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Abstract

This research aims to study the following: (1) to analyze the level of career adaptability, the Five-Factor
Model of personality, social support, and career engagement was applied to Thai traditional medicine
students; and (2) to test the effects of the Five-Factor Model of Personality and social support on career
engagement with the mediating effect of career adaptability. The data were collected by a proportional
stratified random sampling from 373 applied Thai traditional medicine students, who were in third and
fourth year. A questionnaire was used as a tool in this study. The descriptive statistics and structural
equation modeling (SEM) analyzed the data with the following results: (1) the students had an agreeable
and conscientious personality at a high level. The students also had career adaptability, social support, and
career engagement at a high level; (2) the fit statistics for this analysis, Chi-square = 65.23, df = 50,
p = 0.07, RMSEA = 0.03, CFl = 1.00, TLI = 0.99, demonstrated a good fit to the data, and this model explained
66% of the career engagement variance; and (3) the factor of career adaptability fully mediated the
relationship between the personality dimension, openness to experience and conscientiousness, and career
engagement, while partially mediated the relationship between social support and career engagement.
Therefore, career adaptability and social support should be promoted equally in all dimensions.
Keywords: Five-Factor Model, Social support, Career engagement, Career decision making, Structural

equation modeling
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wAnveslassasslunsusuduion15UTEnaUas1991TN (career construction model of adaptation) Mk 1UaN

o

WU NIRBUALEWBNITUSUR (adapting response) NidAngUwuunilafiiiunaunananuauisalunisusum

[12]
MIASANWEERNS UNINedBvaULAY, 46(3), 11-27

doi: 10.14456/edkku;j.2020.x



[UnALITY (Research Article MsEsAnwAEnS unnInenduveuunu Journal of Education Khon Kaen University)
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wansnsiuveIAaryUARaRzaHasanNasalunsUTuMRd Auunumnsiuka M sUszauaudsaly

o =2 o

mavheuegunnseiu §idedendiwlsundnnminesiuszneuinléiluiuusdulunsidensal

3

wi1nuuwiAnvealassaslunisusuduienisusenevasisendnasluldssuasdussnaudu

[ o

AnnLInaaNTeIuARalIagTAEY uidkuAnndnvemguinsUsenavaiteinilianudidgyiunisiaun

o

anuamsalunsuuimsendnvesyanaliiidrivaninuindendiiiueg (person-environment integration)
(Savickas, 2005, 2013; Savickas & Porfeli, 2012) Usznauniunan13@ne1vod Rudolph et al. (2019) fiemise
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ANUE111501UNISUSURIN19918 W (career adaptability) LI ulassas1an1sdndsnn (psychosocial
construct) iagoufsnnusislauasauanunsovesyanalunsifunuendodoundafuilymieinuaslsl
Fune arwansnsalunsudledgmanmsienu Suffefuamuasunlas uaznnizingieine fdatunm
unuInmtiifivesiusdin1sudsuriunieendn iuesduszneudidty 4 Usenis (4Cs) laud aumsewiin
(concern) N13A3UANAY (control) mmauiﬁﬂﬂii (curiosity) warA T ula (confidence) (Savickas, 2005;
Savickas et al., 2009; Savickas & Porfeli, 2012) muaunsalun1susudmisefmdusaudsnid imeiunig
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aadusEnaud1Ayey 3 Usenis laun yainn1mmngendw (vocational personality) Aasanunsalunisusudmie
913 (career adaptability) uar3ULUUTIn (lfe themes) oS urnsUsznavai1soTnvesusaryanaItahds
a¥19oTwels TA3msadrsenTwednsls uavhludadonendni (Savickas, 2005) duuiAnlassadilunisusuin
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JULUUNGANTTUNIDITN LLazLﬁmmaﬁwa‘mmmiﬂ%’uﬁﬂuﬁwﬁqﬂ (Hirschi et al., 2015; Rudolph et al,, 2017;
Savickas, 2013)

