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Abstract

The purposes of this study were to develop proactive leadership indicators of administrators in
educational opportunity expansion schools under the Office of Basic Education Commission, and 2) to
test goodness of fit between the model for confirmatory factor analysis of proactive leadership indicators
among educational opportunity expansion school administrators under the Office of Basic Education
and the empirical data. The study was conducted into 3 phase : phase 1 — formulating a conceptual
framework in research through synthesis of documents, research, and interviews with 7 experts; phase
2 — developing indicators through asking 21 experts by means of the Delphi technique with 3-time
revisions; phase 3 — testing to verify that there is a goodness of fit between the model for confirmatory
factor analysis of proactive leadership indicators among educational opportunity expansion school
administrators under the Office of Basic Education and the empirical data.

The findings were as follows: 1) Proactive leadership of educational opportunity expansion
school administrators under the Office of Basic Education Commission comprised 5 primary factors,
18 secondary factors, and 84 indicators which were divided into 19 indicators of having judgment,
14 indicators of independent determination, 19 indicators of being imaginative, 22 indicators of
knowing one’s own self and 10 indicators of having responsibility. 2) The structural equation model of
proactive leadership of educational opportunity expansion school administrators under the Office of
Basic Education Commission has goodness of fit with the empirical data by having (Chi-square = 76.16,
df = 82, p-value = 0.66, GFI = 0.98, AGFI = 0.96, RMSEA = 0.00, CN = 751.92)

Keywords : Indicators Proactive Leadership School Administrators Educational Opportunity Expansion
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