiunn
Fruetlusziiann dundaadegega fe funns
UfTRmudunusetsinuigiFeu

2.2 unumguIsan uAnlunig
WRIUITIEN AN UAHIATFINITVTINAT WU
Inennsaneglusziunn Tmﬂﬁﬁuﬁﬁmm?ﬁqmm
Aa nsdsswg AU IRAW se9awmnRe N9saNieriy
cj%'u wazn1slddayatinans FunilAnadnd s
gavne Ae maimuIAn NGBy Teiliilesann

q q
v

guivnsantuAneTunuindnAnluniswmun

U
a =

dl 3| V¥ o o o = ¥ dl
Amanag lugusiiugieAudya Authnlaemnse

D

o o

Weafunaiauaglifdullnunszuaunissms
ﬁ\ﬂﬁuﬁu‘%mmmuﬁﬂmmiﬂa:wqaﬂﬁﬁﬁmmﬁl@
IﬁLﬂuLLUU@ﬂN‘ﬁlamﬂ\‘iﬂg FafuATeAL ATEIAL
LAZATANL %q@@mﬂz’q’mﬁummﬁﬁmm[ﬂ AN
unumgismsan uAnE lunsimunaglulsaEeu
Fafndndnennaaituiinisdnenfenida an 2
WU UNLINLRIHLTUN I8 UAN 1 LN 19NN
aglulsadou dafndrinanueaiuiinasinegm
Faeidn am 2 @gﬂm:ﬁumnﬁﬂmmquLLa:mm’w’m
Frundanedngega thun duanmdnidannis
PRIAINIAG AIUNTWINUINIATNTN FIUNITRENN
AURANNNINTIIUNATITNAT  FAUNTITINUsINTY
AuNNTHnausN AunsdAunaIFEuy Aun1sdn
svuutnanielu
2.3 WWAMNNUNLELTUNIAn AN ST
TunsimwIAg AINNUTNIRTFIUITVTNAG
2.3.1 AUNITHAUIAULEY
ArrdaTH I AgiuAY Nd ATy lun1 IR LIAWLe
Tgnirarduayun 1uaulseunns AsaFiandny
wazidsla ilunnyuedefimlunsimuauies
dugsnlingAnmn ﬁi@iuixﬁuﬁ@ﬁu yailenaiiiasann
ﬁu‘%‘mmmu?ﬁﬂmLﬂummﬁﬁwmmﬁqﬁmﬂumi

U q

' a o

@QM?NﬂW?W%ﬂXﬁ%W%WﬂEﬁﬂqiﬁqﬂuﬁumuﬂﬁuuﬂx

Nsarsinunmans NHMangnavzeuiny 67’

uleunelunisimuing dadinlviagidniuniseusy
ANNUILAZNITANEIAITUA TUNITWUI T TN
AZANNITONUIAULBIANNAINNABINITUATANN
Mﬁﬁ‘ﬁ"ﬁlﬂﬁﬂﬁL‘W'@Lﬁm_jummim:ﬂ?mummj
TviusiaganiunisndAuRI AUt ILarAa
Waguuasseslan uazin@eiildaannisimmn
penszgnaasUFunlgaldlunnswmun g Eaule
ﬁ@mmwmr@'q%u Faganndestiu [11] Ansunum
1049513 T U AgTREEWL sz DN AN IaNTY
HANTIRENUIN UNLINTRIHLTUTIUNIRmUIAg
TaeFeudszanAnsienau Inaninsanuazsefnu
@gﬂm:ﬁumnimSmmmrﬁm@?ﬁmnmniﬂﬁm
ol gliAnisnun farusamnuazaongaianisnd
gsvidiu wavddauaTuariuayu
2.3.2 FUNIRMUI AN NG TEIW AYS
dugsuaglidina v Faudusayans Aanses
A duasnlingimundGouliAudnanina
AMHANNTNTBIUAAZLARS AANANIINNIFEEUNS
qauatiaanuaNEuATuANEAT Retiiasan
FuswasaniuAnefiunuimuazmitfiaauiy
AagausianisUfifeuluassnsliidulledned
dsrAnsnnuazisv@nina iuguiiniedanig
Tnelianudndtysianisimunnnin ngiseu 1wung
@'QL'&?‘NLL@K’&‘IIU’&L}uﬂ’]ﬂﬂﬁlﬂuuﬂ@\‘igﬂLL‘LI‘UﬂWﬂ‘
Fpianssuns BaunsaeuiantinGuududnfy
Geaenndasiy [13] Anwides grunInaesng
Lardaianenuznadugninienisinediviueg
wuin fuisiunumédyderenguazamnin
NITABUIBIAT ATNANNUTTENINNATALELTINS
fdaudrAyag 1wunsemIudFarainFeuy
éu?miﬁméﬁLﬁumsnﬂmqﬁ'@:Lﬂu"l,ﬂ”l,cv’ﬂumsm
iduAgiAuazdan g A WluNIEANNT
Anen IinTuessiailes
2.3.3 Aun19dnianssunsiTey
NN9A8Y AYITINITINWINIIAATIANITNNNFEUNNTADY
linFenfunguaziinizau duasuliagdnnisGeu
nsaeulifiFauldUfimase armnsnfAnmAunadn

