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Abstract

The objective of this research were to 1) To study administration based on good governance principlesof
School Administrators 2) To study based on commitment of teachers 3) To study Administration base on Good
Governance of School Administrators Affiliation with School of Teachers Effecting of Quality School under the
Khon Kaen Provincial Administrative Organization School. Sampling group for the research was 274 teachers,
specified by Krejcie and Morgan sample size table and random the sample by sample random sampling. Research
instrument was the questionnaire with the reliability coefficient of 0.951. The statistical data was analyzed using
ready-to-use computer program to search for percentage, mean, standard deviation and correlation coefficient.
The regression equation was created for predicting the dependent variables through the method of stepwise multiple
regression analysis.

Research findings were as follows;

1. The administration based on good governance principlesof School Administrators, as a whole and
particular aspect were in “high” level, ranking in order from highest to last: the Participation Principle and the
Cost-effectiveness and Efficiency.

2. The commitment of teachers as a whole aspect was in “high” level. Considering each aspect, found that
the affiliation with school of teachers was in “highest” level, ranking in order from high to low: Normative Commitment.
Affective Commitment, and Continuance Commitment.

3. The four administration based on good governance principles of School Administrators and commitment
of teachers that could predict the Quality School having a Participation (x4), the Cost-effectiveness and Efficiency
(xe), the Accountability Principle (x5and the Affective Commitment (xg). The value of multiple correlation coefficient
was 0.788and the coefficient of prediction capability was at 61.50 % with statistical significance at the 0.01 level.
These could be formed as the regression equation base on regression coefficient of predictors as follows;

The Prediction Equation of Unstandardized Score

Y=0.484+0.285 (x4) **+0.266 (xs) **+0.143 (xg) **+0.173 (x5) *

The Prediction Equation of standardized Score

Z(Y) = .2952(x4) ** 4279 Z(xﬁ) 4+ 1747 (XB) **+.180Z (x5) *

Keywords: Administration based on good governance, commitment of teachers, Quality School
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