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Abstract

The objectives of this research were: 1)to study level of the organizational climate of school under KhonKaen
Municipality 2)to study level of professional learning community of teachers under KhonKaen Municipality
3)to study the relationship between organizational climate with professional learning community of teachers
under KhonKaen Municipality and 4)to study the organizational climate affecting the professional learning
community of teachers under KhonKaen Municipality.The sample were administrators and teachers at
11 schools under KhonKaen Municipality total of 257 persons .Tool was the questionnaire as rating scale
5 levels. The statistics used frequency , percentage , mean , standard deviation , Pearson correlation
coefficient and multiple regression analysis.

The research findings found that:

1. Organizational climate of schools under KhonKaen Municipality overall the level of “High” the highest
average was risk and the lowest was environment.

2. The professional learning community of teachers under KhonKaen Municipality overall level of “High” the
highest average was the shared vision the lowest was promotion of learning and information technology.
3. All the organizational climate correlated positively with the professional learning community of teachers
under KhonKaen Municipality statistically significant at the 0.01 .The “High” correlation was performance
standards. The “less” correlation was organizational structure.

4. Organizational climate affecting the professional learning community of teachers under KhonKaen
Municipality statistically significant at the 0.01 was performance standards , values and behaviors and
organizational structure. Writing to the following equation.

Unstandardized Score Predictive Equation: Y =1977+ O.295(X3) + 0.327()(2) - 0.138()(1)
Standardized Score Predictive Equation:  Zy = O.521(Zx3) + O.415(Zx2) -0.131 (Zx1)

Keywords : organizational climate professional learning community of teachers
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