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Abstract

This present research aims to 1) examine situations of private higher education management
in the Lao PDR and 2) provide policy recommendations for the improvement of private higher education
management in the Lao PDR. This study adopts a mixed methods approach and is conducted in three
stages. The first stage intends to investigate situations of private higher education management in the
Lao PDR. A textual analysis, a survey of 355 directors and a multi-case study at 3 foreign private
universities in Thailand, Australia and the United States of America are carried out during this stage.
The second stage of this research is to develop policy recommendations for private higher education
management. During this stage an operational seminar with 14 experts is conducted. The final stage
aims to validate the policy recommendations. Expert meeting with 11 participants and public hearing
of 42 stakeholders are organized for this stage. Percentage, mean and standard deviation are used
for statistics.

Results

1. With regard to situation relating to private higher education management, this research finds
1). the high level of opinions on policy scoring on the highest mean on vision followed by mission, goal
and strategy respectively. The lowest mean shows in indicators on 2). education management which
has one aspect gaining the high mean on teaching and learning whilst the rest indicates the average
level on task management, art and cultural promotion and conducting research correspondingly and

providing academic service to public has the lowest mean.
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2. Concerning Policy recommendations for developing the private higher education management

in the Lao PDR, overall this research indicates that private higher education management stakeholders

in the Lao PDR think that the policy recommendations for private higher education management are

correct. The overall level of their opinion on all elements (Propriety, Feasibility, Congruity and Utility)

tends to be at a high level. When examining each element, the results show that utility is scored at the

highest level. The high mean scores include congruity, propriety and feasibility respectively.

Keywords: Proposed Policy, Private Higher Education, Management
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