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Abstract

This research aimed to study: 1) Level of creative leadership of administrators under Khon Kaen municipality,
2) level of organization citizenship behaviors of teachers in schools under Khon Kaen Municipality, and 3) the relation
between Creative leadership of the administrators and organization citizenship behaviors of teachers under Khon
Kaen municipality. This is a descriptive research. The population included 615 school administrators and teachers
from 11 schools under Khon Kaen municipality using 261 samples were drawn by stratified sampling based on the
school size. The research instrument was a five-rating scale questionnaire which was constructed by researcher,
with reliability of 0.92. The obtained data was analyzed by the computer package program for frequency, percentage,

means, standard deviation, Pearson Product Moment correlation Coefficient, and Multiple Correlation Analysis.

The Research findings found that:

1. The school administrators had the Creative leadership in all aspect at high level. When considering each

aspect from high to low, they were; flexibility, creative and innovative, imaginative and vision, respectively.

2. The level of organization citizenship behaviors was at high level in every aspect. When considering each

aspect from high to low level, they were; cooperation, loyalty to the organization, giving advice in creative manner,

perform their work based on the organization regulation, tolerance, and helping colleagues, respectively.

3. Creative leadership of school administrators and organization citizenship behaviors of teachers under

Khon Kaen municipality had Multiple Correlation Coefficient of 0.469 and showed the positive correlation at medium

level with statistically significant differences at 0.01 level (r = 0.469)

Keywords: Creative Leadership, Organization Citizenship Behaviors
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