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Abstract

This research aimed to study :1) level of Strategic leadership of Phrapariyattidhamma School, 2) level of
effectiveness of Phrapariyattidhamma School, 3) relationship between strategic leadership and effectiveness of
Phrapariyattidhamma School, and 4) Strategic leadership effecting school effectiveness of in Phrapariyattidhamma
School. This is a survey research. The samples included 438 administrators and teachers. The research tool was
a questionnaire aimed to investigate strategic leadership and effectiveness of Phrapariyattidhamma School which
show the quality as specified in the acceptable criteria. The package program was used to analyze frequency,
percentage, mean(X), standard deviation (S.D), Correlation Pearson Product Moment Coefficient, and Stepwise
Multiple Regression Analysis.

Research findings were as follows;

1. The school administrators Phrapariyattidhamma School had the strategic leadership style in all aspect
at high level. The implementation of new culture in the organization showed highest mean score. The lowest mean
score were conceptualizing skill and change management aspects.

2. The effectiveness of Phrapariyattidhamma School was at high level in every aspect. The management
skill was also at high level. The highest mean score were learning environment and management skill aspect.
The lowest mean score were students learning achievement and personnel development aspects.

3. Strategic leadership of school administrators and effectiveness of Phrapariyattidhamma had positive
correlation with statistically significant differences at .01 level.

4. Strategic leadership of the administrators with predictive power of the effectiveness of Phrapariyattidhamma
School included strategic management ( X4)’ implementation of new organization culture ( Xs), strategic vision (X1),
and conceptualizing skill (X2) with the Multiple Correlation Coefficient was 0.881. The predictive power was
776 % The prediction equation can be presented in Raw score and Standardize Score as follows: Unstandardize

Score predictive equation

Y =060+ 0.32(X ) + 0.27(X ) + 0.16(X ) + 0.08(X))

Standardized Score predictive equation

Zy = 0.34(Z><4) + O.31(Zx5) + O.18(Zx1) + O.O9(Z><2)

Keywords: Strategic Leadership, Effectiveness of School, Phrapariyattidhamma School
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