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Y =079+0.29(X)+028(X)+0.25(X)
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Abstract

The objectives of this research were to study: 1) level of the administrators’ leadership styles under the
Office of Secondary Educational Service Area 27, 2) level of professional learning community in schools under the
Office of Secondary Educational Service Area 27 and 3) the leadership styles affecting the professional learning
community in schools under the Office of Secondary Educational Service Area 27. The population included 3,012
school’s administrators and teachers under of the Office of Secondary Educational Service Area 27. 459 samples
were drawn by using Krejcie and Morgan (1970) [11] Table. The stratified random sampling technique was employed
in order to draw the samples based on the school size. The research instrument was a five-rating scale questionnaire
which was constructed by researcher. The data were analyzed by using the package program for frequency,
percentage, means, standard deviation, correlation Pearson Product Moment Coefficient and Stepwise Multiple
Regression Analysis.

Research findings were as follows:

1. The leadership styles of schools administrators under the Office of Secondary Educational Service Area
27 in all aspect were at “High” level. When considering each aspect, it was also at High level. The highest mean
score was supportive leadership and the lowest mean score was reward and punishment leadership.

2. The professional learning community in schools under the Office of Secondary Educational Service Area
27 in all aspect were at “High” level. When considering each aspect, it was also at High level. The highest mean
score was learning enhancement and information technology and the lowest mean score was team empowerment.

3. The leadership styles affecting the professional learning community in schools under of the Office of
Secondary Educational Service Area 27 included 1) the reward and punishment leadership 2) the directive leadership
and 3) the charismatic leadership. The Multiple Correlation Coefficient was 0.84 and the Predictive Power was 69.90
% with statistically significant differences at 0.01 level. The predictive equation could be presented in unstandardized
score and standardized score as follows:

The Regression Equation as Unstandardized Score:
Y = 079+0.29(X)+028(X)+0.25(X)
The Regression Equation in Standardized Score:
ZY =032 (Zx)+029(2x) +0.28 (Zx)

Keywords: Leadership Styles, Professional Learning Community
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