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Abstract

The objectives of this research were: 1) to study the work happiness of university professor in Khon Kaen
University, and 2) to compare the work happiness of university professors in Khon Kaen University as classified by
gender, age, status, educational level, academic status, official duration, and salary. The samples were 203 university
professors in Higher Education, Khon Kaen University, selected by Stratified Random Sampling using the faculty
as criterion. The research instrument was Questionnaire of university professor’'s work happiness, with Reliability
=0.96, and Item discrimination between 0.25-0.79. Data were analyzed by Descriptive Statistic. For comparison of
Mean, the Independent Sample t-test, and F-test (One-way ANOVA) were administered.

The research findings found that:

1. The overall work happiness of university professors in higher education, Khon Kaen University, was in
“High level ” (§=3.84, S.D.=0.32). The highest level of Mean value, was the relationship. The second order was
the work enthusiasm. The lowest level of Mean value, was the work Influence on one’s life happiness.

2. The comparison of work happiness and personal factor, found that the different personal factors including
the gender, status, academic position, official duration, and salary could significantly affect work happiness of
university professors at 0.05 level. However, the personal factors in different gender and educational level didn'’t
affect the university professors’ work happiness.

Keywords : Happiness, Professor’s College Khon Kaen University
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