Juh

Un 38 a

2558

- JuhAu

2
<
—
(2]
c
2




<
o
w
§®
Z
)
‘a
=2
1
<
2
A
N
o
o

=

Journal of Education
KHON KAEN UNIVERSITY

ANg agulmonudfaanuedls dudiulinga¥auay
udnnssuluds unlddnAanssunisFaunisasu
%qﬁl,ﬁmmné‘]ﬁmmmuﬁﬂmﬁwmmLﬂuéémw
mﬁmxmn‘lﬁuﬁmmmluiﬂSwumé’ﬁm%’m
famnadnuAennig ani mﬁm%wmq i wiede
7191 1N natulagdaenisFeunisaeu uazginenl
AUFATNN1TFEUTAN9 Aaanaun1TliuInITLa
NM9ARANINLIAR BNUUINNEFEUS aBnAdasiy
[3] nNA9De UNUMBeGLTMIAn AN AWET
n9a1n1g Tee A udAtysan1sads ey
aﬁ‘umiéuc-ﬂ'@ﬂﬂfrl:ﬂ?qlwuﬂmmﬁmmﬁﬂummw
TnentiufGauiudAny wuazinisnaununlauneuay
gnadnans welfznsdaufresaniudneatng
dniau wazazaansianistinlUUf R

2.3.4 suntsdsengRdjuRnu
miﬂa‘zwqﬁﬂﬁﬁﬁmmﬂmmmmqﬁﬁﬁaé%um?mm
AU AFRIAY ATBNN dudTuldagUsengAnues iy
ARBITNUATAIIENLIIATNTNDLATATA daiaTy
AANAZ N1ENLIAIAZR LW AZALAL AZATUALTA
Werlunsidageg aililesann fidmsaniudne
dugtinesdns ﬂ')?ﬂﬁ‘ﬂvﬁLﬂuLLUU@ﬂNﬁaLLﬁmﬁ
Heruymuardugsuaduayuliaainsseng s
puat luAasssn as981UIATITNEE 19LATIATA
agjlane #aAARBINL [4] naad ANdITITRIEN T
AnmAedlimafiaadianng AnsrlazANaINIgm
TuBesuiuedneg uffiadeiad Hiushazes
whenudnian Huianuannmases AeInw
praslfetneditsz@nann Wamnmesliiade
ﬁum&;mmﬁmzﬁummLﬂ?ﬂlﬂuuﬂm

2.3.5 5ﬁumiéfmﬁ@ﬁuéﬁlu AT A
TannauazeanivluanannIneedng Tipanudae
winekaziannetnpaNadaRTuman Winaaw
AATYUAZATIANTEIAT ILADWANE HOLMNIEN LRSS
AiuAgANamng duaanliingdngannanssuaig
PNASTAR VAT Faneuszngl Aanssluitediu
nsAnEgeu Reenalumey fusmnesnnuinm
\ugiviruamndsuaniugimenu Janutameilu

navineu afeanudiedi uazdnlaluanusiasnis
2098185197 1HANANATY289TNIN waTAFIaLeS
43laluneinausnedsnnasine] e NMauansAIN
TENANS NTNELNIUAIULBINHI UL AZNNTENE R
9998 FIdaRPRRITU [12] NANDN UNLNYURELFTNT
AaLlszanuANMNReiug L as bW deg
Tunswauinisdnen Wuginlunismineuduing
ynAuidwioNAn Mudndula awlevin wariuipmey
surfuspia A neesEEauiiuddny udais
wiyuazindslanniyeans eliiadmuassdlunig
a 4 dl a Y o
FeuduazuaniaeuEauisoni

2.3.6 munnslddayatinaans pasdaasn
avuanuliinguassmnanuiiarlddeyatnaansilasu
dudiuniathszuumalulagansaumannldlunisdn
a = o va G =
nanssunsFeunsasu AnlillgUnsnluazimalulat
de oo S - T
MuadenFenldlunisdiReuisiianaiiiasan
Y a =® G| v o =
gusvnsanuAnEnuiiiscuumalulagunldlunng
AUATNNIARL AT ENAZAN NN UTNNASF AT TN
nagnaudaaINliAguazuatmnANiuasliieya
dnaasliFunisAnnsandonnldilsslomd Winwnag
Tiansnsnldgnsallfetnalnmunmuaszilsz@nanmn
TaanAdesiy [3] na1de gusmsaniuAnsiu
favdaunsldnalulagiie liiusaanumsn i

a

Q¥

eluiazsinadsung Taenadesiuyadennwrianig

3

(%

iTeug

ADLAUBLUL
1. Ydalguanuznlaainanulae

1) JLIMNIANUAN AT ALLEN
- A N v .
waduluueeanaunAg T9azdanalin swmun
a = U o < AI dg(
JrnanweglilszaunaduianIngaay

