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DEVELOPMENT ON FORMS OF LEARNING ORGANIZATION OF
MAHAMAKUT BUDDHIST UNIVERSITY
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ABSTRACT

This study has 3 following objectives: 1) to study the forms of learning systemof
Mahamakut Buddhist University, I-san campus, 2) to study the association between 5 Vinaya
principles and the readiness of Mahamakut Buddhist University, I-san campus, and 3) to
propose forms of learning systemof Mahamakut Buddhist University, I-san campus. The
targeted sample used in this study consisted of 73 personnel including service staffs,
officers, lecturers and administrators. The research tool was 35-item questionnaire of 4-
rating Likert scale with discriminative value (r) from 0.447 to 0.834, reliability by Cronbach
Alpha Coefficient at 0.975. The statistics used for data analysis consisted of percentage,
mean, standard deviation, and hypothesis test with Pearson Product Moment Correlation
(r) at statistical significance .01.

The results showed that:

Development on forms of learning system of Mahamakut Buddhist University, I-san
campus, in overall showed at high level; whereas, by aspect the highest was Personal
Mastery, followed by Systematic Thinking, while the lowest was Mental Model.

The readiness for learning system of Mahamakut Buddhist University, I-san campus
showed a high level in overall, while considering by each aspect, the highest fell on
technology application for thorough learning performance, followed by team working;
whereas , the lowest point fell on that everyone creating and sharing knowledge and
information to each other.

The test for association between officers, lecturers and administrators having 5
principles and readiness to have an effective learning system was found that the personnel
having 5 principles positively associated with readiness to have an effective learning system
at statistical significance of .01. Whereas, considering by aspect shows that officers,
lecturers and administrators having principles on personal attainments, sharing vision,
sharing team ideas, and systematic thinking associated at statistical significance of .01.
While the patterns of thinking showed irrelevance with the readiness of having an effective

learning system.
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Forms of learning organization obtained from this study, as of Mahamakut Buddhist
University, I-san campus, commented by those who utilized were appropriate to further
develop Mahamakut Buddhist University to have an effective learning system.
KEYWORDS: Learning Organization, The Model of Suitable Learning Organization,

Development of Learning Organization Model
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