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Abstract

This study aimed to: 1) Conduct needs assessment for a development of professional teachers, 2) To study
guidelines in development of professional teachers under the Office of Secondary Educational Service Area 30.
This is a descriptive research. There were two steps of data collection: First step was a quantitative data collection.
The population included 2,057 teachers from 37 schools. Three hundred and forty-five samples were drawn by a
Simple Random Sampling technique by drawing number based on Sirichai Kanchanawasee’s Package Table for
the average population study. The research instrument was a five level-rating scale questionnaire with coefficient
reliability at .97. The obtained data was analyzed by the computer package program for frequency, percentage,

mean, and standard deviation. The Priority Needs Index (PNImo ) was used to set the priority of needs. Second

step was a qualitative data collection. The focus group disoussic()jlr:e(:/vas conducted among eleven experts. The field
note was used for recording data. The data was analyzed by content analysis and presented in descriptive manner.
Findings:
The needs assessment for a development of professional teachers, overall it was found that the needs had
PNI y value above.30 and the priority from high to low were 1) The use of information technology and communication

modif
(PNI =0.362), 2) Teaching skill (PNImodiﬁed =0.361), 3 and 3) Self - directed development (PNImo . 0.302)

modified
respectively.

difie

Guidelines in development of professional teachers included 1) Teaching skill aspect: The teachers should
prepare their lesson plans regularly, using coaching and mentoring approach to develop teachers, introducing
PDCA in the organization of learning and teaching, encourage students to think systematically, and conduct
classroom research and applying the result to develop their teaching skills. 2) The use of information technology
and communication aspect: The teachers should be encouraged to use English in daily life, develop themselves
based on English for Integrated Studies (EIS), integrating English in every substance, and communicate with parents
and students continuously with various approaches.3) Human relationship aspect: The teachers should develop
their Emotional Quotient (EQ) more than Intellectual Quotient(IQ), they should be encouraged to work in team,
reduce their self-confidence, listen to other people’s opinion, and make some adjustment in order to get along with
others so they can reach the target goal by the organization. 4) Self-directed development aspect: The teachers
should bring information technology to develop their work based on Peter M. Senge, develop oneself in ID Plan
style, present academic work in various venues according to opportunity and suitability, the teachers should be
encouraged to be teacher leadership, have an opportunity to do administrative work or leaders of the work cluster,
and 5) Personality aspect: The Office of Secondary Educational Service Area should organize the training system
for assistant teachers, assign supervisor teachers to conduct supervision, monitor and following-up systematically,
encourage teachers to strictly practice teaching profession ethics as well as support the establishment of new
working culture for goal achievement oriented organization.

Keywords: Needs, Development, Professional Teachers
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