2. yadnnmiiasAsEnauiuauaIRnsalun1susuAImeetn

YAdNAIMIA109AUsTNBY (the Five-Factor Model of personality) LI un159nng uveInua nwasnse
yadnamvesyanaidilisiedu duuneenidu 5 guuuude yadnamuuulisiuasmisensual (neuroticism)
YAFNNNRUUTANEAULEA (extraversion) YAANATMLUUTATUUSEEUNTS0! (openness to experience) UAGNATN

wuuUseiluszuau (agreeableness) kazyndnainiuuildngdiiln (conscientiousness) (Costa & McCrae, 1992;

McCrae & John, 1992) UﬁﬁﬂmwL“ﬁuwﬁﬂuﬁuLLUﬁﬁa'awam'ammmmiﬂiumw%’uéhmnm%wmamwiazuqma F9
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(2017) wud yadnmmuuuilasudszaunmsaluazundnamuuuddndriniisnsnadeauaunsalunisusuiimig
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al., 1988) msfidnAnwléfuanutaemdeludiuing anyanaseudne 1y AUNATEY 813158 \iew uazAudue
SaelvindAnwdundfiarsnaulaludisnariienndiuin (Fawehinmi & Yahya, 2018) psdiewmaefidnanulesy
duldeguuuunisatuayunisdiuied eaiiof sue9 (instrumental support) n1sadvayun1sd1uetsual
(emotional support) NsauayuMIUdeLai1Ians (information support) WagnsatiuayunePUNTUTELEIY
(appraisal support) (House, 1981) §391nnan1539efin1uuues Atac et al. (2018) wuin MIAdUAYUNIIFIAL
IINYARSAIALAIY @asaviunegaNaInsatunmsususimseinvesindnwumineduliegeditedfgnig
afii aenadestunanuideres Wang and Fu (2015) fifuduinisaduayumsdsauludiusngg anieusudy
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al., 2018)
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a'qmaﬁﬂﬁlﬁmmm%ﬁuaﬂﬂ’u’lum%w (Dumulescu et al., 2015; Nilforooshan & Salimi, 2016; Qi et al., 2017)
S'ﬁamm%ﬁuﬁgﬂﬁﬂuaﬁwﬁmmma%wamwjiuﬁumiﬁmmwaaﬂssumﬂm%maaﬁﬁwﬁ Tneianizogneds
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M 356 0un1s9de

Sa v a
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M5398luns il lgsEiaUltI98T9US UM IENIIAT LT UL AENN5H T LASIES 19 (SEM) faDe1991 b by

v oy
o o

nideAetnAnwunmdunulneyssyndnmasfinwegluseautud 3 uag 4 Tuln1sfinw 2563 Tunvdu 373 au
311 10 4 Ing1feAc1uNTTuTeRInan ivdnwnndunulve §I3deidondieg1eaieinsduuuudugieny

dndruwinvesuszansluusazunninetdeuazyinnisduegnsiieauladiuumnuiinmuall Tnedaegediulng

a I 14

Jumendanninnawe @adudosas 85.80 uay 14.20 muasu) ﬁmqéﬁu’uwi 20 51926 U (M = 21.38, SD =
1.01) wiaduin@nududil a4 fesas 53.10 (n = 198) wastBulindnwdudil 3 $euas 46.90 (n = 175) 3de
MUUATUINFIDEIEITNITAIUIUVBS Soper (2021) TnafvunA1aunBvidna (Anticipated effect size) 1Ay
0.30 A8 1UNANISAEBU (Desired statistical power level) Wiy 0.80 MUsHel 8 7 wazmuusdunala 14 67
NamsAMMUITIeF sl mesion T ivueBvsnalulinaaunsiddasiainsuuziiinasiivunn
nauseg1segeios 177 au sgslsAnuiilelinseunquanumainansvesin@nuuas Josiuaulsiauysel
veanuvasuay §3seTaimunvuindregradudiuiu 392 au wazideviinisnsisdeunuanysaives

WUUABUN WUIRUUdeuUauTianysalnzauiuntsilulnszididuau 373 adu Aadufesas 95.15

va o A vaou o

Aidenusiunindeyalaslduuudeunufigideusuus@umuingUszasdnisd@nuluviunvesindnw

windunulneyszgnd Feeglugvuuuienansuazguuuueaulal (google form) lnsuuseenidu 5 du laun (1)

