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Abstract

The objectives of this research were: 1) to study the school administrators’ leadership styles and high
performance organization of school, under of the Office of Secondary Educational Service Area 27, 2)
to study relationship between the leadership styles, and high performance organization in school, under
of the Office of Secondary Educational Service Area 27, and 3) to study the leadership styles affecting
the high performance organization in school, under jurisdiction of the Office of Secondary Educational
Service Area 27. The population using in this study were the administrators, and teachers under of the
Office of Secondary Educational Service Area 27. The samples were 456 administrators and teachers
determined by Krejcie and Morgan’ ( 1970 ) Table. The instrument using for data collection, was the
Questionnaire with Reliability Coefficient = 0.91. Data were analyzed by using computer program to
calculate the Mean, Percentage, and Standard Deviation, Pearson Product Moment Correlation
Coefficient, and Stepwise Multiple Regression Analysis.

The research findings were as follows:

1. The leadership styles of school administrators, and high performance organization of school,
under of the Office of Secondary Educational Service Area 27,

1.1 The leadership styles of school administrators under of the Office Secondary Educational

Service Area 27, in overall, was in “High” level. Considering each aspect, found that the supportive
leadership consisted of the highest level of average value. The leadership with lowest level of average

value, was the leader reward and punishment .
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1.2 The level of high performance organization of school under of the Office of Secondary
Educational Service Area 27, in overall, was in “High” level. Considering each aspect, found that the
competency in developing the high efficiency performance, consisted of the highest level of average
value. The aspect with the lowest level of average value, was the competency to maintain the competent
staffs.

2. The relationship between leadership styles, and high performance of school, under of the
Office of Secondary Educational Service Area 27, ranged between 0.826-0.899. It found that there was
high relationship between the leadership styles, and the high performance organization at .05 significant
level.

3. The leadership styles affecting the high performance organization of school, under of the
Office of Secondary Educational Service Area 27, found that all of 5 kinds of leadership styles affecting
the high performance organization including: 1) the directive leadership, 2) the charismatic leadership,
3) the participative leadership, 4) the leader reward and punishment , and 5) the supportive leadership.
The Multiple Correlation Coefficient was = 0.93, the Predictive Coefficient or Predictive Power
was = 87.6% at .05 significant level.

The Regression Equation as Unstandardized Score:

Yi =0.380 + 0.277 (XQ) + O.193(X5) + O.178(X3) + O.14O(X4)+ O.131(X1)
The Regression Equation in Standardized Score:
Zy =0.295 (sz) + O.213(ZX5) + O.204(ZX3) + O.159(ZX4)+ O.136(ZX1)
Key words : Leadership Styles, High performance organization, The Office of Secondary Educational

Service Area 27
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