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Unstandardize Score Predictive equation.
Y =22.39 + 1.19(XM) + 1.1O(X1O) + O.93(X4) + O.77(X1) + 0.76()(5)
Standardize Score predictive equation.
Z =022Z +021Z +015Z2 +0.12Z +0.13Z
y x11 x10 x4 x1 x5
ARNATY: N1EHUTIATNEILNTH, waaqdla

Abstract

This research aimed to study level of Charismatic leadership and level of motivation of teacher performances,
and Charismatic leadership affecting motivation of teachers performances in schools under the Secondary
Educational Service Area 25. This is a descriptive research. The samples were school teachers under the Secondary
Educational Service Area 25. Three hundred and fifty-three samples were drawn by using Krejcie and Morgan).
The stratified random sampling technique was employed in order to draw the samples based on the school size.
The research instrument was a five-level rating scale questionnaire with the reliability and content validity meets the
acceptable criteria. The obtained data was analyzed by the computer package program for frequency, percentage,
mean, standard deviation, correlation Pearson Product Moment Coefficient, and Stepwise Multiple Regression
Analysis.

Findings:

1. The school administrators under the Secondary Educational Service Area 25 had the overall Charismatic
leadership style at high level. When considering each aspect, it was also at high level in every aspect. The highest
mean score was self confidence aspect. The lowest mean score were trust in subordinates, be an aspirator, and
fairness aspects.

2. Motivation in work performances of teachers under the Secondary Educational Service Area 25 was
overall at high level . When considering each aspect, it was also at high level in every aspect. The highest mean
score was motivation in work performances aspect. The lowest mean score was motivation in salary reward aspect.

3. Charismatic leadership of school administrators affecting work performances of teachers under the
Secondary Educational Service Area 25 included humanitarian (X11), moral and integrity (X10), work performance
oriented (X4), having vision (X1), clarification of duty specification (X5) aspects, and the Multiple Correlation Coefficient
was 0.71 with statistically significant differences at .01 level. The predictive power was 51 % (R°=0.51). The prediction
equation can be presented in Raw score (b) and Standardize Score (B) as follows:

Unstandardize Score Predictive equation.

Y =2239+ 1.19(XH) + 1.10()(10) + O.93(X4) + O.77(X1) + O.76(X5)

Standardize Score predictive equation.

Zy =0222 + O.21ZX1O+ 0.15Z , +0.12Z + O.13ZX5

Keywords: Charismatic leadership, Motivation
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