B

Joyamiluresneuiuuasuny (2) wuuinanuaisalunisusudimeedn g3Teusuussoramduainuuy
Fapruaunsatun1susudmisendn atuniwineves g5nd daaiug uway aueniyau lanaisying (2561) &

4 paAUsenev 24 Tor1a1u HrduUsedvsdanivesaseuuiarisatuwindu 0.98 (3) wuuinanudaduyniuly

v
[ = a

918 I RTUIINUARKAz UL TAANERTuy Tl AN (Career Engagement Scale) ¥e4 Hirschi et al.

(2014) 11 1 2eAUsENaY 9 ToAny dAduUsEAnsaanIvesnsouLIATRdUWNAY 0.94 (4) wuuianisatuayu

v
Ya v =

Medaay JITeRmuTuanuuIAnn satuayunedenuves House (1981) i 4 aeAUsznay 12 ToAnu dim

U

‘QJ

dulsravsdarhvesnseuuavicatuiniu 0.94 uag (5) LuuiayadnnmvesAusenay §Idealiunsueaysyn

wazuuuIayadnnwinesAusznauves Angn Tude (2553) meldnmsguavosue. as. AAUSA wlles 114
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IR TUAILLUUIANIRSEINdmTUIAUAGNAN Big Five Inventory (BFI) 484 Benet-Martinez and John (1998)

i 5 perUsenaU 60 ToAany dANduUsEANSOaNIveIRTENUIATaaU UMY 0.80

v
v

lasan153deasadiunssusesmazowli@iiAusiusudeyannnguiieg19aInAne NI U385
dmiuiiansanlassmadenvinlunyed anninerdeasuasunsilsn Watui 21 SuiAy 2563 vanelaviuses

SWUEC/X/G-368/2563

B nansideuaznseiusiena
daufl 1 wamsneiaaaanuguvasiulsililunisine

NANTSIASIZRTDUANUN FIUTAINUEINITAIUNSUS U901 TN AR eveId W UsARNmlang 4 67

U

wUsegluszdugs fisewing 3.92 fs 4.15 Tnedudsmnunseudnilanadogsiign (M = 4.15, SD = 0.57) 593831
AoRUINITAIVANAY (M = 4.03, SD = 0.61) Auaulalass (M = 3.98, SD = 0.62) wazausiula W = 3.92, D
= 0.71) pudiu suUsypinnmiealsenay firndevosudsdungliva 5 muUseglusyiunanstiags ddn
531319 3.09 fi9 3.81 lnednwarypannmuuuUsziussusuiiaadegeiian (M = 3.81, SD = 0.48) agflusziiugs
sosadudnvazyadnamuuuiidadriln (M = 3.75, 5D = 0.64) agluszAugs MULIMIEEN YL UARNAMNLUY
Wasudszaunisal (M = 3.52, SD = 0.52) dnuwasynanamkuullameniuias (M = 3.30, SD = 0.79) Waganuae
ynanamuuuliiiuassersual (M = 3.09, SD = 0.69) agluseiunans amadu fuusnsatuayumedany 4
Aadsvasiuysdunalév 4 dauuslusedugs danseming 3.76 89 4.17 lnefulsnisaduayumednuesuaid
ﬁ%a%qaﬁ@w (M =417, SD = 0.73) ianaqmﬁaéhLLﬂiﬂﬂiaﬂuawmaﬁwul,ﬂ"ﬂi'mﬁa?ﬁsum M =397, SD = 0.67)
nsatuayun1iIuNsUsEiiu (M = 3.86, SD = 0.75) Lagnsatiuauuniesnnudeyaynians (M = 3.76, SD = 0.77)
muaiy dhusuusaudadugniuluendn nanisiesgiteyanudt Aedsvesiindsdanaldnginssuni
o1¥meglusziugs fAuwiidy 3.90 M = 3.90, SD = 0.62) BazBoAfIRNET 1

7757997 1

AduUsyAnSanduius ALede wazdudesuuinsgiuresiulsdunalanldlunisdne
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