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Abstract

The objectives of this study were to study the level of work happiness and to compare the work happiness
of university professors as classified by their gender, age, marital status, Educational Level, academic status, work
experience, and revenue. The samples of this study were 179 University Professors, Khon Kaen University. They
were selected by Stratified Random Sampling. The research instrument was the Questionnaire constructed by the
researcher with Reliability = 0.91. The statistic using for data analysis included the Percentage, Mean, Standard
Deviation, t-test, and F-test. For pair comparison, the Least Significant Difference (LSD) technique was administered.

The research findings found that :

1. The level of work happiness of University Professors, Khon Kaen University, in overall, their work happiness
was in “High” level (X = 3.84, S.D. = 0.24). Considering each aspect, found that the highest level of Mean Value,
was the Positive Effect (X = 3.84, S.D. = 0.41). The second order, was the Life Satisfaction. (X =3.67, S.D.=0.40).
The lowest level of Mean Value, was the Negative Effect.

2. There were significant differences work happiness of University Professors based on their marital status
at 0.05 level. For gender, age, Educational Level, academic status, work experience, and salary, there were no
significant differences in work happiness.

Keywords: Work Happiness, University Professors
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