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KNOWLEDGE CREATING LEADERSHIP AMONG THE PRINCIPALS AND THE
TEACHERS IN THE 21°* CENTURY
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ABSTRACT

The knowledge creating leadership is the leaders’ ability to generate positive
relationships among all the members of organization. It also refers to the ability to direct
learning toward the objectives set under the members’ co-vision. Strategies related to
making a collective goal, learning network, and learning atmosphere are contributive to the
achievement of the goals. Knowledge creating leadership consists of four components
namely; 1) Purpose, which should be set to the school gain the organizational vision and
objectives. Learning should be relevant to purpose, value, and the collective goal of the
school, 2) Reciprocal action, which is a response and an investment to the learning of
others and the wish that others will be responsible for their own learning as we have
expected them to be. In this reciprocal action, investment on learning is conducted and
positive feedback to the educational investment also expected in order to make the
educational investment rewarding, 3) Learning is the creation of meaning through creative
communication and dialogue, feedback, and the questioning of the educational exercises,
4) Community, which is a group of people who share the same goals and have the same
incentives for their future. Community values the creation of learning among its people,
which is triggered via the trust and respect that people have for others.

KEYWORDS : Leadership, Knowledge Creation, Knowledge Creating Leadership
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1.3 n15138u3 (Learning) 318fla N15ATNANUNNIBUALDIAAIINTTINAUIUNIS
aunun vieauvIsaunu )Dialoguen1sAAy MIAgiouNa N1TuaIIAIREUTRENTRIEINL (
warIINNITUHURA
1.4 43wy (Community) nu1efs nguauiiidmunesmiu fusedunaladimiu
auAn uagln
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2. 23AUsENRUYRINEHINNTa519R9ARUSANYIALL YRS Setser
Setser (2004) lvinnsidouaznaniieaiunegihnsaiisesdniuivesnglug 31

Usznounig 1) ;:Jaaﬂl,l,uuimqa%wﬂm,%'aui (Principal as Designer of Learning Structures)

Y o

2) f1i1veeL38U (Principal as Leader of Learners) 3) fé1uiganuayaInveen1siuasuuyag

e

(Principal as Facilitator of Change) 4) Qﬂizmumuiﬂé’ﬂaﬂmauaﬂ (Principal as Liaison to
the Outside World)
3. 29AUTENAUVRINIEHINTES19R9ARUIANYIAUL YRS Alexander
Alexander (2010) laliauziAenfunmedinnmsaivesdemnuslnedinsuansoondl
1) H93usTsunazAmuildlin (A Sense of Purpose and Ethics) 2) iinwen1561108A1NEEAN
(Facilitation Skills) 3) #auid1lalunisiseusuvvaiieesdaauidmSuayydynau (An
Understanding of Constructivist Learning for All Humans) 4) finaudlefidndevnanis

wWasuuUas (A Profound Understanding of Change and Transitions) 5) flaansdnlaluanin
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Courage, Risk, and Low Ego Needs)

4. 99AUTZNAUVRINIILEUINTTAIINBIAANUTAUNAUZYDY Tankersley

Tankersley (2007) lelvimuzatiuayuuuiAnues Lambert AgIfunIzgiiinsaiis
oadmuy ol

1) WunszurunsuaniUdsudaiuuag fuiteliinsufduiusdeiuuag fureuuy
lpunfinuagnisuaniudsuanufauazauaula nszuaunistuindadunissunnduuds
AnuduuSUgAu nsruIunsuanidsudeiunas fudunszuiunisiiilnAndneainly
anmuandeuiisiaaulinnde futunisaiienumine uagnseunisdniunisisuy
nodnssdlvaluazeuddlaathaiy

2) giinulugurunmsAnulunisaitianisiseuiedisiinnuving vanghs aundngn

Auvagusunen1sinulagldliuendudiiuagdniu saudaguuuy unuimuasnginssunae
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Wagusgniragiidnsntusgiunausylevivesmnudiennisy Usvaunisauazanusuiinyey

3) 15U ludgadeanunesiniureanisdnw nisidiusinvesanuazyivgfegly

9

sUkvvvaInuduiusluguyulsas s dugudnatsesnisiauieg1edady
5. 99AUTZNAUVBINIILEUINTTATINIARNTANTIAULYDY Bouck

Bouck (2004) la@nwnguinizguinisaieesdninuives Lambert uazlandiiis
nmgiirlunisadieesdanud fsil 1) ad1efanssunisnisidouisauiu (Activities of Leaming
Together) 2) NM3a319N"5ISEUREeEANNMINY (Constructing Meaning) 3) mummﬂﬁaummf
(Knowledge Collectively) 4) mnusinilasiula (Collaboratively)

6. IAUTLNAUVDINIILEUINTTATINIAAMNTANLLIAAYAY Buvoltz

Buvoltz (2008) nanaAsafuunumgilunsaiisesdnimd 1) mslianuddnuas
WiuanANeesas 2) MassaianuAnnnzfihfiviimeanuidens 3) msadanudednl
ANUVINENIUNTAZYDULAZNTINgUNTEAUNYT 4) N15UINITIRNslaseasevedlsuseu 5) &
msUszidiunisiFeudvesasluiunmsiSouiidudouresesdnisuisnisisous uazdandan
afuayuILIAnYeY Lambert AMzgthnsainsesdmnufifunszuiunsuanidsudsiusasiud
Preligulugumunianisfinm adumadouiedidenumneiilug ingussasdsniisaly

