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Abstract

The objectives of this research were: 1) to study the level of organizational culture, and implementation
of Internal Quality Assurance in schools, under the office of Secondary Educational Service Area 30,
2) to study the relationship between organizational culture, and the implementation of the Internal Quality
Assurance in schools, under the office of Secondary Educational Service Area 30, and 3) to study the
organizational culture affecting implementation of Internal Quality Assurance in schools, under the office
of Secondary Educational Service Area 30. There were 2 target groups including the target group of
317 school administrators, and teachers. They were selected as Sampling. Data were analyzed by
using Quantitative Analysis from Questionnaire which was tried out. The Reliability Coefficient was 0.92
Data were analyzed by Descriptive Statistic, and Inferential Statistic including the Frequency, Mean,
Standard Deviation, Pearson Moment Coefficient Correlation, and Stepwise Multiple Regression Analysis.

The research findings found that:

1. The level of organizational culture, and implementation of Internal Quality Assurance in
Schools, under the office of Secondary Educational Service Area 30, was in “High” level. The research
findings found that the level of organizational culture, in overall, the average value was in “High” level.
Considering each aspect, found that the highest level of average value, was the quality. The second
order, was the decision making. The aspect with lowest level of average value, was the sense of
belonging.

2. The level of implementation in Internal Quality Assurance of Schools, under the office of
Secondary Educational Service Area 30, in overall, the average value was in “High” level as well.
Considering each aspect, found that the highest level of average value, was the implementation
according to developmental plan of Educational Management of schools. The second order, included
the management of administrative system and information technology, and the establishment of
annual report of Internal Quality Assurance with equal average value. The aspect with lowest level of
average value, was the determination of Educational Standard of schools.

3. The relationship between organizational culture, and implementation of Internal Quality
Assurance in schools, under the office of Secondary Educational Service Area 30, found that there was

positive relationship between the organizational culture, and the implementation of Internal Quality
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Assurance in schools, under the office of Secondary Educational Service Area 30, in “High” level in

every aspect at .01 significant level.

4. The organizational culture could be able to predict the implementation of Internal Quality

assurance of schools under the office of Secondary Educational Service Area 30, included:

1) the quality 2) the support, 3) the empowerment, 4) the decision making, and 5) the sense of

belonging. The predictive coefficient or predictive power was 83.80 % .

Predictive Equation as Unstandardized Score

A

Y =0.979 + 636*(X6) + 2.51**(X8) -1.39**(X2) - 0.462**(X3) - 0.551**(X4)
Predictive Equation as Standardized Score
7Y = 0.800 (Zx6) + 2.97 (Zx8) - 1.63 (Zx2) - 0.654 (Zx3) - 0.617 (Zx4)

Keyword : Organizational Culture, The Internal Quality Assurance
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