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Abstract

The purposes of this study were to develop indicators of strategic management of educational
administrators under the Offices of Primary Education Service Areas (OPESA) and to test goodness of
fit between the developed structural equation model (SEM) of educational administrators’ strategic
management indicators and the empirical data. The study procedure consisted 3 phases:
phase 1 - formulation of conceptual framework in research through synthesis of documents research
and interviews with experts; phase 2 — development of indicators by the Delphi technique with 3-time
revisions; and phase 3 — test of goodness of fit between the SEM of strategic management indicators
of educational administrators under the OPESA and the empirical data. The findings were concluded
as follows: 1. Strategic management of educational administrators under the OPESA is composed of
82 indicators which are in accordance with related principles, ideas and theories. They comprise 39
indicators of organization analysis and strategy formulation, 25 indicators of strategy implementation,
and 18 indicators of follow-up, assessment and development of the strategy. 2. SEM of strategic
management indicators of educational administrators under the OPESA has goodness of fit with the
empirical data, which confrmed the hypothesis stated. (Chi-square = 4.75, df = 45, p-value = 0.99,
GFI = 0.99, AGFI = 0.97, and RMSEA = 0.00)

Keywords : Indicators Strategic Management Educational Administrators Offices of Primary Education

Service Areas
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