2) fuinnsaniudnmimaniiuliag
a cyva 3| o v Y &
B Eeuiunaynna wasWmugEeulmsy
ANeNN

3) HUTMNAnIUANEIAIIIINNEIU

v % o o a

ArungEeul wsaniunguaztinEaw

4) @u’?mmmuﬁnmmaﬂa:wqﬁ

s

diiAnudusuvetaninuazdudsulinglsng s



puatfluAasIINATIEN LAt TN 19ATIATA

5 JUINI9A0IUANEIANIRENUIAS
TaeLiunuAIuazANA ATy 1a9A7 lUADUAN TN
favanaianuadaaluassnadudAny

6) Husmsan uAnEAsdadsnlving
ihdeyatmarsuazmelulag i) wnldluianssunig
FEunnIanu

2. daiauauulumsidansasalil

1) AasiinisAnuniladaiiganane
U UTINsan1uANE Tun 1 WU AT I NA N
\NUTTNRTFINITTNAS

2) AvsinnasAnEntladaidenasiantg
WUV TNTBIAFANNNUTTNIRTT AT TN AT
dineaaiuinisAneyssoudnmian 2

3) ARTHNIANENLNLNELEUN AN
AN LN WIATNTNANHIN T NRTF ATV TN
ﬁgﬁqﬁmﬁluu@ﬂuixﬁuﬁw%

LBNE19D19D4

[1]  Academic Department. Ministry of Education.
National Education Act 1999 (The Revised
Ed.) The 2" Ed. 2002. Bangkok: Kurusapa
Ladprao; 2002. (In Thai).

[2] Ketchatturat J. Educational research: theory
into practice. [n.p.]; 2013. (In Thai).

[3] Roonjaroen T. Professional in Educational
Administration and Management in
Educational Reform Age. Bangkok: L Press
T; 2007. (In Thai).

[4] Kewkeyoon P. & Panpattanakoon S.
Educational Management in School-based or
Area-based. Bangkok: Educational Reform
Office; 2002. (In Thai).

[6] Sompunga, P. School Administrators’ Role in
Teacher Development in Schools under The
Office of Roi-ed Educational Service Area
2. Master of Education Thesis in Educational

Administration, Graduate School, Maha

(6]

(7]

(8]

)

(101

(111

[12]

Nsarsinunmans NHMangnavzeuiny 69’

Sarakham Rajabhat University; 2009. In Thai).
Kamdee P. Teachers’ Work Practice based
on Teaching Professional Standard in Opinion
of School Administrators and Teachers, under
the Office of Nongkai Educational Service
Area 2. Master of Education Thesis in
Educational Administration, Graduate School,
Maha Sarakham Rajabhat University; 2007.
(In Thai).

Noimuangkoon M. Staff Management in
Primary School of Administrators and Teachers
under the Educational Committee of Nongkai
Province. Master of Education Thesis in
Educational Administration, Graduate School,
Srinakharinwirot University; 1999. (In Thai).
Wongkamjan W. Efficient School Administrators
in the Age of Educational Reform[online].
2013 [cited 2013 Sep 20]; Available from:
URL: school.obec.go.th/ bankudchiangmee
/vicakan7.htm. (In Thai).

Office of Chaiyapume Primary Educational
Service Area 2. Budget Year Action Plan
2003. The Office of Chaiyaphum Primary
Educational Service Area 2; 2013. (In Thai).
Office of Secretariat of Educational Council.
Educational
Second Decade (2009-1018) Bangkok: The
Office of Secretariat of Educational Council;
2009. (In Thai).

Chaisiriwat S. Administrators’ Role for Private

Reform during the

Primary Teacher Development. An Independent
Study Report for Master of Education in
Educational Administration, Graduate School,
Sinlapakon University; 2007. (In Thai).

Wangsin S. School Management based
onEducational Reform. Journal of Academic,

5(6), 29-30; 2002. (In Thai).

Juh

Un 38 a

2558

- JuhAu

2
<
—
(2]
c
2




<
o
w
§®
Z
o
‘a
=
1

<
[e]
oV

SLocC

Journal of Education
KHON KAEN UNIVERSITY

Kaplan, L.S.,& Owings, W.A. Teacher quality
and student achievement: Recommendations
for principals. NASSP Bulletin. 85(628), 64-73;
2001.



