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Abstract

This research was purposed to 1) Study leaning organization status of private higher educational Institutes.
2) Study how to develop leaning organization based on Buddhism in private higher educational Institutes. 3)Present the
Buddhist ilntegrative model for learning organization development in private higher educational Institutes.

The research methodology was used in Mixed Methods. The samples in this study are board of directors,
211 persons in 13 Universities in Bangkok. The representative samples were 13 experts by In-depth Interview.
The experts of focus group discussion were 5 monks/persons, the experts of a public hearing were 5 monks/persons.
The tools of the research were the constructed questionnaires rating scale 5 levels, a semi-structured interview,
the questions for focus group. Then the collected data were analysed by content analysis.The statistics for data
analysis were percentage, mean and standard deviation.

The research results :

1. Learning organization Status of private higher educational Institutes as a whole

were at the high level. Grading, the most to the least were team learning, shared vision, personal mastery,
mental models and systems thinking with the high level of all. It is relatively close to the highest of the average level.
The results of the data analysis, comments and suggestions were found that private higher educational institutes
should develop learning organization to better in all aspects as above.

2. Methods of learning organization development based on Buddhism in private higher educational Institutes
which integrate Iddhipada 4, Yonisomanasikara, Brahmavihara 4, Sangahavatthu 4 and Sappurisadhamma 7
to develop learning organization with Dhammology. The result found that there were 7 methods to develop learning
organization based on Buddhism in private higher educational Institutes. They were 1) Success inspiration. 2) Mapping
of workflow 3) Aims of learning organization. 4) Relationship learning. 5) Talent development. 6) Encourage cognitive
and attitude to develop personal mastery, mental models, shared vision, team learning and systems thinking
7) Continue learning organization development in personal mastery, mental models, shared vision, team learning
and systems thinking with quality cycle PDCA (Plan Do Check Action).

3 The Buddhistintegrative model for learning organization development in private higher educational Institutes
had main compositions which were as following:1) the background ,which consisted of the origin of the model, the
objective of the model, concept and the main principles brought into the model. 2) Methods of learning organization
based on Buddhism in private higher educational Institutes which consisted of success inspiration, mapping of workflow,

aims of learning organjzation, relationship learning, talent development, encourage cognitive and attitude to develop
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personal mastery, mental models, shared vision, team learning and systems thinking and continue learning

organization development in personal mastery, mental models, shared vision, team learning and systems thinking

with quality cycle PDCA. (Plan Do Check Action)

Keywords: Buddhist Integration/ Learning Organization Development /Private Higher Educational Institutes
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