7. 23AUTZNAUVRINIILEUINTTAIINIAANNTAINLLIAAYDY Nonaka & Takeuchi
Nonaka & Takeuchi (1995) lal¥simugiAgifuginnisaiiaesdaiiug Tnonanis
wwINluNsUSMSIAN1IANS 7 Usenshie
7.1 msaideimifeiuesdiniuilusdnig
Juimsdesatraideiml ioiluduiialunisdanisaimivesesdnisi
Faou iedunsdeanslimnaulussdnisléduasiiaiumude wanidumdensmiienilug
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7.2 MIAINNNIANTTAINTVRIBIANTT

Mudanisanusvesesdnisusenausmisyana 3 nau AeRUURdANIIAINS
oA widnauduivsenusuiinveulaenss gUidadamsanus  loud winaudfdRvsedu
SuRnveulaenss iwthitvan 4 Uszmsienfu mstaemenal  msadreanwd  ansdsay
mnuf  wagmslimnud FeuftRdeshasiudiderngenud unumudndenisie
mnuiiiilseglusivemiinan wazosinssziufoRuuaniudsuiuanuiidauds ielhan
msthanuslugnisysannns Saileangvimihiamennuiidauds Explict Knowledge)
TuiAullunesiiameslifum dnmnamy uaziitedadstininnulsiine

1) fuimsszdunansieimns dadufiuindeunaziinihiiuvasniuidiil
anlhPumnuifidame Judedd lnadusmnarsdumsiidevimiguinsssdvganuvandy
Anuiamedauds thauanidsy vieuanwioasisuy wievhanudilafundnausesu
UFUR e lugidedmiseduyana Wetlugnsufin venaniuduimssedunans feein
mifiuasaud wioindeannuiiitledn ludeusidame Wunisutaunderauinly
mgnuuaziumheny

2) HUsMIIEAUgweIRIdnIs vimihil 3 Usenns fe

2.1) dmuadmsneveanisianisanud Wy IdedediAeatunis

ANIAINS

2.2) a¥ussIMALaENgNANTateInITiBaronIsiTous

23) a¥1anuiiinssauen Avmuitulunszuiunisindeininud
(Knowledge Spiral) v8ssAn1stuanuwme New Paradigm

73 ahausssimavesnisuanivdsuaudestadudulungumiinnusesu
819 msatsussermaduuiuniiddguesesdnisiiozaiisuszaunsallinnauianisdous
Taomseenues 1wy m3dalilugau maFeudamsldduiausssinmaneuen Wueusi
\Anannsduianteuen enisideuiiidunisiiouiainudaidedn wagnszuiunis
(Socialization)

7.4 Fan1sanuzlunseudunisimunduan uinnssy / 38n1slnainsowaun
SUBUUNMTMUMTTANIsANuiAUATuNTiRINIENTUS RN lasamn eIl el
UsgAndna (Effectiveness) vossmu lumsdanisasfelusl manefis msdansiiieliAnUszansua
4 Uszns fie 1) mavaussgnAl 2) Judnnssy 3) Insiauiuazlddnenin Competency
aghafiudl uax 4) fszAnSaw (Efficiency)

7.5 wunsdamsanuduvuldninnusssunaradusituindou (Middle-up
down Management) N153AN1SWUY Bottom-up ﬁﬂﬂ%uuu N39UUAIENS Top-down Junns
Fans7ildiunnn w Nonaka & Takeuchi ndunesndudu feldudnnisusns Middle - up -
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7.6 WagussAnslUluLuy “wuin” (Hypertext) 83An15NYUIM Ao

93AM5TiTna18uTUN (Context) aglutianfieatu (Hyper- context)fie fin1sdanisnanni

m;uﬁauagjiwdwﬁgwmq ﬁﬂﬁmiﬁaqaﬁmazﬁu IRnnsdnnsaasinsmds

7.7 msasaesevieiulanaieuen dussnuiiedeey 3 Usens fie 1) ms
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fiszuunsiuiuasnsaaeuimansanuimihvesnuddnvas Intelligence 2) MsuaniUaey
AnuFiuNA nieiaietne 3) afnninuiaingndn vdeldeulesanudanglivinng lnoiamny
Aw3iiladniiAnanslduing vieguilan
8. aeAUIENaUVRINTIIEHIN1Tas1sRIARUIANTIALLYaY Jackson
Jackson (2006) lélvisimuziAgafun1igdiinisairsesdainud luyuuoady
nszUIUMIKaNIUABULATMIaTsNTLWiIn s Seud et lug ingussasdsaniu 1) meiFeus
33U (Shared Learning) 2) A3u3ANTId UYBIYUYY (Shared Sense of Community) 3) A1y
#1137 (Shared Leadership)
9. 23AUTLNBUVRINTILHUINTE51909AAUINTITV09 Bud Ay waz FJuiiun
29ANAIYAR
adus Adlng way Juiian Swandlafia (2556) lnAnwnitnisaivesdausludsnsum
m33eu3 Idnanis unumeesifuimsluguzesdusznauyanalunsaiisnusiviilunig
atfuayu mIaiseuduazmsdnanimwindesliidedentsifeud warnisadrannuduiussud
JENINYAARRISY
MNuLRALaENTSuLnasUsENaUTRs Mz thnsadesdardvasindunsia 9 au
fuilusesdusznaviiiarumiiounasdauansnaty Ssanunsauandiifunnumiiouwaza
uensnsrud s Te 1

M13199 1 99AUTENOUVBINTIEHUINTATI90IAMIUIALLULIARYRITINIYINTS
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- A
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- MSUIMIIANSIATIESS
D9ANNT
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- MISeu3
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