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Y =033+ O.44X5 + O.28X3 + 0.1 1)(4 + O.08X1
mmmmamiugﬂmuuummﬁm (Standardized Score)

A

Zy =0.467 X5 +0.30Z X3 +0.12Z X +0.09ZX
AdATY: T1Aden19nI9LTg, Anngalun1gineu

Abstract

The purposes of this research were to 1) study the administrative factors level 2) study the happy workplace
level 3) study the relationship between the administrative factors and the happy workplace factors level 4) study
the administrative factors affecting happy workplace of teachers and administrators under the office of khonkaen
elementary education service area 2. Sampling group including 44 school administrators and 279 teachers for this
research was 323 persons in the office of khonkaen elementary education service area 2. The research instrument
the administrative factors and the happy workplace of teachers and administrators was the questionnaire with the
reliability coefficient of 0.98. The obtained data was analyzed by the package program for frequency, percentage,
means, standard deviation, correlation Pearson Product Moment Coefficient, and Stepwise Multiple Regression
Analysis.

Research findings were as follows:

1. The administrative factors of teachers and administrators included the organizational structure,
leadership, corporate culture, information and communications technology, the strategic management in all aspects
at high level. The highest mean were respectively found in the strategic management and the information and
communications technology was found with the lowest mean.

2. The happy workplace of teachers and administrators included the success atwork, the positive attitude,
job stability, the engagement, motivation and reinforcement in all aspects at high level. The highest mean were
respectively found in the positive attitude and the job security, motivation and reinforcement was found with the
lowest mean.

3. The positive relationship between the administrative factors and the happy workplace level of teachers
and administrators was found with statistical significance at the .05 level.

4. The four of administrative factors that could predict the happy workplace level of teachers and
administrators included the strategic management (Xs), corporate culture (XS), information and communications
technology (X4), and the organizational structure (X1). The value of multiple correlation coefficients was 0.84 and the

prediction capability was at 84 %.

A

Y =033+ 0.44X_ +0.28X_ + 0.11X_+ 0.08X,

The prediction equation of standardized score

A

Zy =0.467 X5 + 0.30Z X3 +0.12Z X4 + 0.09Z X1

Keywords: Administrative Factors, Happy Workplace
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